
 

 

 

 
 

Date: 13th Nov 2021 
To,  
Ms Timmannagari Sravani Reddy 
Quthbullapur 
 

OFFER OF EMPLOYMENT 
Dear Sravani, 

We are happy to offer you the role of “Software Engineer, Zaggle Prepaid Ocean Services Pvt Ltd. based at 

Hyderabad. 

1) You are required to join us on or before 10th January 2022 as an Intern – Rs. 25000/- Per Month 

Stipend 
Internship Duration – 10th January – 30th June,2022 Hyderabad Location 

2) Your compensation shall be as follows, from 01st July 2022, as a Software Engineer 
(A) Fixed Pay Rs.8,00,000/- PA (Rs. Eight Lakhs Per Annum) 

3) Your mandatory term of employment with Zaggle shall be for the period of 18 months from your date 

of joining. 

 
This offer is been made based on the information furnished by you at the time of interview and subsequent 

interactions.  

If there is any discrepancy in the information you have shared /documents / certificates furnished by you,  

Zaggle retains the right to withdraw this offer. 

You will be governed by the Terms and Conditions of the company, which are subject to change from time to 

time. You shall be issued appointment letter with detailed terms of services on the date of joining.  

You are requested to submit the documents as per the annexure attached to this letter at the time of joining.  

Upon your joining you will be assigned to Reporting Manager, who would discuss with you the roles & 

responsibilities for your job. 

Please sign the duplicate copy of this letter and return it as a token of your acceptance of this offer and 

confirming your date of joining Zaggle. 

We look forward to your acceptance and welcoming you to the Zaggle family soon. 

 

 

Sincerely, 

For Zaggle 

 

 



 

 

 

 
 

APPENDIX A 

Compensation Structure 

Name               :  Timmannagari Sravani Reddy 

Designation   :  Software Engineer Date of 
Joining 

01-July-2022 
Location          :  Hyderabad 

  Per Annum Per Month 

Gross Pay (A)     

Basic       240,000            20,000  

HRA        120,000            10,000  

Flexi-basket (tax benefit) components (Payable in zinger card):         80,000              6,667  

Special Allowance       318,856            26,571  

Total Gross Pay       758,856            63,238  

Accrued Benefits (B)     

Employer Provident Fund         21,600              1,800  

Gratuity          11,544                 962  

Group Health Insurance           8,000                    -    

Total Accrued Benefits         41,144              3,429  

FIXED PAY       800,000            66,667  

CTC       800,000            66,667  

Statutory Contributions (C)     

Employee Provident Fund         21,600              1,800  

Professional Tax           2,400                 200  

Total Statutory Contributions         24,000              2,000  

Net-Salary       734,856            61,238  

Gift & LTA will be paid annually 

Gratuity shall be paid as per Gratuity Act 1972 

Any Tax Liability arising out of above compensation structure would be borne by employee. 

For Zaggle 

**Flexi-basket component can be opted from the given wallets out of which meal & gift is mandatory.  

     You can select the amount within in wallets min/max limit of Fixed pay amount.  

 
 

 

 



 

 

 

 
APPENDIX B 

 
         TERMS AND CONDITIONS OF EMPLOYMENT 

  

1. Place of Work  
Although your initial place of work is Hyderabad, you may be deputed / transferred to work at any one of the other offices of 
the Company or at the client sites, as and when considered necessary, solely at the discretion of the Management.  
 
2. Veracity of Information Provided  
You have been employed here with the presumption that the particulars furnished by you in your resume or testimonials handed 
over by you are correct. In case they said particulars are found to be incorrect or that you have concealed or withheld some other 

relevant facts, your appointment with the Company shall stand terminated / canceled without any notice. 
 
You are required to submit your originals of your academic and experience proofs for verification, which shall be returned to you 
immediately after the verification is completed. 
 
3. Exit clause on Mandate Period of employment 
In case if the emergency/situation arises wherein employee does not serves the required mandatory terms of employment or if 
employer terminates the employment, either side will be liable to compensate 6 month’s salary. 
 
4. Full Time Employment  
Your employment at Zaggle is full time. It is expected that your loyalty to the company be not divided through additional part 
time/full time employment, or any other trade/business/profession. Any such activity should be purs ued only after having 
discussed and obtained written permission from the management. 
 
5. Service Rules and Regulations:  
During your employment with the Company, you will be governed by the service rules and regulations of the Company in force 

or as introduced or amended from time to time. You will also be governed by the Company's policies and rules regarding Leave,  
Provident Fund, Bonus and Medical Reimbursement, Leave Travel Assistance, Misconduct, Indiscipline or/and other matters.  
 
6. Professional Ethics:  
You are required to deal with the company’s money, material and documents with utmost honesty and professional ethics. If you 

are found guilty, at any point of time of moral turpitude or dishonest in dealing with the company’s money or material or 
documents or any affairs of the company or of theft or of misappropriation, regardless of the value involved, your services w ill 
be terminated with immediate effect, notwithstanding other terms and conditions mentioned in the appointment letter.  
 
You are required to keep the image and reputation of the Company while dealing with the external Customers or Clients and 

have to maintain the Organizational Values, Norms & Culture while Interacting with Other Corporate or Business Associates.  

 

 

Signature of the employee 

 
 
 
 
 
 
 
 
 
 
 



 

 

 

 
 
 

 
7.  Notice Period  

In the event of your resignation, post completion of mandate term of employment, you will be required to serve 2 month’s notice 
or with mutual consideration after confirmation to ensure smooth transition / hand over of duties.  
In the event of requisite period of notice not being given, either side will be liable to compensate proportionately to the extent 

of salary and allowances due for the period of shortfall in notice period or waive off the notice period.  
The company may terminate the services of an individual on the grounds of non-performance, dishonesty / theft, moral 
turpitude, loss to company, etc. 
 
8. Safe Custody of Company Material:  
You are responsible for the safekeeping, good condition and order of all the Company property entrusted to your care and charge. 
The company reserves the right to deduct the cost of such articles from your dues, or take such actions as may be deemed proper, 
in the event of failure to account for such property, to our satisfaction. 
 
9.Confidentiality of Company Information  

You are expected not to divulge in misuse or pass on the information regarding confidential data, reports, technology, expert ise, 
R&D activities, business plans or Vendors, products, quotations/ prices, client relation details to any one in any form which are 
of detrimental to the company’s interest. Any misuse of the confidential information shall become a Moral Turpitude and 

company shall have right to take Disciplinary actions against you. To this effect you are required to sign a Non-Disclosure 
Agreement at the time of joining which would be effective during and after your employment with Zaggle. 
 
10. Authorization 
Only those authorized under power of attorney may sign legal documents, representing the organization.  
 
11. Security 
If there is a need to take some of the equipment’s/infrastructure/ products out of the office premises for any reasons shall obtain 
a gate pass from the security staff after the authorization from the Concerned Authorities. 
 

12. Destroying papers & materials 
Any official communication, which is confidential in nature, shall be destroyed through paper shredder after the purpose is 
served. 
 
13. Use of Company Resources 
You shall use the company’s resources only for official purpose. You are requested to use the Company res ources to an optimum 
extent with no wastage. 
 

14. Medical Test Reports 
The Company reverses the right to have you undergo medical examination from time to time. The Appointment will at all time 
be subjected to a doctor certified to be fit to carry out you duties 
 

 

 
 

Signature of the employee 

 
 
 

 
 
 
 
 
 
 
 
 
 



 

 

 

 
 
15. Confidentiality of Salary Information 
You are required to strictly maintain the secrecy of salary and ensure that you do not divulge or communicate in any manner, any 
information regarding your remuneration/terms of employment, to any other employee of the Company. In the similar way, 
when deputed to work/interact at the client site, you are expected to maintain full confidentiality regarding your salary packages 
and are expected not to discuss or disclose the same to any member of the client staff. 
 

16. Inventions / Innovations Rights 
The company reserves its right on any innovations / inventions / discoveries / products made / developed during your 
employment with the company and you should not make any claims on the said innovations / discoveries, etc. 
 
17. Income Tax Liability 
The Income Tax liability with regards to your salary and perks will be your liability and will be governed by the tax laws of  the 
country as applicable from time to time. 

 

18. Superannuation 
The employee would be superannuated from the services of the organization on attaining the age of 58 years. Your date of birt h 
as per official records would be taken into consideration as per the Date of Birth record submitted at the t ime of joining. 

 
19. Relieving Formality 
All the related documents relating to the Organization need to be submitted to the concerned reporting authority before relieving 
from the employment. All information relation to the Business Status, work status need to updated to the concerned people with 
a view to have uninterrupted flow of work during the Transition. On last day of the employment NO DUE FORM should be filled 

up with all the authorized signatories and to be submitted to HR for full and final settlement.  
 

20. Non - Competition clause. 
After leaving the employment of the company, you will not carry out any business activity that are identical to that of Zaggle 
business domain, nor employee yourself in a firm/company carrying similar business for a minimum period of 12 months from 

exit to avoid any conflict of interest. Moreover, you will not solicit any Zaggle employee and/or customer within 12 months of 
leaving the company. 

 
The Terms and conditions of Employment are based on Company Policies, Practices and other rules currently applicable and are 
subject to amendments from time to time. You will also abide by all other rules and regulations of the company, which shall be 

in force, from time to time. 
In all matters, including those not specifically covered here and not limited to such as traveling, Leave, etc., you will be governed 

by the rules of the company framed from time to time. 
 

I have read the above terms and conditions of employment and would hereby confirm strict adherence to the same  

 
Name:                                  Designation: 
 

Place: 
 

Date:                                   Signature of the Employee 

 
 
 
 
 

 



Date: 13th Nov 2021
To, 
Ms Rathna Kumari Challa 
Hyderabad

OFFER OF EMPLOYMENT
Dear Rathna,

We are happy to offer you the role of Software Engineer, Zaggle Prepaid Ocean Services Pvt Ltd. based at 
Hyderabad.

1) You are required to join us on or before 10th January 2022 as an Intern Rs. 25000/- Per Month 
Stipend
Internship Duration 10th January 30th June,2022 Hyderabad Location

2) Your compensation shall be as follows, from 01st July 2022, as a Software Engineer
(A) Fixed Pay Rs.8,00,000/- PA (Rs. Eight Lakhs Per Annum)

3) Your mandatory term of employment with Zaggle shall be for the period of 18 months from your date 
of joining.

This offer is been made based on the information furnished by you at the time of interview and subsequent 
interactions. 

If there is any discrepancy in the information you have shared /documents / certificates furnished by you,  
Zaggle retains the right to withdraw this offer.

You will be governed by the Terms and Conditions of the company, which are subject to change from time to 
time. You shall be issued appointment letter with detailed terms of services on the date of joining. 

You are requested to submit the documents as per the annexure attached to this letter at the time of joining.

Upon your joining you will be assigned to Reporting Manager, who would discuss with you the roles & 
responsibilities for your job.

Please sign the duplicate copy of this letter and return it as a token of your acceptance of this offer and 
confirming your date of joining Zaggle.

We look forward to your acceptance and welcoming you to the Zaggle family soon.

Sincerely,
For Zaggle



APPENDIX A

Compensation Structure

Name : Rathna Kumari Challa 
Designation   : Software Engineer Date of 

Joining
01-July-2022

Location   :  Hyderabad

Per Annum Per Month

Gross Pay (A)

Basic       240,000           20,000 

HRA       120,000           10,000 

Flexi-basket (tax benefit) components (Payable in zinger card):         80,000             6,667 

Special Allowance       318,856           26,571 

Total Gross Pay       758,856           63,238 

Accrued Benefits (B)

Employer Provident Fund         21,600             1,800 

Gratuity         11,544                962 

Group Health Insurance           8,000                   -   

Total Accrued Benefits         41,144             3,429 

FIXED PAY       800,000           66,667 

CTC       800,000           66,667 

Statutory Contributions (C)

Employee Provident Fund         21,600             1,800 

Professional Tax           2,400                200 

Total Statutory Contributions         24,000             2,000 

Net-Salary       734,856           61,238 

Gift & LTA will be paid annually

Gratuity shall be paid as per Gratuity Act 1972

Any Tax Liability arising out of above compensation structure would be borne by employee.

For Zaggle
**Flexi-basket component can be opted from the given wallets out of which meal & gift is mandatory.
     You can select the amount within in wallets min/max limit of Fixed pay amount.



APPENDIX B

         TERMS AND CONDITIONS OF EMPLOYMENT

1. Place of Work 
Although your initial place of work is Hyderabad, you may be deputed / transferred to work at any one of the other offices of 
the Company or at the client sites, as and when considered necessary, solely at the discretion of the Management.

2. Veracity of Information Provided 
You have been employed here with the presumption that the particulars furnished by you in your resume or testimonials handed 
over by you are correct. In case they said particulars are found to be incorrect or that you have concealed or withheld some other 
relevant facts, your appointment with the Company shall stand terminated / canceled without any notice.

You are required to submit your originals of your academic and experience proofs for verification, which shall be returned to you 
immediately after the verification is completed.

3. Exit clause on Mandate Period of employment
In case if the emergency/situation arises wherein employee does not serves the required mandatory terms of employment or if 
employer terminates the employment, either side will be liable to compensate 6 alary.

4. Full Time Employment 
Your employment at Zaggle is full time. It is expected that your loyalty to the company be not divided through additional part 
time/full time employment, or any other trade/business/profession. Any such activity should be purs ued only after having 
discussed and obtained written permission from the management.

5. Service Rules and Regulations: 
During your employment with the Company, you will be governed by the service rules and regulations of the Company in force 
or as introduced or amended from time to time. You will also be governed by the Company's policies and rules regarding Leave,
Provident Fund, Bonus and Medical Reimbursement, Leave Travel Assistance, Misconduct, Indiscipline or/and other matters.

6. Professional Ethics: 
If you 

documents or any affairs of the company or of theft or of misappropriation, regardless of the value involved, your services w ill 
be terminated with immediate effect, notwithstanding other terms and conditions mentioned in the appointment letter.

You are required to keep the image and reputation of the Company while dealing with the external Customers or Clients and 
have to maintain the Organizational Values, Norms & Culture while Interacting with Other Corporate or Business Associates.

Signature of the employee



7. Notice Period 
In the event of your resignation, post completion of mandate term of employment, you will be required to serve 2
or with mutual consideration after confirmation to ensure smooth transition / hand over of duties. 
In the event of requisite period of notice not being given, either side will be liable to compensate proportionately to the extent 
of salary and allowances due for the period of shortfall in notice period or waive off the notice period.
The company may terminate the services of an individual on the grounds of non-performance, dishonesty / theft, moral 
turpitude, loss to company, etc.

8. Safe Custody of Company Material: 
You are responsible for the safekeeping, good condition and order of all the Company property entrusted to your care and charge. 
The company reserves the right to deduct the cost of such articles from your dues, or take such actions as may be deemed proper, 
in the event of failure to account for such property, to our satisfaction.

9.Confidentiality of Company Information 
You are expected not to divulge in misuse or pass on the information regarding confidential data, reports, technology, expert ise, 
R&D activities, business plans or Vendors, products, quotations/ prices, client relation details to any one in any form which are 

company shall have right to take Disciplinary actions against you. To this effect you are required to sign a Non-Disclosure 
Agreement at the time of joining which would be effective during and after your employment with Zaggle.

10. Authorization
Only those authorized under power of attorney may sign legal documents, representing the organization.

11. Security
If there is a 
a gate pass from the security staff after the authorization from the Concerned Authorities.

12. Destroying papers & materials
Any official communication, which is confidential in nature, shall be destroyed through paper shredder after the purpose is 
served.

13. Use of Company Resources
ources to an optimum 

extent with no wastage.

14. Medical Test Reports
The Company reverses the right to have you undergo medical examination from time to time. The Appointment will at all time 
be subjected to a doctor certified to be fit to carry out you duties

Signature of the employee



15. Confidentiality of Salary Information
You are required to strictly maintain the secrecy of salary and ensure that you do not divulge or communicate in any manner, any 
information regarding your remuneration/terms of employment, to any other employee of the Company. In the similar way, 
when deputed to work/interact at the client site, you are expected to maintain full confidentiality regarding your salary packages 
and are expected not to discuss or disclose the same to any member of the client staff.

16. Inventions / Innovations Rights
The company reserves its right on any innovations / inventions / discoveries / products made / developed during your 
employment with the company and you should not make any claims on the said innovations / discoveries, etc.

17. Income Tax Liability
The Income Tax liability with regards to your salary and perks will be your liability and will be governed by the tax laws of the 
country as applicable from time to time.

18. Superannuation
The employee would be superannuated from the services of the organization on attaining the age of 58 years. Your date of birth 
as per official records would be taken into consideration as per the Date of Birth record submitted at the t ime of joining.

19. Relieving Formality
All the related documents relating to the Organization need to be submitted to the concerned reporting authority before relieving 
from the employment. All information relation to the Business Status, work status need to updated to the concerned people with
a view to have uninterrupted flow of work during the Transition. On last day of the employment NO DUE FORM should be filled 
up with all the authorized signatories and to be submitted to HR for full and final settlement.

20. Non - Competition clause.
After leaving the employment of the company, you will not carry out any business activity that are identical to that of Zaggle
business domain, nor employee yourself in a firm/company carrying similar business for a minimum period of 12 months from 
exit to avoid any conflict of interest. Moreover, you will not solicit any Zaggle employee and/or customer within 12 months of 
leaving the company.

The Terms and conditions of Employment are based on Company Policies, Practices and other rules currently applicable and are 
subject to amendments from time to time. You will also abide by all other rules and regulations of the company, which shall be 
in force, from time to time.
In all matters, including those not specifically covered here and not limited to such as traveling, Leave, etc., you will be governed 
by the rules of the company framed from time to time.

I have read the above terms and conditions of employment and would hereby confirm strict adherence to the same

Name:                                  Designation:

Place:

Date:                                   Signature of the Employee

Rathna Kumari Challa

Hyderabad

14-11-2021

Software Engineer



 

 
 
 
 

Letter of Intent (LOI)
  

Superset ID: 1241088
 
November 02, 2021
 
Dear SAI SIVA DEEPTHI GOPIREDDY,
 
This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")
 and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Analyst Trainee. Upon final
scrutiny, a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment
Agreement") will be issued.
 
Your annual total remuneration will be INR 401,988/-. This includes an annual incentive target of INR 22,500/-. This amount
may vary depending on individual and Cognizant's performance.You are also eligible for an One-time Skill Bonus* of INR
25,000/-. The detailed information on compensation and benefits will be provided in your Offer Letter. 
 
*One-time Skill Bonus will be based on the technical competency demonstrated thru skill based assessment, Interview and
GenC Training post joining/Internship. 
 
This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.
 
This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 3 weeks from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.
  
For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below
link. 
Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).
 
https://campus2cognizant.cognizant.com/Pages/Prelogin
  
Thank you for the interest and stay tuned to hear from us.
 
Yours sincerely,
 
For Cognizant Technology Solutions India Pvt. Ltd.
 
Maya Sreekumar
 
Vice President - Human Resources
 



www.capillarytech.com 

Capillary Technologies India Limited 

(Formerly Known as Capillary Technologies India Private Limited) 

CIN- U72200KA2012PLC063060 

Regd. Office -#36/5, 2nd Floor, Somasandra Palya, adjacent 27th Main 

Road, Sector 2, HSR Layout, Bengaluru-560102, Karnataka. 

Tel: 1800 419 4450/+91 80416 09498 

Email: Investorrelations@capillarytech.com 

Website:www.capillarytech.com 

 

 

 

13th December 2021 

 
To, 

Amulya Chandana 

 
Dear Amulya, 

 
This refers to your application for internship and the subsequent discussion you had with us. We are 

pleased to offer you the position of Intern at Bangalore. 

 
The duration of internship will be from 16th December 2021 to 16thJune 2022. During the internship 

period, you will be eligible for a stipend of INR 30,000 per month. The company will deduct taxes as 

appropriate and consistent with the Indian tax regulations. Also, during your internship period, you 

will be eligible for 1 day of medical leave per month. 

 

 
Your internship period would be for a duration of Six (6) months. You can terminate this Agreement 

with serving a Notice Period of Thirty (30) days. 

 

 
You are requested to submit photocopies of the following documents with the signed copy of 

acceptance letter. 

● Latest passport size photograph 

● ID and Address Proof 

● Educational Qualification Certificates 

We look forward to you working with Capillary Technologies. 
 
 

 
Best Wishes, 

for Capillary Technologies India Ltd. 
 

 

Name: Shruti Alva 

Designation: Director, Human Resources 

http://www.capillarytech.com/
mailto:Investorrelations@capillarytech.com
http://www.capillarytech.com/


www.capillarytech.com 

Capillary Technologies India Limited 

(Formerly Known as Capillary Technologies India Private Limited) 

CIN- U72200KA2012PLC063060 

Regd. Office -#36/5, 2nd Floor, Somasandra Palya, adjacent 27th Main 

Road, Sector 2, HSR Layout, Bengaluru-560102, Karnataka. 

Tel: 1800 419 4450/+91 80416 09498 

Email: Investorrelations@capillarytech.com 

Website:www.capillarytech.com 

 

 

Acceptance of Internship 

 
I hereby accept the Internship as set out in this letter. The date of my commencement of internship 

is 16th December 2021 . 
 

Name: Amulya Chandhana Vempati                                  Signature:   

http://www.capillarytech.com/
mailto:Investorrelations@capillarytech.com
http://www.capillarytech.com/


 

 
 
 
 

Letter of Intent (LOI)
  

Superset ID: 1132035
 
November 02, 2021
 
Dear Haritha Erla,
 
This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")
 and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Analyst Trainee. Upon final
scrutiny, a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment
Agreement") will be issued.
 
Your annual total remuneration will be INR 401,988/-. This includes an annual incentive target of INR 22,500/-. This amount
may vary depending on individual and Cognizant's performance.You are also eligible for an One-time Skill Bonus* of INR
25,000/-. The detailed information on compensation and benefits will be provided in your Offer Letter. 
 
*One-time Skill Bonus will be based on the technical competency demonstrated thru skill based assessment, Interview and
GenC Training post joining/Internship. 
 
This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.
 
This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 3 weeks from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.
  
For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below
link. 
Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).
 
https://campus2cognizant.cognizant.com/Pages/Prelogin
  
Thank you for the interest and stay tuned to hear from us.
 
Yours sincerely,
 
For Cognizant Technology Solutions India Pvt. Ltd.
 
Maya Sreekumar
 
Vice President - Human Resources
 















































































 

 

 

 

 

Internship Offer Letter 

27th December 2021 

 

Ande Shalini    

Bangalore 

 

Dear Ms. Ande Shalini   , 

 

Further to our discussions and as part of your ongoing academic curriculum, CareerNet 

Technologies Pvt. Ltd. hereby referred to as the ‘Company’, is pleased to offer you an 

opportunity for internship with our client Aptean India Private Limited for six (6) months 

effective 10th March 2022.  

 

Your internship will be at the client’s offices at Bangalore. During your internship, you will 

be trained on certain specialised projects relating to our client, Aptean India Private Limited. 

However, all the legal obligations relating to this internship arrangement shall be the 

responsibility of the Company. 

 

The break-up of your salary is given in Annexure1. 

 

The term of the internship period may be reduced or extended or otherwise modified at the 

sole discretion of the Company, without assigning any reason whatsoever. The Company 

also reserves the right to discontinue the internship for any reason whatsoever. 

 

Upon successful completion of your internship, you shall be entitled to a certificate of 

internship from the Company. Additionally, we will also recommend your name to Aptean 

for their evaluation for a full-time employment, subject to the following conditions:  

 
1. Successfully meeting the training criteria, goals and indicators during your internship 

period. 

2. Submission of all the relevant documents requested by the Company. 

3. Successful completion of your Graduate / Master’s degree, as appropriate. 

4. Successfully clearing any and all background checks that may be conducted. 

 

You agree and understand that your relationship with the Company or Aptean shall not be 

construed as an employer - employee relationship. You understand and acknowledge that 

nothing contained in this letter shall be construed as a confirmation or guarantee of 

employment with the Company or Aptean. 

 

You understand that this internship is being extended to you under strict confidence. By 

signing below, you agree not to disclose the details of the internship or the terms of this 

letter, except as may be required by applicable law. 

 

During the term of your internship, you may have access to confidential and proprietary 

information of the Company, Aptean or their business. You understand and acknowledge 

that it is essential to the conduct of Company and Aptean’s business and to the protection of 

its clients’ interests that all information and knowledge acquired by you during your 

internship be kept strictly confidential.  

 



 

 

 

You hereby agree and undertake not to misuse or wrongfully disclose or disseminate this 

information to any person either during or after the term of your internship. 

 

Either the company or you may at any time terminate this agreement by giving in writing to 

the other party 30 Days notice. 

 

The company may immediately and without notice, terminate your services, in case of any 

substantial or continued unwillingness or inability to perform duties assigned to you or 

unsatisfactory job performance at the client premises.  

On termination of your employment with the company irrespective of the circumstances, 

you are bound to return to the company or our Client where you have been deputed:  

1. Any material items belonging to the Company in your possession including but not limited 

to Intellectual property (documentation, software, email correspondence) and any other 

information required for the continued execution of the duties of your role (login credentials, 

business contact information).  

2. Any physical company documents that you may have in your possession.  

3. Any other company assets within your control.  

 

You shall be entitled to leaves and holidays accordingly to Company Policy. 

 

You recognize and agree that the Company shall be entitled to recover from you any losses 

suffered by the Company or Aptean on account of any damage, theft or misuse of the 

Company’s and/or Aptean’s physical Assets or intellectual properties, whilst in your custody 

or while entrusted to you during the term of your internship. 

 

This internship offer shall automatically be null and void if the Company does not receive 

your acceptance as below and returning a copy of this letter to us within 3 working days 

from the date of the letter.  Please arrange to send a copy of your student ID card and no 

objection letter from your college / university. 

 

If you have any specific questions about this internship offer, please contact the 

undersigned. 

 

We wishing you a happy learning experience. 

 

 

Sincerely, 

 

For CareerNet Technologies Pvt. Ltd. 

 

 

 

 

Kavitha S  

Vice President-HR      
 

 

 

 

 



 

 

 

 

 

Internship Offer Acceptance 

 

 

I ___________________, have read and understood the provisions of this offer of 

internship, and I accept the internship offered. I confirm that I am above the age of 18 

years. 

 

 

 

Signature 

 

Name: 

 

Date: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

Annexure 1 

 

 

 

 
 Employee will be eligible for Term Life Insurance Self (Rs.5 Lacs) and Personal 

Medical Insurance Self (Rs.2 Lacs) cover. Employee name will be added in the 

insurance policy after 45 days from the date of joining.  

 CTC- Cost to Company.  

 *Your Gross Salary will be reduced by this amount.  

 

Components Monthly

Basic 21,000         

HRA 3,750           

Gross Salary (B) 24,750         

Personal Accident Insurance & Group Medical Insurance 250              

Total Benefits (H) 250              

Cost To Company (CTC) ( B+H) 25,000         

PT 200              

Total Deferred Benefits / Deductions (G)* 200              

Net Salary (B-G) 24,550         

Income Tax Applicable As per Government Regulations



 

 
 
 
 

Letter of Intent (LOI)
  

Superset ID: 1231222
 
November 02, 2021
 
Dear Kotte Soumya,
 
This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")
 and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Analyst Trainee. Upon final
scrutiny, a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment
Agreement") will be issued.
 
Your annual total remuneration will be INR 401,988/-. This includes an annual incentive target of INR 22,500/-. This amount
may vary depending on individual and Cognizant's performance. The detailed information on compensation and benefits will
be provided in your Offer Letter.
 
This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.
 
This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 3 weeks from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.
  
For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below
link. 
Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).
 
https://campus2cognizant.cognizant.com/Pages/Prelogin
  
Thank you for the interest and stay tuned to hear from us.
 
Yours sincerely,
 
For Cognizant Technology Solutions India Pvt. Ltd.
 
Maya Sreekumar
 
Vice President - Human Resources
 



OL No: TN224

8 December 2021

Dear Sushma Sri Bokka,

We are pleased to offer you a position with TEACHNOOK as a Business Development Trainee. We
believe you will find this position to be challenging and rewarding.

On the day that you begin your employment with TEACHNOOK you will be asked to sign an
employment agreement. This employment agreement, among other provisions, states that you will keep
our business information and our client’s business information confidential

The following confirms our arrangements regarding your employment with TEACHNOOK:

Training Date: 6 March 2022 to 15 March 2022

OJT Start Date: 16 March 2022

OJT End Date: 15 September 2022

Location of Training: Bangalore

Stipend: INR 15000 Per Month

Incentives : INR 10000

Target: 220000 INR per month.

Pre Placement Offer : 6 + 3 LPA ( Based on the performance)

I have read and understood the terms and conditions and I accept this offer, as set forth above, with Teachnook,

and will report on or before 6 March 2022.

SIGNATURE:______________________ DATE:__________________

(Candidate’s Signature)



Training Policy

▪ By accepting this offer you agree to perform all responsibilities assigned to you with due care and diligence

and in compliance with the management norms.

▪ You will be required to work on 9 hours shift and will be entitled to one day weekly off, which might change

from time to time and shall be intimated to you in advance.

▪ During the training period you will not receive any of the employee benefits that regular employees receive &

the company will have all the rights to terminate your services without offering any reason.

▪ At any time if you wish to discontinue the training due to personal reasons , you will have to pay a

compensation equal to 1 month stipend or 1 month notice period.

▪ All the information acquired during the course shall be strictly confidential and you shall refrain from using it

for your own purpose or from disclosing it to anyone outside of the Company.

▪ Upon conclusion of your tenure, you will immediately return to the Company all of its property, equipment

and documents including electronically stored information.

▪ You will follow all policies and practices of our business.

▪ The Stipend you will receive will completely depend on your performance and your contribution to the

company for the particular month.

▪ Post successful completion of the Training tenure, the candidate will be prone to performance based

pre-placement offers by the company.

Please indicate your acceptance of this offer by signing below.

We at Teachnook extend a warm welcome to you and look forward to a mutually beneficial experience.

SIGNATURE:_____________________ DATE:__________________

(Candidate’s Signature)



ANNEXURE

As a part of the joining process, you are requested to bring the following documents on the day of
joining.

Photocopies of

•           SSLC (X Std) Marks Card / 12th Marks Card.
•           Degree / Diploma/ Highest qualification certificate along with marks card (any semester).
•           2 passport size photographs.
•           PAN Card, Voter ID or Driving Licence Scanned Copy.
•           Bank Account Details: Bank Name, Your Name as per Bank records,Account Number, IFSC

Code.
• Negative RT-PCR Report is mandatory. It should not be older than 48 hours(Even if you are

fully vaccinated).

Please bring the original documents either education certificates / mark sheets (10th or 12th) or
Government issued ID Card (Driving License/ PAN Card)
NOTE:
{The document/ID Card will remain with us for your entire training/employment
period. Anytime you would wish to collect the submitted document
back for any reason, you must replace it with another specified
document.}

SIGNATURE:_____________________ DATE:__________________

(Candidate’s Signature)
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November 9, 2021

 

Akula Nishitha

Dear Akula Nishitha,

We are pleased to offer you the position of Intern for a period of 25 weeks. You will report to Pavankumar 
Jadhav, Senior Manager .

Intern Salary: Your intern fee is INR 50,000 per month, payable on a monthly basis on the last working day of 
the month.
 

The base salary and On Target Earnings (if you are on a sales commission plan) provided in this offer letter is 
dependent upon your work location where you will perform your job duties as described in your Employment 
Contract.  If you request to change your primary work location, you must first receive VMware approval in 
accordance with company policies.   If you receive approval and relocate to another location, then your 
compensation and benefit arrangements will be re-evaluated and subject to change in accordance with VMware 
policies and applicable law.
 

Stipend: VMware has retained Altair Global, a relocation management firm to help with a stipend payment that is 
intended for you to use at your discretion. Your Altair consultant will be your primary point of coordination for your 
stipend payment and addressing your questions; they will reach out to you sixty (60) days prior to your start date 
to get the payment process started.

 

Non-Contractual Benefits: Our Company from time to time establishes programs which may provide you with 
benefit which are not part of this agreement. Such programs may be amended, suspended or discontinued at the 
company’s sole discretion.
 

Termination: During the period of internship agreement, either party may terminate this agreement by giving one 
(1) month notice in writing or intern fee in-lieu of notice period if required.

Accident Insurance Cover: During the period of your internship, you will be covered under the Accident 
Insurance policy, as per the Company norms.

E-Signature – Validity and Counterparts: Both You and the Company agree that the electronic (digital and/or 
encrypted) signatures of either party included in this Agreement is intended to authenticate their due consent to 
this agreement (including its annexures and exhibits) in writing and to have the same force and effect as original 
signatures by hand and accordingly, this Agreement may be executed by electronic signature and shall be 
considered as an original signature by hand for all purposes. Delivery of a copy of this Agreement (including its 
annexures and exhibits) or any other document contemplated hereby bearing an original or electronic signature 
by facsimile transmission or by electronic mail in “portable document format” (“.pdf”) form, or by any other 
electronic means intended to preserve the original graphic and pictorial appearance of a document, will have the 
same effect as physical delivery of the paper document bearing an original or electronic signature. Without 
limitation, “electronic signature” shall include faxed versions of an original signature or electronically scanned and 
transmitted versions (e.g., via pdf) of an original signature.

 

We welcome you and look forward to working with you. To indicate your acceptance, kindly sign a copy of this 
letter and return it to us as soon as possible.
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The terms and conditions of internship are set out in this letter.

Best regards,

Teena Gomes,

Director, Regional HR Services

Agreed to and Accepted:

{{ *Sig_es_:signer1:signature }}        {{ *Date_es_:signer1 }}

Signature                                             Date
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November 9, 2021

Dear Akula Nishitha

 

Additional Employment Terms– Future of Work For A Remote Worker

As you are aware, VMware, Inc. and VMware Group Companies (as defined in the Employment Agreement, or if 
this term is undefined, VMware Group Companies means any subsidiary, holding company or parent company of 
VMware, Inc. or any subsidiary thereof or company within the VMware group of companies) (collectively referred 
to in this Letter as ‘VMware’) are seeking to implement its distributed working philosophy globally. As a result, 
VMware Software India Private Limited (the “Company” or “we” or “us”) is proposing to make certain changes to 
the terms of your employment to reflect the fact that following the commencement of your employment with us, 
you will be designated as a Remote worker, as set out in this contract variation letter (‘Letter’):   

 

1.    Introduction
 

1.1    You are employed by the Company pursuant to the employment agreement which accompanies this Letter 
(the “Employment Agreement”). 

 

1.2    The terms set forth in this Letter:

 

1.2.1    Will apply to your employment with the Company and any terms relating to the matters contained within 
this Letter in the Employment Agreement will be varied accordingly to the extent provided for in this Letter; 

1.2.2    Shall be read in conjunction with VMware’s Global Distributed Work Policy (the ‘Policy’), which is non-
contractual and subject to amendment or withdrawal at VMware’s sole discretion. The Policy sets out additional 
information in relation to Remote working (as defined in section 1.1 of the Policy) that is imperative to the 
conduct of your role. You agree that you have read, understood and will comply with the terms of the Policy and 
you understand that failure to do so may result in disciplinary action being taken in respect of your employment 
including, but not limited to, termination of employment; and

1.2.3    Are subject always to any extenuating circumstances outside of the Company’s control which necessitate 
alternative working arrangements, including Government and Authority requirements, guidance or directions.

1.3    For the avoidance of doubt, in the event of any conflict between the Employment Agreement and the terms 
in this Letter, the terms in this Letter, to the extent that they vary the terms in the Employment Agreement, shall 
prevail.

 

2.    Scope

 

2.1    For the purposes of the Policy, you will be designated as a Remote employee.

 

2.2    The terms of this Letter will be effective from the commencement date set out in your Employment 
Agreement and until amended or terminated in accordance with clause 9 of this Letter or as otherwise agreed in 
writing between you and the Company.
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3. Place of Work

 

3.1 In accordance with the Policy, you will work from any suitable location for the proper performance of your 
duties.  You shall communicate the primary location of any such work to the Company, currently via Workday as 
your “Home Contact Information” address. You are required to keep the primary location of your work in Workday 
up to date. 

 

The Company reserves the right, on reasonable notice, to vary your primary location of work on a temporary or 
permanent basis.  You may be required from time to time to visit and work at such other locations, including 
VMware sites, and for such times as the Company and/or your manager considers necessary for the proper 
performance of your duties.  You understand and agree that you will be required to attend a VMware premises as 
and when business needs dictate such attendance. 

 

3.2    The location where you perform your duties is required to be in Secunderabad unless an alternative 
arrangement is specifically agreed in writing with the Company.  

 

3.3    You are required to inform the Company as soon as possible if you plan to change your primary residence 
and you understand and agree that it is your responsibility to keep the Company updated in respect of your 
primary residence. You understand and agree that any failure to promptly disclose a change in your primary 
residence could result in disciplinary action including, but not limited to, termination of your employment. Where 
you plan to change your primary residence for any reason you are required to request prior approval for the 
continuation of the Remote arrangement, or to seek an alternative working arrangement, in advance of you 
moving to the new primary residence. In such circumstances, the Company reserves the right to determine that 
the existing Remote arrangement is consequently no longer appropriate, or to decline your proposed alternative 
arrangement, and require you to change to a working arrangement that is suitable to business needs and end 
yourRemote arrangement. You may be asked to sign a new document setting out any revisions to your existing 
arrangement. 

 

3.4    You confirm that you are not in breach of any covenant or agreement when working from your primary 
residence. You confirm that where relevant, you have obtained all required employment and/or visa approvals 
from the relevant government authorities to enable you to work with the Company.

 

3.5    If you require any information in relation to your responsibilities in this regard, please contact 
apachrss@vmware.com. 

 

4.    Hours of Work 

 

4.1    Your normal hours of work are set out in your Employment Agreement. You may be required to work such 
additional hours as may be necessary for the proper performance of your duties without extra remuneration.

 

4.2    Where applicable, you are required to accurately record and report all hours worked in the normal way and 
in accordance with your Employment Agreement, the Company’s and VMware’s policies, and/or legal 
requirement.

 

4.3    You are responsible for regulating your own working time and taking necessary breaks as required by law. 
If you require any information in relation to your responsibilities in this regard, please contact 
apachrss@vmware.com. 

mailto:apachrss@vmware.com
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5.    Salary  

 

5.1    You acknowledge and agree that your pay may vary in accordance with the terms of VMware’s 
Compensation and Mobility Policy for Employee Requested Moves and any other relevant VMware or Company 
policy relating to pay zones (as in force and amended from time to time in VMware’s sole discretion, “Pay Zone 
Policies”). As such, the Company reserves the right to adjust your pay in future in accordance with the Pay Zone 
Policies and applicable local law.

 

6.    Confidentiality, Data Protection and Intellectual Property

 

6.1    All existing Confidentiality, Data Protection, Data Security and Intellectual Property obligations that you owe 
to the Company and VMware and where contained in the Employment Agreement or otherwise (including, but 
not limited to, in the Global Data Privacy Policy and the Acceptable Use Policy) remain unaffected by this Letter 
and are re-iterated in their entirety. You must read these policies and ensure that you comply with them in 
carrying out your work.

 

6.2    You are reminded of your obligation to notify the Information Security Operations Center (
SOC@vmware.com) immediately upon becoming aware of a data breach.

 

7.    Health and Safety

 

7.1    You agree to comply with all applicable health and safety laws as well as guidelines, instructions and/or 
policies which the Company or VMware may give to you from time to time (including the applicable terms of the 
Policy) and to complete without delay all health and safety risk assessments/questionnaires and/or trainings that 
the Company may send to you from time to time. Subject to applicable law, you are expected to take ownership 
of your safety and are encouraged and empowered to report any health and safety concerns to the Health & 
Safety Team (health_safety@vmware.com) or your manager.

 

8.    Policies

 

8.1    You agree to continue to comply with all non-contractual Company and VMware policies, including (but not 
limited to) the Policy, Respectful Workplace Policy, Global Data Privacy Policy, Acceptable Use Policy, 
Compensation and Mobility Policy, Global Business Conduct Guidelines, Information Security Policies, and any 
other policies extended to you in your Employment Agreement or otherwise made available to you by the 
Company or VMware, all from time to time in force and which are available from the VMware Source Page.  You 
must read these policies and ensure that you comply with them in carrying out your work. You understand and 
agree that any failure to comply with such policies could result in disciplinary action including, but not limited to, 
termination of your employment. 
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9.    Termination of Remote working 

 

9.1    If at any time the Company, in its reasonable judgement, considers Remote working arrangements to be 
unsatisfactory or the requirements of your work change such that Remote working is no longer appropriate, in 
light of the Company’s business needs, the Company may at its reasonable discretion give you reasonable 
notice, or may immediately in exceptional business circumstances, terminate and/or change your Remote 
working arrangement to a different work arrangement, to a reasonable extent as business needs may justify. 

 

9.2    On reasonable notice, you may request to change your current arrangement as a Remote worker to a 
different work arrangement and to end Remote working subject to Company approval, which shall be exercised 
reasonably and in accordance with business resources at the applicable time and the Company’s policies. The 
Company may, at its sole discretion, consider your request however the Company shall not be under an 
obligation to change or end your Remote working arrangement based on your request. 

 

10.    Monitoring

 

10.1    Subject to applicable law, the Company reserves the right to monitor your working time and the use of 
Company and VMware information and information systems in accordance with the VMware Acceptable Use 
Policy.

 

11.    Right to Enter

 

11.1    You consent to the Company’s representatives, at reasonable times and on reasonable notice, entering 
your primary residence to:

11.1.1    install, inspect, replace, repair, maintain or service Company property during your employment;
11.1.2    carry out health and safety risk assessments of Company property and your workstation during your 
employment; and 
11.1.3    recover Company property on or after termination of your employment. 

 

12.    Miscellaneous

 

12.1    The changes to the Employment Agreement as set out above will be permanent changes to your terms 
and conditions of employment. You will have no right to revert back to your previous working pattern unless 
permitted by the Company in accordance with clause 9.2 above. 

 

12.2    You agree to immediately return any property belonging to the Company or VMware on termination of 
your employment (howsoever arising) and the Company reserves its right, where permitted by applicable law, to 
deduct from your salary, or any other sums owed to you, any equivalent monies owed to the Company or 
VMware for failure to return any such property. 

 

12.3    Unless explicitly varied by the terms of this Letter, all other terms and conditions set forth in the 
Employment Agreement will remain valid and unaffected by these changes. 
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12.4    This Letter and your Employment Agreement (and any amendments or documents referred to in it) 
constitutes the entire agreement between you and the Company and supersedes and extinguishes all previous 
agreements, promises, assurances, warranties, representations and understandings between you and the 
Company, whether written or oral, relating to its subject matter.

 

If you agree to these changes to your Employment Agreement, please indicate your acceptance by e-signing this 
document along with the offer Letter.

 

If you have any questions, please contact apachrss@vmware.com .

 

Yours sincerely,

Teena Gomes

Director, Regional HR Services

 

 

For and on behalf of the Company

 

I agree that my Employment Agreement shall be varied by the revised terms and conditions set out in this Letter.

 

Signature: {{ Sig_es_:signer1:signature }}

Employee Printed Name: Akula Nishitha

Date: {{ Date_es_:signer1:date }}

mailto:apachrss@vmware.com%C2%A0
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{{Dte_es_:signer1:date}}

 

Chilukuri Deekshitha

Bangalore
 

 

PRIVATE AND CONFIDENTIAL

Internship Offer Letter and Terms and Conditions of Internship

 

 

Dear Deekshitha,

We are pleased to offer you an internship with PricewaterhouseCoopers Service Delivery Center – 
(Bangalore) Private Limited (“Company” or “PwC AC Bangalore” ). Your work location will be Bangalore . 
Reporting lines and location are subject to change depending on business requirements.

If you accept this offer, your commencement date with us will be on 3 March, 2022 or such other date as 
may be communicated by us to you in writing (“Internship Commencement Date”). Your Internship end 
date will be on 16 August, 2022
You are being offered a fixed stipend of INR. 35,000/- per month, (Thirty Five Thousand Only).

 
Other Terms:

1. Internship Agreement: Once you accept this offer, you will be required to sign an internship 
agreement (“Internship Agreement”), the format of which is attached to this offer letter (“Offer Letter”) . 
Your internship with the Company will be on the terms of this Offer Letter and the Internship Agreement 
until the end of your Internship with the Company in accordance with the Internship Agreement.

 

2. Working Hours: You will be required to work, for such hours as are reasonably necessary to meet the 
Company’s requirements, in a variety of locations and for proper discharge of your duties. The working 
hours will be consistent with Company’s policies and will include such reasonable working hours as might 
be required for performing your duties competently and to meet the Company's requirements. You hereby 
agree and volunteer to work during the night shift, as and when the Company feels that your services are 
required.  You confirm that you have no objection whatsoever to work during the night shift, as per the 
Company’s policies.
 

3. Taxation: Your stipend has been stated gross of tax. You will be responsible for all applicable Indian 
taxes on your stipend. In the event that you have sources of income or expense outside of your internship 
with the Company, you are responsible for ensuring adherence to the tax laws on those matters as well.

 

Jan 19, 2022
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4. Termination Notice:

(a) Your internship in the Company is subject to satisfactory verification of your certificates, testimonials 
and personal particulars/credentials. The Company reserves the right to obtain a background check 
(including criminal history record search, education and employment; and personal details verification) 
conducted on you directly or through nominated third party agencies. In the event that such verification or 
background check reveals any discrepancy in the statement(s) made in your application or in the biodata 
with the Company or in the declarations made by you in this Offer Letter and/or the Internship Agreement, 
your internship is liable to be terminated forthwith without any notice or any further compensation from the 
day such discrepancies are identified.

(b)During the term of your internship, the Company may terminate your internship for any of the following 
conduct on your behalf effective immediately upon written notice to your address on the Company’s 
records:
            (i)  acts of fraud, dishonesty or misconduct involving moral turpitude;
            (ii)  commission or conviction of any criminal offence;
            (iii) engagement in any activity that you know or should know could harm the business or 
reputation of the Company;
            (iv) material failure to adhere to the Company’s corporate codes, policies or procedures;
            (v)  continued failure to meet performance standards as determined by the Company;
            (vi)  a breach or threatened breach of any material provision of this Offer Letter or the Internship 
Agreement if it is not cured to the Company’s satisfaction within a reasonable period after the Company 
provides you with notice to your address on the Company’s records of the breach; provided that no notice 
and cure period will be required if the breach cannot be cured;
           (vii) violation of any statutory, contractual, or common law duty or obligation to the Company, 
including without limitation the duty of loyalty.
In case of termination on account of any of the above reasons you will only be entitled to earned and 
unpaid stipend through the effective termination date.

(c) The Company may also terminate your internship for reasons other than those specified above or for 
no reason, effective upon a prior written notice of at least 15 days. In the event that the effective date of 
your termination is less than 15 days, you will receive payment of the net amount of stipend you are 
entitled to in lieu for the remaining notice period less any deductions or withholdings, as required by law.

(d) You agree to provide the Company with a prior written notice of at least 15 days if you wish to 
terminate your internship, which shall be effective at the end of the notice period unless agreed otherwise.

 

5. Return of Property: Upon termination of internship, you will be required to return all property 
(including but not limited to keys, records, notes, data, computer discs or tapes, memoranda, business 
cards, security passes and equipment) which is held in your possession, custody or under your control, 
belonging to or relating to business affairs of the Company.

 

6. Acknowledgement: You acknowledge that your joining the Company as an Intern will not breach any 
agreement relating to internship or the provision of services to which you are or have been a party.

 
The Company may amend or discontinue any of its plans, programs, policies and procedures at any time 
for any or no reason with or without notice to the extent permitted by law.
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This Offer Letter and the annexures appended hereto form an integral part of the Offer Letter. Nothing in 
this Offer Letter or any annexures thereto shall be construed as creating an employer-employee 
relationship between the Company and you. Notwithstanding anything contained in this Offer Letter, you 
will not have a right to employment with the Company.

 

7. To indicate your acceptance and agreement with all the terms of this Offer Letter and the attachments 
including the Internship Agreement, please share the signed copy of the Offer Letter, no later than 22 
January, 2022. It is clarified that the Internship offer made to you under this Offer Letter will automatically 
lapse on 22 January, 2022 and will no longer be valid if we do not receive your signed acceptance of the 
Offer Letter. It is further clarified that the Internship offer under this Offer Letter is contingent upon you 
joining the services of the Company on the Internship Commencement Date. The Internship offer made to 
you under this Offer Letter, will be deemed withdrawn on your failure to join the services on the Internship 
Commencement Date.

 Chilukuri Deekshitha , we are excited about having you intern with us. On behalf of the PwC AC 
Bangalore team, we hope you find these terms and conditions suitable. If you have any questions about 
the contents of this letter, please do not hesitate to contact 
us_advisory_ac_india_hc_operations@pwc.com.

 

Yours truly,
For PricewaterhouseCoopers Service Delivery Center (Bangalore) Private Limited

 

{{Sig_es_:signer1:signature}}    

_________________________________                                     

Authorized Signatory

Date: {{Dte_es_:signer1:date}}

 

I, Chilukuri Deekshitha, accept the offer and terms of internship as detailed in this letter and the attached 
Internship Agreement.

 

{{Sig_es_:signer2:signature}}

_________________________________    

Date: {{Dte_es_:signer2:date}}

 

 

 

 

 

Jatin Vijay (Jan 19, 2022 15:17 GMT+5.5)
Jatin Vijay

Jan 19, 2022

Jan 19, 2022

mailto:us_pwc_ac_bangalore_hc_operations@pwc.com
mailto:us_pwc_ac_bangalore_hc_operations@pwc.com
https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAARZ4XUNcGj7NrkCOA_UYQKX6lGpsnlcPb
https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAARZ4XUNcGj7NrkCOA_UYQKX6lGpsnlcPb
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INTERNSHIP AGREEMENT

 

This Agreement (“Agreement”) is between PricewaterhouseCoopers Service Delivery Center 
(Bangalore) Private Limited (“Company” or “PwC AC Bangalore”) and Chilukuri Deekshitha

(“You” and all similar references).

 

1. Definitions

  (a) “Cessation Date” means the effective date of cessation of your internship with PwC AC Bangalore.

  (b) “Offer Letter” means the internship offer letter dated {{Dte_es_:signer1:date}} by which you were 
offered internship with PwC AC Bangalore and was accepted by you on {{Dte_es_:signer2:date}}.

 

2. Internship

  (a)  You accept the internship on the terms of the Offer Letter and this Agreement along with the exhibits 
thereto until the end of your internship with PwC AC Bangalore on the Cessation Date or in accordance 
with clause 4 of the Offer Letter.

  (b)  By signing this Agreement, you agree to:

    (i) Devote your time and effort to PwC AC Bangalore’s business and refrain from providing services to 
any other third party outside of the interests of PwC AC Bangalore or any of its subsidiaries; ;

    (ii) Abide by all policies of PwC AC Bangalore, current and future, including but not limited to the Equal 
Opportunity policy attached as Exhibit A and the Anti-Harassment policy attached as Exhibit B to this 
Agreement;

    (iii) Abide by the Confidentiality and Intellectual Property Agreement attached as Exhibit C to this 
Agreement; and 

    (iv) abide by the terms of the Consent Form concerning personal data attached as Exhibit D to this 
Agreement.

(v) Work on any project to which you are assigned, unless there is a justifiable reason not to do so.

(c) You also confirm that you are not currently bound by any agreement that could prohibit or restrict you 
from interning with PwC AC Bangalore or from performing any of your duties under this Agreement.

 

 

3. Stipend

As of the commencement of your internship, PwC AC Bangalore will pay you a stipend as specified in the 
Offer Letter, less required and authorized withholdings and deductions. It is clarified that you will not be 
eligible to receive or participate in any social security, insurance, medical or other welfare benefits to 
which the employees of the Company are entitled.

 

Jan 19, 2022
Jan 19, 2022



5

 

4. Covenants

While interning with PwC AC Bangalore, and for 6 months after your Cessation Date you shall not directly 
or through anyone else solicit, employ or retain any current employee of PwC AC Bangalore to perform 
Consulting Services. You agree that these obligations protect PwC AC Bangalore’s legitimate interests 
without unreasonably restricting your ability to earn a living after leaving PwC AC Bangalore.

 

5. Entire Agreement

This Agreement and the Offer Letter forms the entire agreement between you and PwC AC Bangalore 
regarding these matters and supersede any verbal and written agreements on such matters. In the event 
of a conflict between the main body of this Agreement or the Offer Letter and the Exhibits, the main body 
of the Agreement or the Offer Letter shall take precedence. This Agreement may be modified only by 
written agreement signed by you and the Authorized Signatory of PwC AC Bangalore or their designee, 
provided that the policies of the Company may be amended at any time for any or no reason with or 
without notice to the extent permitted by law.

 

6. Severability

  (a) If any provision of this Agreement is held invalid or unenforceable for any reason, the invalidity shall 
not nullify the validity of the remaining provisions of this Agreement.

  (b) If any provision of this Agreement is determined by a court or arbitration panel to be unenforceable 
by reason of being overly broad in duration, geographical coverage or scope or unenforceable for any 
other reason, such provision will be narrowed so that it will be enforced as much as permitted by law.

 

7. Waiver

Any party’s waiver of the other party’s breach of any provision of this Agreement shall not waive any other 
right or any future breaches of the same or any other provision.

 

8. Choice of Law & Jurisdiction

All disputes arising out of or in connection with this internship letter or any breach thereof or any claims 
arising in connection with such breach or dispute shall be governed by laws of India and be subject to 
jurisdiction of Courts at Bangalore, India.

 

9. Assignment and Beneficiaries

This Agreement only benefits and is binding on the parties and their permitted assigns provided that you 
may not assign your rights or duties under this Agreement without the express prior written consent of the 
other parties. PwC AC Bangalore may assign any rights or duties that it has, in whole or in part, to its 
affiliates and subsidiaries without your consent.
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10. Counterparts

For convenience of the parties, this Agreement may be executed in one or more counterparts, each of 
which shall be deemed an original for all purposes.

 

11. Survival

Clauses: 2, 4 through 10 and Exhibits C and D shall survive termination of this Agreement or your 
Internship for any reason whatsoever.  

 

 

The parties to this Agreement state that they have read, understood and agree to be bound by this 
Agreement.

                                                

Yours sincerely,                                                              
For PricewaterhouseCoopers Service Delivery Center (Bangalore) Private Limited

{{Sig_es_:signer1:signature}}    

_________________________________                                     

Authorized Signatory

Date: {{Dte_es_:signer1:date}} 
 

Employee

{{Sig_es_:signer2:signature}}

_________________________________    

Chilukuri Deekshitha

Date: {{Dte_es_:signer2:date}}

 

 

 

 

 

 

 

 

 

 

 

Jatin Vijay (Jan 19, 2022 15:17 GMT+5.5)
Jatin Vijay

Jan 19, 2022

Jan 19, 2022

https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAARZ4XUNcGj7NrkCOA_UYQKX6lGpsnlcPb
https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAARZ4XUNcGj7NrkCOA_UYQKX6lGpsnlcPb
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EXHIBIT A

Equal Opportunity Policy

                      

It is the policy of PwC AC Bangalore and its group of companies to provide equal  opportunity for all 
applicants, interns and employees. PwC AC Bangalore does not unlawfully discriminate on the basis of 
race, color, religion, sex, national origin, age, disability, or any other legally protected classification. PwC 
AC Bangalore also makes reasonable accommodations for disabled employees and interns. An intern 
who believes he or she has a disability and requires an accommodation should inform their Human 
Resources Manager so that the intern’s request can be evaluated. PwC AC Bangalore prohibits the 
harassment of any individual and further prohibits the harassment of any individual based on any of the 
aforementioned legally protected classifications. Unlawful discrimination or harassment shall not be 
tolerated by PwC AC Bangalore.

 

This policy applies to all areas of internship including, but not limited to, recruitment, recruitment 
advertising and/or other communications media , rates of pay and other compensation.

Each intern is required to abide by this policy and assist with its enforcement. Violation of this policy will 
result in disciplinary action, up to and including termination of internship. If an intern believes that he/she 
has been unlawfully discriminated against in an internship-related matter, please direct your concerns to 
the Director - HC the Equal Employment Opportunity coordinator for PwC AC Bangalore. A prompt and 
thorough investigation shall be conducted and a determination made as to the appropriate management 
response. Full cooperation by each employee or intern asked to assist during an investigation is required 
and no reprisals shall result from the reporting or assisting in the investigation of, concerns related to this 
policy. Concerns or complaints of any retaliation should be directed to the Director - HC immediately.
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EXHIBIT B

Anti-Harassment Policy

  

 

PwC AC Bangalore and its group of companies prohibits sexual or other unlawful harassment of its 
employees, interns, vendors, clients or applicants, whether engaged in by company personnel, clients, 
customers, vendors, or others. This policy also prohibits  actions that are based on an employee's or 
other person’s submission to or rejection of unwelcome sexual advances or other behavior prohibited by 
this policy. This policy applies at PwC AC Bangalore facilities and at other locations where our employees 
including interns conduct business or socialize, such as client sites or at company or client sponsored 
business and social functions.

 

Sexual harassment is viewed as a form of  conduct that undermines the integrity of the employment or 
internship relationship, as the case may be. For the purposes of this policy, sexual harassment is defined 
as sexual behavior that is unwelcome, is personally offensive, and/or creates a hostile, intimidating or 
offensive work environment. PwC AC Bangalore will not tolerate sexual harassment by anyone — 
supervisors, interns, employees, vendors, or clients.

 

Some examples of sexual harassment are:
• Unwelcome or unwanted sexual advances. This includes patting, pinching, brushing up against, 

hugging, cornering, kissing, or any other similar physical contact considered unwelcome by another 
individual.

• Requests or demands of sexual favors. This includes subtle or blatant expectations, pressures, or 
requests of any type of sexual favor accompanied by an implied or stated promise of preferential 
treatment or negative consequences concerning one's employment or internship, as the case may be.

• Verbal abuse or kidding that is sex-oriented and considered unwelcome by another person. This 
includes comments about an individual's body or appearance (where such comments go beyond a 
mere compliment); off-color jokes that are clearly unwanted or considered offensive by others; or any 
other tasteless, sex-oriented comments, innuendoes, or offensive actions.

• Any sexually oriented conduct that would unreasonably interfere with another's work performance. 
This includes extending unwanted sexual attention to someone, which reduces personal productivity.

• Participation in fostering a work environment that is intimidating, hostile, or offensive because of 
unwelcome or unwanted sexually oriented conversation, suggestions, requests, demands, physical 
contacts, or attention.

• Possession in the workplace or display of sexually suggestive objects or pictures; emails, internet 
sites, or other correspondence with sexually suggestive content.

• Tangible employment or internships-related decisions made because of or influenced by an 
individual's compliance with or refusal to comply with sexual demands.

• Any other unwelcome physical, verbal or non-verbal conduct of sexual nature
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This policy also expressly prohibits behavior that harasses an intern, employee or applicant on the basis 
of his or her race, color, creed, religion, age, gender, national origin, citizenship status, marital status, 
sexual orientation, disability, or other category protected by Central, State, or local law.  Forms of such 
harassment can include physical, verbal and nonverbal behavior that harasses, disrupts, or interferes 
with an intern or employee's work performance or in any way creates or contributes to an intimidating, 
hostile or offensive work environment. This behavior includes, by way of example only, epithets, slurs, off-
color jokes, threats, or posters, cartoons, emails, or drawings that are insulting, degrading, derogatory or 
ridiculing of one based on his or her protected status.

 

Behavior prohibited by this policy often can occur without the knowledge of others and what one may 
regard as offensive, another may not. For the Company to effectively implement this policy, all persons 
must respond to and report behavior that violates this policy. Cooperation in preventing this type of 
conduct is essential.

 

If you believe that you have been subjected to inappropriate sexual or other behavior, you should 
immediately tell the offender that his or her behavior is offensive and must cease.  If such a direct 
approach is ineffective or impractical under the circumstances, you must report such behavior to one of 
the persons identified below. If you have reason to believe that another intern or employee of the 
Company has been subjected to or has engaged in behavior that violates this policy, you should also 
immediately inform one of the individuals identified below.

 

The Internal Complaints Committee (“ICC”) duly constituted by PwC AC under applicable law is available 
to investigate, promptly and thoroughly, any such complaint or report of inappropriate behavior. 
Complaints and investigations will be handled in a confidential manner consistent with the need to 
investigate and take corrective action.

 

If you are aware of conduct by anyone — including those at any level — that may be unethical, illegal or 
inconsistent with PwC’s Code of Conduct, Our Standards, values or policies — help is available. Talk to 
your Human Capital Team (HR) representative. You can also report your concerns to the Ethics Helpline, 
anonymously if you prefer at Bangalore/Hyderabad/Kolkata/Mumbai AC: 000-800-100-1555.

 

In response to a meritorious complaint, PwC AC will as necessary or appropriate, take disciplinary action 
against anyone found in violation of this policy, up to and including termination of employment or 
internship, as the case may be.

 

Every employee or intern may access this confidential system without fear of reprisal. This policy also 
prohibits retaliation against anyone who in good faith complains under this policy or participates in an
investigation. Full cooperation by each intern or employee asked to assist during any investigation 
pursuant to this policy is required. Complaints of retaliation (actual, threatened or feared) also should be 
directed to one of the members of the ICC mentioned above.
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EXHIBIT C

Confidentiality and Intellectual Property Agreement

 

 

As a material part of the consideration for my internship by PwC Service Delivery Center – Bangalore 
Private Limited and the stipend that I shall receive during my internship, I acknowledge and agree that, by 
my signature on the document to which this Confidentiality and Intellectual Property Agreement (“CIPA”) 
is attached as an exhibit, I also agree to this CIPA’s terms:

 

1.        

  (a) I will, both during my internship with PwC AC Bangalore and thereafter, hold in confidence and not 
directly or indirectly reveal, report, publish, disclose, transfer or otherwise share or make any Proprietary 
Information (as defined below) accessible, to any person or entity, or utilize any Proprietary Information 
for any purpose, except in the course of my work for PwC AC Bangalore’s sole benefit. In addition, I will 
not remove, reproduce, transmit, summarize or copy any Proprietary Information except as expressly 
required by PwC AC Bangalore to enable me to perform my duties. I understand that this Section 1 is 
effective as of the commencement of my internship with PwC AC Bangalore or the date I acquired 
knowledge of any Proprietary Information, whichever is earlier.

 

  (b) I will not knowingly use for the benefit of, or disclose to any person employed or engaged by,PwC 
AC Bangalore confidential information of any of my former employers or of any other third party or 
otherwise knowingly infringe or misappropriate any proprietary right of any third party. I represent and 
warrant that no contract, agreement or other obligation between or among me and any third party will 
interfere in any manner with my complete performance of my duties to PwC AC Bangalore or with my 
compliance with the terms and conditions of this CIPA. Without limiting the foregoing, I (have / have not) 
signed an agreement with [•], a previous employer or other entity, relating to inventions and confidential 
information. I (can/cannot) furnish PwC AC Bangalore with a copy of said agreement.

 

  (c) “Proprietary Information” as used in this CIPA means all information or material disclosed to or 
known to me as a consequence of my internship with PwC AC Bangalore or any affiliate of PwC AC 
Bangalore (“affiliate” includes without limitation, for purposes of this CIPA, subsidiaries and other related 
entities of PwC AC Bangalore), including, without limitation, third party information that PwC AC 
Bangalore treats as confidential and any information disclosed to or developed by me or embodied in or 
relating to works for hire. Proprietary Information includes, but is not limited to discoveries, ideas, 
inventions, concepts, software in various states of development and related documentation, designs, 
drawings, specifications, techniques, methodologies, models, data, source code, object code, 
documentation, diagrams, flow charts, research, development, processes, training materials, templates, 
procedures, “know-how,” tools, client identities, client accounts, web design needs, client advertising 
needs and history, client reports, client proposals, product information and reports, accounts, billing 
methods, pricing, data, sources of supply, business methods, production or merchandising systems or 
plans, marketing, sales and business strategies and plans, finances, operations, and information 
regarding employees, interns or any person engaged by PwC AC Bangalore in any capacity and other 
similar information (whether or not reduced to writing). Notwithstanding the foregoing, information that is 
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publicly known and is generally employed by the trade at or after the time I first learn of such information 
(other than as a result of my breach of the CIPA), shall not be deemed part of the Proprietary Information.

 

2.     

  (a) All Works (as defined below) shall belong exclusively to PwC AC Bangalore and/or its affiliates, as 
the context may require whether or not fixed in a tangible medium of expression. Without limiting the 
foregoing, to the maximum extent permitted under applicable law, all Works shall be deemed to be “ 
works made in the course of your internship with the PwC AC Bangalore” or "works made for hire", under 
Section 17 of the Indian Copyright Act, 1957 (as amended from time to time) and PwC AC Bangalore 
shall be deemed to be the author thereof. If and to the extent any Works are determined not to constitute 
“works made for hire,” or if any rights in the Works do not accrue to PwC AC Bangalore as a work made 
for hire, I hereby irrevocably assign and transfer to PwC AC Bangalore to the maximum extent permitted 
by law all rights, title and interest in the Works, including all copyrights (including moral rights), patents, 
trade secret rights, and other proprietary rights in or relating to the Works. To the extent my moral rights 
cannot be assigned, I hereby irrevocably and expressly waive them and agree not to assert any claims 
based on such rights against PwC AC Bangalore or its affiliates. Without limiting the foregoing, I hereby 
irrevocably assign and transfer to PwC AC Bangalore all economic rights to the Works, including the 
rights to reproduce, manufacture, use, adapt, modify, publish, distribute, sublicense, publicly perform and 
communicate, translate, lease, sell, offer for sale, import, export and otherwise exploit the Works. I shall 
have no right to exercise any rights to the Works. Without limiting the foregoing, I will not have the right to 
and will not reproduce, adapt, modify, publish, distribute, sublicense, publicly perform or communicate, 
translate, lease, import or otherwise exploit the Works, except as expressly authorized by PwC AC 
Bangalore in the scope of my internship. I expressly acknowledge and agree that I wish to remain 
anonymous and not to have my name or any pseudonym used in connection with the Works. I hereby 
approve any and all modifications, uses, publications and other exploitation of the Works that PwC AC 
Bangalore or any successor or transferee thereof may elect to make, and I expressly agree that no such 
modifications, uses, publications or exploitations will or may cause harm to my honor or reputation. I 
agree that no modification, use or publication of the Works by PwC AC Bangalore or any successor or 
transferee thereof will be deemed to constitute a distortion or mutilation of the Works. PwC AC Bangalore 
shall have the unrestricted right to transfer and convey any or all of PwC AC Bangalore’s rights in or 
relating to the Works to any person or entity.  

 

  (b) I understand that the CIPA is not intended and shall not be interpreted to assign to or invest in PwC 
AC Bangalore any of my rights in any inventions developed entirely on my own time without using PwC 
AC Bangalore’s equipment, supplies, facilities, resources, or trade secret information, except for those 
inventions that either relate at the time of conception or reduction to practice of the inventions to the 
business of PwC AC Bangalore or the actual or demonstrably anticipated research or development of 
PwC AC Bangalore, or result from any work that I performed for PwC AC Bangalore.  

 

  (c) I will keep and maintain adequate and current written records of all inventions, original works of 
authorship, trade secrets or other Works in which rights vest in or are assigned to PwC AC Bangalore 
hereunder. The records will be in the form of notes, sketches, drawings, and any other format that may be 
specified by PwC AC Bangalore. The records will be available to and remain the sole property of PwC AC 
Bangalore at all times.
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  (d) I will provide any assistance reasonably requested by PwC AC Bangalore to protect its proprietary 
and intellectual property rights, including, to obtain Indian or foreign letters patent and copyright 
registrations covering inventions, original works of authorship and other Works belonging or assigned 
hereunder to PwC AC Bangalore. I will execute any transfers of ownership of letters patent or 
assignments of copyrights or other proprietary rights transferred or assigned hereunder (including short 
form assignments intended for recording with the Indian, U.S. or any other foreign copyright and patent 
authorities, or any other entity). I understand that my obligations under this Section shall survive any 
termination of this CIPA or of my internship in perpetuity, provided that PwC AC Bangalore will 
compensate me at a reasonable rate for time actually spent performing such obligations at PwC AC 
Bangalore’s request after such termination. If PwC AC Bangalore is unable for any reason whatsoever, 
including my mental or physical incapacity, to secure my signature to apply for or to pursue any 
application for any United States or foreign letters patent or copyright registrations or on any document 
transferring or assigning any patent, copyright or other proprietary right that I am obligated hereunder to 
transfer or assign, I hereby irrevocably designate and appoint PwC AC Bangalore and its duly authorized 
officers and agents as my agent and attorney in fact, to act for and on my behalf and in my stead to 
execute and file any such applications and documents and to do all other lawfully permitted acts to further 
the application, registration, prosecution and issuance of letters patent or copyright registrations or 
transfers or assignments thereof or of any other proprietary rights with the same legal force and effect as 
if executed by me. This appointment is coupled with an interest in and to the inventions, works of 
authorship, trade secrets and other Works to which any proprietary rights may apply and shall survive my 
death or disability.

 

  (e)   “Works” means:

    (i)   any inventions, trade secrets, ideas or original works of authorship that I conceive, develop, 
discover or make in whole or in part during my internship with PwC AC Bangalore (which term includes, 
for purposes of this entire definition, any affiliate of PwC AC Bangalore), or which I conceived, developed, 
discovered, or made in whole or in part during my internship or relationship with PwC AC Bangalore, and 
that relate to the business of PwC AC Bangalore or its actual or demonstrably anticipated research or 
development,

    (ii)  any inventions, trade secrets, ideas or original works of authorship that I conceive, develop, 
discover or make in whole or in part during or after my internship with PwC AC Bangalore, or which I 
conceived, developed, discovered, or made in whole or in part during my internship or relationship with 
PwC AC Bangalore, and which are made through the use of any of PwC AC Bangalore’s or any PwC AC 
Bangalore’s predecessors’ equipment, facilities, supplies, trade secrets or time, or which result from any 
work that I perform or performed for PwC AC Bangalore, and

    (iii) any part or aspect of any of the foregoing. 

 

(f) For purposes of Sections 2(a), (b), (c) and (d) of this CIPA, the term PwC AC Bangalore shall mean
    (i) PwC AC Bangalore for any period of time during which I intern with PwC AC Bangalore and
    (ii) any affiliate of PwC AC Bangalore for any period of time during which I interning or engaged with 
such affiliate.  
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3.   I will return immediately to PwC AC Bangalore all property of PwC AC Bangalore and its affiliates 
(including without limitation all Proprietary Information, documents, notes and other work product) in my 
possession or control, including duplicates, when I leave my internship or whenever PwC AC Bangalore 
may otherwise require that such Proprietary Information and other property be returned.

 

4.    I will comply, and do all things necessary to assist PwC AC Bangalore to comply, with the laws and 
regulations of all governments under which PwC AC Bangalore does business, and with the provisions of 
contracts between PwC AC Bangalore and any such government or its contractors, or between PwC AC 
Bangalore and any private contractors, that relate to intellectual property or to the safeguarding of 
information, including the signing of any confidentiality agreements required in connection with the 
performance of duties during my internship with PwC AC Bangalore.

 

5.    I understand that this CIPA is not intended to and shall not be construed to constitute an express or 
implicit contract of internship for a specific duration of time and that my internship is and will at all times 
remain at-will.

 

6.    I understand and agree that the provisions of this CIPA shall remain in full force and effect in 
accordance with their terms notwithstanding any termination of my internship with PwC AC Bangalore for 
any or no reason.  

 

7.    The CIPA constitutes the entire agreement between PwC AC Bangalore and me with respect to the 
subject matter hereof and supersedes all prior and/or contemporaneous understandings, agreements or 
communications, whether oral or written, on such subject matter, provided that the provisions of any other 
written agreement between PwC AC Bangalore and me shall remain in full force and effect in accordance 
with its terms.

 

8.   The CIPA shall be governed by and construed and enforced in accordance with the laws of India.

 

9.  The CIPA may not be amended or modified except by a written document signed by me and a duly 
authorized representative of PwC AC Bangalore. The waiver of any right hereunder shall not be binding 
unless set forth in writing signed by the waiving party, and shall not bar the exercise of any other right or 
of the same right on any other occasion.

 

10.  The CIPA shall be binding upon and inure to the benefit of PwC AC Bangalore and its affiliates, 
successors and assigns,  and I understand that I may not assign my rights or delegate my obligations 
under this CIPA without the express prior written consent of PwC AC Bangalore. Without limiting the 
foregoing, the rights of PwC AC Bangalore hereunder may be assigned in whole or in part without my 
consent to any of PwC AC Bangalore’s affiliates or to any other entity that, whether by merger or 
otherwise, acquires all or substantially all of the assets, business or stock of the office or branch in which 
I work.
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11.  If any provision of this CIPA is held invalid or unenforceable for any reason, the invalidity shall not 
affect the validity of the remaining provisions of this CIPA, and the parties shall substitute for the invalid 
provision a valid provision which most closely approximates the intent and economic effect of the invalid 
provision.

 

12. I acknowledge and understand that any breach by me of any of Sections 1, 2, 3 or 4 of this CIPA will 
cause PwC AC Bangalore and its affiliates to suffer irreparable harm for which damages are an 
inadequate remedy and are difficult to calculate. Accordingly, I agree that PwC AC Bangalore and its 
affiliates will be entitled, without limiting any other available legal or equitable remedies, to injunctive relief 
(without the need to post any bond or other security) to enforce the terms of the CIPA in whole or in part 
and to prevent any breach or threatened breach of any of those Sections.
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EXHIBIT D

Consent Form

 

I acknowledge and agree that PricewaterhouseCoopers Service Delivery Center – Bangalore Private 
Limited and its affiliates or related bodies corporate want to develop a global human resources database 
in support of PwC AC Bangalore’s legitimate business purposes.
These legitimate business purposes include, without limitation:  

(a) the submission of proposals to clients and potential clients of PwC AC Bangalore; 

(b) the compilation of directories; 

(c) the organization of security procedures; 

(d) the processing of stipend and the management of human resources.

 

I therefore understand and agree that PwC AC Bangalore hold, collect, receive, store, record, have 
access to, process and transfer personal information about myself (“Personal Data”), including, without 
limitation: 

(a) Identification data such as my name, home address, telephone and fax number, personal email 
address, date of birth, social security number, citizenship, ID and passport number and/or other  intern  
identification number, marital status;

(b) Internship-related  data such as my stipend, job title, resumes, applications, copies of school, college 
and university diplomas, background verification information;

(c) Financial information such as bank account numbers and tax related information; and 

(d) Other information necessary to PwC AC Bangalore’s legitimate business purposes, which I may 
voluntarily disclose in the course of my application and subsequent internship with PwC AC Bangalore.

 

I understand that, unless allowed or required by laws and/or regulations, PwC AC Bangalore does not, as 
a general rule, collect sensitive data, such as information about racial and ethnic origin, political opinions, 
religious or philosophical beliefs, trade union membership, sexual orientation and health information. I 
agree to the collection, use, disclosure, processing and transfer, including cross-border transfer, of such  
information.

I have viewed the Privacy Policy Statement (“Statement”) available on the PwC myKcurve/Ethics & 
Compliance/Advisory International Subsidiaries – Our Standards site and have reviewed the statement 
and acknowledge that I am aware of its contents.

 

I understand and agree that relevant Personal Data are transferred or shared:

(a) Among PwC AC Bangalore affiliates for the purposes of, and in connection with, personnel 
administration, planning and management of my internship relationship with PwC AC Bangalore;  
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(b) with other individuals joining PwC AC Bangalore and using PwC on-line tools for on-boarding 
purposes; and   

(c) To third parties assisting PwC AC Bangalore in the administration and management of my internship 
relationship with PwC AC Bangalore, including without limitation, payroll management companies, 
background verification providers and others that have entered into vendor program agreements with 
PwC AC Bangalore for the provision of their services to PwC AC Bangalore.

 

I also understand and agree that PwC AC Bangalore hold, collect, receive, store, have access to, use, 
disclose, process, and transfer Personal Data for purposes of its legitimate business interests and may 
do so even after my departure from PwC AC Bangalore either for a reasonable period of time or for the 
applicable statutory period.

 

I understand that the companies transferring my Personal Data and the recipients of my Personal Data, 
both PwC AC Bangalore affiliates and third parties, may be located in any country including any country 
outside of the India or my country of origin and/or residence.

 

I understand that PwC AC Bangalore or any third party to whom PwC AC Bangalore has transferred my 
Personal Data as stated above will be required to share my Personal Data with (a) Governmental 
authorities upon receipt of a request by PwC AC Bangalore or such third party from such governmental 
authority; (b) any third party, if required under any applicable laws, rules or regulations.

 

I hereby consent to the collection, reception, possession, use, processing and transfer by PwC AC 
Bangalore of my Personal Data, in electronic or any other form, including transborder transfer of Personal 
Data, for the purposes and to parties described above.

 

I understand that I am responsible to, and may, at any time, review certain of my Personal Data, by 
accessing PwC AC Bangalore’s web page and make any necessary amendments to it to ensure that my 
Personal Data is up to date, and that PwC AC Bangalore may not be held liable for any damages 
incurred by me as a result of PwC AC Bangalore’s use, processing and transfer of inaccurate Personal 
Data provided by me.
 

I hereby consent to having modifications to my Personal Data done in electronic format rather than in 
writing. If, however, wherever this option is available to me, I choose to send any requests for 
modifications of my Personal Data to PwC AC Bangalore other than in the electronic format, I 
acknowledge and agree that delays can occur in the processing by PwC AC Bangalore of this written 
request for modification and that additional PwC AC Bangalore employees and/or agents may have to 
access certain of my Personal Data for that purpose.   

 

I hereby authorize PwC AC Bangalore and the appointed agencies to use my photographs and the 
information provided by me for internship purposes, for any business activities and corporate social 
events.
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I agree to promptly notify PwC AC Bangalore in writing of any change in my Personal Data or any 
unauthorized use or unauthorized disclosure of my Personal Data. 

 

I understand that I may, at any time, withdraw the consents hereby given to the processing by PwC AC  
Bangalore and/or its agents of my Personal Data by notifying PwC AC Bangalore in writing of such 
withdrawal. As a result of my consent withdrawal, in certain cases, I may no longer be eligible for certain 
benefits currently provided to me by PwC AC Bangalore and/or the third parties selected by PwC AC 
Bangalore to render such services to the extent the Personal Data affected by my consent withdrawal 
was necessary to process my benefits.

 

I agree to abide by all policies of PwC AC Bangalore, including the Protection of Personal Data Policy as 
this Policy can be modified from time to time at PwC AC Bangalore’s sole discretion.

 



26th November 2021 

Chaitra Ganta 

Hyderabad 

Dear Chaitra, 

talenJ spnnl 

OFFER OF INTERNSHIP 

We are delighted to offer you an internship with TalentSprint for the TSRDL (TalentSprint 

Research & Development Lab) program. 

Your internship period commence with effect from 29th November 2021. You will be based at 

Hyderabad or any other place/city as decided by the Company. In the event you fail to join 

on or before this date, this offer shall stand terminated unless extended at the sole discretion 

of the Company. Your point of contact will be Raghava Kumar M. 

Your stipend will be Rs. 15,000/- per month (Rupees Fifteen Thousand Only). All amounts 

payable by the Company to you shall be subject to applicable tax which will be deductedat 

source or any other taxes, as may be required under applicable Laws. You will be expected to 

sign & abide by the Non-Disclosure Agreement {"NOA" ) as provided at the time of joining. 

Please confirm your acceptance and date of joining by signing the duplicate in the appropriate 

places and returning it to us at the earliest. 

We are confident that you will make an outstanding contribution . We also believe you will ·, 

find the experience of working with us exciting and rewarding, both professionally and 

personally. We look forward eagerly to welcoming you on board. 

Sincerely, 
For TalentSprint Private Ltd 

iS)_'l ✓--1/ 
Ranjith Kumar Nomula 

Manager - Human Resources 

ACCEPTED 

Chaitra Ganta 

TalentSprint Private Limited PSR Prime Tower. 1 ' ' Floor, Beside DLF Cyber C 11 , . 

CIN usooo;, TC2 008P T C OG~ 284 Gacl1 ibowli , Hyderabad - 500 032. INOIA. 

Date 

Pl1one- + 9 1 40 6766 3535 

www.lalenl spnn l .com 
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INTERNSHIP LETTER 

Sai Sudha  Vadisina
H.No 7-100/53/HSKR/G4, Venkatrayanagar colony road no. 4, Nizampet, Medchal-Malkajgiri
Hyderabad – 500090
TS
IN

Dear Sai Sudha,

On behalf of Amazon Development Centre (India) Private Limited, a company incorporated under the 
laws of India, having its registered office at # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. 
Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka India (hereinafter the “Company” or 
“Amazon India”), we are very pleased to issue this Internship Letter for the position of an Intern at 
Bangalore, India. 

Your internship with the Company will be subject to your acceptance of this Internship Letter and the 
terms and conditions set forth hereinbelow on or before 10 business days in the manner provided for by 
the Company.

Upon your acceptance of this Internship Letter, the same shall form a valid and binding agreement 
between Amazon India and you, and you shall be bound by the terms and conditions stipulated herein 
below. 

1. Date of Commencement

Your internship with Amazon India will commence on 07-Mar-2022 and shall end as per the 
provisions contained in Section 12 herein below. The said duration of internship shall hereinafter 
be referred to as the “Term”.

2. Duties

2.1 You will be engaged in the position of Support Engineer Intern. Your manager will advise 
you about your duties and responsibilities after your joining with us. You will be expected 
to perform your duties to the best of your ability at all times as per the responsibilities 
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advised by your manager at the time of joining or as amended from time to time, as well as 
such other tasks as may be required by Amazon India.

2.2 You will be required to comply with Amazon India’s rules, regulations and policies from 
time to time in force, including, without limitation, those policies set out in Amazon India’s 
Policies and Procedures (as may be applicable to you), as communicated to you. Amazon 
India reserves the right to change Amazon India’s Policies and Procedures from time to 
time at its sole discretion and you shall be bound by the same, so far as may be applicable 
to you. 

2.3 You acknowledge that during the Term, as the business of Amazon India changes, it may be 
necessary to rotate you in other departments / units. Amazon India therefore reserves the 
right to change your role and responsibilities from time to time at its sole discretion and 
without assigning any reason, it being understood that you will not be assigned 
responsibilities which you cannot reasonably perform. 

2.4 Unless specified in writing, you shall not be authorised to enter into any contractual 
obligations on behalf of Amazon India or its affiliates including creating a lien (statutory or 
other), security interest, mortgage, pledge, assignment, encumbrance, chattel or 
conditional sale or other title retention agreement or any other financial obligations or 
otherwise on behalf of Amazon India or its affiliates.

3. Hours of Work

The normal business hours of the office, at which you work, will apply to you and these will be 
advised on commencement of internship and when there is a change. You may be required to 
work in shifts for different workhours or workdays during the week depending on the business 
or team that you may be working for. You will be advised by your manager or department about 
such requirements at the time of joining and from time to time during the course of your 
internship, as appropriate. Certain business teams also operate on 24x7 basis and hence, may 
have rotational shifts or related requirements for their respective team members. Please refer 
to Amazon India’s Policies and Procedures for further details.

4. Place of Work

Your initial place of work will be at Amazon India’s facility in Bangalore. However, you should be 
aware that the Company and/or its affiliates have offices throughout the world and because of 
the nature of your duties, the Company has the right to transfer you from one place to another 
or from one section to another or from one unit to any other unit of the Company, its parent 
company or to any of its sister concerns, which are either existing or may be set up in future. 
The decision of the Company in this regard shall be final and binding on you. As you are joining 
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during the period of the Covid-19 Pandemic, you may be permitted to work from a location of 
your choice in India with the prior approval of your manager under the condition that you are 
willing to get back to the location mentioned above as and when required by Amazon. 

5. Remuneration

5.1 Your internship stipend will be Rs.50,000 per month made payable in arrears and subject to 
all lawful deductions of tax.

5.2 Amazon India has the right to deduct from your stipend any sums which you may owe 
Amazon India, including without limitation, any over-payments or loans made to you by 
Amazon India or any demand raised by any judicial or quasi-judicial authority for your acts 
or omissions and / or losses suffered by Amazon India as a result of your negligence or 
breach of the terms contained in this Internship Letter/Amazon India’s Policies (as may be 
applicable to you), or your failure to return Amazon India’s property.

5.3 You will be reimbursed for any reasonable expenses incurred by you in the course of the 
performance of your internship on behalf of Amazon India, subject to your compliance with 
the Expenses Policy contained in Amazon India’s Policies and Procedures (as may be 
applicable to you).

6. Leave and Benefits

You will not be entitled to any leaves or such other employee benefits during the term of your 
internship with Amazon India.

7. Confidential Information and Confidentiality Obligations

7.1 “Confidential Information” means and includes any information that relates to the business 
of the Company that is not generally available to the public.  Without limiting the 
foregoing, Confidential Information includes:

(1) the identity of, contractual terms with, and any information relating to, the 
Company's business partners, customers, services clients, sellers, agents, 
employees, contractors, investors, joint venturers, vendors, or suppliers and the 
terms on which the Company does business with each such entity, or generally;

(2) computer code (including source code and object code) or software developed, 
modified, or used by the Company;
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(3) data of any sort compiled by the Company, including, but not limited to, data 
relating to products and services, advertising and marketing, and existing or 
prospective customers, clients, vendors, or business partners;

(4) algorithms, procedures or techniques, or the essential ideas and principles 
underlying such algorithms, procedures or techniques, developed by, or whose 
workings are otherwise known to, the Company (but excluding any public 
domain algorithms, procedures, or techniques), whether or not such algorithms, 
procedures or techniques are embodied in a computer program, including, but 
not limited to, techniques for identifying prospective customers, communicating 
effectively with prospective or current customers, reducing operating costs, or 
increasing system reliability;

(5) the fact that the Company uses, has used, or has evaluated for potential use any 
particular database, source of data, algorithm, procedure or technique, or the 
essential ideas and principles underlying such algorithm, procedure or 
technique, developed or supplied by a party other than the Company (including 
any algorithms, procedures or techniques in the public domain), whether or not 
such algorithms, procedures or techniques are embodied in a computer 
program;

(6) pricing or marketing strategies developed, investigated, acquired (from a third 
party or otherwise), evaluated, modified, tested or employed by the Company, 
or any information related to, or that might reasonably be expected to lead to, 
the development of such strategies;

(7) information about the Company's future plans, including, but not limited to, 
plans for expanding into new products, geographical areas, market segments, or 
services;

(8) any information that would typically be included in the Company's financial 
statements, including, but not limited to, the amount of the Company's assets, 
liabilities, net worth, revenues, expenses, or net income; 

(9) the following information which shall hereinafter be referred to as the 
“Disclosure Information”:

(a) any and all algorithms, procedures or techniques related to the 
Company's business activities or to your work with the Company, and 
the essential ideas and principles underlying such algorithms, 
procedures or techniques, conceived, originated, adapted, discovered, 
developed, acquired by the Company (from a third party or otherwise), 
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evaluated, tested, or applied by you during the course of your 
internship with the Company, whether or not such algorithms, 
procedures or techniques are embodied in a computer program; 

(b) any and all pricing or marketing strategies, the essential ideas and 
principles on which such strategies are based, and any information that 
might reasonably be expected to lead to the development of such 
strategies, conceived, originated, adapted, discovered, developed, 
acquired by the Company (from a third party or otherwise), evaluated, 
tested, or applied by you during the course of your internship with the 
Company;

(c) information relating to any and all products and services, and the 
essential ideas and principles underlying any and all products and 
services, conceived, originated, adapted, discovered, developed, 
acquired by the Company (from a third party or otherwise), evaluated, 
tested, or applied by you during the course of your internship with the 
Company, whether or not such products or services are marketed, sold, 
or provided by the Company; and

(d) any other ideas or information conceived, originated, adapted, 
discovered, developed, acquired by the Company (from a third party or 
otherwise), evaluated, tested, or applied by you during the course of 
your internship with the Company, if the idea or information could 
reasonably be expected to prove useful or valuable to the Company;

(10) any other information gained in the course of your internship with the Company 
that could reasonably be expected to prove deleterious to the Company if 
disclosed to third parties, including without limitation, any information that 
could reasonably be expected to aid a competitor or potential competitor of the 
Company in competing more effectively with the Company;

(11) any information received by the Company from third parties, whether or not 
under obligation of confidentiality;

(12) any information derived from any of the above, including any intellectual 
property rights attached thereto; and

(13) any copies of the above mentioned information.
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7.2 Confidentiality Obligations:

(i) You acknowledge that you have acquired and/or will acquire Confidential 
Information during the course of, or incident to, your internship with the 
Company, and that the ability of the Company to continue in business could be 
seriously jeopardized if such Confidential Information were to be used by you or 
by other persons or firms to compete with the Company. Accordingly, you agree 
that you shall not, directly or indirectly, at any time, during the term of your 
internship with the Company or at any time thereafter, and without regard to 
when or for what reason, if any, such internship shall terminate, use or cause to 
be used any Confidential Information in connection with any activity or business 
except the business of the Company, and shall not disclose or cause to be 
disclosed any Confidential Information to any individual, partnership, 
corporation, or other entity unless such disclosure has been specifically 
authorized in writing by the Company, or except as may be required by any 
applicable law or by order of a court of competent jurisdiction, or any regulatory 
or governmental body. Further, you agree that you will give the Company 
prompt notice of any such order/direction of a court/ regulatory or 
governmental body so that the Company may seek relief by way of a protective 
order or other appropriate remedy, and further will provide any assistance 
which the Company may reasonably require in order to secure such order or 
such remedy (with your expenses reasonably incurred in providing such 
assistance to be reimbursed by the Company). In the event such protective 
order or other remedy is not obtained, you shall furnish only that portion of the 
Confidential Information which is legally required by the governmental entity or 
regulatory authority; and will use reasonable efforts to obtain confidential 
treatment for any Confidential Information so disclosed.

(i) During the course of your internship with the Company and at the date of 
termination thereof (hereinafter the “Date of Termination”), you shall promptly 
disclose and deliver over to the Company, without additional compensation, in 
writing, or in such form and manner as the Company may reasonably require, 
the Disclosure Information defined in Section 7.1(9) hereinabove, to the extent 
that such disclosure could reasonably be expected to be of interest to the 
Company. 

(i) Nothing in this Internship Letter shall be deemed to dilute or waive any rights 
related to the protection of trade secrets that the Company may have under 
common law or any applicable statutes.
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8. Intellectual Property Rights

8.1 All patents, copyrights, trade secrets, trade/commercial names, proprietary rights, logos, 
slogans and all other intellectual property rights developed by or for the Company by any 
person, including but not limited to intellectual property rights relating to any and/or all of 
the Confidential Information, (“Intellectual Property Rights”) shall be owned by the 
Company. 

8.2 For good and valuable consideration, the receipt and sufficiency of which is hereby 
acknowledged, you hereby agree to irrevocably, perpetually and unconditionally sell, 
assign, transfer and convey to the Company and its successors your entire right, title and 
interest in the Confidential Information and/or Intellectual Property Rights and any 
improvements thereto throughout the world, including, without limitation:

(i) all patents, copyrights, trade secrets, trade/commercial names, logos, other 
proprietary rights and all other intellectual property rights in the Confidential 
Information  and all rights to secure registrations, renewals and extensions of 
the same;

(i) all rights to make, have made, use, practice, import, export and otherwise fully 
exploit the Confidential Information  and any and all improvements that you or 
Company may hereafter make or develop;

(i) all rights to file and prosecute applications for patent, copyright and all other 
intellectual property protection covering the Confidential Information and 
improvements thereon, and the processes and designs embodied therein, in 
India, the United States and in every other country and jurisdiction throughout 
the world;

(i) all rights under any patent, copyright and all other intellectual property which 
may be issued on the Confidential Information or the improvements thereon, 
and any processes and designs therein, and all rights to enjoy the same; and

(i) all documents, notes, notebooks, drawings, schematics, prototypes, 
magnetically encoded media, electronically stored information, or other 
materials related to the Confidential Information.

8.3 During the period of your internship with the Company and as may be reasonably necessary 
subsequent to your internship, you agree to cooperate with the Company as may be 
necessary to obtain patent, copyright and all other intellectual property protection for the 
Intellectual Property Rights and improvements thereto throughout the world and agree to 
do such further acts and execute and deliver to the Company such instruments as may be 
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required to perfect, register or enforce the Company's ownership of the rights assigned, 
transferred or conveyed.  If such cooperation is required after the Date of Termination, the 
Company shall compensate you at a reasonable rate for the time and related expenses 
actually spent by you at the Company’s request.  If you fail or refuse to execute any such 
instruments, you hereby appoint the Company as your attorney-in-fact to act on your 
behalf and to execute such instruments.  This appointment shall be irrevocable and 
deemed to be a power coupled with an interest. 

8.4 For the purposes of the assignment, transfer or conveyance referred to hereinabove, you 
acknowledge and covenant that your internship with the Company and the benefits 
received thereunder shall be treated as good and valuable consideration and that you are 
not entitled to any further consideration in any form or manner whatsoever in relation 
thereto.

8.5 Notwithstanding any other provision hereof to the contrary, this Internship Letter does not 
obligate you to assign or offer to assign to the Company any of your rights in an invention 
for which no equipment, supplies, facilities, Intellectual Property Rights, Confidential 
Information or trade secret information of the Company was used and which was 
developed entirely on your own time, unless (a) the invention relates (i) directly to the 
business of the Company, or (ii) to the Company's actual or demonstrably anticipated 
research or development, or (b) the invention results from or is related to, any work 
performed by you for the Company. 

8.6 No Grant of Rights.
You agree that all rights, title and interest in the Intellectual Property Rights and 
Confidential Information shall be owned exclusively by the Company. Nothing herein 
contained shall be construed as a grant by implication, estoppel or otherwise, of a license 
of any kind by either you to the Company, or by the Company to you, for example, to make, 
have made, use or sell any product using the Intellectual Property Rights, Confidential 
Information, or as a license under any patent, patent application, utility model, copyright, 
mask work right, or any other intellectual property right.

9. Data Protection

9.1 You authorise Amazon India to collect, process and transfer all your personal information 
obtained by Amazon India for the purpose of proactively managing the relationship.

9.2 You further authorise the transfer to, and storage of, your personal information in the 
worldwide database currently located in Seattle, Washington, U.S.A. (or such other 
location as Amazon India determines from time to time). Human Resources and selected 
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management throughout the Amazon group worldwide will be authorised to access this 
database.

10. Exclusivity

During your internship, you will be required to devote your full time, attention and abilities to 
your assignment, and to act in the best interests of Amazon India at all times.  You shall not, 
without the written consent of Amazon India, be in any way directly or indirectly engaged or 
concerned in any other business or undertaking or undertake any internship therein.

11. Relationship of parties 

This internship opportunity neither creates the relationship of employer and employee between 
the Company and you, nor does it assure or guarantee future employment with the Company.

12. Termination of Internship

12.1 Your internship will automatically end on 08-Jul-2022, unless terminated earlier as per the 
provisions of this Section. 

12.2 This Internship Letter may be terminated either by the Company or by you at any point of 
time during the Term, without providing any reasons for such termination. Such 
termination shall be valid and effective only if communicated to the other party in writing 
at least one day prior to the date of termination.

12.3 On the expiry or sooner termination of your internship for any reason whatsoever, you will 
return to Amazon India, without delay, all assets belonging to Amazon India, 
correspondence, records, specifications, models, notes, formulations, lists, papers, reports 
and other documents and all copies thereof and other property belonging to Amazon India 
or relating to its business affairs or dealing which are in your possession or under your 
control. At Amazon India’s option, you agree to provide a written certification of your 
compliance with this Section. Further, you agree to sign a termination certificate in 
accordance with Amazon India’s Policies and Procedures, which will reaffirm your 
compliance of your post-termination obligations, including return of Amazon India’s 
property/properties and releasing Amazon India from all claims, liabilities and obligations.  
Where Amazon has made any excess payment to you as part of your relieving formalities, 
whether or not such excess payment is termed “Full and Final Settlement”, you shall be 
obligated and liable to repay such excess amount forthwith upon being notified by 
Amazon.

13. Background Investigation
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13.1 It is Amazon India’s policy to investigate all its new interns. Your internship is conditional 
upon the information contained in your application form and/or curriculum vitae being 
true and accurate, including (but not limited to) your educational and professional 
qualifications, the documents furnished by you being genuine, and upon reference checks 
to be conducted by Amazon India being successfully completed.

13.2 You authorise Amazon India to conduct such searches with government or enforcement 
authorities as are necessary to enable it to verify that you do not hold any criminal 
convictions.

14. Foreign Nationals

14.1 In case you are not an Indian national and, under any law, are required to obtain applicable 
visa / work permit / authorisation or permission from appropriate government authorities 
to work in India, you are required to ensure all such permissions are obtained before 
commencement of internship with Amazon India.

14.2 You are also required to ensure all future correspondence and permissions for continued 
stay and internship in the country as per the governing law are complied with at all times. 
If required, Amazon shall be at liberty to demand copies / originals of such permission. 

14.3 It is made clear that possessing valid work permit / authorisation at all times of your 
internship is an inherent requirement of your internship with Amazon India. Any time after 
the execution of this Internship Letter, if it is found that you do not have required work 
permit / visa, Amazon India shall terminate your internship, without notice, with 
immediate effect, without any liability towards you.

15. Representations and Warranties

You hereby represent and warrant to the Company that:

15.1 you shall not, during the course of your internship with the Company, use or disclose any 
document/s that in any way constitutes confidential, proprietary of trade secret 
information of a third party, except pursuant to written authorization by such third party to 
do so;
 

15.2 you are not in unauthorized possession or control of any document/s that in any way 
constitutes confidential, proprietary of trade secret information of a third party;
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15.3 You confirm that there are no other agreements executed by you with third parties that 
conflict with the terms and conditions of your internship with Amazon India or that restrict 
your ability to execute this Internship Letter.

15.4 You hereby represent and warrant that the information furnished by you for the purpose of 
your internship with the Company is true and correct to the best of your information, 
knowledge and belief.

16. Notices

All notices issued by you to the Company or by the Company to you shall be sent either by 
registered post, courier through a recognised courier service provider or email transmission 
which shall be deemed to have been received the next working day provided the notice is also 
sent by registered post the next working day after email transmission.

17. Waiver

Failure of the Company to insist upon strict adherence of any term of this Internship Letter on 
any occasion/s shall not be considered a waiver thereof or deprive the Company of the right 
thereafter to insist upon strict adherence to that term or any other term of this Internship 
Letter. 

18. Severability

The holding of any provision of this Internship Letter to be illegal, invalid, or unenforceable by a 
court of competent jurisdiction shall not affect any other provision hereof, which shall remain in 
full force and effect.

19. Liability for Breach 

You acknowledge and accept that your breach of any of the terms contained in this Internship 
Letter and/or Amazon India’s Policies and Procedures (as may be applicable to you) may cause 
the Company irreparable harm for which there is no adequate remedy at law, and therefore, the 
Company shall be entitled to the issuance by a court of competent jurisdiction of an order of 
injunction, restraining order, or other equitable relief in favor of itself, without the necessity of 
posting a bond, restraining you from committing or continuing to commit any such violation.  
Exercise or waiver by the Company of its rights to obtain an injunction, restraining order, or 
other equitable relief hereunder shall not be deemed a waiver of any right to assert any other 
remedy the Company may have at law or in equity.  In any legal action or other proceeding by 
the Company against you in connection with this Internship Letter (e.g., for recovery of damages 
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or other relief), the Company will be entitled to recover its reasonable attorneys' fees and other 
costs incurred.

20. Governing Law and Jurisdiction

Your internship, and any disputes which may arise under, out of, or in connection with your 
internship, shall be governed by and construed in accordance with the laws of India; and the 
Courts having territorial jurisdiction over the registered office of the Company shall alone have 
exclusive jurisdiction to try and entertain such disputes to the exclusion of any other Courts 
situated elsewhere.

21. Agreement/Modifications

The terms described in this Internship Letter and in Amazon’s Policies and Procedures (as may be 
applicable to you), will cumulatively constitute the terms of your internship, and shall supersede 
any previous discussions, offers, or agreements relating to your internship, or the subject matter 
hereof. Any additions to, deletions of, or modifications of these terms are valid and effective 
only if the same are carried out in writing and signed by you and an officer of Amazon India.

22. Headings

The Section headings appearing in this Internship Letter are used for convenience of reference 
only and shall not be considered a part of this Internship Letter or in any way modify, amend or 
affect the meaning of any of its provisions.

23. Survival

Your obligations under Sections 7, 12, 17, 18, 19, 20 and this Section 23 hereof shall survive the 
termination of this Internship Letter and of your internship with the Company.
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You undertake to be bound by any rules and regulations enforced by Amazon India from time to time in 
relation to the conduct, discipline, medical leave and holidays or on any matters relating to service 
conditions which will be deemed as rules, regulations and order as a part of these terms of internship. 

For and on behalf of Amazon Development Centre (India) Private Limited

AUTHORIZATION

By

ACCEPTANCE

I acknowledge receipt of this Internship Letter and, after reading and understanding the same, I 
accept the same on the terms set out herein.

Signed by:Shruti R Swamy
Date: 2022.02.18 09:54:37 +05:30
Location: India





₹











₹









Date:17th Nov 20211 

LETTER OF INTENT Dear Avilasha Jadav, 

Further to the discussion you had with us, we are pleased to inform that you have been selected for an 
Internship Program at CSS Corp in virtual format. You would do your "Virtual Internship" with us in 
Cyber Security Track" and on successful completion of the same and subject to you fulfilling the following 
terms and conditions you will be considered for an employment opportunity at CSS Corp. 

Broad Terms and Conditions: 
1. You will be required to report virtually by logging into the meeting link sent to you on 3rd January 2022 

and commence the internship program. The duration of the internship period will be for 3 months. As 
a part of this internship program, you are required to attend four (4) hours of training every day, excluding CSS Corp Holiday schedule. The schedule of training timings will be communicated to you at 
least one week before the start of the internship program. 

2. You will be provided with free access to CSS Corp's online Cloud Lab. This Cloud Lab can be accessed anytime from anywhere. You are required to register yourself with login credentials, as guided, and complete all the modules as per the learning plan within the prescribed time limit. The internship program, including the training on soft skills and technology, will be spread over a total period of three (3) months scheduled to commence from January 2022 or as CSS Corp may determine. 

1. As part of the internship program, you are required to attend virtual instructor led training on soft skills and technology conducted by trainers virtually. You are expected to make full use of the trainingand cloud lab to practice all the lab exercises, real time scenarios and case studies available in the cloud lab and improve your technical competency during the internship program

2. You need to ensure at least 90% attendance. An online/panel assessment will be administered at the end of each, and every element of the internship program and you need to secure 70% marks in all the 
modules, including final assessment. Post the internship program, weekly review sessions & case study discussions will be planned either on a weekday or weekend but not ater than 2 months of your completion of the internship program. 

cSS Corp Private Limited 
CIN: U72900TN2000PTC115034 

Regd Address: Ptot No-32 ABB, 6 ,9* 810 Floor, Ambit IT Park, Industrial Estate Ambattur, Chennai Tel:91 44 66768000, www.csscorp.com 



3. CSS Corp will have the absolute right and discretion to offer employment to you on successful completion 

of the internship program as stated in this LO1, subject to you passingyour academic degree 

qualification for employment with CSS Corp and achieving the standards specified by CSS Corp. Further, 

you agree that cSS Corp offering employment to you will be purely based on business requirements of 

CSS Corp and based on ranking of your performance during the internship program. Notwithstanding, 

CSS Corp is not obligated to offer employment based on you completing the internship program. 

4. you are offered an employment in Css Corp, then you shall be required to sign a separate and a 

comprehensive offer and joining letter. 

5. Please be aware that this letter of intent does not constitute a guarantee or contract of employment. 

6. You will be eligible for a stipend of Rs.10.000/-per month (Rupees Ten Thousand only) during the 

internship period that will be paid by CSS Corp as per its policies and other terms and conditions 

7. You are required to provide full attention and complete your internship program successfully. 

8. Please note that CSS Corp does not charge any fee at any stage of the internship program or recruitment 

process. CSS Corp has not authorized any agency / partner to collect any fee either for internship 

program or recruitment. 

9. Once you commence your intermship program, you would be expected to complete the same successfully 
and join us as a full-time employee post completion of the internship program. Please note that if you 

wish to leave the internship program during the internship period or after completion of your internship, 

you will be liable to pay CSS Corp all the stipends that is paid as of date. You must be aware 

that CSS Corp cares for your overall development and success and hence provides world class training 

to all ts trainees and employees. To improve yaour technical and soft skills competency, cSs Corp invests 

in providing you a high-end training by its trainers & Cloud lab access provided to you during the 

internship period. Hence, CSS Corp encourages you take your internship program seriously and 

complete it successfully and commence your career with CSS Corp. 

10. Refer to the Annexure on the curriculum outline & the cloud lab access provided to you as 

part of the Internship program. 

11. CSS Corp reserves the right to withdraw the admission at any stage, in case you do-not meet the 
requisite Performance Evaluation criteria during internship and/ or upon completion of your internship 
program. 

CSS Corp Private Limited 
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12. It is hereby made clear that besides the stipulations mentioned hereinabove, the terms and conditions 

contained in the Declaration Form hereunder would be applicable and binding and must be read as an 

integral part of the present offer. 

13. CSS Corp may defer, alter, withdraw or terminate the internship program at any time and at its sole 

discretion without assigning any reasons and without any liability. 

As a token of acceptance please sign the duplicate copy of this letter and return to us. 

Welcome to CSS Corp Private Limited 

For CSS Corp Private Limited 

aihaw 

PR Manikantan 

Senior Director, Campus and Institutional Alliances 

CSS Corp Private Limited 
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DECLARATION 

, Avilasha do hereby, on my own volition, free consent and free from 

any inducement or coercion, state that having complied with the prescribed formalities for being a part of the 

Internship program offered by CSS Corp Private Limited (hereinafter referred as "Company"), declare and afirm 

as under: 

1.I understand that I have been offered with the internship program on the basis that the particulars furnished 

by me in my application, resume or any other document are factually correct. If, at any time before or after the 

start/commencement of the internship program, it transpires/ comes to the notice or brought to the knowledge 

that I/undersigned have made a false/in-correct statement (or have not disclosed a material fact) sought from 

undersigned which CSs Corp relied in good faith to admit me for the internship program, my admission to the 

internship program shall be rendered null and void ab initio and liable to be terminated forthwith without seeking 

any explanation or clarification and I undertake to refund CSS Corp whatever stipend was paid to me back to 

CSS Corp. I fully agree that I will not be considered for any certifications provided by CSS Corp. 

2. I have passed my graduation (i.e., B.E /B. Tech etc.) with greater than or equal to 60% marks in my 

graduation. 

3. I understand that during the internship I will receive a sum of Rs.10,000/- (Rupees Ten Thousand only) per 

month as stipend. 

4.I understand that the duration of the internship program shall be three (3) months. The internship program 

would be held virtually (online mode). 

5.I understand that a laptop (Minimum Configuration: Windows 64-bit Os, Intel i3 Processor, 4 GB RAM with 

Audio& Video capability) and uninterrupted Broadband Internet Connection with minimum 50 Mbps speed 

would be an essential requirement for the successful completion of the program, and I will arrange for it on my 

own at my cost and expenses. 

6.I understand that I am expected to clear the mid and final assess ment of the internship program and to meet 

all the set performance evaluation criteria as may be decided by CSS Corp from time to time, before I could be 

declared successful candidate from the intemship program. I hereby agree and understand that if I don't clear 
all the assessments, I will be declared unsuccessful in the internship program and no further attempt/ chance 
may be given to the undersigned nor I the undersigned will have the right to question the correctness of the 

CSS Corp Private Limited 
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resuit declared by CSs Corp. As a logical corollary, I will not be considered for absorption/ employment by wIt 

8. 
tand and agree that in case I absent mysetf without reporting or without proper reasons or decide 

CSS Corp. 

OVe the intermship program, I will be required to pay back the Stipend paid to me by Css Corp, as applicable 

and I will not be considered for any certifications provided by CSS Corp. 

dderstand and agree that my internship program with CSs Corp shall come to an end automatically, that 

too, Without any notice and any time, in the eventuality if it is found that I have indulged in, including but not 

imited to, activities like dishonesty, disobedience, insubordination, revealing confidential material to any other 

party, misconduct or indiscipline. It is hereby understood and agreed that these instances are illustrative in 

nature and are not exhaustive. In such circumstances where the admission gets annulied, the Stipend paid to 

me will have to be refunded by me and I will not be considered for any certifications provided by CSS Corp. 

10. I understand that CSS Corp may at its sole and absolute discretion offer me a position as an "Employee" in 

CSS Corp on successful completion of my Internship Program on a pay scale of an annual CTC of INR 3.2 

Lacs per annum or as CSS Corp may determine at that point of time. 

11. I understand on joining CSS Corp as an Employee I must sign a "24-month service agreement" which will 

be effective, from my first day of employment onwards, with CSS Corp. 

12. I understand that on joining CSS Corp as an employee, I may be posted to any location within India, as per 

business requirements of CSS Corp. I further understand that the decision taken by CSS Corp in this regard 

would be final and binding on me. 

14. I understand that CSS Corp functions on a 24x7 work environment, and I am expected towork an average 

vilaa 

Toctoy 

Signéture of the Candidate 

of 5 days a week or as per business requirements of CS Corp. 

Name: Avilasha 
Date: 19-1l-2021 
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Annexure Curriculum Outline 
Networking- Curiculum Outline (Common) 

CP/IP Protocol Suite, Deep Drive - Protocol/Packet Level/ Header Level 

ANF,RARP, Proxy ARP, GARP), ICMP, IP, TCP, UDP, DHCP, DNS, HTTP (S), FTP, FTP, Telnet, SNMP& 

SMTP 

IP Addressing & Subnetting VLSM, IPv4, IPv6 

Network Devices- Hub, Switches, Routers & Gateway 
LAN SWitching- MAC table, STP, RSTP, MSTP, VRRP, VLAN, Tagging, Inter VLAN Routing 

Routing: Routing Table, Default Route, Static Route, Dynamic Routing, RIP, oSPF, BGP 

Troubleshooting: 

Problem investigation & diagnosis 

Layered Troubleshooting 
Resolution 

Deep packet inspection using Wireshark packet capture & analysis tool 

Understand packet flow analysis i.e., life of a packet / session 

Log collection, analysis & interpretation 

Debugging of log files 

Using TCP/IP utilities 

cyber Security - Enterprise Next Gen Firewall 

State full & Stateless Firewall &Network Address Translation 

.Firewall Policies, Filters, content fitering, web filtering, URL Filtering 

VPN-Route based, Policy based, Site to site & remote access VPN 

IPsec- Internet Security Association and Key Management Protocol (ISAKMP) & IKE Concepts 

SSL/TSL-Transport Layer Security 
.Firewall Clustering -Active -Active, Active-Passive 

AAA protocols 

CSS Corp Private Limited 
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Definition of Terms 
Lud internship: Candidates can pursue internship from their current location remotely and is not required to 
report the CSS Corp offices in Chennai or Hyderabad during this period.
LIOda Labs: Remote virtual labs with the required hardware & software infrastructure for hands on exposure. The 

access to this will be provided by CSS Corp. 
Performance Evaluation Criteria: 

Attendance to be maintained => 90% 
Mid & Final Assessment Scores to be maintained =>70% 

CSS Corp Private Limited 
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COR 

undertaking 

Ailasha 
Qaneshnnaqar_ Sangareddy- studying B:Techv 

Son/Daughter of Kamulu 5-1-103/BlJ5 residing at 

degree BVTEtdevabradl college of enqioeernq fo womfollege, am fully aware of the terms and conditions, and am willing to undertake this internship program at CSS Corp. I promise to display sincerity and commitment towards this internship program and will seek for a long-term career with your esteemed organization jf I am offered employment. 

Name:: Avilasho 
Date 

Signature of the Candidate 

1-t1-202 

TRamul Signature of the Parent 
Name: 

Date: 1-11-R021 

CSS Corp Private Limited 
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Capgemini Technology Services India Limited

(Formerly known as IGATE Global Solutions Limited)

IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121

www.capgemini.com/in-en

Superset ID: 1241982

Letter of Intent (''LOI'')

Dear Bandi Venkata Lakshmi ,

With reference to your interview conducted by us, we are pleased to inform that you have been

shortlisted for the position of Analyst and A4 with Capgemini Technology Services India Limited
(hereinafter referred to as''Capgemini'').

In this regard, we are proposing compensation package and benefits, the details of which are set

forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular

requirements as laid down by the University/ Institute for award of the degree/ diploma and the

minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated

to you in due course of time post successful completion of your pre-joining trainings and final

semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the

location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills

required to be industry ready. The learning will be a self-paced journey inclusive of assignments,

assessments and webinars as deemed appropriate by Capgemini and the successful completion of

the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the

assignments and assessments. The progress made by you in this learning journey would not only

help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant

to your career at Capgemini. We also encourage you to learn beyond the prescribed course

curriculum and acquire industry recognized certifications to accelerate your career in this competitive

industry.



Upon joining Capgemini,

You are expected to enter into an employment agreement with Capgemini which shall contain

details including the scope, terms and conditions of your employment and the contractual

obligation with Capgemini.

1.

You will be on probation for a period of six months from your date of joining and subject to

satisfactory performance your employment will be confirmed (vide written confirmation) at the

end of six months.

2.

During your probation you may be required to undergo classroom trainings for such duration as

deemed necessary by Capgemini and your performance will be evaluated periodically during

such training period

3.

Capgemini reserves the right to decide the continuance of your further training and your employment

depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third

party.

You may note that this letter should neither be construed as an offer of employment from Capgemini

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any

time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,

within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact

fresherhiring.in@capgemini.com, please ensure below format of email subject -

For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 1241982

●

For queries about on-boarding process, please note the on-boarding communication will

be sent once your document validation and verification process is completed. For further

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
1241982

●

In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 1241982

●

Thanking you,

Yours Sincerely,

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a system generated document and does not need a signature



ANNEXURE 1

Bandi Venkata Lakshmi
Analyst and A4

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000/-
(Rupees Four Lakh only). On completion of 1 year of service from your date of joining, you will

receive fixed one-time incentive of INR 25,000/- (Rupees Twenty Five Thousand only). Based on

your Date of Joining, your compensation shall be paid monthly. The company shall deduct tax at

source at the time of making payment.

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a system generated document and does not need a signature

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man,

Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:

U85110PN1993PLC145950
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November 9, 2021

 

Sai Lakshmi Nikhita Sagi

Dear Sai Lakshmi Nikhita,

We are pleased to offer you the position of Intern for a period of 25 weeks. You will report to Veeresh Kumar, 
Senior Manager NSX QE  .

Intern Salary: Your intern fee is INR 50,000 per month, payable on a monthly basis on the last working day of 
the month.
 

The base salary and On Target Earnings (if you are on a sales commission plan) provided in this offer letter is 
dependent upon your work location where you will perform your job duties as described in your Employment 
Contract.  If you request to change your primary work location, you must first receive VMware approval in 
accordance with company policies.   If you receive approval and relocate to another location, then your 
compensation and benefit arrangements will be re-evaluated and subject to change in accordance with VMware 
policies and applicable law.
 

Stipend: VMware has retained Altair Global, a relocation management firm to help with a stipend payment that is 
intended for you to use at your discretion. Your Altair consultant will be your primary point of coordination for your 
stipend payment and addressing your questions; they will reach out to you sixty (60) days prior to your start date 
to get the payment process started.

 

Non-Contractual Benefits: Our Company from time to time establishes programs which may provide you with 
benefit which are not part of this agreement. Such programs may be amended, suspended or discontinued at the 
company’s sole discretion.
 

Termination: During the period of internship agreement, either party may terminate this agreement by giving one 
(1) month notice in writing or intern fee in-lieu of notice period if required.

Accident Insurance Cover: During the period of your internship, you will be covered under the Accident 
Insurance policy, as per the Company norms.

E-Signature – Validity and Counterparts: Both You and the Company agree that the electronic (digital and/or 
encrypted) signatures of either party included in this Agreement is intended to authenticate their due consent to 
this agreement (including its annexures and exhibits) in writing and to have the same force and effect as original 
signatures by hand and accordingly, this Agreement may be executed by electronic signature and shall be 
considered as an original signature by hand for all purposes. Delivery of a copy of this Agreement (including its 
annexures and exhibits) or any other document contemplated hereby bearing an original or electronic signature 
by facsimile transmission or by electronic mail in “portable document format” (“.pdf”) form, or by any other 
electronic means intended to preserve the original graphic and pictorial appearance of a document, will have the 
same effect as physical delivery of the paper document bearing an original or electronic signature. Without 
limitation, “electronic signature” shall include faxed versions of an original signature or electronically scanned and 
transmitted versions (e.g., via pdf) of an original signature.

 

We welcome you and look forward to working with you. To indicate your acceptance, kindly sign a copy of this 
letter and return it to us as soon as possible.
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The terms and conditions of internship are set out in this letter.

Best regards,

Teena Gomes,

Director, Regional HR Services

 

Agreed to and Accepted:

{{ *Sig_es_:signer1:signature }}        {{ *Date_es_:signer1 }}

Signature                                             Date
 

S.S.L.Nikhita 10/11/2021

https://vmware.na1.adobesign.com/verifier?tx=CBJCHBCAABAAIaeZHC__9GYuACbj1rZIhtYD537iToon
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November 9, 2021

Dear Sai Lakshmi Nikhita

 

Additional Employment Terms– Future of Work For A Remote Worker

As you are aware, VMware, Inc. and VMware Group Companies (as defined in the Employment Agreement, or if 
this term is undefined, VMware Group Companies means any subsidiary, holding company or parent company of 
VMware, Inc. or any subsidiary thereof or company within the VMware group of companies) (collectively referred 
to in this Letter as ‘VMware’) are seeking to implement its distributed working philosophy globally. As a result, 
VMware Software India Private Limited (the “Company” or “we” or “us”) is proposing to make certain changes to 
the terms of your employment to reflect the fact that following the commencement of your employment with us, 
you will be designated as a Remote worker, as set out in this contract variation letter (‘Letter’):   

 

1.    Introduction
 

1.1    You are employed by the Company pursuant to the employment agreement which accompanies this Letter 
(the “Employment Agreement”). 

 

1.2    The terms set forth in this Letter:

 

1.2.1    Will apply to your employment with the Company and any terms relating to the matters contained within 
this Letter in the Employment Agreement will be varied accordingly to the extent provided for in this Letter; 

1.2.2    Shall be read in conjunction with VMware’s Global Distributed Work Policy (the ‘Policy’), which is non-
contractual and subject to amendment or withdrawal at VMware’s sole discretion. The Policy sets out additional 
information in relation to Remote working (as defined in section 1.1 of the Policy) that is imperative to the 
conduct of your role. You agree that you have read, understood and will comply with the terms of the Policy and 
you understand that failure to do so may result in disciplinary action being taken in respect of your employment 
including, but not limited to, termination of employment; and

1.2.3    Are subject always to any extenuating circumstances outside of the Company’s control which necessitate 
alternative working arrangements, including Government and Authority requirements, guidance or directions.

1.3    For the avoidance of doubt, in the event of any conflict between the Employment Agreement and the terms 
in this Letter, the terms in this Letter, to the extent that they vary the terms in the Employment Agreement, shall 
prevail.

 

2.    Scope

 

2.1    For the purposes of the Policy, you will be designated as a Remote employee.

 

2.2    The terms of this Letter will be effective from the commencement date set out in your Employment 
Agreement and until amended or terminated in accordance with clause 9 of this Letter or as otherwise agreed in 
writing between you and the Company.
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3. Place of Work

 

3.1 In accordance with the Policy, you will work from any suitable location for the proper performance of your 
duties.  You shall communicate the primary location of any such work to the Company, currently via Workday as 
your “Home Contact Information” address. You are required to keep the primary location of your work in Workday 
up to date. 

 

The Company reserves the right, on reasonable notice, to vary your primary location of work on a temporary or 
permanent basis.  You may be required from time to time to visit and work at such other locations, including 
VMware sites, and for such times as the Company and/or your manager considers necessary for the proper 
performance of your duties.  You understand and agree that you will be required to attend a VMware premises as 
and when business needs dictate such attendance. 

 

3.2    The location where you perform your duties is required to be in Hyderabad unless an alternative 
arrangement is specifically agreed in writing with the Company.  

 

3.3    You are required to inform the Company as soon as possible if you plan to change your primary residence 
and you understand and agree that it is your responsibility to keep the Company updated in respect of your 
primary residence. You understand and agree that any failure to promptly disclose a change in your primary 
residence could result in disciplinary action including, but not limited to, termination of your employment. Where 
you plan to change your primary residence for any reason you are required to request prior approval for the 
continuation of the Remote arrangement, or to seek an alternative working arrangement, in advance of you 
moving to the new primary residence. In such circumstances, the Company reserves the right to determine that 
the existing Remote arrangement is consequently no longer appropriate, or to decline your proposed alternative 
arrangement, and require you to change to a working arrangement that is suitable to business needs and end 
yourRemote arrangement. You may be asked to sign a new document setting out any revisions to your existing 
arrangement. 

 

3.4    You confirm that you are not in breach of any covenant or agreement when working from your primary 
residence. You confirm that where relevant, you have obtained all required employment and/or visa approvals 
from the relevant government authorities to enable you to work with the Company.

 

3.5    If you require any information in relation to your responsibilities in this regard, please contact 
apachrss@vmware.com. 

 

4.    Hours of Work 

 

4.1    Your normal hours of work are set out in your Employment Agreement. You may be required to work such 
additional hours as may be necessary for the proper performance of your duties without extra remuneration.

 

4.2    Where applicable, you are required to accurately record and report all hours worked in the normal way and 
in accordance with your Employment Agreement, the Company’s and VMware’s policies, and/or legal 
requirement.

 

4.3    You are responsible for regulating your own working time and taking necessary breaks as required by law. 
If you require any information in relation to your responsibilities in this regard, please contact 
apachrss@vmware.com. 

mailto:apachrss@vmware.com
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5.    Salary  

 

5.1    You acknowledge and agree that your pay may vary in accordance with the terms of VMware’s 
Compensation and Mobility Policy for Employee Requested Moves and any other relevant VMware or Company 
policy relating to pay zones (as in force and amended from time to time in VMware’s sole discretion, “Pay Zone 
Policies”). As such, the Company reserves the right to adjust your pay in future in accordance with the Pay Zone 
Policies and applicable local law.

 

6.    Confidentiality, Data Protection and Intellectual Property

 

6.1    All existing Confidentiality, Data Protection, Data Security and Intellectual Property obligations that you owe 
to the Company and VMware and where contained in the Employment Agreement or otherwise (including, but 
not limited to, in the Global Data Privacy Policy and the Acceptable Use Policy) remain unaffected by this Letter 
and are re-iterated in their entirety. You must read these policies and ensure that you comply with them in 
carrying out your work.

 

6.2    You are reminded of your obligation to notify the Information Security Operations Center (
SOC@vmware.com) immediately upon becoming aware of a data breach.

 

7.    Health and Safety

 

7.1    You agree to comply with all applicable health and safety laws as well as guidelines, instructions and/or 
policies which the Company or VMware may give to you from time to time (including the applicable terms of the 
Policy) and to complete without delay all health and safety risk assessments/questionnaires and/or trainings that 
the Company may send to you from time to time. Subject to applicable law, you are expected to take ownership 
of your safety and are encouraged and empowered to report any health and safety concerns to the Health & 
Safety Team (health_safety@vmware.com) or your manager.

 

8.    Policies

 

8.1    You agree to continue to comply with all non-contractual Company and VMware policies, including (but not 
limited to) the Policy, Respectful Workplace Policy, Global Data Privacy Policy, Acceptable Use Policy, 
Compensation and Mobility Policy, Global Business Conduct Guidelines, Information Security Policies, and any 
other policies extended to you in your Employment Agreement or otherwise made available to you by the 
Company or VMware, all from time to time in force and which are available from the VMware Source Page.  You 
must read these policies and ensure that you comply with them in carrying out your work. You understand and 
agree that any failure to comply with such policies could result in disciplinary action including, but not limited to, 
termination of your employment. 

 

9.    Termination of Remote working 

9.1    If at any time the Company, in its reasonable judgement, considers Remote working arrangements to be 
unsatisfactory or the requirements of your work change such that Remote working is no longer appropriate, in 
light of the Company’s business needs, the Company may at its reasonable discretion give you reasonable 
notice, or may immediately in exceptional business circumstances, terminate and/or change your Remote 
working arrangement to a different work arrangement, to a reasonable extent as business needs may justify. 
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9.2    On reasonable notice, you may request to change your current arrangement as a Remote worker to a 
different work arrangement and to end Remote working subject to Company approval, which shall be exercised 
reasonably and in accordance with business resources at the applicable time and the Company’s policies. The 
Company may, at its sole discretion, consider your request however the Company shall not be under an 
obligation to change or end your Remote working arrangement based on your request. 

 

10.    Monitoring

 

10.1    Subject to applicable law, the Company reserves the right to monitor your working time and the use of 
Company and VMware information and information systems in accordance with the VMware Acceptable Use 
Policy.

 

11.    Right to Enter

 

11.1    You consent to the Company’s representatives, at reasonable times and on reasonable notice, entering 
your primary residence to:

11.1.1    install, inspect, replace, repair, maintain or service Company property during your employment;
11.1.2    carry out health and safety risk assessments of Company property and your workstation during your 
employment; and 
11.1.3    recover Company property on or after termination of your employment. 

 

12.    Miscellaneous

 

12.1    The changes to the Employment Agreement as set out above will be permanent changes to your terms 
and conditions of employment. You will have no right to revert back to your previous working pattern unless 
permitted by the Company in accordance with clause 9.2 above. 

 

12.2    You agree to immediately return any property belonging to the Company or VMware on termination of 
your employment (howsoever arising) and the Company reserves its right, where permitted by applicable law, to 
deduct from your salary, or any other sums owed to you, any equivalent monies owed to the Company or 
VMware for failure to return any such property. 

 

12.3    Unless explicitly varied by the terms of this Letter, all other terms and conditions set forth in the 
Employment Agreement will remain valid and unaffected by these changes. 

 

12.4    This Letter and your Employment Agreement (and any amendments or documents referred to in it) 
constitutes the entire agreement between you and the Company and supersedes and extinguishes all previous 
agreements, promises, assurances, warranties, representations and understandings between you and the 
Company, whether written or oral, relating to its subject matter.
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If you agree to these changes to your Employment Agreement, please indicate your acceptance by e-signing this 
document along with the offer Letter.

 

If you have any questions, please contact apachrss@vmware.com .

 

Yours sincerely,

Teena Gomes

Director, Regional HR Services

 

 

For and on behalf of the Company

 

I agree that my Employment Agreement shall be varied by the revised terms and conditions set out in this Letter.

 

Signature: {{ Sig_es_:signer1:signature }}

Employee Printed Name: Sai Lakshmi Nikhita Sagi

Date: {{ Date_es_:signer1:date }}

S.S.L.Nikhita

Nov 10, 2021
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Letter of Intent

January 20, 2022
Bhavana Madugula
BVRIT Hyderabad College of Engineering for Women, Hyderabad

Dear Bhavana Madugula,

We are pleased to inform you that you have been provisionally short-listed for employment as "Software
Engineer Trainee".

During the training period you will be entitled for a stipend of Rs.15000/-pm for the period of 6 months and on
successful completion of your training you will be paid a salary of Rs. 4 Lac per annum.

You are required to sign a service agreement for a period of 2 years before the start of training programme.

We will keep you posted with respect to the start of the training program at the Hexaware office in Siruseri,
Chennai for your development as a Maverick. Before joining Hexaware and commencement of your training
program, you will undergo the Early Intervention Program (EIP) to be conducted by Hexavarsity, our Corporate
University.

You will receive a formal letter of appointment (on probation basis) with all the terms and conditions post joining
the organisation.

As a token of your acceptance, that you have read and understood this Letter of Intent, please send in your
confirmation to campusconnect@hexaware.com confirming your interest in joining Hexaware.

Yours faithfully,

For HEXAWARE TECHNOLOGIES LIMITED

Monica Mathur
Vice President, Recruitment-India & APAC

mailto:campusconnect@hexaware.com
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Ground Floor, Block 1, Milestone Buildcon SEZ, Bhartiya City 

Thanisandra Main Road, Chokanahalli, Bangalore- 560064 

Regd. Office : 4th & 5th Floor, Prudential Building, Central Avenue Road, Hiranandani Business Park, Powai, 

Mumbai – 400 076. India. Phone : 91-22-6679 9999 Fax : 91-22-6679 9030/40 - www.maerskline.com  
Corporate Identity Number (CIN) : U72900MH2003PTC143195 

 

Classification: Confidential 

 

Dear Divya Rajesh Dholakia,                                                                                        Date: 26 July 2021 

 

 

We are pleased to confirm your Internship with Maersk Global Service Centers (India) Pvt. Limited 

(hereinafter referred as “Company”) on the following terms and conditions with effect from 02 August 

2021 for a period of six months. Accordingly, your internship will come to an end on 01 February 2022.  

 

1. Scope: You will perform internship in Platform Capability team on Machine Learning, Data 
Science, AI, Automation & Data Platform related work at Maestro, and such other scope of work 
as intimated by the Company from time to time.  
 

2. Location: Your location for Internship with the Company will be Bangalore. 
 

3. Intern Mentor: An employee from Debidutta Barik’s team will act as your ‘Mentor’ during the 
tenure of your internship with the Company and will supervise all aspects of your internship. If for 
any reason, the assigned Mentor is unable to continue to serve as your Mentor, the Company 
shall appoint another person as the Mentor under whose aegis you shall continue your internship. 
Your assignment and schedule would be as per the discussions with your Mentor.  
 

4. Business hours: Unless otherwise agreed upon, the working hours during your internship would 
be from 9:30 a.m. to 6:30 p.m. from Monday to Friday. 
 

5. Review meetings: The Intern Mentor along with such other individuals as deemed appropriate by 
the Company may conduct periodic review meetings (as needed) with you to discuss on progress 
of various parameters agreed upon, assessment of milestones as well as any issues arising from 
your internship. 
 

6. On completion of your internship you will be required to submit the project report (if applicable) 
to your Mentor and the HR team, basis which the Company will issue the internship completion 
certificate.  
 

7. You will perform your assignments in an independent capacity, and nothing in this offer/ 
Agreement shall be construed to give you the power or authority to act for, bind, or commit on 
behalf of the Company in any way. Nothing herein shall be construed to create the relationship 
of partners, employer and employee, or principal and agent. 
 

8. Stipend: In consideration of your performance during the internship, the Company agrees to pay 
a fixed sum of INR 40,000 per month as Stipend with effect from the Effective Date, subject to 
deduction of applicable taxes. The above sum represents the entire compensation for your 
internship with the Company for the tenure agreed upon. 
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9. By virtue of your internship with the Company, you shall not be entitled for default extension of 
your internship for any further period, or for any permanent employment with the Company. You 
shall not be entitled for or participate in Company’s benefit plans, schemes or programs.  
 

10. Confidentiality: Close cooperation between you and the Company may require disclosure of 
certain confidential information by the Company to you. You shall not under any circumstances, 
unless authorized in writing by the Company, (i) make or attempt to make any copy of the 
Confidential Information provided to you for any purpose other than for inclusion in the scope 
defined for your internship, (ii) transfer any copy to a person, company or agency outside of the 
Company, or (iii) retain any such copy beyond the term of your internship or use the same for 
your benefit.  
 

11. Intellectual Property Ownership: The Company shall remain for all purposes hereunder the sole 
and exclusive owner of all right, title, and interest in and to its intellectual property. The Intern 
acknowledges that it acquires no rights under this internship on the Company’s intellectual 
property. The Intern hereby assigns to the Company, without additional compensation, all of such 
technology/ material and associated Intellectual Property Rights to the research and any work 
generated hereunder whether jointly with the Company or otherwise. All such inventions and 
discoveries, whether patentable or otherwise protectable, that have been requested, accepted, 
created for, or paid for by the Company shall, subject to any third-party materials contained 
therein, be considered the sole property of the Company. The Intern shall execute all documents 
and perform all acts deemed necessary by the Company to assign to the Company, title in the 
work. To the fullest extent permitted by applicable law, all such materials/ Research that are 
subject to copyright protection shall be deemed works made for hire. To the extent that title to 
any materials/ Research may not, by operation of law, vest with the Company or to the extent 
that such materials/ Research may not be considered works made for hire, the Intern hereby 
irrevocably assigns to the Company all right, title, and interest in and to any materials/ Research. 
 

12. All information/material or other Company assets, which you have access to during the tenure of 
your internship, is the sole property of the Company. On completion of your internship; you will 
return documents, IT assets, equipment, and all other property in your possession with the 
Company.   
 

13. Termination: a) Basis your performance evaluation in the review meetings (Article 5 above) or for 
any breach of terms hereunder, the Company reserves the right to terminate your internship with 
immediate effect.; b) Either the Company or You may terminate the internship by giving the other 
party 15 days’ prior notice. 

 

14. You must strictly abide by the ‘IT security policy, Email and Internet policy’, ‘Data Privacy Policy’, 
‘Code of conduct’, ‘Commit rules’ and other applicable policy issued by the Company.  
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You are kindly requested to confirm your agreement to the above terms and conditions, by signing and 

returning the duplicate of this Letter. 

 

We welcome you to our organization and trust that your association with us will be a happy and mutually 

rewarding one! 

 

Yours faithfully, 

For MAERSK GLOBAL SERVICE CENTRES (INDIA) PVT LTD 

 

 
 

Gautam Shetty 

India Hiring Lead 

 

 

Agree _______________                           Date _________________ 

Divya Rajesh Dholakia 
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16-Jan-2022
 
Tejasvi Mudumala
B.Tech Computer Science & Engineering
BVRIT Hyderabad College of Engineering for Women, Hyderabad 
 
Dear Tejasvi Mudumala, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
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payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:
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{{Dte_es_:signer1:date}}

 

Bunga Akhila 

Bangalore
 

 

PRIVATE AND CONFIDENTIAL

Internship Offer Letter and Terms and Conditions of Internship

 

 

Dear Bunga,

We are pleased to offer you an internship with PricewaterhouseCoopers Service Delivery Center – 
(Bangalore) Private Limited (“Company” or “PwC AC Bangalore” ). Your work location will be Bangalore . 
Reporting lines and location are subject to change depending on business requirements.

If you accept this offer, your commencement date with us will be on 3 March, 2022 or such other date as 
may be communicated by us to you in writing (“Internship Commencement Date”). Your Internship end 
date will be on 16 August, 2022.
You are being offered a fixed stipend of INR. 35,000/- per month, (Thirty Five Thousand Only).

 
Other Terms:

1. Internship Agreement: Once you accept this offer, you will be required to sign an internship 
agreement (“Internship Agreement”), the format of which is attached to this offer letter (“Offer Letter”) . 
Your internship with the Company will be on the terms of this Offer Letter and the Internship Agreement 
until the end of your Internship with the Company in accordance with the Internship Agreement.

 

2. Working Hours: You will be required to work, for such hours as are reasonably necessary to meet the 
Company’s requirements, in a variety of locations and for proper discharge of your duties. The working 
hours will be consistent with Company’s policies and will include such reasonable working hours as might 
be required for performing your duties competently and to meet the Company's requirements. You hereby 
agree and volunteer to work during the night shift, as and when the Company feels that your services are 
required.  You confirm that you have no objection whatsoever to work during the night shift, as per the 
Company’s policies.
 

3. Taxation: Your stipend has been stated gross of tax. You will be responsible for all applicable Indian 
taxes on your stipend. In the event that you have sources of income or expense outside of your internship 
with the Company, you are responsible for ensuring adherence to the tax laws on those matters as well.

 

Jan 11, 2022
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4. Termination Notice:

(a) Your internship in the Company is subject to satisfactory verification of your certificates, testimonials 
and personal particulars/credentials. The Company reserves the right to obtain a background check 
(including criminal history record search, education and employment; and personal details verification) 
conducted on you directly or through nominated third party agencies. In the event that such verification or 
background check reveals any discrepancy in the statement(s) made in your application or in the biodata 
with the Company or in the declarations made by you in this Offer Letter and/or the Internship Agreement, 
your internship is liable to be terminated forthwith without any notice or any further compensation from the 
day such discrepancies are identified.

(b)During the term of your internship, the Company may terminate your internship for any of the following 
conduct on your behalf effective immediately upon written notice to your address on the Company’s 
records:
            (i)  acts of fraud, dishonesty or misconduct involving moral turpitude;
            (ii)  commission or conviction of any criminal offence;
            (iii) engagement in any activity that you know or should know could harm the business or 
reputation of the Company;
            (iv) material failure to adhere to the Company’s corporate codes, policies or procedures;
            (v)  continued failure to meet performance standards as determined by the Company;
            (vi)  a breach or threatened breach of any material provision of this Offer Letter or the Internship 
Agreement if it is not cured to the Company’s satisfaction within a reasonable period after the Company 
provides you with notice to your address on the Company’s records of the breach; provided that no notice 
and cure period will be required if the breach cannot be cured;
           (vii) violation of any statutory, contractual, or common law duty or obligation to the Company, 
including without limitation the duty of loyalty.
In case of termination on account of any of the above reasons you will only be entitled to earned and 
unpaid stipend through the effective termination date.

(c) The Company may also terminate your internship for reasons other than those specified above or for 
no reason, effective upon a prior written notice of at least 15 days. In the event that the effective date of 
your termination is less than 15 days, you will receive payment of the net amount of stipend you are 
entitled to in lieu for the remaining notice period less any deductions or withholdings, as required by law.

(d) You agree to provide the Company with a prior written notice of at least 15 days if you wish to 
terminate your internship, which shall be effective at the end of the notice period unless agreed otherwise.

 

5. Return of Property: Upon termination of internship, you will be required to return all property 
(including but not limited to keys, records, notes, data, computer discs or tapes, memoranda, business 
cards, security passes and equipment) which is held in your possession, custody or under your control, 
belonging to or relating to business affairs of the Company.

 

6. Acknowledgement: You acknowledge that your joining the Company as an Intern will not breach any 
agreement relating to internship or the provision of services to which you are or have been a party.

 
The Company may amend or discontinue any of its plans, programs, policies and procedures at any time 
for any or no reason with or without notice to the extent permitted by law.
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This Offer Letter and the annexures appended hereto form an integral part of the Offer Letter. Nothing in 
this Offer Letter or any annexures thereto shall be construed as creating an employer-employee 
relationship between the Company and you. Notwithstanding anything contained in this Offer Letter, you 
will not have a right to employment with the Company.

 

7. To indicate your acceptance and agreement with all the terms of this Offer Letter and the attachments 
including the Internship Agreement, please share the signed copy of the Offer Letter, no later than 14 
January 2022. It is clarified that the Internship offer made to you under this Offer Letter will automatically 
lapse on 14 January 2022 and will no longer be valid if we do not receive your signed acceptance of the 
Offer Letter. It is further clarified that the Internship offer under this Offer Letter is contingent upon you 
joining the services of the Company on the Internship Commencement Date. The Internship offer made to 
you under this Offer Letter, will be deemed withdrawn on your failure to join the services on the Internship 
Commencement Date.

Bunga Akhila , we are excited about having you intern with us. On behalf of the PwC AC Bangalore 
team, we hope you find these terms and conditions suitable. If you have any questions about the contents 
of this letter, please do not hesitate to contact us_advisory_ac_india_hc_operations@pwc.com.

 

Yours truly,
For PricewaterhouseCoopers Service Delivery Center (Bangalore) Private Limited

 

{{Sig_es_:signer1:signature}}    

_________________________________                                     

Authorized Signatory

Date: {{Dte_es_:signer1:date}}

 

I, Bunga Akhila , accept the offer and terms of internship as detailed in this letter and the attached 
Internship Agreement.

 

{{Sig_es_:signer2:signature}}

_________________________________    

Date: {{Dte_es_:signer2:date}}

 

 

 

 

 

Jatin Vijay (Jan 11, 2022 12:19 GMT+5.5)
Jatin Vijay

Jan 11, 2022

B.Akhila (Jan 11, 2022 17:46 GMT+5.5)
B.Akhila

Jan 11, 2022

mailto:us_pwc_ac_bangalore_hc_operations@pwc.com
mailto:us_pwc_ac_bangalore_hc_operations@pwc.com
https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAtu4dCWPHCeBNBJZ1yiyPc7jzkra0gk02
https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAtu4dCWPHCeBNBJZ1yiyPc7jzkra0gk02
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INTERNSHIP AGREEMENT

 

This Agreement (“Agreement”) is between PricewaterhouseCoopers Service Delivery Center 
(Bangalore) Private Limited (“Company” or “PwC AC Bangalore”) and Bunga Akhila 

(“You” and all similar references).

 

1. Definitions

  (a) “Cessation Date” means the effective date of cessation of your internship with PwC AC Bangalore.

  (b) “Offer Letter” means the internship offer letter dated {{Dte_es_:signer1:date}} by which you were 
offered internship with PwC AC Bangalore and was accepted by you on {{Dte_es_:signer2:date}}.

 

2. Internship

  (a)  You accept the internship on the terms of the Offer Letter and this Agreement along with the exhibits 
thereto until the end of your internship with PwC AC Bangalore on the Cessation Date or in accordance 
with clause 4 of the Offer Letter.

  (b)  By signing this Agreement, you agree to:

    (i) Devote your time and effort to PwC AC Bangalore’s business and refrain from providing services to 
any other third party outside of the interests of PwC AC Bangalore or any of its subsidiaries; ;

    (ii) Abide by all policies of PwC AC Bangalore, current and future, including but not limited to the Equal 
Opportunity policy attached as Exhibit A and the Anti-Harassment policy attached as Exhibit B to this 
Agreement;

    (iii) Abide by the Confidentiality and Intellectual Property Agreement attached as Exhibit C to this 
Agreement; and 

    (iv) abide by the terms of the Consent Form concerning personal data attached as Exhibit D to this 
Agreement.

(v) Work on any project to which you are assigned, unless there is a justifiable reason not to do so.

(c) You also confirm that you are not currently bound by any agreement that could prohibit or restrict you 
from interning with PwC AC Bangalore or from performing any of your duties under this Agreement.

 

 

3. Stipend

As of the commencement of your internship, PwC AC Bangalore will pay you a stipend as specified in the 
Offer Letter, less required and authorized withholdings and deductions. It is clarified that you will not be 
eligible to receive or participate in any social security, insurance, medical or other welfare benefits to 
which the employees of the Company are entitled.

 

Jan 11, 2022
Jan 11, 2022
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4. Covenants

While interning with PwC AC Bangalore, and for 6 months after your Cessation Date you shall not directly 
or through anyone else solicit, employ or retain any current employee of PwC AC Bangalore to perform 
Consulting Services. You agree that these obligations protect PwC AC Bangalore’s legitimate interests 
without unreasonably restricting your ability to earn a living after leaving PwC AC Bangalore.

 

5. Entire Agreement

This Agreement and the Offer Letter forms the entire agreement between you and PwC AC Bangalore 
regarding these matters and supersede any verbal and written agreements on such matters. In the event 
of a conflict between the main body of this Agreement or the Offer Letter and the Exhibits, the main body 
of the Agreement or the Offer Letter shall take precedence. This Agreement may be modified only by 
written agreement signed by you and the Authorized Signatory of PwC AC Bangalore or their designee, 
provided that the policies of the Company may be amended at any time for any or no reason with or 
without notice to the extent permitted by law.

 

6. Severability

  (a) If any provision of this Agreement is held invalid or unenforceable for any reason, the invalidity shall 
not nullify the validity of the remaining provisions of this Agreement.

  (b) If any provision of this Agreement is determined by a court or arbitration panel to be unenforceable 
by reason of being overly broad in duration, geographical coverage or scope or unenforceable for any 
other reason, such provision will be narrowed so that it will be enforced as much as permitted by law.

 

7. Waiver

Any party’s waiver of the other party’s breach of any provision of this Agreement shall not waive any other 
right or any future breaches of the same or any other provision.

 

8. Choice of Law & Jurisdiction

All disputes arising out of or in connection with this internship letter or any breach thereof or any claims 
arising in connection with such breach or dispute shall be governed by laws of India and be subject to 
jurisdiction of Courts at Bangalore, India.

 

9. Assignment and Beneficiaries

This Agreement only benefits and is binding on the parties and their permitted assigns provided that you 
may not assign your rights or duties under this Agreement without the express prior written consent of the 
other parties. PwC AC Bangalore may assign any rights or duties that it has, in whole or in part, to its 
affiliates and subsidiaries without your consent.
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10. Counterparts

For convenience of the parties, this Agreement may be executed in one or more counterparts, each of 
which shall be deemed an original for all purposes.

 

11. Survival

Clauses: 2, 4 through 10 and Exhibits C and D shall survive termination of this Agreement or your 
Internship for any reason whatsoever.  

 

 

The parties to this Agreement state that they have read, understood and agree to be bound by this 
Agreement.

                                                

Yours sincerely,                                                              
For PricewaterhouseCoopers Service Delivery Center (Bangalore) Private Limited

{{Sig_es_:signer1:signature}}    

_________________________________                                     

Authorized Signatory

Date: {{Dte_es_:signer1:date}} 
 

Employee

{{Sig_es_:signer2:signature}}

_________________________________    

Bunga Akhila  

Date: {{Dte_es_:signer2:date}}

 

 

 

 

 

 

 

 

 

 

 

Jatin Vijay (Jan 11, 2022 12:19 GMT+5.5)
Jatin Vijay

Jan 11, 2022

B.Akhila (Jan 11, 2022 17:46 GMT+5.5)
B.Akhila

Jan 11, 2022

https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAtu4dCWPHCeBNBJZ1yiyPc7jzkra0gk02
https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAtu4dCWPHCeBNBJZ1yiyPc7jzkra0gk02
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EXHIBIT A

Equal Opportunity Policy

                      

It is the policy of PwC AC Bangalore and its group of companies to provide equal  opportunity for all 
applicants, interns and employees. PwC AC Bangalore does not unlawfully discriminate on the basis of 
race, color, religion, sex, national origin, age, disability, or any other legally protected classification. PwC 
AC Bangalore also makes reasonable accommodations for disabled employees and interns. An intern 
who believes he or she has a disability and requires an accommodation should inform their Human 
Resources Manager so that the intern’s request can be evaluated. PwC AC Bangalore prohibits the 
harassment of any individual and further prohibits the harassment of any individual based on any of the 
aforementioned legally protected classifications. Unlawful discrimination or harassment shall not be 
tolerated by PwC AC Bangalore.

 

This policy applies to all areas of internship including, but not limited to, recruitment, recruitment 
advertising and/or other communications media , rates of pay and other compensation.

Each intern is required to abide by this policy and assist with its enforcement. Violation of this policy will 
result in disciplinary action, up to and including termination of internship. If an intern believes that he/she 
has been unlawfully discriminated against in an internship-related matter, please direct your concerns to 
the Director - HC the Equal Employment Opportunity coordinator for PwC AC Bangalore. A prompt and 
thorough investigation shall be conducted and a determination made as to the appropriate management 
response. Full cooperation by each employee or intern asked to assist during an investigation is required 
and no reprisals shall result from the reporting or assisting in the investigation of, concerns related to this 
policy. Concerns or complaints of any retaliation should be directed to the Director - HC immediately.
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EXHIBIT B

Anti-Harassment Policy

  

 

PwC AC Bangalore and its group of companies prohibits sexual or other unlawful harassment of its 
employees, interns, vendors, clients or applicants, whether engaged in by company personnel, clients, 
customers, vendors, or others. This policy also prohibits  actions that are based on an employee's or 
other person’s submission to or rejection of unwelcome sexual advances or other behavior prohibited by 
this policy. This policy applies at PwC AC Bangalore facilities and at other locations where our employees 
including interns conduct business or socialize, such as client sites or at company or client sponsored 
business and social functions.

 

Sexual harassment is viewed as a form of  conduct that undermines the integrity of the employment or 
internship relationship, as the case may be. For the purposes of this policy, sexual harassment is defined 
as sexual behavior that is unwelcome, is personally offensive, and/or creates a hostile, intimidating or 
offensive work environment. PwC AC Bangalore will not tolerate sexual harassment by anyone — 
supervisors, interns, employees, vendors, or clients.

 

Some examples of sexual harassment are:
• Unwelcome or unwanted sexual advances. This includes patting, pinching, brushing up against, 

hugging, cornering, kissing, or any other similar physical contact considered unwelcome by another 
individual.

• Requests or demands of sexual favors. This includes subtle or blatant expectations, pressures, or 
requests of any type of sexual favor accompanied by an implied or stated promise of preferential 
treatment or negative consequences concerning one's employment or internship, as the case may be.

• Verbal abuse or kidding that is sex-oriented and considered unwelcome by another person. This 
includes comments about an individual's body or appearance (where such comments go beyond a 
mere compliment); off-color jokes that are clearly unwanted or considered offensive by others; or any 
other tasteless, sex-oriented comments, innuendoes, or offensive actions.

• Any sexually oriented conduct that would unreasonably interfere with another's work performance. 
This includes extending unwanted sexual attention to someone, which reduces personal productivity.

• Participation in fostering a work environment that is intimidating, hostile, or offensive because of 
unwelcome or unwanted sexually oriented conversation, suggestions, requests, demands, physical 
contacts, or attention.

• Possession in the workplace or display of sexually suggestive objects or pictures; emails, internet 
sites, or other correspondence with sexually suggestive content.

• Tangible employment or internships-related decisions made because of or influenced by an 
individual's compliance with or refusal to comply with sexual demands.

• Any other unwelcome physical, verbal or non-verbal conduct of sexual nature
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This policy also expressly prohibits behavior that harasses an intern, employee or applicant on the basis 
of his or her race, color, creed, religion, age, gender, national origin, citizenship status, marital status, 
sexual orientation, disability, or other category protected by Central, State, or local law.  Forms of such 
harassment can include physical, verbal and nonverbal behavior that harasses, disrupts, or interferes 
with an intern or employee's work performance or in any way creates or contributes to an intimidating, 
hostile or offensive work environment. This behavior includes, by way of example only, epithets, slurs, off-
color jokes, threats, or posters, cartoons, emails, or drawings that are insulting, degrading, derogatory or 
ridiculing of one based on his or her protected status.

 

Behavior prohibited by this policy often can occur without the knowledge of others and what one may 
regard as offensive, another may not. For the Company to effectively implement this policy, all persons 
must respond to and report behavior that violates this policy. Cooperation in preventing this type of 
conduct is essential.

 

If you believe that you have been subjected to inappropriate sexual or other behavior, you should 
immediately tell the offender that his or her behavior is offensive and must cease.  If such a direct 
approach is ineffective or impractical under the circumstances, you must report such behavior to one of 
the persons identified below. If you have reason to believe that another intern or employee of the 
Company has been subjected to or has engaged in behavior that violates this policy, you should also 
immediately inform one of the individuals identified below.

 

The Internal Complaints Committee (“ICC”) duly constituted by PwC AC under applicable law is available 
to investigate, promptly and thoroughly, any such complaint or report of inappropriate behavior. 
Complaints and investigations will be handled in a confidential manner consistent with the need to 
investigate and take corrective action.

 

If you are aware of conduct by anyone — including those at any level — that may be unethical, illegal or 
inconsistent with PwC’s Code of Conduct, Our Standards, values or policies — help is available. Talk to 
your Human Capital Team (HR) representative. You can also report your concerns to the Ethics Helpline, 
anonymously if you prefer at Bangalore/Hyderabad/Kolkata/Mumbai AC: 000-800-100-1555.

 

In response to a meritorious complaint, PwC AC will as necessary or appropriate, take disciplinary action 
against anyone found in violation of this policy, up to and including termination of employment or 
internship, as the case may be.

 

Every employee or intern may access this confidential system without fear of reprisal. This policy also 
prohibits retaliation against anyone who in good faith complains under this policy or participates in an
investigation. Full cooperation by each intern or employee asked to assist during any investigation 
pursuant to this policy is required. Complaints of retaliation (actual, threatened or feared) also should be 
directed to one of the members of the ICC mentioned above.
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EXHIBIT C

Confidentiality and Intellectual Property Agreement

 

 

As a material part of the consideration for my internship by PwC Service Delivery Center – Bangalore 
Private Limited and the stipend that I shall receive during my internship, I acknowledge and agree that, by 
my signature on the document to which this Confidentiality and Intellectual Property Agreement (“CIPA”) 
is attached as an exhibit, I also agree to this CIPA’s terms:

 

1.        

  (a) I will, both during my internship with PwC AC Bangalore and thereafter, hold in confidence and not 
directly or indirectly reveal, report, publish, disclose, transfer or otherwise share or make any Proprietary 
Information (as defined below) accessible, to any person or entity, or utilize any Proprietary Information 
for any purpose, except in the course of my work for PwC AC Bangalore’s sole benefit. In addition, I will 
not remove, reproduce, transmit, summarize or copy any Proprietary Information except as expressly 
required by PwC AC Bangalore to enable me to perform my duties. I understand that this Section 1 is 
effective as of the commencement of my internship with PwC AC Bangalore or the date I acquired 
knowledge of any Proprietary Information, whichever is earlier.

 

  (b) I will not knowingly use for the benefit of, or disclose to any person employed or engaged by,PwC 
AC Bangalore confidential information of any of my former employers or of any other third party or 
otherwise knowingly infringe or misappropriate any proprietary right of any third party. I represent and 
warrant that no contract, agreement or other obligation between or among me and any third party will 
interfere in any manner with my complete performance of my duties to PwC AC Bangalore or with my 
compliance with the terms and conditions of this CIPA. Without limiting the foregoing, I (have / have not) 
signed an agreement with [•], a previous employer or other entity, relating to inventions and confidential 
information. I (can/cannot) furnish PwC AC Bangalore with a copy of said agreement.

 

  (c) “Proprietary Information” as used in this CIPA means all information or material disclosed to or 
known to me as a consequence of my internship with PwC AC Bangalore or any affiliate of PwC AC 
Bangalore (“affiliate” includes without limitation, for purposes of this CIPA, subsidiaries and other related 
entities of PwC AC Bangalore), including, without limitation, third party information that PwC AC 
Bangalore treats as confidential and any information disclosed to or developed by me or embodied in or 
relating to works for hire. Proprietary Information includes, but is not limited to discoveries, ideas, 
inventions, concepts, software in various states of development and related documentation, designs, 
drawings, specifications, techniques, methodologies, models, data, source code, object code, 
documentation, diagrams, flow charts, research, development, processes, training materials, templates, 
procedures, “know-how,” tools, client identities, client accounts, web design needs, client advertising 
needs and history, client reports, client proposals, product information and reports, accounts, billing 
methods, pricing, data, sources of supply, business methods, production or merchandising systems or 
plans, marketing, sales and business strategies and plans, finances, operations, and information 
regarding employees, interns or any person engaged by PwC AC Bangalore in any capacity and other 
similar information (whether or not reduced to writing). Notwithstanding the foregoing, information that is 
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publicly known and is generally employed by the trade at or after the time I first learn of such information 
(other than as a result of my breach of the CIPA), shall not be deemed part of the Proprietary Information.

 

2.     

  (a) All Works (as defined below) shall belong exclusively to PwC AC Bangalore and/or its affiliates, as 
the context may require whether or not fixed in a tangible medium of expression. Without limiting the 
foregoing, to the maximum extent permitted under applicable law, all Works shall be deemed to be “ 
works made in the course of your internship with the PwC AC Bangalore” or "works made for hire", under 
Section 17 of the Indian Copyright Act, 1957 (as amended from time to time) and PwC AC Bangalore 
shall be deemed to be the author thereof. If and to the extent any Works are determined not to constitute 
“works made for hire,” or if any rights in the Works do not accrue to PwC AC Bangalore as a work made 
for hire, I hereby irrevocably assign and transfer to PwC AC Bangalore to the maximum extent permitted 
by law all rights, title and interest in the Works, including all copyrights (including moral rights), patents, 
trade secret rights, and other proprietary rights in or relating to the Works. To the extent my moral rights 
cannot be assigned, I hereby irrevocably and expressly waive them and agree not to assert any claims 
based on such rights against PwC AC Bangalore or its affiliates. Without limiting the foregoing, I hereby 
irrevocably assign and transfer to PwC AC Bangalore all economic rights to the Works, including the 
rights to reproduce, manufacture, use, adapt, modify, publish, distribute, sublicense, publicly perform and 
communicate, translate, lease, sell, offer for sale, import, export and otherwise exploit the Works. I shall 
have no right to exercise any rights to the Works. Without limiting the foregoing, I will not have the right to 
and will not reproduce, adapt, modify, publish, distribute, sublicense, publicly perform or communicate, 
translate, lease, import or otherwise exploit the Works, except as expressly authorized by PwC AC 
Bangalore in the scope of my internship. I expressly acknowledge and agree that I wish to remain 
anonymous and not to have my name or any pseudonym used in connection with the Works. I hereby 
approve any and all modifications, uses, publications and other exploitation of the Works that PwC AC 
Bangalore or any successor or transferee thereof may elect to make, and I expressly agree that no such 
modifications, uses, publications or exploitations will or may cause harm to my honor or reputation. I 
agree that no modification, use or publication of the Works by PwC AC Bangalore or any successor or 
transferee thereof will be deemed to constitute a distortion or mutilation of the Works. PwC AC Bangalore 
shall have the unrestricted right to transfer and convey any or all of PwC AC Bangalore’s rights in or 
relating to the Works to any person or entity.  

 

  (b) I understand that the CIPA is not intended and shall not be interpreted to assign to or invest in PwC 
AC Bangalore any of my rights in any inventions developed entirely on my own time without using PwC 
AC Bangalore’s equipment, supplies, facilities, resources, or trade secret information, except for those 
inventions that either relate at the time of conception or reduction to practice of the inventions to the 
business of PwC AC Bangalore or the actual or demonstrably anticipated research or development of 
PwC AC Bangalore, or result from any work that I performed for PwC AC Bangalore.  

 

  (c) I will keep and maintain adequate and current written records of all inventions, original works of 
authorship, trade secrets or other Works in which rights vest in or are assigned to PwC AC Bangalore 
hereunder. The records will be in the form of notes, sketches, drawings, and any other format that may be 
specified by PwC AC Bangalore. The records will be available to and remain the sole property of PwC AC 
Bangalore at all times.
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  (d) I will provide any assistance reasonably requested by PwC AC Bangalore to protect its proprietary 
and intellectual property rights, including, to obtain Indian or foreign letters patent and copyright 
registrations covering inventions, original works of authorship and other Works belonging or assigned 
hereunder to PwC AC Bangalore. I will execute any transfers of ownership of letters patent or 
assignments of copyrights or other proprietary rights transferred or assigned hereunder (including short 
form assignments intended for recording with the Indian, U.S. or any other foreign copyright and patent 
authorities, or any other entity). I understand that my obligations under this Section shall survive any 
termination of this CIPA or of my internship in perpetuity, provided that PwC AC Bangalore will 
compensate me at a reasonable rate for time actually spent performing such obligations at PwC AC 
Bangalore’s request after such termination. If PwC AC Bangalore is unable for any reason whatsoever, 
including my mental or physical incapacity, to secure my signature to apply for or to pursue any 
application for any United States or foreign letters patent or copyright registrations or on any document 
transferring or assigning any patent, copyright or other proprietary right that I am obligated hereunder to 
transfer or assign, I hereby irrevocably designate and appoint PwC AC Bangalore and its duly authorized 
officers and agents as my agent and attorney in fact, to act for and on my behalf and in my stead to 
execute and file any such applications and documents and to do all other lawfully permitted acts to further 
the application, registration, prosecution and issuance of letters patent or copyright registrations or 
transfers or assignments thereof or of any other proprietary rights with the same legal force and effect as 
if executed by me. This appointment is coupled with an interest in and to the inventions, works of 
authorship, trade secrets and other Works to which any proprietary rights may apply and shall survive my 
death or disability.

 

  (e)   “Works” means:

    (i)   any inventions, trade secrets, ideas or original works of authorship that I conceive, develop, 
discover or make in whole or in part during my internship with PwC AC Bangalore (which term includes, 
for purposes of this entire definition, any affiliate of PwC AC Bangalore), or which I conceived, developed, 
discovered, or made in whole or in part during my internship or relationship with PwC AC Bangalore, and 
that relate to the business of PwC AC Bangalore or its actual or demonstrably anticipated research or 
development,

    (ii)  any inventions, trade secrets, ideas or original works of authorship that I conceive, develop, 
discover or make in whole or in part during or after my internship with PwC AC Bangalore, or which I 
conceived, developed, discovered, or made in whole or in part during my internship or relationship with 
PwC AC Bangalore, and which are made through the use of any of PwC AC Bangalore’s or any PwC AC 
Bangalore’s predecessors’ equipment, facilities, supplies, trade secrets or time, or which result from any 
work that I perform or performed for PwC AC Bangalore, and

    (iii) any part or aspect of any of the foregoing. 

 

(f) For purposes of Sections 2(a), (b), (c) and (d) of this CIPA, the term PwC AC Bangalore shall mean
    (i) PwC AC Bangalore for any period of time during which I intern with PwC AC Bangalore and
    (ii) any affiliate of PwC AC Bangalore for any period of time during which I interning or engaged with 
such affiliate.  
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3.   I will return immediately to PwC AC Bangalore all property of PwC AC Bangalore and its affiliates 
(including without limitation all Proprietary Information, documents, notes and other work product) in my 
possession or control, including duplicates, when I leave my internship or whenever PwC AC Bangalore 
may otherwise require that such Proprietary Information and other property be returned.

 

4.    I will comply, and do all things necessary to assist PwC AC Bangalore to comply, with the laws and 
regulations of all governments under which PwC AC Bangalore does business, and with the provisions of 
contracts between PwC AC Bangalore and any such government or its contractors, or between PwC AC 
Bangalore and any private contractors, that relate to intellectual property or to the safeguarding of 
information, including the signing of any confidentiality agreements required in connection with the 
performance of duties during my internship with PwC AC Bangalore.

 

5.    I understand that this CIPA is not intended to and shall not be construed to constitute an express or 
implicit contract of internship for a specific duration of time and that my internship is and will at all times 
remain at-will.

 

6.    I understand and agree that the provisions of this CIPA shall remain in full force and effect in 
accordance with their terms notwithstanding any termination of my internship with PwC AC Bangalore for 
any or no reason.  

 

7.    The CIPA constitutes the entire agreement between PwC AC Bangalore and me with respect to the 
subject matter hereof and supersedes all prior and/or contemporaneous understandings, agreements or 
communications, whether oral or written, on such subject matter, provided that the provisions of any other 
written agreement between PwC AC Bangalore and me shall remain in full force and effect in accordance 
with its terms.

 

8.   The CIPA shall be governed by and construed and enforced in accordance with the laws of India.

 

9.  The CIPA may not be amended or modified except by a written document signed by me and a duly 
authorized representative of PwC AC Bangalore. The waiver of any right hereunder shall not be binding 
unless set forth in writing signed by the waiving party, and shall not bar the exercise of any other right or 
of the same right on any other occasion.

 

10.  The CIPA shall be binding upon and inure to the benefit of PwC AC Bangalore and its affiliates, 
successors and assigns,  and I understand that I may not assign my rights or delegate my obligations 
under this CIPA without the express prior written consent of PwC AC Bangalore. Without limiting the 
foregoing, the rights of PwC AC Bangalore hereunder may be assigned in whole or in part without my 
consent to any of PwC AC Bangalore’s affiliates or to any other entity that, whether by merger or 
otherwise, acquires all or substantially all of the assets, business or stock of the office or branch in which 
I work.
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11.  If any provision of this CIPA is held invalid or unenforceable for any reason, the invalidity shall not 
affect the validity of the remaining provisions of this CIPA, and the parties shall substitute for the invalid 
provision a valid provision which most closely approximates the intent and economic effect of the invalid 
provision.

 

12. I acknowledge and understand that any breach by me of any of Sections 1, 2, 3 or 4 of this CIPA will 
cause PwC AC Bangalore and its affiliates to suffer irreparable harm for which damages are an 
inadequate remedy and are difficult to calculate. Accordingly, I agree that PwC AC Bangalore and its 
affiliates will be entitled, without limiting any other available legal or equitable remedies, to injunctive relief 
(without the need to post any bond or other security) to enforce the terms of the CIPA in whole or in part 
and to prevent any breach or threatened breach of any of those Sections.
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EXHIBIT D

Consent Form

 

I acknowledge and agree that PricewaterhouseCoopers Service Delivery Center – Bangalore Private 
Limited and its affiliates or related bodies corporate want to develop a global human resources database 
in support of PwC AC Bangalore’s legitimate business purposes.
These legitimate business purposes include, without limitation:  

(a) the submission of proposals to clients and potential clients of PwC AC Bangalore; 

(b) the compilation of directories; 

(c) the organization of security procedures; 

(d) the processing of stipend and the management of human resources.

 

I therefore understand and agree that PwC AC Bangalore hold, collect, receive, store, record, have 
access to, process and transfer personal information about myself (“Personal Data”), including, without 
limitation: 

(a) Identification data such as my name, home address, telephone and fax number, personal email 
address, date of birth, social security number, citizenship, ID and passport number and/or other  intern  
identification number, marital status;

(b) Internship-related  data such as my stipend, job title, resumes, applications, copies of school, college 
and university diplomas, background verification information;

(c) Financial information such as bank account numbers and tax related information; and 

(d) Other information necessary to PwC AC Bangalore’s legitimate business purposes, which I may 
voluntarily disclose in the course of my application and subsequent internship with PwC AC Bangalore.

 

I understand that, unless allowed or required by laws and/or regulations, PwC AC Bangalore does not, as 
a general rule, collect sensitive data, such as information about racial and ethnic origin, political opinions, 
religious or philosophical beliefs, trade union membership, sexual orientation and health information. I 
agree to the collection, use, disclosure, processing and transfer, including cross-border transfer, of such  
information.

I have viewed the Privacy Policy Statement (“Statement”) available on the PwC myKcurve/Ethics & 
Compliance/Advisory International Subsidiaries – Our Standards site and have reviewed the statement 
and acknowledge that I am aware of its contents.

 

I understand and agree that relevant Personal Data are transferred or shared:

(a) Among PwC AC Bangalore affiliates for the purposes of, and in connection with, personnel 
administration, planning and management of my internship relationship with PwC AC Bangalore;  



16

(b) with other individuals joining PwC AC Bangalore and using PwC on-line tools for on-boarding 
purposes; and   

(c) To third parties assisting PwC AC Bangalore in the administration and management of my internship 
relationship with PwC AC Bangalore, including without limitation, payroll management companies, 
background verification providers and others that have entered into vendor program agreements with 
PwC AC Bangalore for the provision of their services to PwC AC Bangalore.

 

I also understand and agree that PwC AC Bangalore hold, collect, receive, store, have access to, use, 
disclose, process, and transfer Personal Data for purposes of its legitimate business interests and may 
do so even after my departure from PwC AC Bangalore either for a reasonable period of time or for the 
applicable statutory period.

 

I understand that the companies transferring my Personal Data and the recipients of my Personal Data, 
both PwC AC Bangalore affiliates and third parties, may be located in any country including any country 
outside of the India or my country of origin and/or residence.

 

I understand that PwC AC Bangalore or any third party to whom PwC AC Bangalore has transferred my 
Personal Data as stated above will be required to share my Personal Data with (a) Governmental 
authorities upon receipt of a request by PwC AC Bangalore or such third party from such governmental 
authority; (b) any third party, if required under any applicable laws, rules or regulations.

 

I hereby consent to the collection, reception, possession, use, processing and transfer by PwC AC 
Bangalore of my Personal Data, in electronic or any other form, including transborder transfer of Personal 
Data, for the purposes and to parties described above.

 

I understand that I am responsible to, and may, at any time, review certain of my Personal Data, by 
accessing PwC AC Bangalore’s web page and make any necessary amendments to it to ensure that my 
Personal Data is up to date, and that PwC AC Bangalore may not be held liable for any damages 
incurred by me as a result of PwC AC Bangalore’s use, processing and transfer of inaccurate Personal 
Data provided by me.
 

I hereby consent to having modifications to my Personal Data done in electronic format rather than in 
writing. If, however, wherever this option is available to me, I choose to send any requests for 
modifications of my Personal Data to PwC AC Bangalore other than in the electronic format, I 
acknowledge and agree that delays can occur in the processing by PwC AC Bangalore of this written 
request for modification and that additional PwC AC Bangalore employees and/or agents may have to 
access certain of my Personal Data for that purpose.   

 

I hereby authorize PwC AC Bangalore and the appointed agencies to use my photographs and the 
information provided by me for internship purposes, for any business activities and corporate social 
events.
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I agree to promptly notify PwC AC Bangalore in writing of any change in my Personal Data or any 
unauthorized use or unauthorized disclosure of my Personal Data. 

 

I understand that I may, at any time, withdraw the consents hereby given to the processing by PwC AC  
Bangalore and/or its agents of my Personal Data by notifying PwC AC Bangalore in writing of such 
withdrawal. As a result of my consent withdrawal, in certain cases, I may no longer be eligible for certain 
benefits currently provided to me by PwC AC Bangalore and/or the third parties selected by PwC AC 
Bangalore to render such services to the extent the Personal Data affected by my consent withdrawal 
was necessary to process my benefits.

 

I agree to abide by all policies of PwC AC Bangalore, including the Protection of Personal Data Policy as 
this Policy can be modified from time to time at PwC AC Bangalore’s sole discretion.
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March 5, 2022 

Dear Madhuri Gummadi,

Sub: Letter of Engagement as Intern

We are pleased to inform you that you have been selected for undergoing Internship in our organization Wipro Limited
(Wipro) as Intern under the following terms and conditions:  

1. Nature of Engagement  

You will be engaged as an Intern at Wipro.  

2. Duration of training  

The duration of internship will be 10 to 16 weeks starting from March 10th. During this period, Wipro shall evaluate
your performance. Unless Wipro extends the period of internship, in writing, solely at its discretion, your internship shall
automatically stand terminated at the expiry of the internship period.  

3. Verification Report  

Your engagement with Wipro will be subject to receipt of satisfactory report with regard to verification of the particulars
furnished by you in your application and information given at the time of Interview. If any declaration or information
furnished to Wipro proves to be false or if you have wilfully suppressed any material information, in such case, you will
be liable to removal from training without any notice.  

4. Obligations and Responsibilities

a. During your internship period, Wipro expects you to undergo training in any department / section in which you are
placed with high standard of initiative and efficiency. You shall devote yourself exclusively for undergoing training.
You shall not take up any other work for remuneration (part-time or otherwise) or work on advisory capacity or be
interested directly or indirectly in any other trade or business (except as share-holder or debenture holder) during
the training period without obtaining permission in writing from the appointing authority at Wipro. You will be
governed by the service rules / standing orders, policies and regulations as may be promulgated by Wipro from
time to time in relation to conduct, discipline and other matters. You will not seek membership of any local or
public bodies without first attaining specific permission from the appointing authority at Wipro. You are expected
to comply with the policies of Wipro including the Code of Business Conduct and other policies of Wipro as they
form an integral part of the terms of your training with Wipro.  

Consequently, you are required to understand the scope and intent behind these policies and to comply with the
same. These Policies are updated / modified on a periodic basis and new Policies may be introduced and
notified to employees/trainees from time to time and you will be required to comply with the same. Any matter or
situation or incident that may arise that could potentially result, or has resulted, in any violation of the Policies or
the terms of your employment, shall immediately be brought to the notice of Wipro and appropriate disciplinary
action will be initiated.
 

b. During the training period, if you conceive any new or advanced method of improving processes / formulae /
systems in relation to the Business or Trade of Wipro, such developments will be fully communicated to Wipro
and will be the sole property of Wipro. In consideration of the opportunities, training and access to new
techniques and know-how that will be made available to you, you will be required to comply with the
Confidentiality Policy of Wipro. Therefore, please maintain all Confidential Information as defined from time to
time in the Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by Wipro and
in the course of your training. This covenant shall endure during your training and beyond the cessation of your
training with Wipro.
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c. During the training period and thereafter, you will not pass onto anyone in writing or by word of mouth or
otherwise, particulars or details of work, processes, technical know-how, research carried out, security
arrangements, administrative and organization matters of confidential or secret nature, which you may come
across during your training period or become known to you by virtue of your undergoing training in Wipro or
otherwise.
 

d. In connection with your internship and during the term of your internship, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques,
and improvements (including without limitation legal documents, training materials, computer software and
associated materials) developed or conceived by you solely or jointly with others (whether or not during business
hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.

5. Posting  

During your training period, you are liable to be transferred or assigned to training in any division / department /
establishment or location at which Wipro or its associate companies have their offices or operation and whether at
present existing or which may be set up in future at any time and at any place in India, without any increase in stipend.
On such posting, you will be governed by the policies, rules and regulations as applicable in that Unit / Branch /
Establishment.  

6. Travel  

You will be required to undertake travel as required by Wipro and you will be paid travel expenses as per Wipro rules.  

7. Termination  

Notwithstanding any of the clauses of this letter of engagement, Wipro reserves the right in its sole discretion of
terminating this agreement during the training period without assigning any reason by giving one week’s (7 days) notice
or payment of one week’s stipend, in lieu of notice.  

8. Training Hours and Holidays  

As an intern you will be called upon to undergo training during the hours and days as may be fixed by Wipro. Normally
all Sundays will be weekly holidays together with all National and Festival Holidays observed by the establishment.  

9. After completion / termination of internship  

On completion / termination of internship, you will immediately surrender to Wipro all specifications, documents,
literature, drawings, records etc. belonging to Wipro or relating to its Businesses and shall not take or retain any copies
of the said items.  

10. Date of commencement of training  

In case the above terms and conditions are acceptable to you, you are required to return the duplicate copy of this letter
of engagement within one week, duly signed by you, in token of your acceptance of the offer and report for training on or
before the date of commencement of training. While reporting for training, please bring 3 copies of your latest passport
size photographs and two copies each of your certificates and testimonials along with the originals. The original
certificates will be returned to you after verification.

Yours sincerely, 
For Wipro Limited, 

Aparna Shailen 
General Manager - Human Resources

Endorsement: 

1. I accept the terms and conditions stipulated in the above letter of engagement.  

2. I shall report for internship on 
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ANNEXURE I 

 
CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION

TECHNOLOGY ACT, 2000)

I Madhuri Gummadi, confirm that I am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’) for the
following purposes: 

a. validating my curriculum vitae and retaining records on the same for any future reference/verification; 

b. processing my application for internship including background verification checks; 

c. Internship related actions including record keeping, processing training stipend and any action required in the
context of my training with Wipro.

In this context, I also agree to the retention of such Personal Information by Wipro for any future reference/verification
and authorize Wipro to transfer the same to a third party.  

I understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is
capable of identifying me.

 
ANNEXURE II 

 
CONFIDENTIALITY & NON-DISCLOSURE AGREEMENT

This non-disclosure agreement ("Agreement") is made on this the [      ] day of [       ] between  

Wipro Limited, a public limited Company incorporated under the Indian Companies Act, 1913, and existing under the
Indian Companies Act, 1956, having its registered office at Dodda Kannelli, Sarjapur Road, Bengaluru 560-035.

 
And

______________________________________[Name of the Intern], S/o / D/o
________________________________________________________________________________,  

Residing at________________________________________________________________________________  
_________________________________________________________________________________________  

(Hereinafter referred to as "Intern” which expression shall mean and include his/her representatives in interest, assurers
and guarantors). 

WHEREAS:  

The Intern has expressed his/her desire to be trained with Wipro for a period of ____________________________
(“Internship Period”);  

Wipro has accepted the Intern’s application subject to the Intern adhering to and complying with certain covenants
governing his or her movement within Wipro premises, conduct, and other tasks whatsoever which they may be allotted
from time;  

During the term of the internship, the Intern may have access to certain information which may be proprietary and/or of
confidential nature ("Confidential Information", as more particularly described below).  

NOW THEREFORE in consideration of the Agreement herein by the parties hereto and such additional promises and
understandings as are hereinafter set forth, the parties agree as follows:

1. For purposes of this Agreement, "Confidential Information "means, with respect to Wipro, any and all
information in written, representational, electronic, verbal or other form that is disclosed to Intern by Wipro or
which Intern becomes aware of in the course of the internship, including without limitation, information relating
directly or indirectly to the present or potential business, operation or financial condition, pricing, legal cases
pertaining Wipro, marketing plans or strategy, volumes, services rendered, customers’ and suppliers’ names or
lists, any customer information, financial or technical or service matters or data of or relating to Wipro and any
information identified as being proprietary and/or confidential and any information which might reasonably be
presumed to be proprietary or confidential in nature, excluding any such information which (i) is known to the
public (through no act or omission of Intern in violation of this Agreement); (ii) was known to Intern prior to its
disclosure under this Agreement; or (iii) is required to be disclosed by governmental or judicial order, in which
case Intern shall give Wipro prompt written notice, and use reasonable efforts to ensure that such disclosure is
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accorded confidential treatment and also to enable Wipro to seek a protective order or other appropriate remedy. 

2. Nothing contained hereunder shall be construed as creating, conveying, transferring, granting or conferring by
Wipro on Intern any rights, license or authority in or to the Confidential Information. 

3. Intern agrees and undertakes that he/she shall not disclose or make available to any person (including the
Institute) reproduce or transmit in any manner, or use (directly or indirectly) for his/her own benefit or the benefit
of others, any Confidential Information, including without limitation, the use of the Confidential Information in any
thesis or report required to be submitted by Intern under any course. Intern undertakes that he/she will not,
without prior written consent of Wipro, use any Confidential Information in any of her future projects or
presentations for any person, including the institute, nor shall he/she use any of the Confidential Information in
his/her resumes or any application for prospective employment. 

4. Intern shall use and/or protect the Confidential Information received by him/her with utmost degree of care and
diligence. 

5. Intern agrees that upon (i) termination/expiry of Internship Period, or (ii) at any time during its currency, or (iii) on
Intern ceasing to be an Intern of Wipro, Intern shall promptly deliver to Wipro the Confidential Information and
copies thereof in his/her possession or under his/her direct or indirect control, and shall destroy all memoranda,
notes and other writings prepared by him/her or his/her subordinates based on the Confidential Information. 

6. Intern acknowledges that the Confidential Information coming to his/her knowledge may relate to and/or have
implications regarding the future strategies, plans, business activities, methods, processes and or information of
Wipro or its affiliated companies which could afford third parties certain competitive and strategic advantage.
Intern shall ensure that the use of such Confidential Information by the Intern shall not jeopardize or adversely
affect in any manner such future strategies, plans, business activities, methods, processes, information, and/or
competitive and strategic advantage of Wipro. 

7. Intern acknowledges the quantum of damages and/or losses that Wipro may suffer as a result of the breach of
this Agreement by the Intern and therefore, agrees to indemnify and keep indemnified Wipro against all loss or
damage, which Wipro may suffer as a result of any such breach. 

8. Intern hereby acknowledges and agrees that in the event of a breach or threatened breach by Intern of the
provisions of this Agreement, Wipro shall without prejudice to any of its rights under this Agreement or in law
have the right to claim damages and shall also be entitled to injunctive relief against such breach or threatened
breach by Intern. 

9. No failure or delay by Wipro in exercising or enforcing any right, remedy or power hereunder shall operate as a
waiver thereof, nor shall any single or partial exercise or enforcement of any right, remedy or power preclude any
further exercise or enforcement thereof or the exercise of enforcement of any other right, remedy or power. 

10. This Agreement will be governed exclusively by the laws of India and, jurisdiction shall be vested exclusively in
the courts at Bengaluru. This Agreement shall not be amended, assigned or transferred by either party without
obtaining the written consent of Wipro. 

11. The obligations of confidentiality shall survive the expiry or termination of the internship. Nothing in this
Agreement is intended to confer any rights/remedies under or by reason of this Agreement on any third party. 

12. If any term or provision of this Agreement is determined to be illegal, unenforceable, or invalid in whole or in part
for any reason, such illegal, unenforceable, or invalid provisions or part(s) thereof shall be stricken from this
Agreement and such provision shall not affect the legality, enforceability, or validity of the remainder of this
Agreement.

IN WITNESS WHEREOF the parties hereto have duly executed this Agreement as of the date and year written above.

Yours sincerely, 
For Wipro Limited, 

Aparna Shailen 
General Manager - Human Resources  
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 Accept             Decline

Intern Name: Madhuri Gummadi  Signature Madhuri Gummadi 5/3/2022 2:42 PM 
(checking the checkbox above is equivalent to a
handwritten signature)

 
Registered Office:

Wipro
Limited T :+91 (80) 2844 0011

Doddakannelli F :+91 (80) 2844 0054

Sarjapur
Road E :info@wipro.com

Bengaluru
560 035 W :wipro.com

India C :L32102KA1945PLC020800

Sensitivity: Internal & Restricted

22845954

 



 

  

EPAM Systems India Private Limited 
CORP. OFFICE (HYDERABAD): Salarpuria Sattva Knowledge City, 10th, 11th & 12th Floors, Unit 2&3,  
Plot No. 2, Phase 1, Survey No. 83/1, Raidurg Village, Serilingampally Mandal, Ranga Reddy District,  
Hyderabad, Telangana - 500081. INDIA. Ph.: +91 40 4797 9900. GSTIN: 6AAACW2012R1Z6 
 
PUNE: SmartWorks Business Center Pvt Ltd, Suite 8, Level 1, West Wing, Nyati Unitree, Samrat Ashok Road,  
Yerwada, Pune, Maharashtra - 411006. INDIA. Ph.: +91 20 4913 6000. GSTIN: 27AAACW2012R2Z4 

CIN: U74140TG1997PTC028582
E-mail: corporateindia@epam.com

www.epam.com

Strictly Private & Confidential 

 
Congratulations and Welcome to EPAM! 
 
 
We are excited to have you onboard in what we are sure will be an exciting journey! We wish that you 
achieve all that you aspire for in your career here at EPAM.  

At EPAM, our people are the source of our success, and we are committed to providing numerous 
opportunities for smart, self-motivated, pro-active and collaborative individuals to learn and grow. We 
invest in EPAMers around the world, helping to find and develop the brightest minds and to build 
dynamic, lasting careers. 

EPAM Systems, Inc. (NYSE: EPAM) has leveraged its software engineering expertise to become a 
leading global product development, digital platform engineering, and top digital and product design 
agency since its inception in 1993. Through its 'Engineering DNA' and innovative strategy, consulting, 
and design capabilities, EPAM works in collaboration with its customers to deliver next-gen solutions 
that turn complex business challenges into real business outcomes. EPAM's global teams serve 
customers in over 25 countries across North America, Europe, Asia and Australia. EPAM is a 
recognized market leader in multiple categories among top global independent research agencies and 
was one of only four technology companies to appear on Forbes 25 Fastest Growing Public Tech 
Companies list every year of publication since 2013. 

As we wait for you to come onboard and experience this dynamic culture, we recommend that you make 
time to go through www.welcome.epam.in to understand life and culture at EPAM India.  

Please do remember to send in your offer acceptance acknowledgement on the new hire portal, the link 
for which has been emailed to you. This portal also includes information on the list of activities planned 
for you in the first few days of your joining, to ensure that your assimilation in the EPAM system is 
smooth and hassle-free. In case you have more questions, or are facing some issues, please raise 
them on the portal and our team will revert with a response at the earliest opportunity. 

Congratulations once again for becoming an EPAMer. You surely are one of a kind! 

 

Regards. 

Srinivas Reddy 

EPAM India GDO Head   
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23rd Dec 2021 
 

To, 
Ms.Nandula Haripriya, 
Block 6-706, Dhivya Shree Shakthi, Mayuri Nagar,  
Miyapur, Hyderabad, Telangana-500049 
 
Dear Nandula Haripriya, 
 

Sub: Offer and Appointment as Intern 
 

Congratulations!!! 
 
Subsequent to the discussion we had recently with you, we are pleased to offer you an Internship with 
EPAM Systems India Private Limited (the Company) as per the terms and conditions mentioned 
below: -: 
 

1. DATE OF JOINING 
 

Your internship will commence from Jan 3, 2022 for a duration of 06 months ending on 
June 30, 2022 
  

2. DESIGNATION 
 

Intern 
 

3. COMPENSATION 
  
During your Internship period, you shall be eligible for a Stipend of INR 15,000 (Rupees 
Fifteen Thousand Only) per month with applicable statutory deductions as detailed 
in Annexure-I 
 

  
4. LEAVE 
 

You will be entitled to 12 Days leave in a calendar year on a monthly accrual basis (1 per 
month).  
 

5. Holidays  
 
Interns based out of Hyderabad, Pune and Bengaluru location are entitled to 9 Mandatory 
and 3 Open Optional Holidays can be availed as per the Intern’s choice on any day in the 
year for regional festival/personal event. Interns working out of client locations shall follow 
the client holiday calendar.  

 Interns joining between January - March are entitled to all three optional holidays for the 
first calendar year. 

 Interns joining between April - September are entitled to two optional holidays for the first 
calendar year. 

 New Interns joining between October - December are entitled to one optional holiday for 
the first calendar year. 

 
6. Working Hours  

 

The Company follows 05 working days a week, with Saturday and Sunday as weekly days 
off for General shift Interns. The core working hours are from 9 AM to 6 PM. These working 
hours and working days may vary depending on project requirements and at the Company’s 
discretion with reasonable notice, in accordance with applicable laws. If you are designated 
to work shifts, you shall be eligible for shift allowance as per Company policy. 
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7. PLACEMENT OF WORK 
 

i) Your place of work will be at Hyderabad. 
ii) You may be required to work in any Position, Department or Shift as you may be 

assigned from time to time. 
iii) During your Internship, you may be transferred to any of the establishments of the 

Company or its associated Companies in which case you will be governed by the rules and 
regulations applicable to that establishment. 

 

 
8. INSURANCE BENEFITS 

 
You shall be covered under the following Insurance benefits from the date of joining 

 

 

 
9. SECRECY 
 

i) Your Internship is a full-time assignment, and you shall devote your whole time and 
attention to the interest of the Company and shall not engage yourself in any other 
business/occupation, whatsoever. 

 
ii) You shall not conduct yourself in any manner inconsistent with the position or 

responsibility occupied by you. 
 
iii) You shall not, at any time, during your Internship or thereafter, disclose to any person, 

firm or Company any information concerning the affairs of the Company or disclose, 
without the written permission of the Company, any information which is or may be of 
a confidential nature. 

 
iv) You are required to sign the non-disclosure agreement in the prescribed format which 

shall form a part of these terms and conditions. 
 

10. Key policies, procedures, and practices 
 

During your Internship with EPAM (and where applicable after your Internship has 
terminated), you must comply with all of the Company's policies and procedures and 
any legal and/or statutory and/or regulatory obligations, including (but not limited to) 
EPAM policies and procedures on, and any other obligations relating to, anti−bribery 
and corruption. Failure to do so may result in disciplinary action being taken against 
you. 
 
You should familiarize yourself with all policies and procedures that apply to your 
grade and business area as set out on intranet. Info.epam.com 
 
 
 
 
 

Group Medical Health 
Insurance 

Medical insurance covering 1 + 6 (Self + Spouse + 03 Children + 02 Parents/ 
Parents-in laws) for INR 10,00,000/- family floater per annum. Intern contribution 
INR 5,500 per year which will be deducted in 1st month payroll on pro-rata basis 
from your date of joining to 31st Dec. Contribution amount will be considered as 
tax exemption under sec 80 D 

Group Personal 
Accidental Insurance 

Level A1 to A4 & B1 – INR 15 Lakhs; Level A5, B2 & B3 – INR 25 Lakhs; Level 
B4 & above – INR 35 Lakhs at company cost 

Term Life Insurance 
Term Life Insurance at the Company’s cost for a minimum sum of INR 20 Lakhs 
or 3 X of yearly gross salary, whichever is higher 
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11. STATUTORY 

 
All statutory payments are demonstrated based on current applicable practice and law 
and may be subject to changes in law from time to time. Further, any 
changes/modification to statutory payments, due to change and/or amendment in law, 
shall not be treated as a change in service condition(s) and therefore no notice of such 
change will be provided to you. However, the Company shall endeavor to inform you, 
via separate communication, about any changes/modification to statutory payment. 
 
Gratuity - Upon cessation of Internship and, if applicable, subsequent employment 
after completion of continuous service of at least five (4) years and 182 days with the 
Company, you will be eligible for a gratuity as per the Payment of Gratuity Act 1972. 
The amount towards gratuity accrual forms a part of the above-mentioned 
compensation. 
 
Provident Fund - You will be covered under the Provident Fund (PF) scheme wherein, 
the Company will Contribute towards PF at the statutory rate as may be defined by the 
government from time to time. Your contribution and the Company's contribution have 
been included as a part of the above-mentioned compensation. Your contribution 
towards PF will be made from your monthly stipend. 
 
ESIC (Employees’ State Insurance Corporation) - In the event that you are eligible, you 
will be covered under the Employees' State Insurance Act, according to which the 
Company will contribute towards ESIC at the statutory rate. Your contribution and the 
Company's contribution form a part of the above-mentioned compensation. 
 

 

12. Internship to Full Time Employee (FTE): 
 
If you meet the criteria below and subject to sufficient business need, the expectation is 
that the Company will consider you for a full-time employee position at the end of your 
internship. The Company will assess your performance based on the below criteria:   

i) a minimum performance review rating “Meets Expectation” (on scale of 5 rating and 5 
being highest)  

ii) your successful completion of graduation from your respective College/University, and  

iii) your ongoing, active engagement with the Company (Not Resigned/On-notice) on the 
review date.  

Please refer to Annexure -II for FTE Terms and conditions. 
  

13. TERMINATION OF SERVICE 
 

 

i) This offer is our formal contract and must be read and accepted in conjunction with the 
Employment Agreement, Proprietary Agreement and Disclosure of interest. In addition 
to these terms and conditions stated in the above documents, there are other Company 
policies and procedures which you agree to observe and follow during your Internship 
and, if applicable, subsequent employment with EPAM. These Company policies and 
procedures may be varied from time to time. 
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ii) If at any time, in the opinion of the Company, which shall be final, you are deemed 
insolvent or are found to be guilty of dishonesty, disobedience, disorderly behavior, 
negligence, indiscipline, absence from duty without permission or of any conduct 
unbecoming of the status and the post you hold in the Company’s interests or of 
violation of one or more terms of this letter, your services may be terminated 
immediately. 

 
iii) You have been offered this position on good faith that all the information and 

documents provided by you at the time of engagement for this Internship are true and 
correct. Your continued engagement is contingent upon satisfactory background 
verification. EPAM reserves the right to terminate your engagement without notice if 
the information and documents provided by you are found incorrect. EPAM warrants 
the right to recover the costs incurred to perform the check and withhold your salary 
thereby.  

 
iv) Absences from Work: Approval should be obtained in advance from your line 

manager for absence during working hours. If unexpected circumstances mean that 
this is not possible, you should inform your line manager as soon as possible. Absence 
without approval and / or explanation will be dealt with under the disciplinary procedure 
which could result in disciplinary action being taken against you by the Company and 
which may result in the termination of your Internship. 
 

14. Notice Period 
 

During the Internship program, your services can be terminated by giving 10 days’ 
notice in writing or payment of stipend in lieu of notice on either side.  In case of shorter 
notice, the liability will be restricted to payment for the proportionate period which falls 
short of the notice period.  If during the notice period you are absent without permission, 
your services can be terminated without any notice. Any reduction/ waiver of the notice 
period shall be at the sole discretion of the Company. The Company may adjust the 
balance of annual leave, while granting such a reduction/ waiver. 

 
15. RULES & REGULATIONS 
 

During your Internship, you will be governed by the rules, regulations of service and 
orders of the Company that may be in force and which may be amended, altered or 
extended from time to time. Your acceptance of this offer carries with it your agreement 
to observe all such rules, regulations and orders.  
 
This offer will automatically lapse if not accepted within one (1) week from the date of 
this letter. 
 
 

16. RETIREMENT 
 

You shall automatically retire from the services of the Company on attaining the age 
of 60 years and shall have no claim to be continued in the services of the Company 
thereafter. 

 
You are requested to submit a copy of all the below mentioned documents. All the 
documents are mandatory to submit on the day of your joining: 

i) Certificates in proof of your educational qualifications (X, XII, Graduation, Masters 
for the years/semesters completed) 

ii) Address and ID proof (Passport & PAN) 
iii) Four passport size photographs (the background should be white) 
iv) Resume 

 
You are requested to report for duty formally on or before Jan 3, 2022 at 10:30 AM. 
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                                                             ANNEXURE-I- INTERN 
  
                    Name of the Intern :   Nandula Haripriya 
                    Designation            :   Intern 
 
 

Components Per Month Per Annum 

Base Salary (A) 12600 151200 

Employer PF 1800 21600 

Employer ESI 600 7200 

CTC 15000 180000 

Intern PF 1800 21600 

Intern ESI 221 2652 

Gross Deduction (B) 2021 24252 

Net Pay (A-B) 10579 126948 
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ANNEXURE-II 
 

DATE OF JOINING 
 

Your FTE will commence from July 01, 2022.  
  

DESIGNATION 
 

Junior Software Engineer 
 

NOTICE PERIOD: Your services can be terminated by giving 60 days’ notice, in writing or payment of 
salary in lieu of notice on either side. In case of shorter notice, the liability will be restricted to payment 
for the proportionate period which falls short of the notice period. In case you opt to take leave during 
the notice period, the notice period will be extended by the period of leave taken. If during the notice 
period you are absent without permission, your services can be terminated without any notice. Any 
reduction/ waiver to notice period shall be at the sole discretion of the Company. Company may adjust 
the balance of annual leave, while granting such a reduction/ waiver.  
 
LEAVE: You will be entitled to 20 days’ leave in a calendar year on a monthly accruals basis. If your 
joining is in between a calendar year, the said number of leaves shall be pro-rated. You can utilize 
advance leave against accrued leaves to a maximum of 5 days in 6 months. Jan to November 1.7 days 
per Month, December 1.3 days. 
 
COMPENSATION: Your total salary per annum is INR 6,00,000 (Rupees Six Lakh Only). Details of your 
salary structure are given below. 

 
FTE Compensation Break up 

 
Components Per Annum Per Month 

Basic 171,360 14,280 
HRA  68,544 5,712 
Bonus (Statutory) 16,800 1,400 
Other Allowances 313,458 26,121 
Gross 570,162 47,513 
PF - Employer's Contribution 21,600 1,800 
Gratuity 8,238 687 
Fixed Compensation 600,000 50,000 
Cost to Company 600,000 50,000 
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Other Allowances:  

 
Other allowances include Flexible benefits as a component to your salary structure that you can select 

from the list below to avail of tax benefits per the Income Tax Act provisions and as provided for in the 

payroll structure/policy of the company. Conditions and limitations may apply. 

 
 

Lunch Allowance  Maximum of INR 2200/- per month 

Telephone & Internet Maximum of INR 2000/- per month 

Children Education  Maximum of INR 100/- for education and INR 300/- for boarding 

expenses per child and for a maximum of two children 

Leave Travel Assistance  Leave Travel Allowance is allowed twice in a block of four years as 

stipulated in the Income Tax Act 

Business Attire  Maximum of INR 1000/- per month 

Professional Development Maximum of INR 1000/- per month 

National Pension Scheme Maximum 10% of Basic per month 

 
 
Thanking you, 
 
Yours faithfully 
For EPAM Systems India Private Limited  
 
 
 
 
 
Srinivas Reddy 
Managing Director 
 
 
 
 
 
OFFER LETTER ACCEPTANCE: 
 
No signature is required from upon acceptance of this offer. By clicking the acceptance button, you 
have agreed to be bound by the terms & conditions upon which the offer of employment has been 
made. An acknowledgment of receipt of the acceptance will be sent to you. This contract is legally 
binding based on the laws of India. 

SRINIVAS 
MUMMAREDDY

Digitally signed by 
SRINIVAS MUMMAREDDY 
Date: 2021.12.28 21:35:19 
+05'30'
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17-Jan-2022
 
Yagna Naidu
B.Tech Computer Science & Engineering
BVRIT Hyderabad College of Engineering for Women, Hyderabad 
 
Dear Yagna Naidu, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
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payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:



Verizon Data Services India Pvt . Ltd.
Regd. & Corp. Office:
8th Floor, Citius Block - B, Olympia Technology Park 
Plot No. 1, SIDCO Industrial Estate 
Guindy, CHENNAI - 600 032. INDIA 

CIN: U72300TN2001PTC046551

Tel: (91 44) 4394 5000 
Fax: (91 44) 4394 4000 
www.verizon.com

Friday, January 14, 2022 

Kamala Sindhu Kondapally 
1-9-278/5/4/A,BALAJINAGAR NEAR RAMNAGAR GUNDU, 
HYDERABAD

Dear Kamala Sindhu,

We are very excited to formally offer you the position of Student Intern-India in Hyderabad for Verizon
Data Services India Private Limited (the "Company") beginning on Monday, February 14, 2022. This letter
describes the terms and conditions of your employment. Your employment is subject to satisfactory
completion of background and reference checks, the absence of any bars or restrictions on your
employment with the Company and your acceptance of these terms and conditions.

Employment Status

You will be on probation for an initial period of six (6) months, which the Company may extend in its sole
discretion. During your probationary period, the Company can dispense with your services at any time by
giving thirty day's notice or payment of salary in lieu thereof.

Compensat ion

Your compensation is as set forth in ANNEXURE I. This compensation shall be paid to you in accordance
with the Company's normal payroll practices. You are expected to keep your compensation information
confidential. All amounts payable to you by the Company pursuant to your employment shall be subject
to requisite tax and other statutory deductions in accordance with applicable laws.

Leave and Benefits Plan

You will be eligible for leave and benefits as per Company policy.

Indian Statutory Schemes

You will be covered under the Employees Provident Fund Scheme from your date of joining the Company.
In addition, at the time of separation from service, you may be entitled to gratuity under the Payment of
Gratuity Act, 1972 and the Company's policies.

Compliance Documents and Personnel Policies

At our company, our reputation is a critical asset. Each and every one of us must focus on making it a
point of pride. Our Code of Conduct clearly outlines our roles and responsibilities as employees and
members of the Verizon community, and provides guidance on our daily decisions that affect the welfare
of the Company. It is part of our culture, part of the way we do business. If you decide to accept our offer
of employment, please read the Code in advance of your first day of employment; it is available via
Verizon's external web site at: http://www.verizon.com/about/our-company/code-conduct Upon
commencement of your employment, you will be required to complete a series of New Employee Forms,
which will include a certification that you have read, understand and will abide by the Code in the course
of your employment.

In addition, the Business and Scientific Information and Security Agreement (see Schedule 2) will apply
during your employment. Moreover, your duties may require you to travel to and from Hyderabad. You
may also be required to spend days away from Hyderabad depending on the requirements of your
position. You should make yourself familiar with our travel and expense reimbursement policy.

Finally, Company personnel policies and practices will apply to situations not specifically addressed in this
letter. The Company may, at its sole discretion, change these from time to time.
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Data Privacy

Throughout the course of your employment with the Company, the Company needs to collect personal
information from you and about you and share this with its affiliates and third parties acting on behalf of
the Company. This information permits the Company to handle any matters or issues arising out of or in
connection with your employment. Schedule 3 sets out the way in which the Company will collect, use
and process your personal information. Please review and consent to the collection, processing and
sharing of your personal information.

Confident iality

Your employment is subject to you signing the Confidentiality and Non-Solicitation Agreement which is
provided as Schedule 4. The Confidentiality and Non-Solicitation agreement should be initialed by yourself
on each page, and signed and witnessed on the bottom of the last page.

Use of Company Systems

All messages composed, sent, stored or received on or using the electronic communications system of
the Company are and will remain the property of the Company. The Company reserves the right to
access, inspect, review and monitor, at any time and without notice, your use of any of the Company's
communication systems and/or any equipment.

Separat ion from Service

The Company may terminate your employment at any time, without notice or payment in lieu of notice,
for cause including but not limited to: (a) inattention or negligence in the performance of your duties and
obligations; (b) breach of the terms and conditions of this letter; or (c) any other action or inaction on your
part that would constitute adequate cause for termination pursuant to any policy of the Company or any
applicable law.

You may voluntarily resign from employment with the Company at any time on giving a prior written
notice of two (2) months to the Company. The Company may at its sole discretion waive all or part of the
notice or allow you to pay in lieu of the notice. Any resignation must be accepted by the Company to
become effective. Once accepted, you cannot withdraw the resignation unless specifically approved in
writing by the Company.

The Company may terminate this agreement at any time for any reason whatsoever by giving you two
(2) months' notice in writing or payment of your salary in lieu thereof. You agree and accept that any
statutory or other "last in first out" rule or any modifications thereof shall not apply in the event of the
termination of this agreement for any reason whatsoever.

The Company's mandatory retirement age is set forth in its policies.

Transfer/Deputat ion/Secondment

It is expressly understood that your services are transferable to any of our affiliated companies in India or
abroad, at the sole discretion of the Company. You may also be deputed/seconded to any of our affiliated
companies, clients or customers at the sole discretion of the Company.

Prohibit ion of External Employment

In addition to any restrictions set forth in the Code of Conduct, you may not, without the prior written
permission of the Company, directly or indirectly undertake any external employment, work or public
office, or render advisory or other services (paid or otherwise) to an external business enterprise.

Deduct ions

You agree and acknowledge that the Company may, subject to applicable laws, at any time during the
term of employment or at your separation from employment, deduct from your salary, or final settlement,
any amounts owed by you to the Company or any costs incurred by the Company due to any damage or
loss to Company property or assets caused by you.

Miscellaneous

This letter shall be governed and interpreted according to the laws of India. The courts at Chennai shall
have the exclusive jurisdiction to entertain any dispute, controversy, claim or breach arising out of or in
relation to this employment agreement. Amendments to, or waivers of, the terms of letter must be in a
writing executed by you and the Company. If any provision of this letter is held by a court of competent
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writing executed by you and the Company. If any provision of this letter is held by a court of competent
jurisdiction to be illegal, invalid or unenforceable, the remaining terms and conditions will remain in full
force and effect. Any invalid or unenforceable provision of this letter will be replaced with a provision which
is valid and enforceable and most nearly reflects the original intent of the invalid or unenforceable
provision. No delay, failure or omission by the Company to exercise any of its powers, rights or remedies
under this letter will waive any of them nor will any single or partial exercise of any such powers, rights or
remedies preclude any further exercise of them. This letter and its schedules constitute the entire
understanding relating to terms of employment between you and the Company and supersedes all prior
offers, agreements, statements or representations, written or oral, between you and the Company.

We welcome you to the Verizon family. We are confident that your skills and experience will be a
significant asset in meeting the challenges that are ahead, and we look forward to sharing your successes.
Please return a copy of this letter and the attached Schedules after they are signed. You will receive
duplicate copies on returning them to us.

Yours faithfully, 
For Verizon Data Services India Private Limited 

Balamurugan Muthukumaraswamy 
Senior Manager - Talent Acquisition

I agree to the terms of employment set forth in this letter.

_____________________________________ 
Signature of employee

_____________________________________ 
Printed Name

_____________________________________ 
Date
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Please return this letter and the Schedules by Monday, January 17, 2022 to:

Talent Acquisition Team 
Verizon Data Services India Pvt. Ltd., 

Plot No: 1, Citius Block 'B', 
Olympia Tech. Park, 

SIDCO Industrial Estate, 
Guindy, Chennai - 600 032 

Tel: 044 - 4394-3994 
Fax: 044 - 4394 5001

If we do not receive these by Monday, January 17, 2022, this offer will expire.
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ANNEXURE I
SALARY STRUCTURE

Name: Kamala Sindhu Kondapally 
Designat ion: Student Intern-India 

COMPONENTS ANNUAL MONTHLY

BASIC SALARY 120000 10000

HOUSE RENT ALLOWANCE 60000 5000

STATUTORY BONUS + 26400 2200

FLEXI BENEFIT PLAN # 73428 6119

GROSS SALARY 279828 23319

PROVIDENT FUND 14400 1200

GRATUITY 5772 481

COST  TO COMPANY 300000 25000

VERIZON INCENT IVE PAY AS PER POLICY: TARGET  RANGE 0-% OF CTC* NaN

GRAND TOTAL NaN

+ Statutory bonus is payable to employees up to Band 8V under the provisions of the Payment of Bonus
Act, 1965. Please note that if you move above Band 8V you will cease to receive this amount and the
same will be added as part of the Special Allowance in your salary. 
*Verizon Incentive Pay is purely based on individual and organizational performance and at the discretion
of the management. This component is non-negotiable. 
# Employees can allocate their "Flexi Benefit Plan" amount under four (4) heads of reimbursements, viz.,
Meal voucher, Telephone, Leave Travel Allowance and Vehicle Reimbursements subject to eligibility
thresholds applicable to their job bands (“Reimbursements”). Unallocated or remaining "Flexi Benefit Plan"
amount will be paid as Special Allowance on a monthly basis. Unclaimed Reimbursements will be paid to
the individual as an allowance at the end of the financial year subject to applicable tax. For more details
on eligibility and limits, please refer the Compensation Policy on About you.

Yours faithfully, 
For Verizon Data Services India Private Limited 

Balamurugan Muthukumaraswamy 
Senior Manager - Talent Acquisition
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Schedule 2

BUSINESS AND SCIENT IFIC INFORMAT ION AND SECURITY AGREEMENT

I, the undersigned, in consideration of my employment by the Company (as hereinafter defined), and for
the compensation paid to me, and for the opportunity given to me to become acquainted with the
Company's business, trade secrets, and proprietary information, hereby agree as follows:

1. The following Terms shall have the following meanings within the context of this Business and
Scientific Information and Security Agreement ("Agreement"):

a. The "Company" means Verizon Data Services India Private Limited or a parent or a
subsidiary, directly or indirectly, controlling or controlled thereby, and their successors,
assignees, or designees.

b. "Creative Property" means all inventions, trademarks, concepts, discoveries,
developments, creations, and ideas. Such Creative Property shall include, but not be
limited to, all processes, training materials, machines, manufactures, compounds,
compositions of matter, computer software, computer firmware, improvements thereto
and know-how related thereto, whether patentable or not.

c. "Writings" means the tangible expression, in any form, of information relating in any
manner to the research, development, sales, marketing, training, manufacturing, or other
business activities of the Company. Such Writings shall include, but not be limited to, blue-
prints, designs, diagrams, documents, notes, notebooks, flow charts, specifications,
manuals, reports, photographs, photomasks, training materials, computer software, and
computer firmware.

2. I agree that all Creative Property made or conceived by me, either alone or together with others,
while I am an employee of the Company shall be the sole and exclusive property of the
Company. However, the Company shall not acquire any rights to any invention developed by
me either alone or together with others, that did not involve the use of any trade secret,
proprietary information, equipment, supplies, or facilities of the Company, and that occurred
entirely on my own time, or our own time in the case of joint inventions. The exceptions to this
latter rule are if:

a. the invention relates directly to the business of the Company, or to the Company's actual
or demonstrably anticipated research or development, or

b. the invention results from or is based upon any work performed by me or my joint
inventor(s) for the Company.

3. I agree that all Writing prepared by me either alone or together with others while I am an
employee of the Company, including all rights therein, shall be the sole and exclusive property
of the Company. I agree to hold all Writings in confidence until and unless the Company has
otherwise released me, in writing, from that obligation.

4. I hereby irrevocably assign, grant, transfer and convey absolutely and forever to and for the
benefit of the Company, all my right, title and interest in the whole of my rights whether now or
hereafter created, throughout the universe, in any and all Creative Property and Writings that
are the property of the Company pursuant to paragraph 2.0 or paragraph 3.0. Upon the
execution of this Agreement, the Company shall become the sole and absolute owners of all the
rights in any and all Creative Property and Writings conceived or made by me while I am an
employee of the Company within the scope of paragraph 2.0 or paragraph 3.0 of this
Agreement. To the extent I am otherwise deemed to be the owner or licensee of any intellectual
property embedded in or utilized by any Creative Property or Writings that I create during my
employment by the Company, I hereby assign (or license if I am a licensee) to the Company all
worldwide rights in such intellectual property necessary or appropriate for the full and exclusive
enjoyment and commercial exploitation by the Company of such Creative Property or Writings.

5. I agree that notwithstanding the provisions of Section 19(4) of the Indian Copyright Act, 1957,
such assignment in so far as it relates to copyrightable material shall not lapse nor the rights
transferred therein revert to me, even if the Company does not exercise the rights under the
assignment within a period of one year from the date of assignment. I further acknowledge and
agree that I will waive any right to and shall not raise any objection or claims to the Copyright
Board with respect to the assignment, pursuant to Section 19A of the Indian Copyright Act, 1957.
I also agree to assist and cooperate with the Company in perfecting the Company's rights in the
Creative Property or Writings.

6. I agree that during and after my employment with the Company I will promptly review, sign and
return all papers to the Company or its designated representatives which, in the discretion of
the Company are required:
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the Company are required:
a. to obtain for the Company all rights in Creative Property and Writings, including all patent

rights and copyrights, or
b. to maintain or uphold any rights of the Company in all Creative Property and Writings. I

further agree to give such other assistance as the Company may need (but at the
Company's expense) in any proceeding in any country.

7. I agree that during and after my employment with the Company I will disclose in writing to the
Company or its designated representatives all Creative Property and Writings made, conceived,
or produced by me either alone or together with others while an employee of the Company. This
obligation shall exist as to any Creative Property and Writings whether or not I believe it would
become property of the Company under any provision of this Agreement.

8. I agree that all writings, materials, or devices containing trade secrets or proprietary information,
whether produced for the Company by me or others, which I acquire or gain access to as a
result of my employment with the Company shall be the sole and exclusive property of the
Company. These include computer programs, documentation, testing materials, internal
company communications, design information, interface information, passwords and other
information used to access company or customer systems or data, as well as information
concerning the company's networks, customers, or vendors. ("Proprietary Information"). I further
agree that in the event of the separation of my employment by me or by the Company for any
reason, I will promptly deliver to the Company all such Proprietary Information, and I will not take
with me any such Writings, materials or devices or any copies thereof.

9. I agree that by signing this Agreement the Company does not wish to acquire, or require me to
use in the performance of my responsibilities at the Company, any trade secrets or proprietary
information of which I had knowledge before becoming an employee of the Company. I agree
not to reveal such trade secrets and other proprietary information to the Company or any of its
representatives. I also agree not to use such trade secrets and other proprietary information in
the course of the performance of my work for the Company.

10. I agree that while I am an employee of the Company, I will not knowingly or intentionally violate
the valid provisions of any software license agreement or confidentiality agreement entered into
with a third party either by me or by the Company, such as by making unauthorized copies of
software of the third party which is acquired by or assigned to me for use, custody, or control. I
also agree that I will not knowingly or intentionally violate any intellectual property rights of third
parties, such as copyrights.

11. I agree that I will abide by any rules or instructions provided by the Company concerning the
security of the Company's facilities, physical property and information as well as all rules and
instructions provided by the Company with respect to the proper scope of work performed and
data accessed by me under the Company's "Project Clearance" guidelines.

12. I agree that I will not use the Company's software, equipment or networks for non-business use,
except as allowed under the Code of Conduct and I will abide by any instructions by the
Company with respect to use of the Company's software, equipment or networks.

13. I agree that any portion of the Agreement which a court of competent jurisdiction determines to
be void or unenforceable because it is against public policy or for any other reason, shall be
disregarded and shall not affect any other provisions of the Agreement.

14. I further agree that the court, upon the request of the Company, may change and interpret any
provision which would otherwise be void or unenforceable so that it will be valid and enforceable
to the maximum extent permitted by law.

15. I agree that my heirs, executors, administrators, representatives, and assigns shall be legally
bound by this Agreement.

16. I agree that this Agreement may not be amended except by a written document signed by me
and an authorized officer of the Company.

17. I agree that any prior agreement which I made with the Company concerning the subject matter
contained herein shall be replaced by this Agreement.

18. I represent to the Company that I am under no restriction or obligation, by contract or otherwise,
which would preclude me from joining the Company.

19. I agree that for a period of twenty-four (24) months following my separation of employment
contract for any reason from all Verizon Companies, I will not
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contract for any reason from all Verizon Companies, I will not
Personally engage in "Competitive Activities" (see definition below); or
Work for, own, manage, operate, control or participate in the ownership, management,
operation or control of, or providing consulting or advisory services to, any individual,
partnership, firm, corporation, or institution engaged in "Competitive Activities."

Competitive Activities means business activities relating to products or services of the same or
similar type as the products or services which (i) are sold (or, pursuant to an existing business
plan, will be sold) to paying customers of one or more Verizon Companies, and (ii) for which you
had responsibility to plan, develop, manage, market or oversee, at any time within the twenty-
four (24) months preceding your separation of employment for any reason from all Verizon
Companies. Notwithstanding the previous sentence, a business activity will only be treated as a
Competitive Activity if it occurs within the territory served by the Verizon Companies as of your
date of separation.

I agree to the terms set forth in this Agreement.

_____________________________________ 
Signature of employee

_____________________________________ 
Printed Name

_____________________________________ 
Date
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Schedule 3

EMPLOYEE DATA PRIVACY AGREEMENT

Verizon Data Services India Private Limited (the " Company ") may use your personal data in the
following ways, without limitation:

1. The Company maintains various personal information about each employee as well as some
independent contractors (" Employee Data "), including home address, marital status,
educational background, history with the Company, areas of expertise, salary, bonuses and
other benefits.

2. Employee Data is used in furtherance of the employment or contractor relationship, to
administer benefits, process the Company's payroll, to withhold taxes and administer other
obligatory withholdings, and to comply with various reporting or disclosure obligations under
applicable laws and regulations.

3. The Company stores Employee Data in controlled-access, centralized databases in the United
States and in paper and electronic files located locally. The electronic databases are controlled
by specially authorized administrative human resources staff only and can be accessed only by
those authorized users. Such authorized users may be located inside or outside the United
States. The Company places certain information, such as names, pictures, and business contact
numbers, in internal company directories that are accessible by all employees of the Company.
The Company reserves the right to store Employee Data in controlled-access, centralized
databases outside the United States and in paper and electronic files located outside India.

4. As the Company is part of a global enterprise, comprised of a group of companies operating
internationally, Employee Data will from time to time be transferred between affiliates of the
Company to achieve the objectives described above and Employee Data may be accessed by
Company employees outside the country in which it is collected. Likewise, as part of its normal
operations, the Company will need to make some Employee Data available to auditors, outside
professional advisors, and contractors (e.g., payroll processing contractors) under a duty of
confidentiality ("Authorized Third Parties") to achieve the objectives described above. Although
in each case most of the recipients of Employee Data will be located locally within the country
in which the data is collected, others may be located in the United States or elsewhere. Such
recipients may be located in countries that do not afford statutory protections for personal
information equivalent to those within the country in which the data was collected.
Nevertheless, the Company will, at all times, endeavor to protect Employee Data, regardless of
whether it is used locally or transferred internationally to affiliates of the Company, or is in the
hands of Authorized Third Parties. The Company will do this by putting place contractual
limitations on Authorized Third Parties' rights to use the Employee Data disclosed to them and
by use of commercially reasonable security measures.

5. Where relevant to the job function of the employee, the Company may also supply employee
business contact information to customers of affiliates that are part of the Company.

In addition to information about yourself, you may also have provided the Company with information
about your dependents, relatives and friends (" Dependents ") for health and other insurance policies
and in connection with emergency contact details. By signing this form you confirm that those persons
are aware that you have provided their data to the Company and furthermore that they consent to the
Company storing and using their data for the purposes for which you provided it.

You have the right to periodically review, update and/or correct your Employee Data. Please see your
Human Resources representative for further information and assistance. In addition, you should feel free
to approach your Human Resources representatives if you have any further questions about your
Employee Data.

Please affirm your consent to the Company's collection, processing, disclosure and transfer of your
personal information and that of your Dependents as described above by signing this form in the space
provided below.

9 of 12



Thank you for assisting the Company in its efforts to work within the legal framework established by
privacy legislation.

I consent to the Company's collection, processing, disclosure and transfer of my personal
information and that of my Dependents as described above.

_____________________________________ 
Signature of employee

_____________________________________ 
Printed Name

_____________________________________ 
Date
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Schedule 4

CONFIDENT IALITY AND NONSOLICITAT ION AGREEMENT

In consideration of my employment by Verizon Data Services India Private Limited (the " Company "),
and in consideration of the wages and/or commissions and benefits paid to me by the Company in
connection with my employment, as a condition of my employment, wages and/or commissions, and
benefits, I covenant and agree with the Company as follows:

1. Company Information. I agree that, for the purpose of this Agreement, the phrase "Confidential
Company Information" shall mean information possessed by the Company and/or its other
affiliates, successors or assigns (hereinafter referred to as "Verizon Group") and their business
activities not generally known, which is used or is useful in the conduct of the Verizon Group
business or which confers or tends to confer a competitive advantage over one who does not
possess the information or know of the activities. Confidential Company Information includes but
is not limited to the lists of the Verizon Group's existing and prospective customers, the type of
equipment or its configuration used by the Verizon Group and the marketing and business plans
of the Verizon Group, each and all as may exist from time to time. Confidential Company
Information also includes information received by the Verizon Group from others which the
Verizon Group has an obligation to treat as confidential. All other information which becomes
known to me as a result of my employment, which the Verizon Group takes measures to
protect, shall also be regarded as Confidential Company Information.

2. Non-Disclosure. I recognize and acknowledge that Confidential Company Information comprise
valuable, special and unique assets of the Company's business. I will never, except as
authorized by the Company in the performance of my duties, directly or indirectly, use or
disclose any trade secret. During my employment by the Company and thereafter, I will not,
except as authorized by the Company in the performance of my duties, directly or indirectly
use or disclose to any person or entity any Confidential Company Information that I have or may
acquire during my employment by the Company (whether or not developed or compiled by me
and whether or not I have been authorized to have access to such Confidential Company
Information). I will never take plans or specifications of Confidential Company Information,
including equipment, software, types of configurations, list of the Verizon Group's customers,
marketing and business plans or any part thereof to any person or entity for any reason or
purpose whatsoever. Upon termination of my employment with the Company all records
regarding any Confidential Company Information will be left with the Company.

3. Non-Solicitation. During my employment and for a period of twelve (12) months from and after
the lawful termination of my employment, I will not, either directly or indirectly, separately or
acting with or on behalf of others: (i) employ, solicit, persuade, or entice any Verizon Group
managerial or technical employee to discontinue employment with the Verizon Group, to work
for a competing enterprise; (ii) solicit the business of any Verizon Group customer, or any
person or enterprise with which the Verizon Group has conducted business, supplied materials
or performed services or whose business the Verizon Group had solicited during the 90 days
prior to my termination, for the benefit of an enterprise competing with the Verizon Group and
with which I or someone reporting to me was materially involved on behalf of the Verizon Group;
or (iii) do business with or deal with any customer or person or entity for which the Verizon
Group has done or solicited business during the ninety days prior to my termination for the
benefit of any enterprise competing with the Verizon Group and with which I or someone
reporting to me was materially involved on behalf of the Verizon Group.

4. Enforcement. In the event of a breach or threatened breach by me of the provisions of the
Agreement, I agree that the Company shall be entitled to an injunction restraining me from
disclosing, in whole or in part, Confidential Company Information (including, without limitation,
trade secrets), and/or from rendering any services to any person or entity to whom such
information, in whole or in part, has been threatened to be disclosed. I acknowledge and agree
that the invalidity or unenforceability of any particular provision of this Agreement shall not
affect the other provisions of this Agreement, and this Agreement shall be construed in all
respects as if such invalid or unenforceable provision were omitted or modified, as applicable.
Nothing herein shall be construed to replace or affect other legal rights of the Company or as
prohibiting the Company from pursuing any other available remedy for such breach or
threatened breach, including the recovery of damages from me. I agree that should the
Company prevail in such action, the Company will be entitled to recover from me its reasonable
attorneys' fees and costs. If a court should refuse to enforce any covenant because of
geographic area or scope extensiveness, I agree the court may revise the covenant to the
extent necessary for enforcement. This Agreement shall not supersede or be in lieu of any other
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extent necessary for enforcement. This Agreement shall not supersede or be in lieu of any other
duty or agreement restricting activities reference herein or addressing rights or remedies of the
Company, but shall be in addition to any such other duties or agreements.

5. Employment. I understand that this Agreement does not obligate the Company to employ me
for any stated period of time. While employed, I agree not to be employed by, be a paid
consultant to, or have any ownership interest exceeding one percent in, any business enterprise
which is in direct competition with any of the Company's businesses.

6. Applicable Law. This Agreement shall be governed and interpreted according to the laws of India.

7. Acknowledgement. I hereby acknowledge and represent that I have fully read and understand
this Agreement and that I consider all of the terms of my covenants and agreements set forth in
this Agreement to be fair and reasonable and to be necessary to protect the Company's
ongoing interests.

I agree to the terms set forth in this Agreement.

_____________________________________ 
Signature of employee

_____________________________________ 
Printed Name

_____________________________________ 
Date
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Letter of Intent (LOI)
  

Superset ID: 1141975
 
November 02, 2021
 
Dear Nagula Mahalaxmi,
 
This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")
 and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Analyst Trainee. Upon final
scrutiny, a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment
Agreement") will be issued.
 
Your annual total remuneration will be INR 401,988/-. This includes an annual incentive target of INR 22,500/-. This amount
may vary depending on individual and Cognizant's performance. The detailed information on compensation and benefits will
be provided in your Offer Letter.
 
This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.
 
This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 3 weeks from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.
  
For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below
link. 
Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).
 
https://campus2cognizant.cognizant.com/Pages/Prelogin
  
Thank you for the interest and stay tuned to hear from us.
 
Yours sincerely,
 
For Cognizant Technology Solutions India Pvt. Ltd.
 
Maya Sreekumar
 
Vice President - Human Resources
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19-Jan-2022
 
Nagula LNU
B.Tech Computer Science
BVRIT Hyderabad College of Engineering for Women, Hyderabad 
 
Dear Nagula LNU, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
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payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:



 

 
 
 
 

Letter of Intent (LOI)
  

Superset ID: 1139919
 
November 02, 2021
 
Dear Bhuma Bhuwaneshwari,
 
This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")
 and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Analyst Trainee. Upon final
scrutiny, a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment
Agreement") will be issued.
 
Your annual total remuneration will be INR 401,988/-. This includes an annual incentive target of INR 22,500/-. This amount
may vary depending on individual and Cognizant's performance.You are also eligible for an One-time Skill Bonus* of INR
25,000/-. The detailed information on compensation and benefits will be provided in your Offer Letter. 
 
*One-time Skill Bonus will be based on the technical competency demonstrated thru skill based assessment, Interview and
GenC Training post joining/Internship. 
 
This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.
 
This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 3 weeks from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.
  
For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below
link. 
Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).
 
https://campus2cognizant.cognizant.com/Pages/Prelogin
  
Thank you for the interest and stay tuned to hear from us.
 
Yours sincerely,
 
For Cognizant Technology Solutions India Pvt. Ltd.
 
Maya Sreekumar
 
Vice President - Human Resources
 



 

MAERSK GLOBAL SERVICE CENTRES (INDIA) PVT LTD 
Ground Floor, Block 1, Milestone Buildcon SEZ, Bhartiya City 

Thanisandra Main Road, Chokanahalli, Bangalore- 560064 

Regd. Office : 4th & 5th Floor, Prudential Building, Central Avenue Road, Hiranandani Business Park, Powai, 

Mumbai – 400 076. India. Phone : 91-22-6679 9999 Fax : 91-22-6679 9030/40 - www.maerskline.com  
Corporate Identity Number (CIN) : U72900MH2003PTC143195 

 

Classification: Confidential 

 

Dear Gumudavelli Sneha,                                                                                              Date: 26 July 2021 

 

 

We are pleased to confirm your Internship with Maersk Global Service Centers (India) Pvt. Limited 

(hereinafter referred as “Company”) on the following terms and conditions with effect from 02 August 

2021 for a period of six months. Accordingly, your internship will come to an end on 01 February 2022.  

 

1. Scope: You will perform internship in Platform Capability team on Machine Learning, Data 
Science, AI, Automation & Data Platform related work at Maestro, and such other scope of work 
as intimated by the Company from time to time.  
 

2. Location: Your location for Internship with the Company will be Bangalore. 
 

3. Intern Mentor: An employee from Debidutta Barik’s team will act as your ‘Mentor’ during the 
tenure of your internship with the Company and will supervise all aspects of your internship. If for 
any reason, the assigned Mentor is unable to continue to serve as your Mentor, the Company 
shall appoint another person as the Mentor under whose aegis you shall continue your internship. 
Your assignment and schedule would be as per the discussions with your Mentor.  
 

4. Business hours: Unless otherwise agreed upon, the working hours during your internship would 
be from 9:30 a.m. to 6:30 p.m. from Monday to Friday. 
 

5. Review meetings: The Intern Mentor along with such other individuals as deemed appropriate by 
the Company may conduct periodic review meetings (as needed) with you to discuss on progress 
of various parameters agreed upon, assessment of milestones as well as any issues arising from 
your internship. 
 

6. On completion of your internship you will be required to submit the project report (if applicable) 
to your Mentor and the HR team, basis which the Company will issue the internship completion 
certificate.  
 

7. You will perform your assignments in an independent capacity, and nothing in this offer/ 
Agreement shall be construed to give you the power or authority to act for, bind, or commit on 
behalf of the Company in any way. Nothing herein shall be construed to create the relationship 
of partners, employer and employee, or principal and agent. 
 

8. Stipend: In consideration of your performance during the internship, the Company agrees to pay 
a fixed sum of INR 40,000 per month as Stipend with effect from the Effective Date, subject to 
deduction of applicable taxes. The above sum represents the entire compensation for your 
internship with the Company for the tenure agreed upon. 
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Classification: Confidential 

9. By virtue of your internship with the Company, you shall not be entitled for default extension of 
your internship for any further period, or for any permanent employment with the Company. You 
shall not be entitled for or participate in Company’s benefit plans, schemes or programs.  
 

10. Confidentiality: Close cooperation between you and the Company may require disclosure of 
certain confidential information by the Company to you. You shall not under any circumstances, 
unless authorized in writing by the Company, (i) make or attempt to make any copy of the 
Confidential Information provided to you for any purpose other than for inclusion in the scope 
defined for your internship, (ii) transfer any copy to a person, company or agency outside of the 
Company, or (iii) retain any such copy beyond the term of your internship or use the same for 
your benefit.  
 

11. Intellectual Property Ownership: The Company shall remain for all purposes hereunder the sole 
and exclusive owner of all right, title, and interest in and to its intellectual property. The Intern 
acknowledges that it acquires no rights under this internship on the Company’s intellectual 
property. The Intern hereby assigns to the Company, without additional compensation, all of such 
technology/ material and associated Intellectual Property Rights to the research and any work 
generated hereunder whether jointly with the Company or otherwise. All such inventions and 
discoveries, whether patentable or otherwise protectable, that have been requested, accepted, 
created for, or paid for by the Company shall, subject to any third-party materials contained 
therein, be considered the sole property of the Company. The Intern shall execute all documents 
and perform all acts deemed necessary by the Company to assign to the Company, title in the 
work. To the fullest extent permitted by applicable law, all such materials/ Research that are 
subject to copyright protection shall be deemed works made for hire. To the extent that title to 
any materials/ Research may not, by operation of law, vest with the Company or to the extent 
that such materials/ Research may not be considered works made for hire, the Intern hereby 
irrevocably assigns to the Company all right, title, and interest in and to any materials/ Research. 
 

12. All information/material or other Company assets, which you have access to during the tenure of 
your internship, is the sole property of the Company. On completion of your internship; you will 
return documents, IT assets, equipment, and all other property in your possession with the 
Company.   
 

13. Termination: a) Basis your performance evaluation in the review meetings (Article 5 above) or for 
any breach of terms hereunder, the Company reserves the right to terminate your internship with 
immediate effect.; b) Either the Company or You may terminate the internship by giving the other 
party 15 days’ prior notice. 

 

14. You must strictly abide by the ‘IT security policy, Email and Internet policy’, ‘Data Privacy Policy’, 
‘Code of conduct’, ‘Commit rules’ and other applicable policy issued by the Company.  
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You are kindly requested to confirm your agreement to the above terms and conditions, by signing and 

returning the duplicate of this Letter. 

 

We welcome you to our organization and trust that your association with us will be a happy and mutually 

rewarding one! 

 

Yours faithfully, 

For MAERSK GLOBAL SERVICE CENTRES (INDIA) PVT LTD 

 

 
 

Gautam Shetty 

India Hiring Lead 

 

 

Agree _______________                           Date _________________ 

Gumudavelli Sneha 
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November 19, 2021

IBM India Private Limited
Manyata Embassy Business Park,
G2 Block, Nagwara Outer Ring Road, 
Bangalore - 560045, India. 
Tel : 91-80-49139999 
http://www-07.ibm.com/in/careers/

Dear Pampari   Sneha,

We are delighted to invite you to join IBM as an Intern.
You will be working with open-minded professionals like yourself, who are passionate about designing and 
building solutions to help our clients becoming smarter, faster and more innovative.
At IBM, you will be a part of a diverse team where you will meet and work with new people from different 
cultures to tackle challenges from a fresh perspective. IBM gives you the ability to be yourself and freely 
express your ideas with colleagues from around the world. The sky is the limit to what you can do.

These are exciting times, the IT industry is fundamentally reordering at an unprecedented pace and we are at 
a turning point in IBM history and in the history of technology. IBM is now emerging as a cognitive solutions 
and cloud platform company. We are helping reshape industries -bringing together our expertise spanning 
Cloud, Analytics, Security, Mobile, Social and the Internet of Things.

Join us and make the most of these exciting times, discover what you can make of this moment and you’ll be 
proud to call yourself an IBMer.

Your Internship Letter is attached, for your review and acceptance. Please do not hesitate to reach out to us in 
case of queries or concerns. We look forward to hearing from you soon and welcoming you to join the IBM 
family.

http://www-/
http://www-07.ibm.com/in/careers/
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November 19, 2021

IBM India Private Limited
Manyata Embassy Business Park,
G2 Block, Nagwara Outer Ring Road, 
Bangalore - 560045, India. 
Tel : 91-80-49139999 
http://www-07.ibm.com/in/careers/

Dear Pampari   Sneha

We are pleased to offer you a permission letter for project training as an Intern from January 8, 2022 to July 
7, 2022. During your Internship assignment, you will be working on the assignment at Bangalore and paid 
a stipend of INR 30000/-per month. You will report to Das Karmakar, Koushik 
(koushik.dkarmakar@in.ibm.com) in Bangalore. At the end of the internship, you will submit a copy of your 
report to the Company. You may contact your manager for further guidance on your project.

To facilitate relocation (As per IBM policy, provided your current location in India is more than 100 kms 
from your offered work location), you are entitled to a one time relocation allowance of a flat amount of 
INR 35000/- which will enable you to make necessary arrangements for your travel, accommodation and 
conveyance in your location during the course of your Internship with IBM and will be paid to you upon 
joining the Company. The payment timeline is subject to the date of joining and the company payment 
cut-off date. For example: if your date of joining is between 1st to 10th of the month then the payment 
will be processed in the same month of joining else it will be processed in the subsequent month of 
joining. Please note that this one time relocation allowance is subject to appropriate income tax deductions 
as per applicable law and is a one time payment which is paid out with the first month Stipend.

This is a temporary internship assignment which may be terminated at any time by you or IBM and does 
not imply any commitment by IBM to regular employment.

Information pertaining to IBM operations and intellectual property is confidential as detailed in Annexure B. 
You will also be bound by more specific non-disclosure agreements on sensitive issues based on business 
requirements. If you are bound by a confidentiality agreement with a previous employer, you must notify 
the Company and indemnify the Company against any breach thereof. You are also expected to adhere to 
all applicable rules and regulation and business conduct guidelines of IBM and act in accordance with the 
values and principles of the Company.

Acceptance and Commencement

To confirm your acceptance of this offer, you are required to:

 Accept this offer by selecting the 'accept' option at the bottom of the form. Please note that if you do 
not provide your acceptance, you will not be allowed to join on the joining date specified above.

http://www-/
http://www-07.ibm.com/in/careers/
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 Any change of joining date must be sent to islcampus@in.ibm.com at least 5 days prior to your 
original joining date. The new joining date must be a Tuesday, Wednesday, or Thursday and should be 
no later than 5 days from the joining date specified above.

 On your first day of employment, please report at 9:00 am to the Main Lobby located at Block 
D3,Manyata Embassy Business Park, Nagawara Outer Ring road, Bangalore-560045. You will meet with 
your Onboarding Specialist who will assist you with your joining formalities. If you have questions 
about your First Day Start Paperwork, send a mail to pronboar@in.ibm.com

On your joining date, please bring (i) 1 copy of this letter duly signed and dated by you (ii) 2 self photographs 
(passport size, color with white background) (iii) One set of print outs of the completed on boarding forms & 
Originals (iv) Aadhaar number (If you do not have one, please apply immediately and provide the enrolment 
number on the day of onboarding). This is required to facilitate remittance of your provident fund to the 
Employees Provident Fund Organization, as well as for any other purposes that may be required by statutory 
and regulatory authorities. Please note that Aadhaar is currently not mandatory for employees who do not 
hold an Indian passport, hence please notify us in advance if you fall within this category (v) Two sets of 
photocopies of the following mandatory documents:

 Relieving document from most recent employer - Relieving letter or service certificate or resignation 
acceptance e-mail with last working day (LWD) confirmation.

 Passport and Pan card- If you do not have a Passport or Pan card you need to bring one of the 
following IDs.

o Voter ID card
o Driving License
o Aadhaar Card
o Senior Secondary result/certificate with DOB and photo (for university hires only)

 In the absence of Passport and Pan card, apply for the same immediately and carry any one of the 
following as mentioned above to complete on boarding process.

 Disability certificate - If you have stated in your application to IBM that you are differently abled, 
please bring the disability certificate as per the prescribed format, duly filled & signed.

 Name change document - If you have ever changed your name at any point of time, and for any reason 
whatsoever. Valid Indian Work Permit, if applicable.

 Education documents (for university hires only) - Degree certificate and all year mark sheets for the 
highest degree attained.

Group Personal Accident Plan:

This is a company paid benefit which provides group personal accident coverage to all Interns of IBM India Pvt. 
Ltd. The benefit basis for accident coverage against permanent total disability, permanent partial disability 
and dismemberment is INR 500,000/-. Coverage applies world-wide, 24 hours a day.

Please contact us via internshiring@in.ibm.com for any queries regarding your internship assignment.

mailto:internshiring@in.ibm.com
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The impact of today's technology and pace of change is tremendous. We hope you're as excited as we are to 
play a part in that revolution. At IBM, we're changing the world every day and we will be delighted to have you 
as part of our team. To confirm your acceptance of this offer letter on the terms and conditions specified 
herein, please sign in the space specified below and return the signed copy to IBM on your on boarding day.

Signed By - IBM Authorized Signatory
Talent Acquisition Leader ISA

ACCEPTANCE OF APPOINTMENT TERMS AND CONDITIONS (TO BE UPDATED BY THE CANDIDATE ON THE DATE 
OF JOINING))

I agree that I have read, understand, and accept employment with IBM under the terms and conditions stated 
above. By signing on this offer, I also agree and acknowledge that this offer letter does not require a physical 
signature, and the issuance of this offer of employment to me, my acceptance of this offer, and IBM's 
acknowledgment of the same and the affixing of a signature by the IBM representative shall be adequate to 
constitute a valid contract of employment between IBM India Pvt Ltd. and me. (Please sign below to confirm 
that you agree with the terms and conditions stated in this offer.)



5
IN_137_425819BR_5701121

SIGNATURE
------------------------------------------------------------------------------
PRINTED NAME
------------------------------------------------------------------------------
DATE OF JOINING
------------------------------------------------------------------------------
DATE
------------------------------------------------------------------------------

VERIFIED BY (FOR OFFICE USE ONLY - TO BE UPDATED BY ON BOARDING SPECIALIST)

SIGNATURE
-----------------------------------------------------------------------------
PRINTED NAME
-----------------------------------------------------------------------------
DATE
-----------------------------------------------------------------------------
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IBM CONFIDENTIAL

ANNEXURE B - NON-DISCLOSURE AGREEMENT

Agreement Regarding Confidential Information, Intellectual Property, and Other Matters

Serial # :________________   Date Of Hire :  __ __ / __ __ / __ __ __ __

In consideration of my internship with International Business Machines Corporation or one of its subsidiaries or affiliates (collectively, 
“IBM”), and the payment to me of a stipend or other compensation related to my internship, I agree as follows:

1. I will not, without IBM's prior written permission, disclose to anyone outside of IBM or use in other than IBM's business, either during or 
after my internship, any confidential information or material of IBM, or any information or material received by IBM in confidence from 
third parties, such as suppliers or customers. Once my IBM internship ends, or at the request of IBM, I will return to IBM all property in my 
possession belonging to IBM or received by IBM from any third party, whether or not containing confidential information and whether 
stored on an IBM owned asset or a personally owned asset, including, but not limited to, electronic data, electronic files, diskettes and 
other storage media, drawings, notebooks, reports, and any other hard copy or electronic documents or records. I understand I am not 
prohibited from reporting possible violations of law or regulation to a government agency, as protected by law.

Confidential information or material of IBM is any information or material: (a) generated or collected by or utilized in the operations of 
IBM; received from any third party; obtained from an entity IBM acquired or in which IBM purchased a controlling interest (including 
information or material received by that entity from a third party); or suggested by or resulting from any task assigned to me or work 
performed by me for or on behalf of IBM; and (b) which has not been made available generally to the public, whether or not expressed in 
a document or other medium and whether or not marked "IBM Confidential" or with any similar legend of IBM or any third party. 
Confidential information or material may include, but is not limited to, information and material related to past, present and future 
development, manufacturing activities, or personnel matters; marketing and business plans; pricing information; customer lists; technical 
specifications, drawings, and designs; prototypes; computer programs; and databases.

(a) During my internship with IBM and six months thereafter, I will not directly or indirectly solicit, or attempt to or participate or assist in 
any effort to solicit, any employee of IBM to be employed or perform services outside of IBM.

(b) I agree that during my internship with IBM and for six months thereafter, I will not directly or indirectly solicit for competitive business 
purposes any customer with which I was directly or indirectly involved as part of my responsibilities during my internship with IBM. 

2. I acknowledge that IBM would suffer irreparable harm if I fail to comply with Paragraph 2(a) or (b), and that IBM would be entitled to 
any appropriate relief, including money damages, equitable relief and attorneys’ fees.

3. I will not disclose to IBM, use in its business, or cause it to use, any information or material which is confidential to any third party 
unless authorized by IBM. In addition, I will not incorporate into any product used and/or sold by IBM, any copyrighted materials or 
patented inventions of any third party, unless authorized by IBM pursuant to Paragraph 5.

4. I will comply, and do all things necessary for IBM to comply, with (a) the laws and regulations of all governments under which IBM does 
business, (b) the provisions of contracts between any such government or its contractors and IBM that relate to intellectual property or to 
the safeguarding of information, and (c) IBM's corporate directives, including, without limitation, policies and information technology 
security standards issued from time to time as well as the IBM Business Conduct Guidelines as amended from time to time.

5. I hereby assign to IBM my entire right, title, and interest in any idea, concept, technique, invention, design (whether the design is 
ornamental or otherwise), computer programs and related documentation, other works of authorship, mask works, and the like (all 
hereinafter called "Developments"), hereafter made, conceived, written, or otherwise created solely or jointly by me, whether or not such 
Developments are patentable, subject to copyright or trademark protection or susceptible to any other form of protection which: (a) relate 
to the actual or anticipated business or research or development of IBM or its subsidiaries or (b) are suggested by or result from any task 
assigned to me or work performed by me for or on behalf of IBM or its subsidiaries.
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If, by operation of law such right, title, and interest in Developments vest in IBM upon creation, I acknowledge that such right, title, and 
interest belong to IBM. Also, I hereby assign to IBM my entire right, title and interest in any such Developments that were or are 
suggested by or a result of any task assigned to me or work performed by me for or on behalf of any entity that IBM acquired or in which 
IBM purchased a controlling interest to the extent that any such right, title and interest is not already owned by said entity.

In the case of any "other works of authorship", such assignment or ownership shall be limited to those works of authorship which meet 
both conditions (a) and (b) above.

California Notice: For Developments subject to California law, notwithstanding anything above to the contrary, I understand that this 
assignment does not apply to a Development which qualifies fully under the provisions of Section 2870 of the California Labor Code.
The above provisions concerning assignment or ownership of Developments apply to Developments created while employed by IBM in an 
executive, managerial, professional, product or technical planning, technical, research, programming, or engineering capacity (including 
development, product, manufacturing, systems, applied science, and field engineering) or otherwise.

The assignment of Developments in this Paragraph 5 shall exclude any Developments in which I have a right, title, or interest and that 
were, prior to my internship with IBM, (1) conceived and/or made solely or jointly by me; (2) written wholly or in part by me; or (3) 
expressly stated in an agreement that I executed with another party which precludes an assignment to IBM (collectively, these exceptions 
to assigned Developments hereunder shall be known as “Excluded Developments”). Further, I acknowledge that I will not use or cause to 
be used, any Excluded Developments in IBM’s business, research or development without a written or email authorization to do so from 
both my first and second line manager. For the avoidance of doubt, Excluded Developments shall not comprise any Developments that 
were or are suggested by or resulted from any task assigned to me or work performed by me for or on behalf of any entity that IBM 
acquired or in which IBM purchased a controlling interest, unless assignment of my right, title, and interest in the Development is 
governed by an agreement executed prior to my IBM internship.
I hereby identify any and all Excluded Developments which are not published in a searchable public database (e.g.  United States Patent & 
Trademark Office). In the following table I have provided a brief non-confidential description that sufficiently identifies the Excluded 
Development (e.g. title of publication), the creation date of the Excluded Development, and to the extent my rights to the Excluded 
Development are governed by an agreement, the other named party to the agreement and the date the obligation terminates.  

If I do not have any Excluded Developments to declare I have left the following table blank or have written “None,” “Non/Applicable,” or a 
similar designation.

Description of Excluded Development   Date Created   Named Party/Termination Date

Additional pages may be attached, as appropriate to identify other Excluded Developments, if any. IBM requires you to disclose Excluded 
Developments in this Paragraph 5. If you wish to interest IBM in any Excluded Development, you may contact the Intellectual Property and 
Licensing Department at Corporate Headquarters, which will provide you with instructions for submitting it to IBM.

6. In connection with any of the Developments assigned by Paragraph 5: (a) I will promptly disclose them in writing to the IBM Intellectual 
Property Law Department; and (b) I will, on IBM's request, promptly execute a specific assignment of title to IBM or its designee and do 
anything else reasonably necessary to enable IBM or such designee to secure a patent, copyright or other form of protection therefore in 
the United States and in other countries. In addition, I agree to promptly notify the IBM Intellectual Property Law Department in writing of 
any patent or patent application in which I am an inventor but which is not assigned by Paragraph 5 and which discloses or claims any 
Development made, conceived, or written while I am employed by IBM.I also agree to promptly notify the IBM Intellectual Property Law 
Department if, after my IBM internship ends, I am contacted by anyone or any entity outside of IBM regarding any transaction, legal or 
governmental proceeding, litigation or other legal dispute concerning or relating to any of the Developments assigned by Paragraph 5.

7. IBM and its licensees, successors, or assigns (direct or indirect) are not required to designate me as an author of any Development 
which is subject to Paragraph 5, when it is distributed, publicly or otherwise, or to secure my permission to change or otherwise alter its 
integrity. I hereby waive and release, to the extent permitted by law, all rights in and to such designation and any rights I may have 
concerning modifications of such Developments.
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I understand that any rights, waivers, releases, and assignments herein granted and made by me are freely assignable by IBM and are for 
the benefit of IBM and its subsidiaries, licensees, successors, and assigns.

8. I agree that IBM, its services providers and other third parties authorized by IBM will collect, use, store, make available to those who 
have a need-to-know, and otherwise process my personal information to establish, maintain and terminate my internship relationship 
with IBM and for other legitimate business purposes, anywhere in the world. Such personal information, whether provided to IBM, its 
service providers, or third parties directly by me or otherwise gathered, includes my name, photo, contact information, skills, 
compensation, performance, usage of IBM assets, background check results, bank account information, and disability or medical 
information.

I will not use for unauthorized purposes nor share with any unauthorized parties, either during or after my internship, any personal 
information about others to which I may have access during my internship at IBM.

IBM provides numerous opportunities for social computing through blogs, wikis, social networks, virtual worlds and other social media. I 
agree to comply with all IBM policies and practices regarding use of social computing tools and I understand that I am personally 
responsible for the content I post on any social computing tools (whether on IBM’s internal platforms or on third party sites) and that any 
information I post, including any of my personal information, may be made broadly available to others, potentially inside or outside IBM, 
who have access to these tools.

9. The term “subsidiaries,” as used in this Agreement, includes any entity owned or controlled, directly or indirectly, by International 
Business Machines Corporation.

10. This Agreement supersedes all previous oral or written communications, representations, understandings, undertakings, or 
agreements relating to the subject matter hereof, except as expressly agreed otherwise by IBM in writing. Any waiver of a term in this 
Agreement and any amendment to this Agreement may only be made in a writing signed by the Senior Vice President of Human 
Resources for International Business Machines Corporation and myself.

11. This Agreement shall be governed by the laws of India. If any provision of this Agreement is unenforceable at law, the remainder shall 
remain in effect. I recognize that any violation of my obligations described herein would cause IBM to suffer irreparable harm and can 
result in appropriate action, and any other appropriate relief for IBM including money damages, equitable relief and attorney’s fees.

12. This Agreement shall constitute a part of my terms of internship with IBM and is executed contemporaneously with my offer of 
internship with IBM.

My agreement, and my acknowledgment of receipt of a copy of this Agreement, are indicated by my signature below.

Intern's Full Name Intern's Signature Intern Serial No. Date
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COVID-19: IBM Initiatives for Employees and Communities
 
As we navigate the COVID-19 pandemic, IBM has taken a series of initiatives to help and support our employees and 
their family members in this challenging environment. The health and safety of IBMers, partners, and clients is our 
top priority. 

We have put together a comprehensive support plan for our employees and their families to tide through this 
pandemic.

Employee Well-being and Safety 

 Vaccination for all IBMers:  Vaccination camps will be opened (in line with Government regulations and 
availability of vaccines) in all major cities with IBMer populations. IBMers and their family members will have 
the option of getting vaccinated at hospital centers or camps at selected IBM locations. We are working closely 
with the concerned authorities on this 

 Dedicated 24X7 Medical Helpline with Portea: IBM has launched a dedicated helpline through Portea Health 
Care Services - for a variety of services including doctor consultation, medical/home care services, and testing 
services. This helpline is the first point of contact for support for any medical help. 

 Access to Oxygen Concentrators
IBM has procured oxygen concentrators to support IBMers and their family members. We have partnered with 
Portea Health Care Service to deploy these oxygen concentrators across Bangalore, NCR (Delhi, Gurgaon, 
Noida), Kolkata, Chennai, and Hyderabad.

 Eldercare Support with Samarth: IBM has partnered with Samarth, one of India’s leading organizations 
supporting the elderly by creating a COVID care system. Samarth will help the elders deal with the pandemic by 
providing 24/7 emergency assistance, home care resources, medicines, doctor tele-consultations, food services, 
oxygen, and requirement for other equipment as needed. 

 COVID Care Center: We have worked with Apollo Hospital to offer medically supervised “step down” facilities at 
designated hotels in every major city where IBMers and immediate family members can quarantine in case it’s 
not feasible at home. 

 Emergency Transport for Medical Needs: We are offering an emergency transport facility 24x7 for medical 
requirements for both employees and their immediate family members who are COVID-19 positive (for 
transport to a medical facility) and those who are COVID-19 negative (for procuring medical supplies or attend 
to impacted family members). 

 Additional Insurance Coverage: IBM is providing additional insurance coverage for each insured employee and 
their covered dependents (spouse and children) for up to Rs. 5 Lakhs per member covered. 

 Meal Delivery Service
We have tied up with HungerBox for the delivery of freshly prepared meals, ensuring the highest levels of 
hygiene and safety measures. The service is currently available in Bangalore, NCR, Hyderabad, Chennai, Kolkata, 
Mumbai, Pune, and Vishakhapatnam.

Leverage the Power of Tech for good 
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 COVID Assist: We have launched COVID Assist, a Watson Assistant powered AI bot, to channelize the requests 
around critical resources such as ambulance, oxygen, medicine, hospital beds, in an efficient manner. It will also 
help you connect with the IBM Squad volunteers on ground. 

Mobilizing the collective power of the IBMers  
 IBMer volunteer COVID squads : We have organized squad groups staffed by IBMer volunteers to take service 

requests and match them to verified sources of available resources - Hospital Beds, ICUs, Oxygen requirements, 
ambulances, medicines, and more.  With over 2000 volunteers already signed up, this is really making a 
difference to quickly triage requests and ensure that needs are matched to resources available nationally. 

 While we do this, employee health and well-being remain a key priority for us. We have set up several 
employee support groups across cities to provide employees with a platform to discuss issues, challenges, 
concerns and coping mechanisms such as managing stress, staying active and promoting self-care. Covid 
Warrior stories to energise teams.

 IBM has partnered with United Way of India to drive an employee giving campaign. Employees can donate 
financially to the NGO and they in turn are working with several partners at the ground level to provide critical 
and emergency care for the community. 

 IBMers are volunteering to become first responders on Covid-19 helplines through a collaboration with 
StepOne. StepOne is an NGO having an interface with 18 state governments and is helping to train & deploy 
volunteers to respond to queries on the government helpline. 

Leveraging our voice and influence to rally global support 

 IBM is playing a key role in Global Task Force on Pandemic Response launched by the US Chamber of 
Commerce to aid India and other Covid-19 Hot-Spots. This includes Sourcing, shipping and delivering 1,000 
ventilators; 25,000 oxygen concentrators and working with local partners to fund emergency hospital beds in 
communities where our teams live and work. 

In addition, we are also closely engaged with the government and government agencies in India to offer our support 
and we are ready to do more.

Given the dynamic pandemic situation, IBM is constantly revising and updating any initiatives it has put in place to 
respond to the pandemic, And any of these programs and policies may be changed or withdrawn by IBM at its sole 
discretion. Please reach out to your HR contact to understand the current measures in place at IBM.

http://links.spop.ibm.com/els/v2/6dG9QLDmazMg/Y3RiVlhtSEV4Y0wvc2dnaG9LVzRHaFlMRFVBOEM5T0R5SGdyMkh2cTVZUFloTUQwUWJhOTFmQTh3dnFJaVQ5U2VQbUZUVFNmdnZick1MQ0J1MjhCWW1VdVlXQVNzV294RWdlRUtGRWZWUkU9S0/
https://projectstepone.org/
https://www.uschamber.com/press-release/global-task-force-pandemic-response-launched-leading-companies-and-business
https://www.uschamber.com/press-release/global-task-force-pandemic-response-launched-leading-companies-and-business
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November 9, 2021

 

Mushanolla Charitha

Dear Mushanolla,

We are pleased to offer you the position of Intern for a period of 25 weeks. You will report to Alka Pendharkar, 
Senior Manager Developer .

Intern Salary: Your intern fee is INR 50,000 per month, payable on a monthly basis on the last working day of 
the month.
 

The base salary and On Target Earnings (if you are on a sales commission plan) provided in this offer letter is 
dependent upon your work location where you will perform your job duties as described in your Employment 
Contract.  If you request to change your primary work location, you must first receive VMware approval in 
accordance with company policies.   If you receive approval and relocate to another location, then your 
compensation and benefit arrangements will be re-evaluated and subject to change in accordance with VMware 
policies and applicable law.
 

Stipend: VMware has retained Altair Global, a relocation management firm to help with a stipend payment that is 
intended for you to use at your discretion. Your Altair consultant will be your primary point of coordination for your 
stipend payment and addressing your questions; they will reach out to you sixty (60) days prior to your start date 
to get the payment process started.

 

Non-Contractual Benefits: Our Company from time to time establishes programs which may provide you with 
benefit which are not part of this agreement. Such programs may be amended, suspended or discontinued at the 
company’s sole discretion.
 

Termination: During the period of internship agreement, either party may terminate this agreement by giving one 
(1) month notice in writing or intern fee in-lieu of notice period if required.

Accident Insurance Cover: During the period of your internship, you will be covered under the Accident 
Insurance policy, as per the Company norms.

E-Signature – Validity and Counterparts: Both You and the Company agree that the electronic (digital and/or 
encrypted) signatures of either party included in this Agreement is intended to authenticate their due consent to 
this agreement (including its annexures and exhibits) in writing and to have the same force and effect as original 
signatures by hand and accordingly, this Agreement may be executed by electronic signature and shall be 
considered as an original signature by hand for all purposes. Delivery of a copy of this Agreement (including its 
annexures and exhibits) or any other document contemplated hereby bearing an original or electronic signature 
by facsimile transmission or by electronic mail in “portable document format” (“.pdf”) form, or by any other 
electronic means intended to preserve the original graphic and pictorial appearance of a document, will have the 
same effect as physical delivery of the paper document bearing an original or electronic signature. Without 
limitation, “electronic signature” shall include faxed versions of an original signature or electronically scanned and 
transmitted versions (e.g., via pdf) of an original signature.

 

We welcome you and look forward to working with you. To indicate your acceptance, kindly sign a copy of this 
letter and return it to us as soon as possible.
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The terms and conditions of internship are set out in this letter.

Best regards,

Teena Gomes,

Director, Regional HR Services

Agreed to and Accepted:

{{ *Sig_es_:signer1:signature }}        {{ *Date_es_:signer1 }}

Signature                                             Date
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November 9, 2021

Dear Mushanolla

 

Additional Employment Terms– Future of Work For A Remote Worker

As you are aware, VMware, Inc. and VMware Group Companies (as defined in the Employment Agreement, or if 
this term is undefined, VMware Group Companies means any subsidiary, holding company or parent company of 
VMware, Inc. or any subsidiary thereof or company within the VMware group of companies) (collectively referred 
to in this Letter as ‘VMware’) are seeking to implement its distributed working philosophy globally. As a result, 
VMware Software India Private Limited (the “Company” or “we” or “us”) is proposing to make certain changes to 
the terms of your employment to reflect the fact that following the commencement of your employment with us, 
you will be designated as a Remote worker, as set out in this contract variation letter (‘Letter’):   

 

1.    Introduction
 

1.1    You are employed by the Company pursuant to the employment agreement which accompanies this Letter 
(the “Employment Agreement”). 

 

1.2    The terms set forth in this Letter:

 

1.2.1    Will apply to your employment with the Company and any terms relating to the matters contained within 
this Letter in the Employment Agreement will be varied accordingly to the extent provided for in this Letter; 

1.2.2    Shall be read in conjunction with VMware’s Global Distributed Work Policy (the ‘Policy’), which is non-
contractual and subject to amendment or withdrawal at VMware’s sole discretion. The Policy sets out additional 
information in relation to Remote working (as defined in section 1.1 of the Policy) that is imperative to the 
conduct of your role. You agree that you have read, understood and will comply with the terms of the Policy and 
you understand that failure to do so may result in disciplinary action being taken in respect of your employment 
including, but not limited to, termination of employment; and

1.2.3    Are subject always to any extenuating circumstances outside of the Company’s control which necessitate 
alternative working arrangements, including Government and Authority requirements, guidance or directions.

1.3    For the avoidance of doubt, in the event of any conflict between the Employment Agreement and the terms 
in this Letter, the terms in this Letter, to the extent that they vary the terms in the Employment Agreement, shall 
prevail.

 

2.    Scope

 

2.1    For the purposes of the Policy, you will be designated as a Remote employee.

 

2.2    The terms of this Letter will be effective from the commencement date set out in your Employment 
Agreement and until amended or terminated in accordance with clause 9 of this Letter or as otherwise agreed in 
writing between you and the Company.
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3. Place of Work

 

3.1 In accordance with the Policy, you will work from any suitable location for the proper performance of your 
duties.  You shall communicate the primary location of any such work to the Company, currently via Workday as 
your “Home Contact Information” address. You are required to keep the primary location of your work in Workday 
up to date. 

 

The Company reserves the right, on reasonable notice, to vary your primary location of work on a temporary or 
permanent basis.  You may be required from time to time to visit and work at such other locations, including 
VMware sites, and for such times as the Company and/or your manager considers necessary for the proper 
performance of your duties.  You understand and agree that you will be required to attend a VMware premises as 
and when business needs dictate such attendance. 

 

3.2    The location where you perform your duties is required to be in Hyderabad unless an alternative 
arrangement is specifically agreed in writing with the Company.  

 

3.3    You are required to inform the Company as soon as possible if you plan to change your primary residence 
and you understand and agree that it is your responsibility to keep the Company updated in respect of your 
primary residence. You understand and agree that any failure to promptly disclose a change in your primary 
residence could result in disciplinary action including, but not limited to, termination of your employment. Where 
you plan to change your primary residence for any reason you are required to request prior approval for the 
continuation of the Remote arrangement, or to seek an alternative working arrangement, in advance of you 
moving to the new primary residence. In such circumstances, the Company reserves the right to determine that 
the existing Remote arrangement is consequently no longer appropriate, or to decline your proposed alternative 
arrangement, and require you to change to a working arrangement that is suitable to business needs and end 
yourRemote arrangement. You may be asked to sign a new document setting out any revisions to your existing 
arrangement. 

 

3.4    You confirm that you are not in breach of any covenant or agreement when working from your primary 
residence. You confirm that where relevant, you have obtained all required employment and/or visa approvals 
from the relevant government authorities to enable you to work with the Company.

 

3.5    If you require any information in relation to your responsibilities in this regard, please contact 
apachrss@vmware.com. 

 

4.    Hours of Work 

 

4.1    Your normal hours of work are set out in your Employment Agreement. You may be required to work such 
additional hours as may be necessary for the proper performance of your duties without extra remuneration.

 

4.2    Where applicable, you are required to accurately record and report all hours worked in the normal way and 
in accordance with your Employment Agreement, the Company’s and VMware’s policies, and/or legal 
requirement.

 

4.3    You are responsible for regulating your own working time and taking necessary breaks as required by law. 
If you require any information in relation to your responsibilities in this regard, please contact 
apachrss@vmware.com. 

mailto:apachrss@vmware.com
mailto:apachrss@vmware.com
mailto:apachrss@vmware.com
mailto:apachrss@vmware.com
mailto:apachrss@vmware.com
mailto:apachrss@vmware.com
mailto:apachrss@vmware.com
mailto:apachrss@vmware.com
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5.    Salary  

 

5.1    You acknowledge and agree that your pay may vary in accordance with the terms of VMware’s 
Compensation and Mobility Policy for Employee Requested Moves and any other relevant VMware or Company 
policy relating to pay zones (as in force and amended from time to time in VMware’s sole discretion, “Pay Zone 
Policies”). As such, the Company reserves the right to adjust your pay in future in accordance with the Pay Zone 
Policies and applicable local law.

 

6.    Confidentiality, Data Protection and Intellectual Property

 

6.1    All existing Confidentiality, Data Protection, Data Security and Intellectual Property obligations that you owe 
to the Company and VMware and where contained in the Employment Agreement or otherwise (including, but 
not limited to, in the Global Data Privacy Policy and the Acceptable Use Policy) remain unaffected by this Letter 
and are re-iterated in their entirety. You must read these policies and ensure that you comply with them in 
carrying out your work.

 

6.2    You are reminded of your obligation to notify the Information Security Operations Center (
SOC@vmware.com) immediately upon becoming aware of a data breach.

 

7.    Health and Safety

 

7.1    You agree to comply with all applicable health and safety laws as well as guidelines, instructions and/or 
policies which the Company or VMware may give to you from time to time (including the applicable terms of the 
Policy) and to complete without delay all health and safety risk assessments/questionnaires and/or trainings that 
the Company may send to you from time to time. Subject to applicable law, you are expected to take ownership 
of your safety and are encouraged and empowered to report any health and safety concerns to the Health & 
Safety Team (health_safety@vmware.com) or your manager.

 

8.    Policies

 

8.1    You agree to continue to comply with all non-contractual Company and VMware policies, including (but not 
limited to) the Policy, Respectful Workplace Policy, Global Data Privacy Policy, Acceptable Use Policy, 
Compensation and Mobility Policy, Global Business Conduct Guidelines, Information Security Policies, and any 
other policies extended to you in your Employment Agreement or otherwise made available to you by the 
Company or VMware, all from time to time in force and which are available from the VMware Source Page.  You 
must read these policies and ensure that you comply with them in carrying out your work. You understand and 
agree that any failure to comply with such policies could result in disciplinary action including, but not limited to, 
termination of your employment. 

 

 

 

9.    Termination of Remote working 

 

9.1    If at any time the Company, in its reasonable judgement, considers Remote working arrangements to be 
unsatisfactory or the requirements of your work change such that Remote working is no longer appropriate, in 
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light of the Company’s business needs, the Company may at its reasonable discretion give you reasonable 
notice, or may immediately in exceptional business circumstances, terminate and/or change your Remote 
working arrangement to a different work arrangement, to a reasonable extent as business needs may justify. 

 

9.2    On reasonable notice, you may request to change your current arrangement as a Remote worker to a 
different work arrangement and to end Remote working subject to Company approval, which shall be exercised 
reasonably and in accordance with business resources at the applicable time and the Company’s policies. The 
Company may, at its sole discretion, consider your request however the Company shall not be under an 
obligation to change or end your Remote working arrangement based on your request. 

 

10.    Monitoring

 

10.1    Subject to applicable law, the Company reserves the right to monitor your working time and the use of 
Company and VMware information and information systems in accordance with the VMware Acceptable Use 
Policy.

 

11.    Right to Enter

 

11.1    You consent to the Company’s representatives, at reasonable times and on reasonable notice, entering 
your primary residence to:

11.1.1    install, inspect, replace, repair, maintain or service Company property during your employment;
11.1.2    carry out health and safety risk assessments of Company property and your workstation during your 
employment; and 
11.1.3    recover Company property on or after termination of your employment. 

 

12.    Miscellaneous

 

12.1    The changes to the Employment Agreement as set out above will be permanent changes to your terms 
and conditions of employment. You will have no right to revert back to your previous working pattern unless 
permitted by the Company in accordance with clause 9.2 above. 

 

12.2    You agree to immediately return any property belonging to the Company or VMware on termination of 
your employment (howsoever arising) and the Company reserves its right, where permitted by applicable law, to 
deduct from your salary, or any other sums owed to you, any equivalent monies owed to the Company or 
VMware for failure to return any such property. 

 

12.3    Unless explicitly varied by the terms of this Letter, all other terms and conditions set forth in the 
Employment Agreement will remain valid and unaffected by these changes. 

 

12.4    This Letter and your Employment Agreement (and any amendments or documents referred to in it) 
constitutes the entire agreement between you and the Company and supersedes and extinguishes all previous 
agreements, promises, assurances, warranties, representations and understandings between you and the 
Company, whether written or oral, relating to its subject matter.

 

If you agree to these changes to your Employment Agreement, please indicate your acceptance by e-signing this 
document along with the offer Letter.
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If you have any questions, please contact apachrss@vmware.com .

 

Yours sincerely,

Teena Gomes

Director, Regional HR Services

 

 

For and on behalf of the Company

 

I agree that my Employment Agreement shall be varied by the revised terms and conditions set out in this Letter.

 

Signature: {{ Sig_es_:signer1:signature }}

Employee Printed Name: Mushanolla Charitha

Date: {{ Date_es_:signer1:date }}
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OFFICE LOCATION

This offer of internship (and your continuing internship if relevant) is subject to the Company receiving

satisfactory responses to the reference and background checks you are required to undertake. These checks

include verification of your professional experience and education credentials, fingerprinting and a review of

your criminal and credit background. 

As it is the Company’s expectation that all background checks will be initiated prior to the internship

commencing, the Company may terminate this contract immediately (without notice) and the internship will not

commence if in the Company’s opinion an unsatisfactory reference and/or background check is obtained. You

also will be required to complete in a timely manner State Street’s on-line Standard of Conduct (and Code of

Ethics where applicable) certification and learning assessment upon commencement of internship, as a

condition of continued internship.

POSITION AND REPORTING LINE

You will be employed in the position of Trainee, Global cyber security reporting to Krishna Gauti, Assistant Vice

President. The Company may also, from time to time, change your duties as required by the Company’s

operational requirements.

Your normal place of work will be based in Hyderabad. However you may be required to work at any other

premises which the Company currently has or may later acquire in India.

SECURITY/ BACKGROUND CHECK

We are pleased to offer you (hereinafter also referred to as, the “Trainee”) a position in StateStreet Corporate

Services Mumbai Private Limited (“the Company”), a company incorporated under the laws of India and having

its principal place of business at Hyderabad, commencing 10-January-2022 to 27-June-2022 under the

following terms and conditions. 

This offer is subject to verification of your credentials for employment by the Company. Please ensure that you

read and understand all terms and conditions. While you are required to execute and return all documents prior

to commencing in your role, in the event that you commence before doing so, your commencement will be

deemed acceptance of all terms and conditions.

November 30, 2021

PRIVATE AND CONFIDENTIAL

Thirunahari Akshitha

Dear Thirunahari Akshitha,
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HOURS OF WORK

You will be required to work 45 hours per week under this training program, your hours of work will be

communicated to you by your manager. The requirements of your internship do call for some flexibility and you

will be expected to work such hours as may be necessary for the proper and satisfactory performance of your

duties without additional stipend. You agree that you will not be entitled to any overtime compensation for

additional hours devoted to your internship with the Company.

TERMINATION WITH NOTICE

As a trainee either you or the Company may terminate your internship for any reason and at any time by giving

to the other fifteen (15) days written notice.

Irrespective of who provides notice or initiates the termination, the Company may elect in its absolute discretion

to make a payment in lieu of the whole or part of any notice period. The payment in lieu of notice will be

calculated by reference to the amount the Company would have become liable to pay you if you had remained

in internship and worked your ordinary hours until the end of the notice period.

During the whole or part of any notice period, the Company may direct you: 

(a) not to attend the workplace;

(b) not to contact or have any communication with its clients or customers;

(c) not to contact or have any communication with any employee, contractor, consultant or officer of the

Company;

(d) not to perform the duties of your position or become involved in any aspect of the Company's business;

(e) to perform duties which are not otherwise part of your position, provided such duties are capable of being

performed by you;

(f) to perform any duties from home;

(g) to perform any tasks to assist the Company arrange a proper handover of your duties, including clients,

customers and business; or

(h) to cease your access to the Company’s computer system and confidential or business sensitive information; 

(i) to return any or all company property; or

(j) any combination of the above.

REMUNERATION

Subject to the due compliance of the Trainee’s obligations stated herein, you will be entitled to consolidated

lump sum remuneration (hereinafter also referred to as Stipend) of INR 30,000.00 per month and no other

amounts or prerequisites whatsoever. The stipend amount shall be credited to your bank account on the last

working day of each month. You will not be covered or entitled to any of State Street’s benefit plans.

The Company shall be entitled at any time during your internship, and in any event on termination, howsoever

arising, to deduct from your stipend any monies due from you to the Company including but not limited to any

amounts required to be withheld by the Company under any applicable taxation statute or when directed to do

so by a government authority, or any outstanding loans.

The Company shall also reimburse any reasonable business expenses incurred by you on behalf of the

Company, during your internship and arising out of the fulfilment of your responsibilities and duties.
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During working hours, you are expected to direct your working time and attention honestly, diligently and

faithfully to your internship with the Company. You are not permitted to engage in any other internship without

the prior written consent of the Company. You must also not engage in any other business activity, whether paid

or unpaid, which may conflict with your duties as a trainee of the Company or the interests of the Company. You

must use your best efforts to protect and promote the Company’s interests and welfare and to at all times act in

the Company’s best interests. During the term of your internship, you must exercise and carry out all duties and

observe all lawful directions and comply with State Street’s Standard of Conduct.

By accepting internship with the Company, you agree that your position, duties, role and levels of responsibility

may be varied from time to time to suit the needs of the Company’s business. Irrespective of such variations,

the remaining terms and conditions of this Agreement will continue to apply unless otherwise agreed in writing.

TERMINATION WITHOUT NOTICE

Despite any other provision in these Standard terms and conditions, or any other term or condition of your

internship the Company may terminate your internship at any time without prior notice if in its opinion you:

(a) commit any serious or persistent breach of your employment or any Company policy or procedure; or

(b) are guilty of any serious misconduct or wilful neglect in the discharge of your employment duties; or

(c) refuse to carry out any lawful and reasonable directions of the Company; are grossly negligent or otherwise

incompetent in the performance of your duties;

(d) engage in wilful or negligent conduct which poses a serious risk to health and safety;

(e) are repeatedly absent from work or absent from work for a period of 5 consecutive days without proper

explanation from you or without the consent of the Company;

(f) become bankrupt or make any arrangement or composition with your creditors; or

(g) engage in any conduct of a criminal nature (including but not limited to assault, theft and fraud) other than

conduct which in the reasonable opinion of the Company does not affect your position as a trainee;

(h) fail to substantially or satisfactorily perform your duties as a result of physical or mental incapacity

(Disability), where the Disability continues for more than three (3) consecutive months or an aggregate of more

than five (5) months in any calendar year (Permanent Disability).

If termination is due to death of the trainee or you suffer from a permanent disability while employed, the

Company shall not be liable to make any payment as trainees are not part of retiral benefits. The internship will

be terminated with immediate effect in case of death.

LEAVE ENTITLEMENTS

You will be entitled to 1.5 days of leave for every month of the internship. Leave should be arranged after the

approval from your manager. Leaves will be lapsed at the end of the internship if they are not utilized and there

will be no encashment of leave.

You will be entitled to take the public holidays as applicable in the state and city of Hyderabad, Telengana and

such number of additional holidays as may be decided, from time to time, by the Company.

For further general guidance regarding leave entitlements, please refer to the Company’s corporate policies on

leave which are available on the Company’s corporate policy centre site.

DUTIES AND RESPONSIBLITIES 
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POLICIES AND PROCEDURES

During your internship you must at all times comply with any and all policies and/or procedures published by the

Company from time to time. These policies and procedures do not form part of the terms and conditions of your

internship contract. Instead, they constitute written directions to you with which you must comply.

The Company reserves the right to amend, repeal and implement new policies and procedures from time to

time. By accepting internship with the Company, you agree to keep yourself familiar with our policies and

procedures (including any amendments, repeals and new procedures).

PERSONAL INVESTMENTS

You will be subject to State Street's Personal Investments Policy. This policy is in place to prevent employees

dealing from giving rise to actual or perceived conflicts with the interests of the Company or its clients. The

Personal Investments Policy requires you to obtain approval prior to dealing in a number of investment products

by you or a range of associated parties.

CONFIDENTIALITY

You must treat any information you gain in the course of your internship as confidential both whilst you remain a

trainee and in the future. As an ongoing condition of your internship, you must also accept, sign and comply

with any additional confidentiality and non-disclosure agreement which the Company requires you to enter into

relating to your internship with the Company.

Without limiting your obligations of confidentiality to the Company, you must treat any information you gain in

the course of your internship as confidential both whilst you remain a trainee and in the future. Other than as

required in the proper performance of your duties, you must be discreet and not use, discuss or disclose

information on the financial administration, product or management structure of or its related bodies corporate,

or client information to those not entitled to it including fellow employees. Nor are you able to use this

information for your own gain.
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DEALINGS WITH MEDIA

During your internship, unless it is an inherent requirement of your position and expressly stated within your

position description, you must not without the Company’s prior, fully informed written consent:

(a) publish to a member of the media or through any form of social media, any information relating to the

Company, its related bodies corporate or any of its clients; or

(b) Communicate with any person with the intention of disclosing that information to the media or through any

form of social media, or in circumstances where it could be reasonably be believed, anticipated or expected that

information may be disclosed to the media or through social media.

Either during your internship or for a period of 6 months following the termination of your internship for any

reason, you must not, without the prior fully informed and written consent of the Company, directly or indirectly

and either on your own account or for any other person endeavor to: 

(a) entice away from the Company or any related bodies corporate, any officer, employee, trainee, consultant or

contractor, or otherwise interfere with the relationship which the Company or any related bodies corporate

maintains with such officer, employee, trainee, consultant or contractor; or canvass or solicit orders, custom or

business from any person who was a customer, client of or supplier to the Company and with whom you had

contact within the last 12 months of your internship.

INTELLECTUAL PROPERTY

IP Work means any invention, discovery, design, improvement, formula, process, technique, literary or artistic

work, or any other item in which intellectual property rights subsist or are capable of subsisting and is wholly or

partly created, made or discovered by you either:

(a) in the course of your internship with the Company; or

(b) otherwise using the facilities, resources, time or any other opportunity provided by the Company. 

Intellectual property rights means all existing and future rights which are capable of protection by copyright,

patent, design, trademark or other registration or other forms of protection available in India or elsewhere.

The IP Work and all intellectual property rights in the IP Work will belong absolutely to the Company, and you

agree to do all things necessary and execute any document required to give effect to this ownership. You must

immediately and fully communicate to the Company any IP Work created, made or discovered by you.

You consent to the use of all existing and future IP Works made by you in the course of your internship, and

agree to waive any moral rights you may have in them, and to consent to any act which amounts to an

infringement of any such moral right, in favour of the Company. "Moral rights" includes the right to be identified

as the author of the work, the right not to have any other person identified as the author of the work and the

right not to have the work subjected to any derogatory treatment.

NON SOLICITATION
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PRIVACY

You acknowledge and consent to the Company collecting, storing, using and disclosing your personal

information (including but not limited to health, medical and other sensitive information) as reasonably required

as a direct or indirect consequence of your internship. 

You agree that if you are required to collect, store, use or disclose personal information during the course of

your internship, that you will do so in strict compliance with the requirements of all privacy legislation and State

Street’s privacy policy.

OBLIGATIONS

This offer and your internship with the Company is at all times conditional upon:

(a) you obtaining, retaining and informing the Company of all necessary visas, work permits, business

registrations or memberships to enable you to lawfully reside and work in India and fulfil the duties of your

position;

(b) you completing and obtaining a response which is satisfactory to the Company, in respect of any

declarations, background and internship checks which the Company may require. 

By accepting these Standard Terms and Conditions, you also warrant to the Company that:

(a) you are competent to properly carry out the duties of your position and that any representations as to

qualifications, skills, experience, industry knowledge, business influence, client contacts and employment

history made by you are true and accurate; and

(b) you are not subject to any direct or indirect restrictions on your ability to fully perform the duties of your

position and will not be breaching any obligation to a third party by entering into this contract.

DISPUTE RESOLUTION

Any dispute or controversy arising out of or relating to this internship agreement shall be settled by arbitration to

be held in Bangalore, India in accordance with the Arbitration and Conciliation Act, 1996 (the “Arbitration Act”),

as then existing, in the English language, and shall be heard and determined by an arbitral tribunal composed

of a sole arbitrator appointed by agreement between the parties hereto. If the Parties fail to reach an agreement

with respect to the appointment of an arbitrator within 30 (thirty) calendar days of any Party’s notice to the other

Party of the existence of a dispute, the arbitrator shall be selected according to the Arbitration Act. 

The decision of the arbitrator shall be final, conclusive and binding on the Parties. Notwithstanding the

foregoing, nothing contained herein shall be deemed to prevent either Party from seeking and obtaining

injunctive and equitable relief from any court of competent jurisdiction without the posting of any bond or other

security.
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Date:

Global Mobility, MD

Date: November 30, 2021

Acknowledgment

By signing this acknowledgement, I agree that I have read and understand the contents of my contract of

employment and my obligations to the Company.

Signature

Name: Thirunahari Akshitha

Chiranjeevi Koppula 

ENTIRE AGREEMENT

This agreement contains the entire agreement and understanding between the parties on everything connected

with the internship, and it supersedes any prior agreement, or understanding connected with the internship.

You specifically agree that in entering this agreement (or by commencing internship) that you are not relying on

any representation by any person in respect of any matter.

It is your responsibility to ensure that you keep the terms of this letter and your compensation confidential.

If you have any questions regarding your Contract please contact the Global Employee Onboarding Team by

email on Onboarding_India@StateStreet.com .

If you accept these terms and conditions, would you please sign the acknowledgment at the end of this letter

and return signed copies to us, within 5 days, signifying your acceptance. We look forward to welcoming you to

the State Street India Team.

Yours sincerely,

For and on behalf of 

StateStreet Corporate Services Mumbai Private Limited

Information Classification: Confidential



 

 

 

 

 

Internship Offer Letter 

25th December 2021 

 

Devarapally Niharika  

Bangalore 

 

Dear Ms. Devarapally Niharika , 

 

Further to our discussions and as part of your ongoing academic curriculum, CareerNet 

Technologies Pvt. Ltd. hereby referred to as the ‘Company’, is pleased to offer you an 

opportunity for internship with our client Aptean India Private Limited for six (6) months 

effective 10th March 2022.  

 

Your internship will be at the client’s offices at Bangalore. During your internship, you will 

be trained on certain specialised projects relating to our client, Aptean India Private Limited. 

However, all the legal obligations relating to this internship arrangement shall be the 

responsibility of the Company. 

 

The break-up of your salary is given in Annexure1. 

 

The term of the internship period may be reduced or extended or otherwise modified at the 

sole discretion of the Company, without assigning any reason whatsoever. The Company 

also reserves the right to discontinue the internship for any reason whatsoever. 

 

Upon successful completion of your internship, you shall be entitled to a certificate of 

internship from the Company. Additionally, we will also recommend your name to Aptean 

for their evaluation for a full-time employment, subject to the following conditions:  

 
1. Successfully meeting the training criteria, goals and indicators during your internship 

period. 

2. Submission of all the relevant documents requested by the Company. 

3. Successful completion of your Graduate / Master’s degree, as appropriate. 

4. Successfully clearing any and all background checks that may be conducted. 

 

You agree and understand that your relationship with the Company or Aptean shall not be 

construed as an employer - employee relationship. You understand and acknowledge that 

nothing contained in this letter shall be construed as a confirmation or guarantee of 

employment with the Company or Aptean. 

 

You understand that this internship is being extended to you under strict confidence. By 

signing below, you agree not to disclose the details of the internship or the terms of this 

letter, except as may be required by applicable law. 

 

During the term of your internship, you may have access to confidential and proprietary 

information of the Company, Aptean or their business. You understand and acknowledge 

that it is essential to the conduct of Company and Aptean’s business and to the protection of 

its clients’ interests that all information and knowledge acquired by you during your 

internship be kept strictly confidential.  

 



 

 

 

You hereby agree and undertake not to misuse or wrongfully disclose or disseminate this 

information to any person either during or after the term of your internship. 

 

Either the company or you may at any time terminate this agreement by giving in writing to 

the other party 30 Days notice. 

 

The company may immediately and without notice, terminate your services, in case of any 

substantial or continued unwillingness or inability to perform duties assigned to you or 

unsatisfactory job performance at the client premises.  

On termination of your employment with the company irrespective of the circumstances, 

you are bound to return to the company or our Client where you have been deputed:  

1. Any material items belonging to the Company in your possession including but not limited 

to Intellectual property (documentation, software, email correspondence) and any other 

information required for the continued execution of the duties of your role (login credentials, 

business contact information).  

2. Any physical company documents that you may have in your possession.  

3. Any other company assets within your control.  

 

You shall be entitled to leaves and holidays accordingly to Company Policy. 

 

You recognize and agree that the Company shall be entitled to recover from you any losses 

suffered by the Company or Aptean on account of any damage, theft or misuse of the 

Company’s and/or Aptean’s physical Assets or intellectual properties, whilst in your custody 

or while entrusted to you during the term of your internship. 

 

This internship offer shall automatically be null and void if the Company does not receive 

your acceptance as below and returning a copy of this letter to us within 3 working days 

from the date of the letter.  Please arrange to send a copy of your student ID card and no 

objection letter from your college / university. 

 

If you have any specific questions about this internship offer, please contact the 

undersigned. 

 

We wishing you a happy learning experience. 

 

 

Sincerely, 

 

For CareerNet Technologies Pvt. Ltd. 

 

 

 

 

Kavitha S  

Vice President-HR      
 

 

 

 

 



 

 

 

 

 

Internship Offer Acceptance 

 

 

I ___________________, have read and understood the provisions of this offer of 

internship, and I accept the internship offered. I confirm that I am above the age of 18 

years. 

 

 

 

Signature 

 

Name: 

 

Date: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

Annexure 1 

 

 

 

 
 Employee will be eligible for Term Life Insurance Self (Rs.5 Lacs) and Personal 

Medical Insurance Self (Rs.2 Lacs) cover. Employee name will be added in the 

insurance policy after 45 days from the date of joining.  

 CTC- Cost to Company.  

 *Your Gross Salary will be reduced by this amount.  

 

Components Monthly

Basic 21,000         

HRA 3,750           

Gross Salary (B) 24,750         

Personal Accident Insurance & Group Medical Insurance 250              

Total Benefits (H) 250              

Cost To Company (CTC) ( B+H) 25,000         

PT 200              

Total Deferred Benefits / Deductions (G)* 200              

Net Salary (B-G) 24,550         

Income Tax Applicable As per Government Regulations
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Paradesi Ani Prathyusha

Bangalore
 

 

PRIVATE AND CONFIDENTIAL

Internship Offer Letter and Terms and Conditions of Internship

 

 

Dear Paradesi,

We are pleased to offer you an internship with PricewaterhouseCoopers Service Delivery Center – 
(Bangalore) Private Limited (“Company” or “PwC AC Bangalore” ). Your work location will be Bangalore . 
Reporting lines and location are subject to change depending on business requirements.

If you accept this offer, your commencement date with us will be on 3 March, 2022 or such other date as 
may be communicated by us to you in writing (“Internship Commencement Date”). Your Internship end 
date will be on 16 August, 2022
You are being offered a fixed stipend of INR. 35,000/- per month, (Thirty Five Thousand Only).

 
Other Terms:

1. Internship Agreement: Once you accept this offer, you will be required to sign an internship 
agreement (“Internship Agreement”), the format of which is attached to this offer letter (“Offer Letter”) . 
Your internship with the Company will be on the terms of this Offer Letter and the Internship Agreement 
until the end of your Internship with the Company in accordance with the Internship Agreement.

 

2. Working Hours: You will be required to work, for such hours as are reasonably necessary to meet the 
Company’s requirements, in a variety of locations and for proper discharge of your duties. The working 
hours will be consistent with Company’s policies and will include such reasonable working hours as might 
be required for performing your duties competently and to meet the Company's requirements. You hereby 
agree and volunteer to work during the night shift, as and when the Company feels that your services are 
required.  You confirm that you have no objection whatsoever to work during the night shift, as per the 
Company’s policies.
 

3. Taxation: Your stipend has been stated gross of tax. You will be responsible for all applicable Indian 
taxes on your stipend. In the event that you have sources of income or expense outside of your internship 
with the Company, you are responsible for ensuring adherence to the tax laws on those matters as well.

 

Feb 2, 2022
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4. Termination Notice:

(a) Your internship in the Company is subject to satisfactory verification of your certificates, testimonials 
and personal particulars/credentials. The Company reserves the right to obtain a background check 
(including criminal history record search, education and employment; and personal details verification) 
conducted on you directly or through nominated third party agencies. In the event that such verification or 
background check reveals any discrepancy in the statement(s) made in your application or in the biodata 
with the Company or in the declarations made by you in this Offer Letter and/or the Internship Agreement, 
your internship is liable to be terminated forthwith without any notice or any further compensation from the 
day such discrepancies are identified.

(b)During the term of your internship, the Company may terminate your internship for any of the following 
conduct on your behalf effective immediately upon written notice to your address on the Company’s 
records:
            (i)  acts of fraud, dishonesty or misconduct involving moral turpitude;
            (ii)  commission or conviction of any criminal offence;
            (iii) engagement in any activity that you know or should know could harm the business or 
reputation of the Company;
            (iv) material failure to adhere to the Company’s corporate codes, policies or procedures;
            (v)  continued failure to meet performance standards as determined by the Company;
            (vi)  a breach or threatened breach of any material provision of this Offer Letter or the Internship 
Agreement if it is not cured to the Company’s satisfaction within a reasonable period after the Company 
provides you with notice to your address on the Company’s records of the breach; provided that no notice 
and cure period will be required if the breach cannot be cured;
           (vii) violation of any statutory, contractual, or common law duty or obligation to the Company, 
including without limitation the duty of loyalty.
In case of termination on account of any of the above reasons you will only be entitled to earned and 
unpaid stipend through the effective termination date.

(c) The Company may also terminate your internship for reasons other than those specified above or for 
no reason, effective upon a prior written notice of at least 15 days. In the event that the effective date of 
your termination is less than 15 days, you will receive payment of the net amount of stipend you are 
entitled to in lieu for the remaining notice period less any deductions or withholdings, as required by law.

(d) You agree to provide the Company with a prior written notice of at least 15 days if you wish to 
terminate your internship, which shall be effective at the end of the notice period unless agreed otherwise.

 

5. Return of Property: Upon termination of internship, you will be required to return all property 
(including but not limited to keys, records, notes, data, computer discs or tapes, memoranda, business 
cards, security passes and equipment) which is held in your possession, custody or under your control, 
belonging to or relating to business affairs of the Company.

 

6. Acknowledgement: You acknowledge that your joining the Company as an Intern will not breach any 
agreement relating to internship or the provision of services to which you are or have been a party.

 
The Company may amend or discontinue any of its plans, programs, policies and procedures at any time 
for any or no reason with or without notice to the extent permitted by law.
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This Offer Letter and the annexures appended hereto form an integral part of the Offer Letter. Nothing in 
this Offer Letter or any annexures thereto shall be construed as creating an employer-employee 
relationship between the Company and you. Notwithstanding anything contained in this Offer Letter, you 
will not have a right to employment with the Company.

 

7. To indicate your acceptance and agreement with all the terms of this Offer Letter and the attachments 
including the Internship Agreement, please share the signed copy of the Offer Letter, no later than 5 
February, 2022. It is clarified that the Internship offer made to you under this Offer Letter will 
automatically lapse on 5 February, 2022 and will no longer be valid if we do not receive your signed 
acceptance of the Offer Letter. It is further clarified that the Internship offer under this Offer Letter is 
contingent upon you joining the services of the Company on the Internship Commencement Date. The 
Internship offer made to you under this Offer Letter, will be deemed withdrawn on your failure to join the 
services on the Internship Commencement Date.

Paradesi Ani Prathyusha  , we are excited about having you intern with us. On behalf of the PwC AC 
Bangalore team, we hope you find these terms and conditions suitable. If you have any questions about 
the contents of this letter, please do not hesitate to contact 
us_advisory_ac_india_hc_operations@pwc.com.

 

Yours truly,
For PricewaterhouseCoopers Service Delivery Center (Bangalore) Private Limited

 

{{Sig_es_:signer1:signature}}    

_________________________________                                     

Authorized Signatory

Date: {{Dte_es_:signer1:date}}

 

I, Paradesi Ani Prathyusha , accept the offer and terms of internship as detailed in this letter and the 
attached Internship Agreement.

 

{{Sig_es_:signer2:signature}}

_________________________________    

Date: {{Dte_es_:signer2:date}}

 

 

 

 

 

Jatin Vijay (Feb 2, 2022 15:14 GMT+5.5)
Jatin Vijay

Feb 2, 2022

ANIPRATHYUSHA (Feb 2, 2022 16:47 GMT+5.5)
ANIPRATHYUSHA

Feb 2, 2022

mailto:us_pwc_ac_bangalore_hc_operations@pwc.com
mailto:us_pwc_ac_bangalore_hc_operations@pwc.com
https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAYxBtzBacOCwxp44u_XA3UOnVxsgrhQzW
https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAYxBtzBacOCwxp44u_XA3UOnVxsgrhQzW
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INTERNSHIP AGREEMENT

 

This Agreement (“Agreement”) is between PricewaterhouseCoopers Service Delivery Center 
(Bangalore) Private Limited (“Company” or “PwC AC Bangalore”) and Paradesi Ani Prathyusha

(“You” and all similar references).

 

1. Definitions

  (a) “Cessation Date” means the effective date of cessation of your internship with PwC AC Bangalore.

  (b) “Offer Letter” means the internship offer letter dated {{Dte_es_:signer1:date}} by which you were 
offered internship with PwC AC Bangalore and was accepted by you on {{Dte_es_:signer2:date}}.

 

2. Internship

  (a)  You accept the internship on the terms of the Offer Letter and this Agreement along with the exhibits 
thereto until the end of your internship with PwC AC Bangalore on the Cessation Date or in accordance 
with clause 4 of the Offer Letter.

  (b)  By signing this Agreement, you agree to:

    (i) Devote your time and effort to PwC AC Bangalore’s business and refrain from providing services to 
any other third party outside of the interests of PwC AC Bangalore or any of its subsidiaries; ;

    (ii) Abide by all policies of PwC AC Bangalore, current and future, including but not limited to the Equal 
Opportunity policy attached as Exhibit A and the Anti-Harassment policy attached as Exhibit B to this 
Agreement;

    (iii) Abide by the Confidentiality and Intellectual Property Agreement attached as Exhibit C to this 
Agreement; and 

    (iv) abide by the terms of the Consent Form concerning personal data attached as Exhibit D to this 
Agreement.

(v) Work on any project to which you are assigned, unless there is a justifiable reason not to do so.

(c) You also confirm that you are not currently bound by any agreement that could prohibit or restrict you 
from interning with PwC AC Bangalore or from performing any of your duties under this Agreement.

 

 

3. Stipend

As of the commencement of your internship, PwC AC Bangalore will pay you a stipend as specified in the 
Offer Letter, less required and authorized withholdings and deductions. It is clarified that you will not be 
eligible to receive or participate in any social security, insurance, medical or other welfare benefits to 
which the employees of the Company are entitled.

 

Feb 2, 2022
Feb 2, 2022
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4. Covenants

While interning with PwC AC Bangalore, and for 6 months after your Cessation Date you shall not directly 
or through anyone else solicit, employ or retain any current employee of PwC AC Bangalore to perform 
Consulting Services. You agree that these obligations protect PwC AC Bangalore’s legitimate interests 
without unreasonably restricting your ability to earn a living after leaving PwC AC Bangalore.

 

5. Entire Agreement

This Agreement and the Offer Letter forms the entire agreement between you and PwC AC Bangalore 
regarding these matters and supersede any verbal and written agreements on such matters. In the event 
of a conflict between the main body of this Agreement or the Offer Letter and the Exhibits, the main body 
of the Agreement or the Offer Letter shall take precedence. This Agreement may be modified only by 
written agreement signed by you and the Authorized Signatory of PwC AC Bangalore or their designee, 
provided that the policies of the Company may be amended at any time for any or no reason with or 
without notice to the extent permitted by law.

 

6. Severability

  (a) If any provision of this Agreement is held invalid or unenforceable for any reason, the invalidity shall 
not nullify the validity of the remaining provisions of this Agreement.

  (b) If any provision of this Agreement is determined by a court or arbitration panel to be unenforceable 
by reason of being overly broad in duration, geographical coverage or scope or unenforceable for any 
other reason, such provision will be narrowed so that it will be enforced as much as permitted by law.

 

7. Waiver

Any party’s waiver of the other party’s breach of any provision of this Agreement shall not waive any other 
right or any future breaches of the same or any other provision.

 

8. Choice of Law & Jurisdiction

All disputes arising out of or in connection with this internship letter or any breach thereof or any claims 
arising in connection with such breach or dispute shall be governed by laws of India and be subject to 
jurisdiction of Courts at Bangalore, India.

 

9. Assignment and Beneficiaries

This Agreement only benefits and is binding on the parties and their permitted assigns provided that you 
may not assign your rights or duties under this Agreement without the express prior written consent of the 
other parties. PwC AC Bangalore may assign any rights or duties that it has, in whole or in part, to its 
affiliates and subsidiaries without your consent.
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10. Counterparts

For convenience of the parties, this Agreement may be executed in one or more counterparts, each of 
which shall be deemed an original for all purposes.

 

11. Survival

Clauses: 2, 4 through 10 and Exhibits C and D shall survive termination of this Agreement or your 
Internship for any reason whatsoever.  

 

 

The parties to this Agreement state that they have read, understood and agree to be bound by this 
Agreement.

                                                

Yours sincerely,                                                              
For PricewaterhouseCoopers Service Delivery Center (Bangalore) Private Limited

{{Sig_es_:signer1:signature}}    

_________________________________                                     

Authorized Signatory

Date: {{Dte_es_:signer1:date}} 
 

Employee

{{Sig_es_:signer2:signature}}

_________________________________    

 Paradesi Ani Prathyusha 

Date: {{Dte_es_:signer2:date}}

 

 

 

 

 

 

 

 

 

 

 

Jatin Vijay (Feb 2, 2022 15:14 GMT+5.5)
Jatin Vijay

Feb 2, 2022

ANIPRATHYUSHA (Feb 2, 2022 16:47 GMT+5.5)
ANIPRATHYUSHA

Feb 2, 2022

https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAYxBtzBacOCwxp44u_XA3UOnVxsgrhQzW
https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAYxBtzBacOCwxp44u_XA3UOnVxsgrhQzW
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EXHIBIT A

Equal Opportunity Policy

                      

It is the policy of PwC AC Bangalore and its group of companies to provide equal  opportunity for all 
applicants, interns and employees. PwC AC Bangalore does not unlawfully discriminate on the basis of 
race, color, religion, sex, national origin, age, disability, or any other legally protected classification. PwC 
AC Bangalore also makes reasonable accommodations for disabled employees and interns. An intern 
who believes he or she has a disability and requires an accommodation should inform their Human 
Resources Manager so that the intern’s request can be evaluated. PwC AC Bangalore prohibits the 
harassment of any individual and further prohibits the harassment of any individual based on any of the 
aforementioned legally protected classifications. Unlawful discrimination or harassment shall not be 
tolerated by PwC AC Bangalore.

 

This policy applies to all areas of internship including, but not limited to, recruitment, recruitment 
advertising and/or other communications media , rates of pay and other compensation.

Each intern is required to abide by this policy and assist with its enforcement. Violation of this policy will 
result in disciplinary action, up to and including termination of internship. If an intern believes that he/she 
has been unlawfully discriminated against in an internship-related matter, please direct your concerns to 
the Director - HC the Equal Employment Opportunity coordinator for PwC AC Bangalore. A prompt and 
thorough investigation shall be conducted and a determination made as to the appropriate management 
response. Full cooperation by each employee or intern asked to assist during an investigation is required 
and no reprisals shall result from the reporting or assisting in the investigation of, concerns related to this 
policy. Concerns or complaints of any retaliation should be directed to the Director - HC immediately.
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EXHIBIT B

Anti-Harassment Policy

  

 

PwC AC Bangalore and its group of companies prohibits sexual or other unlawful harassment of its 
employees, interns, vendors, clients or applicants, whether engaged in by company personnel, clients, 
customers, vendors, or others. This policy also prohibits  actions that are based on an employee's or 
other person’s submission to or rejection of unwelcome sexual advances or other behavior prohibited by 
this policy. This policy applies at PwC AC Bangalore facilities and at other locations where our employees 
including interns conduct business or socialize, such as client sites or at company or client sponsored 
business and social functions.

 

Sexual harassment is viewed as a form of  conduct that undermines the integrity of the employment or 
internship relationship, as the case may be. For the purposes of this policy, sexual harassment is defined 
as sexual behavior that is unwelcome, is personally offensive, and/or creates a hostile, intimidating or 
offensive work environment. PwC AC Bangalore will not tolerate sexual harassment by anyone — 
supervisors, interns, employees, vendors, or clients.

 

Some examples of sexual harassment are:
• Unwelcome or unwanted sexual advances. This includes patting, pinching, brushing up against, 

hugging, cornering, kissing, or any other similar physical contact considered unwelcome by another 
individual.

• Requests or demands of sexual favors. This includes subtle or blatant expectations, pressures, or 
requests of any type of sexual favor accompanied by an implied or stated promise of preferential 
treatment or negative consequences concerning one's employment or internship, as the case may be.

• Verbal abuse or kidding that is sex-oriented and considered unwelcome by another person. This 
includes comments about an individual's body or appearance (where such comments go beyond a 
mere compliment); off-color jokes that are clearly unwanted or considered offensive by others; or any 
other tasteless, sex-oriented comments, innuendoes, or offensive actions.

• Any sexually oriented conduct that would unreasonably interfere with another's work performance. 
This includes extending unwanted sexual attention to someone, which reduces personal productivity.

• Participation in fostering a work environment that is intimidating, hostile, or offensive because of 
unwelcome or unwanted sexually oriented conversation, suggestions, requests, demands, physical 
contacts, or attention.

• Possession in the workplace or display of sexually suggestive objects or pictures; emails, internet 
sites, or other correspondence with sexually suggestive content.

• Tangible employment or internships-related decisions made because of or influenced by an 
individual's compliance with or refusal to comply with sexual demands.

• Any other unwelcome physical, verbal or non-verbal conduct of sexual nature
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This policy also expressly prohibits behavior that harasses an intern, employee or applicant on the basis 
of his or her race, color, creed, religion, age, gender, national origin, citizenship status, marital status, 
sexual orientation, disability, or other category protected by Central, State, or local law.  Forms of such 
harassment can include physical, verbal and nonverbal behavior that harasses, disrupts, or interferes 
with an intern or employee's work performance or in any way creates or contributes to an intimidating, 
hostile or offensive work environment. This behavior includes, by way of example only, epithets, slurs, off-
color jokes, threats, or posters, cartoons, emails, or drawings that are insulting, degrading, derogatory or 
ridiculing of one based on his or her protected status.

 

Behavior prohibited by this policy often can occur without the knowledge of others and what one may 
regard as offensive, another may not. For the Company to effectively implement this policy, all persons 
must respond to and report behavior that violates this policy. Cooperation in preventing this type of 
conduct is essential.

 

If you believe that you have been subjected to inappropriate sexual or other behavior, you should 
immediately tell the offender that his or her behavior is offensive and must cease.  If such a direct 
approach is ineffective or impractical under the circumstances, you must report such behavior to one of 
the persons identified below. If you have reason to believe that another intern or employee of the 
Company has been subjected to or has engaged in behavior that violates this policy, you should also 
immediately inform one of the individuals identified below.

 

The Internal Complaints Committee (“ICC”) duly constituted by PwC AC under applicable law is available 
to investigate, promptly and thoroughly, any such complaint or report of inappropriate behavior. 
Complaints and investigations will be handled in a confidential manner consistent with the need to 
investigate and take corrective action.

 

If you are aware of conduct by anyone — including those at any level — that may be unethical, illegal or 
inconsistent with PwC’s Code of Conduct, Our Standards, values or policies — help is available. Talk to 
your Human Capital Team (HR) representative. You can also report your concerns to the Ethics Helpline, 
anonymously if you prefer at Bangalore/Hyderabad/Kolkata/Mumbai AC: 000-800-100-1555.

 

In response to a meritorious complaint, PwC AC will as necessary or appropriate, take disciplinary action 
against anyone found in violation of this policy, up to and including termination of employment or 
internship, as the case may be.

 

Every employee or intern may access this confidential system without fear of reprisal. This policy also 
prohibits retaliation against anyone who in good faith complains under this policy or participates in an
investigation. Full cooperation by each intern or employee asked to assist during any investigation 
pursuant to this policy is required. Complaints of retaliation (actual, threatened or feared) also should be 
directed to one of the members of the ICC mentioned above.

 

 



10

EXHIBIT C

Confidentiality and Intellectual Property Agreement

 

 

As a material part of the consideration for my internship by PwC Service Delivery Center – Bangalore 
Private Limited and the stipend that I shall receive during my internship, I acknowledge and agree that, by 
my signature on the document to which this Confidentiality and Intellectual Property Agreement (“CIPA”) 
is attached as an exhibit, I also agree to this CIPA’s terms:

 

1.        

  (a) I will, both during my internship with PwC AC Bangalore and thereafter, hold in confidence and not 
directly or indirectly reveal, report, publish, disclose, transfer or otherwise share or make any Proprietary 
Information (as defined below) accessible, to any person or entity, or utilize any Proprietary Information 
for any purpose, except in the course of my work for PwC AC Bangalore’s sole benefit. In addition, I will 
not remove, reproduce, transmit, summarize or copy any Proprietary Information except as expressly 
required by PwC AC Bangalore to enable me to perform my duties. I understand that this Section 1 is 
effective as of the commencement of my internship with PwC AC Bangalore or the date I acquired 
knowledge of any Proprietary Information, whichever is earlier.

 

  (b) I will not knowingly use for the benefit of, or disclose to any person employed or engaged by,PwC 
AC Bangalore confidential information of any of my former employers or of any other third party or 
otherwise knowingly infringe or misappropriate any proprietary right of any third party. I represent and 
warrant that no contract, agreement or other obligation between or among me and any third party will 
interfere in any manner with my complete performance of my duties to PwC AC Bangalore or with my 
compliance with the terms and conditions of this CIPA. Without limiting the foregoing, I (have / have not) 
signed an agreement with [•], a previous employer or other entity, relating to inventions and confidential 
information. I (can/cannot) furnish PwC AC Bangalore with a copy of said agreement.

 

  (c) “Proprietary Information” as used in this CIPA means all information or material disclosed to or 
known to me as a consequence of my internship with PwC AC Bangalore or any affiliate of PwC AC 
Bangalore (“affiliate” includes without limitation, for purposes of this CIPA, subsidiaries and other related 
entities of PwC AC Bangalore), including, without limitation, third party information that PwC AC 
Bangalore treats as confidential and any information disclosed to or developed by me or embodied in or 
relating to works for hire. Proprietary Information includes, but is not limited to discoveries, ideas, 
inventions, concepts, software in various states of development and related documentation, designs, 
drawings, specifications, techniques, methodologies, models, data, source code, object code, 
documentation, diagrams, flow charts, research, development, processes, training materials, templates, 
procedures, “know-how,” tools, client identities, client accounts, web design needs, client advertising 
needs and history, client reports, client proposals, product information and reports, accounts, billing 
methods, pricing, data, sources of supply, business methods, production or merchandising systems or 
plans, marketing, sales and business strategies and plans, finances, operations, and information 
regarding employees, interns or any person engaged by PwC AC Bangalore in any capacity and other 
similar information (whether or not reduced to writing). Notwithstanding the foregoing, information that is 
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publicly known and is generally employed by the trade at or after the time I first learn of such information 
(other than as a result of my breach of the CIPA), shall not be deemed part of the Proprietary Information.

 

2.     

  (a) All Works (as defined below) shall belong exclusively to PwC AC Bangalore and/or its affiliates, as 
the context may require whether or not fixed in a tangible medium of expression. Without limiting the 
foregoing, to the maximum extent permitted under applicable law, all Works shall be deemed to be “ 
works made in the course of your internship with the PwC AC Bangalore” or "works made for hire", under 
Section 17 of the Indian Copyright Act, 1957 (as amended from time to time) and PwC AC Bangalore 
shall be deemed to be the author thereof. If and to the extent any Works are determined not to constitute 
“works made for hire,” or if any rights in the Works do not accrue to PwC AC Bangalore as a work made 
for hire, I hereby irrevocably assign and transfer to PwC AC Bangalore to the maximum extent permitted 
by law all rights, title and interest in the Works, including all copyrights (including moral rights), patents, 
trade secret rights, and other proprietary rights in or relating to the Works. To the extent my moral rights 
cannot be assigned, I hereby irrevocably and expressly waive them and agree not to assert any claims 
based on such rights against PwC AC Bangalore or its affiliates. Without limiting the foregoing, I hereby 
irrevocably assign and transfer to PwC AC Bangalore all economic rights to the Works, including the 
rights to reproduce, manufacture, use, adapt, modify, publish, distribute, sublicense, publicly perform and 
communicate, translate, lease, sell, offer for sale, import, export and otherwise exploit the Works. I shall 
have no right to exercise any rights to the Works. Without limiting the foregoing, I will not have the right to 
and will not reproduce, adapt, modify, publish, distribute, sublicense, publicly perform or communicate, 
translate, lease, import or otherwise exploit the Works, except as expressly authorized by PwC AC 
Bangalore in the scope of my internship. I expressly acknowledge and agree that I wish to remain 
anonymous and not to have my name or any pseudonym used in connection with the Works. I hereby 
approve any and all modifications, uses, publications and other exploitation of the Works that PwC AC 
Bangalore or any successor or transferee thereof may elect to make, and I expressly agree that no such 
modifications, uses, publications or exploitations will or may cause harm to my honor or reputation. I 
agree that no modification, use or publication of the Works by PwC AC Bangalore or any successor or 
transferee thereof will be deemed to constitute a distortion or mutilation of the Works. PwC AC Bangalore 
shall have the unrestricted right to transfer and convey any or all of PwC AC Bangalore’s rights in or 
relating to the Works to any person or entity.  

 

  (b) I understand that the CIPA is not intended and shall not be interpreted to assign to or invest in PwC 
AC Bangalore any of my rights in any inventions developed entirely on my own time without using PwC 
AC Bangalore’s equipment, supplies, facilities, resources, or trade secret information, except for those 
inventions that either relate at the time of conception or reduction to practice of the inventions to the 
business of PwC AC Bangalore or the actual or demonstrably anticipated research or development of 
PwC AC Bangalore, or result from any work that I performed for PwC AC Bangalore.  

 

  (c) I will keep and maintain adequate and current written records of all inventions, original works of 
authorship, trade secrets or other Works in which rights vest in or are assigned to PwC AC Bangalore 
hereunder. The records will be in the form of notes, sketches, drawings, and any other format that may be 
specified by PwC AC Bangalore. The records will be available to and remain the sole property of PwC AC 
Bangalore at all times.
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  (d) I will provide any assistance reasonably requested by PwC AC Bangalore to protect its proprietary 
and intellectual property rights, including, to obtain Indian or foreign letters patent and copyright 
registrations covering inventions, original works of authorship and other Works belonging or assigned 
hereunder to PwC AC Bangalore. I will execute any transfers of ownership of letters patent or 
assignments of copyrights or other proprietary rights transferred or assigned hereunder (including short 
form assignments intended for recording with the Indian, U.S. or any other foreign copyright and patent 
authorities, or any other entity). I understand that my obligations under this Section shall survive any 
termination of this CIPA or of my internship in perpetuity, provided that PwC AC Bangalore will 
compensate me at a reasonable rate for time actually spent performing such obligations at PwC AC 
Bangalore’s request after such termination. If PwC AC Bangalore is unable for any reason whatsoever, 
including my mental or physical incapacity, to secure my signature to apply for or to pursue any 
application for any United States or foreign letters patent or copyright registrations or on any document 
transferring or assigning any patent, copyright or other proprietary right that I am obligated hereunder to 
transfer or assign, I hereby irrevocably designate and appoint PwC AC Bangalore and its duly authorized 
officers and agents as my agent and attorney in fact, to act for and on my behalf and in my stead to 
execute and file any such applications and documents and to do all other lawfully permitted acts to further 
the application, registration, prosecution and issuance of letters patent or copyright registrations or 
transfers or assignments thereof or of any other proprietary rights with the same legal force and effect as 
if executed by me. This appointment is coupled with an interest in and to the inventions, works of 
authorship, trade secrets and other Works to which any proprietary rights may apply and shall survive my 
death or disability.

 

  (e)   “Works” means:

    (i)   any inventions, trade secrets, ideas or original works of authorship that I conceive, develop, 
discover or make in whole or in part during my internship with PwC AC Bangalore (which term includes, 
for purposes of this entire definition, any affiliate of PwC AC Bangalore), or which I conceived, developed, 
discovered, or made in whole or in part during my internship or relationship with PwC AC Bangalore, and 
that relate to the business of PwC AC Bangalore or its actual or demonstrably anticipated research or 
development,

    (ii)  any inventions, trade secrets, ideas or original works of authorship that I conceive, develop, 
discover or make in whole or in part during or after my internship with PwC AC Bangalore, or which I 
conceived, developed, discovered, or made in whole or in part during my internship or relationship with 
PwC AC Bangalore, and which are made through the use of any of PwC AC Bangalore’s or any PwC AC 
Bangalore’s predecessors’ equipment, facilities, supplies, trade secrets or time, or which result from any 
work that I perform or performed for PwC AC Bangalore, and

    (iii) any part or aspect of any of the foregoing. 

 

(f) For purposes of Sections 2(a), (b), (c) and (d) of this CIPA, the term PwC AC Bangalore shall mean
    (i) PwC AC Bangalore for any period of time during which I intern with PwC AC Bangalore and
    (ii) any affiliate of PwC AC Bangalore for any period of time during which I interning or engaged with 
such affiliate.  
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3.   I will return immediately to PwC AC Bangalore all property of PwC AC Bangalore and its affiliates 
(including without limitation all Proprietary Information, documents, notes and other work product) in my 
possession or control, including duplicates, when I leave my internship or whenever PwC AC Bangalore 
may otherwise require that such Proprietary Information and other property be returned.

 

4.    I will comply, and do all things necessary to assist PwC AC Bangalore to comply, with the laws and 
regulations of all governments under which PwC AC Bangalore does business, and with the provisions of 
contracts between PwC AC Bangalore and any such government or its contractors, or between PwC AC 
Bangalore and any private contractors, that relate to intellectual property or to the safeguarding of 
information, including the signing of any confidentiality agreements required in connection with the 
performance of duties during my internship with PwC AC Bangalore.

 

5.    I understand that this CIPA is not intended to and shall not be construed to constitute an express or 
implicit contract of internship for a specific duration of time and that my internship is and will at all times 
remain at-will.

 

6.    I understand and agree that the provisions of this CIPA shall remain in full force and effect in 
accordance with their terms notwithstanding any termination of my internship with PwC AC Bangalore for 
any or no reason.  

 

7.    The CIPA constitutes the entire agreement between PwC AC Bangalore and me with respect to the 
subject matter hereof and supersedes all prior and/or contemporaneous understandings, agreements or 
communications, whether oral or written, on such subject matter, provided that the provisions of any other 
written agreement between PwC AC Bangalore and me shall remain in full force and effect in accordance 
with its terms.

 

8.   The CIPA shall be governed by and construed and enforced in accordance with the laws of India.

 

9.  The CIPA may not be amended or modified except by a written document signed by me and a duly 
authorized representative of PwC AC Bangalore. The waiver of any right hereunder shall not be binding 
unless set forth in writing signed by the waiving party, and shall not bar the exercise of any other right or 
of the same right on any other occasion.

 

10.  The CIPA shall be binding upon and inure to the benefit of PwC AC Bangalore and its affiliates, 
successors and assigns,  and I understand that I may not assign my rights or delegate my obligations 
under this CIPA without the express prior written consent of PwC AC Bangalore. Without limiting the 
foregoing, the rights of PwC AC Bangalore hereunder may be assigned in whole or in part without my 
consent to any of PwC AC Bangalore’s affiliates or to any other entity that, whether by merger or 
otherwise, acquires all or substantially all of the assets, business or stock of the office or branch in which 
I work.
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11.  If any provision of this CIPA is held invalid or unenforceable for any reason, the invalidity shall not 
affect the validity of the remaining provisions of this CIPA, and the parties shall substitute for the invalid 
provision a valid provision which most closely approximates the intent and economic effect of the invalid 
provision.

 

12. I acknowledge and understand that any breach by me of any of Sections 1, 2, 3 or 4 of this CIPA will 
cause PwC AC Bangalore and its affiliates to suffer irreparable harm for which damages are an 
inadequate remedy and are difficult to calculate. Accordingly, I agree that PwC AC Bangalore and its 
affiliates will be entitled, without limiting any other available legal or equitable remedies, to injunctive relief 
(without the need to post any bond or other security) to enforce the terms of the CIPA in whole or in part 
and to prevent any breach or threatened breach of any of those Sections.
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EXHIBIT D

Consent Form

 

I acknowledge and agree that PricewaterhouseCoopers Service Delivery Center – Bangalore Private 
Limited and its affiliates or related bodies corporate want to develop a global human resources database 
in support of PwC AC Bangalore’s legitimate business purposes.
These legitimate business purposes include, without limitation:  

(a) the submission of proposals to clients and potential clients of PwC AC Bangalore; 

(b) the compilation of directories; 

(c) the organization of security procedures; 

(d) the processing of stipend and the management of human resources.

 

I therefore understand and agree that PwC AC Bangalore hold, collect, receive, store, record, have 
access to, process and transfer personal information about myself (“Personal Data”), including, without 
limitation: 

(a) Identification data such as my name, home address, telephone and fax number, personal email 
address, date of birth, social security number, citizenship, ID and passport number and/or other  intern  
identification number, marital status;

(b) Internship-related  data such as my stipend, job title, resumes, applications, copies of school, college 
and university diplomas, background verification information;

(c) Financial information such as bank account numbers and tax related information; and 

(d) Other information necessary to PwC AC Bangalore’s legitimate business purposes, which I may 
voluntarily disclose in the course of my application and subsequent internship with PwC AC Bangalore.

 

I understand that, unless allowed or required by laws and/or regulations, PwC AC Bangalore does not, as 
a general rule, collect sensitive data, such as information about racial and ethnic origin, political opinions, 
religious or philosophical beliefs, trade union membership, sexual orientation and health information. I 
agree to the collection, use, disclosure, processing and transfer, including cross-border transfer, of such  
information.

I have viewed the Privacy Policy Statement (“Statement”) available on the PwC myKcurve/Ethics & 
Compliance/Advisory International Subsidiaries – Our Standards site and have reviewed the statement 
and acknowledge that I am aware of its contents.

 

I understand and agree that relevant Personal Data are transferred or shared:

(a) Among PwC AC Bangalore affiliates for the purposes of, and in connection with, personnel 
administration, planning and management of my internship relationship with PwC AC Bangalore;  
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(b) with other individuals joining PwC AC Bangalore and using PwC on-line tools for on-boarding 
purposes; and   

(c) To third parties assisting PwC AC Bangalore in the administration and management of my internship 
relationship with PwC AC Bangalore, including without limitation, payroll management companies, 
background verification providers and others that have entered into vendor program agreements with 
PwC AC Bangalore for the provision of their services to PwC AC Bangalore.

 

I also understand and agree that PwC AC Bangalore hold, collect, receive, store, have access to, use, 
disclose, process, and transfer Personal Data for purposes of its legitimate business interests and may 
do so even after my departure from PwC AC Bangalore either for a reasonable period of time or for the 
applicable statutory period.

 

I understand that the companies transferring my Personal Data and the recipients of my Personal Data, 
both PwC AC Bangalore affiliates and third parties, may be located in any country including any country 
outside of the India or my country of origin and/or residence.

 

I understand that PwC AC Bangalore or any third party to whom PwC AC Bangalore has transferred my 
Personal Data as stated above will be required to share my Personal Data with (a) Governmental 
authorities upon receipt of a request by PwC AC Bangalore or such third party from such governmental 
authority; (b) any third party, if required under any applicable laws, rules or regulations.

 

I hereby consent to the collection, reception, possession, use, processing and transfer by PwC AC 
Bangalore of my Personal Data, in electronic or any other form, including transborder transfer of Personal 
Data, for the purposes and to parties described above.

 

I understand that I am responsible to, and may, at any time, review certain of my Personal Data, by 
accessing PwC AC Bangalore’s web page and make any necessary amendments to it to ensure that my 
Personal Data is up to date, and that PwC AC Bangalore may not be held liable for any damages 
incurred by me as a result of PwC AC Bangalore’s use, processing and transfer of inaccurate Personal 
Data provided by me.
 

I hereby consent to having modifications to my Personal Data done in electronic format rather than in 
writing. If, however, wherever this option is available to me, I choose to send any requests for 
modifications of my Personal Data to PwC AC Bangalore other than in the electronic format, I 
acknowledge and agree that delays can occur in the processing by PwC AC Bangalore of this written 
request for modification and that additional PwC AC Bangalore employees and/or agents may have to 
access certain of my Personal Data for that purpose.   

 

I hereby authorize PwC AC Bangalore and the appointed agencies to use my photographs and the 
information provided by me for internship purposes, for any business activities and corporate social 
events.
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I agree to promptly notify PwC AC Bangalore in writing of any change in my Personal Data or any 
unauthorized use or unauthorized disclosure of my Personal Data. 

 

I understand that I may, at any time, withdraw the consents hereby given to the processing by PwC AC  
Bangalore and/or its agents of my Personal Data by notifying PwC AC Bangalore in writing of such 
withdrawal. As a result of my consent withdrawal, in certain cases, I may no longer be eligible for certain 
benefits currently provided to me by PwC AC Bangalore and/or the third parties selected by PwC AC 
Bangalore to render such services to the extent the Personal Data affected by my consent withdrawal 
was necessary to process my benefits.

 

I agree to abide by all policies of PwC AC Bangalore, including the Protection of Personal Data Policy as 
this Policy can be modified from time to time at PwC AC Bangalore’s sole discretion.
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November 24, 2021

IBM India Private Limited
Manyata Embassy Business Park,
G2 Block, Nagwara Outer Ring Road, 
Bangalore - 560045, India. 
Tel : 91-80-49139999 
http://www-07.ibm.com/in/careers/

Dear T  Neeraja,

We are delighted to invite you to join IBM as an Intern.
You will be working with open-minded professionals like yourself, who are passionate about designing and 
building solutions to help our clients becoming smarter, faster and more innovative.
At IBM, you will be a part of a diverse team where you will meet and work with new people from different 
cultures to tackle challenges from a fresh perspective. IBM gives you the ability to be yourself and freely 
express your ideas with colleagues from around the world. The sky is the limit to what you can do.

These are exciting times, the IT industry is fundamentally reordering at an unprecedented pace and we are at 
a turning point in IBM history and in the history of technology. IBM is now emerging as a cognitive solutions 
and cloud platform company. We are helping reshape industries -bringing together our expertise spanning 
Cloud, Analytics, Security, Mobile, Social and the Internet of Things.

Join us and make the most of these exciting times, discover what you can make of this moment and you’ll be 
proud to call yourself an IBMer.

Your Internship Letter is attached, for your review and acceptance. Please do not hesitate to reach out to us in 
case of queries or concerns. We look forward to hearing from you soon and welcoming you to join the IBM 
family.

http://www-/
http://www-07.ibm.com/in/careers/
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November 24, 2021

IBM India Private Limited
Manyata Embassy Business Park,
G2 Block, Nagwara Outer Ring Road, 
Bangalore - 560045, India. 
Tel : 91-80-49139999 
http://www-07.ibm.com/in/careers/

Dear T  Neeraja

We are pleased to offer you a permission letter for project training as an Intern from January 8, 2022 to July 
7, 2022. During your Internship assignment, you will be working on the assignment at Bangalore and paid 
a stipend of INR 30000/-per month. You will report to Kumar, Bavani (bavkumar@in.ibm.com) in 
Bangalore. At the end of the internship, you will submit a copy of your report to the Company. You may 
contact your manager for further guidance on your project.

To facilitate relocation (As per IBM policy, provided your current location in India is more than 100 kms 
from your offered work location), you are entitled to a one time relocation allowance of a flat amount of 
INR 35000/- which will enable you to make necessary arrangements for your travel, accommodation and 
conveyance in your location during the course of your Internship with IBM and will be paid to you upon 
joining the Company. The payment timeline is subject to the date of joining and the company payment 
cut-off date. For example: if your date of joining is between 1st to 10th of the month then the payment 
will be processed in the same month of joining else it will be processed in the subsequent month of 
joining. Please note that this one time relocation allowance is subject to appropriate income tax deductions 
as per applicable law and is a one time payment which is paid out with the first month Stipend.

This is a temporary internship assignment which may be terminated at any time by you or IBM and does 
not imply any commitment by IBM to regular employment.

Information pertaining to IBM operations and intellectual property is confidential as detailed in Annexure B. 
You will also be bound by more specific non-disclosure agreements on sensitive issues based on business 
requirements. If you are bound by a confidentiality agreement with a previous employer, you must notify 
the Company and indemnify the Company against any breach thereof. You are also expected to adhere to 
all applicable rules and regulation and business conduct guidelines of IBM and act in accordance with the 
values and principles of the Company.

Acceptance and Commencement

To confirm your acceptance of this offer, you are required to:

 Accept this offer by selecting the 'accept' option at the bottom of the form. Please note that if you do 
not provide your acceptance, you will not be allowed to join on the joining date specified above.

http://www-/
http://www-07.ibm.com/in/careers/
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 Any change of joining date must be sent to islcampus@in.ibm.com at least 5 days prior to your 
original joining date. The new joining date must be a Tuesday, Wednesday, or Thursday and should be 
no later than 5 days from the joining date specified above.

 On your first day of employment, please report at 9:00 am to the Main Lobby located at Block 
D3,Manyata Embassy Business Park, Nagawara Outer Ring road, Bangalore-560045. You will meet with 
your Onboarding Specialist who will assist you with your joining formalities. If you have questions 
about your First Day Start Paperwork, send a mail to pronboar@in.ibm.com

On your joining date, please bring (i) 1 copy of this letter duly signed and dated by you (ii) 2 self photographs 
(passport size, color with white background) (iii) One set of print outs of the completed on boarding forms & 
Originals (iv) Aadhaar number (If you do not have one, please apply immediately and provide the enrolment 
number on the day of onboarding). This is required to facilitate remittance of your provident fund to the 
Employees Provident Fund Organization, as well as for any other purposes that may be required by statutory 
and regulatory authorities. Please note that Aadhaar is currently not mandatory for employees who do not 
hold an Indian passport, hence please notify us in advance if you fall within this category (v) Two sets of 
photocopies of the following mandatory documents:

 Relieving document from most recent employer - Relieving letter or service certificate or resignation 
acceptance e-mail with last working day (LWD) confirmation.

 Passport and Pan card- If you do not have a Passport or Pan card you need to bring one of the 
following IDs.

o Voter ID card
o Driving License
o Aadhaar Card
o Senior Secondary result/certificate with DOB and photo (for university hires only)

 In the absence of Passport and Pan card, apply for the same immediately and carry any one of the 
following as mentioned above to complete on boarding process.

 Disability certificate - If you have stated in your application to IBM that you are differently abled, 
please bring the disability certificate as per the prescribed format, duly filled & signed.

 Name change document - If you have ever changed your name at any point of time, and for any reason 
whatsoever. Valid Indian Work Permit, if applicable.

 Education documents (for university hires only) - Degree certificate and all year mark sheets for the 
highest degree attained.

Group Personal Accident Plan:

This is a company paid benefit which provides group personal accident coverage to all Interns of IBM India Pvt. 
Ltd. The benefit basis for accident coverage against permanent total disability, permanent partial disability 
and dismemberment is INR 500,000/-. Coverage applies world-wide, 24 hours a day.

Please contact us via internshiring@in.ibm.com for any queries regarding your internship assignment.

mailto:internshiring@in.ibm.com
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The impact of today's technology and pace of change is tremendous. We hope you're as excited as we are to 
play a part in that revolution. At IBM, we're changing the world every day and we will be delighted to have you 
as part of our team. To confirm your acceptance of this offer letter on the terms and conditions specified 
herein, please sign in the space specified below and return the signed copy to IBM on your on boarding day.

Signed By - IBM Authorized Signatory
Talent Acquisition Leader ISA

ACCEPTANCE OF APPOINTMENT TERMS AND CONDITIONS (TO BE UPDATED BY THE CANDIDATE ON THE DATE 
OF JOINING))

I agree that I have read, understand, and accept employment with IBM under the terms and conditions stated 
above. By signing on this offer, I also agree and acknowledge that this offer letter does not require a physical 
signature, and the issuance of this offer of employment to me, my acceptance of this offer, and IBM's 
acknowledgment of the same and the affixing of a signature by the IBM representative shall be adequate to 
constitute a valid contract of employment between IBM India Pvt Ltd. and me. (Please sign below to confirm 
that you agree with the terms and conditions stated in this offer.)
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SIGNATURE
------------------------------------------------------------------------------
PRINTED NAME
------------------------------------------------------------------------------
DATE OF JOINING
------------------------------------------------------------------------------
DATE
------------------------------------------------------------------------------

VERIFIED BY (FOR OFFICE USE ONLY - TO BE UPDATED BY ON BOARDING SPECIALIST)

SIGNATURE
-----------------------------------------------------------------------------
PRINTED NAME
-----------------------------------------------------------------------------
DATE
-----------------------------------------------------------------------------
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IBM CONFIDENTIAL

ANNEXURE B - NON-DISCLOSURE AGREEMENT

Agreement Regarding Confidential Information, Intellectual Property, and Other Matters

Serial # :________________   Date Of Hire :  __ __ / __ __ / __ __ __ __

In consideration of my internship with International Business Machines Corporation or one of its subsidiaries or affiliates (collectively, 
“IBM”), and the payment to me of a stipend or other compensation related to my internship, I agree as follows:

1. I will not, without IBM's prior written permission, disclose to anyone outside of IBM or use in other than IBM's business, either during or 
after my internship, any confidential information or material of IBM, or any information or material received by IBM in confidence from 
third parties, such as suppliers or customers. Once my IBM internship ends, or at the request of IBM, I will return to IBM all property in my 
possession belonging to IBM or received by IBM from any third party, whether or not containing confidential information and whether 
stored on an IBM owned asset or a personally owned asset, including, but not limited to, electronic data, electronic files, diskettes and 
other storage media, drawings, notebooks, reports, and any other hard copy or electronic documents or records. I understand I am not 
prohibited from reporting possible violations of law or regulation to a government agency, as protected by law.

Confidential information or material of IBM is any information or material: (a) generated or collected by or utilized in the operations of 
IBM; received from any third party; obtained from an entity IBM acquired or in which IBM purchased a controlling interest (including 
information or material received by that entity from a third party); or suggested by or resulting from any task assigned to me or work 
performed by me for or on behalf of IBM; and (b) which has not been made available generally to the public, whether or not expressed in 
a document or other medium and whether or not marked "IBM Confidential" or with any similar legend of IBM or any third party. 
Confidential information or material may include, but is not limited to, information and material related to past, present and future 
development, manufacturing activities, or personnel matters; marketing and business plans; pricing information; customer lists; technical 
specifications, drawings, and designs; prototypes; computer programs; and databases.

(a) During my internship with IBM and six months thereafter, I will not directly or indirectly solicit, or attempt to or participate or assist in 
any effort to solicit, any employee of IBM to be employed or perform services outside of IBM.

(b) I agree that during my internship with IBM and for six months thereafter, I will not directly or indirectly solicit for competitive business 
purposes any customer with which I was directly or indirectly involved as part of my responsibilities during my internship with IBM. 

2. I acknowledge that IBM would suffer irreparable harm if I fail to comply with Paragraph 2(a) or (b), and that IBM would be entitled to 
any appropriate relief, including money damages, equitable relief and attorneys’ fees.

3. I will not disclose to IBM, use in its business, or cause it to use, any information or material which is confidential to any third party 
unless authorized by IBM. In addition, I will not incorporate into any product used and/or sold by IBM, any copyrighted materials or 
patented inventions of any third party, unless authorized by IBM pursuant to Paragraph 5.

4. I will comply, and do all things necessary for IBM to comply, with (a) the laws and regulations of all governments under which IBM does 
business, (b) the provisions of contracts between any such government or its contractors and IBM that relate to intellectual property or to 
the safeguarding of information, and (c) IBM's corporate directives, including, without limitation, policies and information technology 
security standards issued from time to time as well as the IBM Business Conduct Guidelines as amended from time to time.

5. I hereby assign to IBM my entire right, title, and interest in any idea, concept, technique, invention, design (whether the design is 
ornamental or otherwise), computer programs and related documentation, other works of authorship, mask works, and the like (all 
hereinafter called "Developments"), hereafter made, conceived, written, or otherwise created solely or jointly by me, whether or not such 
Developments are patentable, subject to copyright or trademark protection or susceptible to any other form of protection which: (a) relate 
to the actual or anticipated business or research or development of IBM or its subsidiaries or (b) are suggested by or result from any task 
assigned to me or work performed by me for or on behalf of IBM or its subsidiaries.
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If, by operation of law such right, title, and interest in Developments vest in IBM upon creation, I acknowledge that such right, title, and 
interest belong to IBM. Also, I hereby assign to IBM my entire right, title and interest in any such Developments that were or are 
suggested by or a result of any task assigned to me or work performed by me for or on behalf of any entity that IBM acquired or in which 
IBM purchased a controlling interest to the extent that any such right, title and interest is not already owned by said entity.

In the case of any "other works of authorship", such assignment or ownership shall be limited to those works of authorship which meet 
both conditions (a) and (b) above.

California Notice: For Developments subject to California law, notwithstanding anything above to the contrary, I understand that this 
assignment does not apply to a Development which qualifies fully under the provisions of Section 2870 of the California Labor Code.
The above provisions concerning assignment or ownership of Developments apply to Developments created while employed by IBM in an 
executive, managerial, professional, product or technical planning, technical, research, programming, or engineering capacity (including 
development, product, manufacturing, systems, applied science, and field engineering) or otherwise.

The assignment of Developments in this Paragraph 5 shall exclude any Developments in which I have a right, title, or interest and that 
were, prior to my internship with IBM, (1) conceived and/or made solely or jointly by me; (2) written wholly or in part by me; or (3) 
expressly stated in an agreement that I executed with another party which precludes an assignment to IBM (collectively, these exceptions 
to assigned Developments hereunder shall be known as “Excluded Developments”). Further, I acknowledge that I will not use or cause to 
be used, any Excluded Developments in IBM’s business, research or development without a written or email authorization to do so from 
both my first and second line manager. For the avoidance of doubt, Excluded Developments shall not comprise any Developments that 
were or are suggested by or resulted from any task assigned to me or work performed by me for or on behalf of any entity that IBM 
acquired or in which IBM purchased a controlling interest, unless assignment of my right, title, and interest in the Development is 
governed by an agreement executed prior to my IBM internship.
I hereby identify any and all Excluded Developments which are not published in a searchable public database (e.g.  United States Patent & 
Trademark Office). In the following table I have provided a brief non-confidential description that sufficiently identifies the Excluded 
Development (e.g. title of publication), the creation date of the Excluded Development, and to the extent my rights to the Excluded 
Development are governed by an agreement, the other named party to the agreement and the date the obligation terminates.  

If I do not have any Excluded Developments to declare I have left the following table blank or have written “None,” “Non/Applicable,” or a 
similar designation.

Description of Excluded Development   Date Created   Named Party/Termination Date

Additional pages may be attached, as appropriate to identify other Excluded Developments, if any. IBM requires you to disclose Excluded 
Developments in this Paragraph 5. If you wish to interest IBM in any Excluded Development, you may contact the Intellectual Property and 
Licensing Department at Corporate Headquarters, which will provide you with instructions for submitting it to IBM.

6. In connection with any of the Developments assigned by Paragraph 5: (a) I will promptly disclose them in writing to the IBM Intellectual 
Property Law Department; and (b) I will, on IBM's request, promptly execute a specific assignment of title to IBM or its designee and do 
anything else reasonably necessary to enable IBM or such designee to secure a patent, copyright or other form of protection therefore in 
the United States and in other countries. In addition, I agree to promptly notify the IBM Intellectual Property Law Department in writing of 
any patent or patent application in which I am an inventor but which is not assigned by Paragraph 5 and which discloses or claims any 
Development made, conceived, or written while I am employed by IBM.I also agree to promptly notify the IBM Intellectual Property Law 
Department if, after my IBM internship ends, I am contacted by anyone or any entity outside of IBM regarding any transaction, legal or 
governmental proceeding, litigation or other legal dispute concerning or relating to any of the Developments assigned by Paragraph 5.

7. IBM and its licensees, successors, or assigns (direct or indirect) are not required to designate me as an author of any Development 
which is subject to Paragraph 5, when it is distributed, publicly or otherwise, or to secure my permission to change or otherwise alter its 
integrity. I hereby waive and release, to the extent permitted by law, all rights in and to such designation and any rights I may have 
concerning modifications of such Developments.
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I understand that any rights, waivers, releases, and assignments herein granted and made by me are freely assignable by IBM and are for 
the benefit of IBM and its subsidiaries, licensees, successors, and assigns.

8. I agree that IBM, its services providers and other third parties authorized by IBM will collect, use, store, make available to those who 
have a need-to-know, and otherwise process my personal information to establish, maintain and terminate my internship relationship 
with IBM and for other legitimate business purposes, anywhere in the world. Such personal information, whether provided to IBM, its 
service providers, or third parties directly by me or otherwise gathered, includes my name, photo, contact information, skills, 
compensation, performance, usage of IBM assets, background check results, bank account information, and disability or medical 
information.

I will not use for unauthorized purposes nor share with any unauthorized parties, either during or after my internship, any personal 
information about others to which I may have access during my internship at IBM.

IBM provides numerous opportunities for social computing through blogs, wikis, social networks, virtual worlds and other social media. I 
agree to comply with all IBM policies and practices regarding use of social computing tools and I understand that I am personally 
responsible for the content I post on any social computing tools (whether on IBM’s internal platforms or on third party sites) and that any 
information I post, including any of my personal information, may be made broadly available to others, potentially inside or outside IBM, 
who have access to these tools.

9. The term “subsidiaries,” as used in this Agreement, includes any entity owned or controlled, directly or indirectly, by International 
Business Machines Corporation.

10. This Agreement supersedes all previous oral or written communications, representations, understandings, undertakings, or 
agreements relating to the subject matter hereof, except as expressly agreed otherwise by IBM in writing. Any waiver of a term in this 
Agreement and any amendment to this Agreement may only be made in a writing signed by the Senior Vice President of Human 
Resources for International Business Machines Corporation and myself.

11. This Agreement shall be governed by the laws of India. If any provision of this Agreement is unenforceable at law, the remainder shall 
remain in effect. I recognize that any violation of my obligations described herein would cause IBM to suffer irreparable harm and can 
result in appropriate action, and any other appropriate relief for IBM including money damages, equitable relief and attorney’s fees.

12. This Agreement shall constitute a part of my terms of internship with IBM and is executed contemporaneously with my offer of 
internship with IBM.

My agreement, and my acknowledgment of receipt of a copy of this Agreement, are indicated by my signature below.

Intern's Full Name Intern's Signature Intern Serial No. Date
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COVID-19: IBM Initiatives for Employees and Communities
 
As we navigate the COVID-19 pandemic, IBM has taken a series of initiatives to help and support our employees and 
their family members in this challenging environment. The health and safety of IBMers, partners, and clients is our 
top priority. 

We have put together a comprehensive support plan for our employees and their families to tide through this 
pandemic.

Employee Well-being and Safety 

 Vaccination for all IBMers:  Vaccination camps will be opened (in line with Government regulations and 
availability of vaccines) in all major cities with IBMer populations. IBMers and their family members will have 
the option of getting vaccinated at hospital centers or camps at selected IBM locations. We are working closely 
with the concerned authorities on this 

 Dedicated 24X7 Medical Helpline with Portea: IBM has launched a dedicated helpline through Portea Health 
Care Services - for a variety of services including doctor consultation, medical/home care services, and testing 
services. This helpline is the first point of contact for support for any medical help. 

 Access to Oxygen Concentrators
IBM has procured oxygen concentrators to support IBMers and their family members. We have partnered with 
Portea Health Care Service to deploy these oxygen concentrators across Bangalore, NCR (Delhi, Gurgaon, 
Noida), Kolkata, Chennai, and Hyderabad.

 Eldercare Support with Samarth: IBM has partnered with Samarth, one of India’s leading organizations 
supporting the elderly by creating a COVID care system. Samarth will help the elders deal with the pandemic by 
providing 24/7 emergency assistance, home care resources, medicines, doctor tele-consultations, food services, 
oxygen, and requirement for other equipment as needed. 

 COVID Care Center: We have worked with Apollo Hospital to offer medically supervised “step down” facilities at 
designated hotels in every major city where IBMers and immediate family members can quarantine in case it’s 
not feasible at home. 

 Emergency Transport for Medical Needs: We are offering an emergency transport facility 24x7 for medical 
requirements for both employees and their immediate family members who are COVID-19 positive (for 
transport to a medical facility) and those who are COVID-19 negative (for procuring medical supplies or attend 
to impacted family members). 

 Additional Insurance Coverage: IBM is providing additional insurance coverage for each insured employee and 
their covered dependents (spouse and children) for up to Rs. 5 Lakhs per member covered. 

 Meal Delivery Service
We have tied up with HungerBox for the delivery of freshly prepared meals, ensuring the highest levels of 
hygiene and safety measures. The service is currently available in Bangalore, NCR, Hyderabad, Chennai, Kolkata, 
Mumbai, Pune, and Vishakhapatnam.

Leverage the Power of Tech for good 
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 COVID Assist: We have launched COVID Assist, a Watson Assistant powered AI bot, to channelize the requests 
around critical resources such as ambulance, oxygen, medicine, hospital beds, in an efficient manner. It will also 
help you connect with the IBM Squad volunteers on ground. 

Mobilizing the collective power of the IBMers  
 IBMer volunteer COVID squads : We have organized squad groups staffed by IBMer volunteers to take service 

requests and match them to verified sources of available resources - Hospital Beds, ICUs, Oxygen requirements, 
ambulances, medicines, and more.  With over 2000 volunteers already signed up, this is really making a 
difference to quickly triage requests and ensure that needs are matched to resources available nationally. 

 While we do this, employee health and well-being remain a key priority for us. We have set up several 
employee support groups across cities to provide employees with a platform to discuss issues, challenges, 
concerns and coping mechanisms such as managing stress, staying active and promoting self-care. Covid 
Warrior stories to energise teams.

 IBM has partnered with United Way of India to drive an employee giving campaign. Employees can donate 
financially to the NGO and they in turn are working with several partners at the ground level to provide critical 
and emergency care for the community. 

 IBMers are volunteering to become first responders on Covid-19 helplines through a collaboration with 
StepOne. StepOne is an NGO having an interface with 18 state governments and is helping to train & deploy 
volunteers to respond to queries on the government helpline. 

Leveraging our voice and influence to rally global support 

 IBM is playing a key role in Global Task Force on Pandemic Response launched by the US Chamber of 
Commerce to aid India and other Covid-19 Hot-Spots. This includes Sourcing, shipping and delivering 1,000 
ventilators; 25,000 oxygen concentrators and working with local partners to fund emergency hospital beds in 
communities where our teams live and work. 

In addition, we are also closely engaged with the government and government agencies in India to offer our support 
and we are ready to do more.

Given the dynamic pandemic situation, IBM is constantly revising and updating any initiatives it has put in place to 
respond to the pandemic, And any of these programs and policies may be changed or withdrawn by IBM at its sole 
discretion. Please reach out to your HR contact to understand the current measures in place at IBM.

http://links.spop.ibm.com/els/v2/6dG9QLDmazMg/Y3RiVlhtSEV4Y0wvc2dnaG9LVzRHaFlMRFVBOEM5T0R5SGdyMkh2cTVZUFloTUQwUWJhOTFmQTh3dnFJaVQ5U2VQbUZUVFNmdnZick1MQ0J1MjhCWW1VdVlXQVNzV294RWdlRUtGRWZWUkU9S0/
https://projectstepone.org/
https://www.uschamber.com/press-release/global-task-force-pandemic-response-launched-leading-companies-and-business
https://www.uschamber.com/press-release/global-task-force-pandemic-response-launched-leading-companies-and-business


 
INTERNSHIP AGREEMENT

(Private & Confidential)
Dear Sriharshini Thangallapelli,

We are pleased to offer you an internship at Verizon Data Services India Pvt. Ltd. (VERIZON INDIA)
on the terms set out in this agreement (Agreement).

1. Internship

1.1 The content of your internship program will be determined by an assigned member from Human
Resources, who will also be your main point of contact for further guidance during your internship
program. The purpose of this internship program is to provide you with relevant guidance and to
equip you with experience that will be helpful in your future career. In furtherance of this, you may
be asked to execute various assignments/tasks from time to time during the course of your
internship. You should use your best efforts in performing and delivering the tasks. During the
tenure of your internship, you should work closely with your mentor, who will guide you and
review your assignment to ensure that the internship is an enriching experience for you.

1.2 You will be on the physical premises of VERIZON INDIA once the Company declare return to
office and accordingly you are expected to comply with all applicable rules and regulations of
VERIZON INDIA as enforced from time to time in respect of the matters not covered by this
Agreement. VERIZON INDIA's decision on all such matters will be final and binding on you.

1.3 It is clarified that you are not an "employee" or a "workman" for the purposes of any employment
statute.

1.4 Your internship is subject to satisfactory completion of background and reference checks, the
absence of any bars or restrictions on your internship with VERIZON INDIA and your acceptance
of these terms and conditions.

2. Location

2.1 You will be based at VERIZON INDIA offices in Hyderabad. However, if required and at
VERIZON INDIA's request, you may have to travel to certain parts of India in your capacity as an
intern.

Regd. & Corporate Office:  8th Floor, Citius Block- B, Olympia Technology Park. Plot no. 1, SIDCO Industrial Estate, Guindy. Chennai- 600 032 . India.



 
3. Stipend and Certificate

3.1 You will be paid a stipend of INR 25,000 per month, payable once a month / on completion of the
internship program, subject to applicable deductions. VERIZON INDIA may, subject to any
relevant legal requirements, deduct from your stipend any amounts that you owe to VERIZON
INDIA or as required under law. It is clarified that you will not be entitled to any other allowances
or benefits given to the regular employees of VERIZON INDIA. The stipend paid to you for your
internship with VERIZON INDIA is not and shall not be construed as "wages" for the purposes of
any employment statute.

3.2 On your successful completion of the internship program, you will be provided an internship
certificate by VERIZON INDIA.

4. Term of the Internship

4.1 Your internship program shall be for a maximum term of 4.5 months, starting on 14th Feb, 2022 up
until 30th June, 2022.

5. Working Hours and Leave

5.1 For us to be able to effectively equip you with the skills you would require in your future
professional career, you would be required to be available for 8 hours each day during the course of
your internship.

5.2 During the course of your internship, in case you require to take leave for any personal
emergencies, you would be required to take approval from your mentor prior to taking such leave.

6. Termination

6.1 During your internship program, either party may terminate this Agreement by giving 2 weeks'
notice in writing.

6.2 VERIZON INDIA shall be entitled to terminate this Agreement with immediate effect (but without
prejudice to the rights and remedies of VERIZON INDIA for any breach of this Agreement and to
your continuing obligations under this Agreement) if you are guilty of dishonesty or serious or
persistent misconduct, or without reasonable cause neglect or refuse to attend your internship or fail
to perform any of your obligations hereunder or if you are found lacking in dedication towards your
obligations hereunder, or fail to observe VERIZON INDIA's disciplinary rules or any other
applicable regulations of VERIZON INDIA.
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7. Limited Authority

7.1 You will not enter into any commitments or dealings on behalf of VERIZON INDIA or be a party
to any alteration of any principle or policy of VERIZON INDIA or exceed the authority or
direction vested in you without the previous sanction of VERIZON INDIA or those in authority
over you. Any violation of this may lead to termination of your internship program with immediate
effect.

8. Non-competition and Declaration of interest

8.1 You acknowledge that during the course of your internship with VERIZON INDIA, you may
become familiar with VERIZON INDIA's trade secrets and the other confidential information
concerning VERIZON INDIA, its associates, related companies and that your work may be of a
special, unique and extraordinary value to VERIZON INDIA. You agree that during the term
hereof, you shall not directly or indirectly own, manage, control, participate in, consult with, render
services for (as an intern or otherwise), or engage in any business competing with VERIZON
INDIA.

8.2 Without prejudice to the provisions of Clause 8.1 of this Agreement, you will notify VERIZON
INDIA in writing of all business interests that you have directly or indirectly related to the business
or activities of VERIZON INDIA.

9. Confidentiality and Intellectual Property

9.1 You will be required, as a condition of your internship with VERIZON INDIA, to sign the
accompanying Business and Scientific Information and Security Agreement and the Confidentiality
and Non-Solicitation Agreement, both of which are incorporated into this Agreement as Schedule 1
and Schedule 2 and form part of the terms of your internship.

10. Return of VERIZON INDIA Property

10.1 You will be responsible for the safe return of all the properties of VERIZON INDIA including any
drawings, software, employee data, notebooks, manuals, documents, computerization of technical
data, customer lists, specifications, files, memoranda, or other records of any nature belonging to
VERIZON INDIA or any reproduction thereof which may have been provided to you during the
course of your internship with VERIZON INDIA or which may be in your use, custody, care or
charge. For the loss of any property of VERIZON INDIA in your possession, VERIZON INDIA
will have a right to assess the value of the loss on its own basis and recover the damages as it
deems proper in the event of your failure to account for such material or property to its satisfaction.

Regd. & Corporate Office:  8th Floor, Citius Block- B, Olympia Technology Park. Plot no. 1, SIDCO Industrial Estate, Guindy. Chennai- 600 032 . India.



 
10.2 On expiry or earlier termination of this Agreement, you shall immediately hand over all papers,

documents and other property of the VERIZON INDIA as may be in your possession, custody,
control or power, including but not limited to any phones, computers, vehicles, etc. provided by
VERIZON INDIA.

11. Data Privacy

11.1 As a part of your background check, as well as during the course of your internship with
VERIZON INDIA, VERIZON INDIA may collect personal information, including but not limited
to, your bank details, credit history, medical records and history, and such other personal data or
information as it may deem necessary, from time to time, as necessary for the purposes of your
internship. You hereby acknowledge and grant your consent to VERIZON INDIA collecting, using,
processing, storing, disposing off, and transferring, whether to any other VERIZON INDIA affiliate
company, or to third party service providers, within or outside India, any such personal information
relating to you.

12. Tax Liability

12.1 You will arrange to take care of your tax liabilities, i.e. income tax or any other tax as may be
applicable to the aforesaid stipend payments, and VERIZON INDIA will not be liable for the same.
All stipend and other payments (if any) to you will be subject to tax withholding in accordance with
applicable laws.

13. Governing Law and Dispute Resolution

13.1 This Agreement shall be governed by and construed in accordance with the laws of India. The
courts in Chennai will have exclusive jurisdiction in relation to all disputes arising out of this
Agreement.

This Agreement constitutes the entire terms and conditions governing your engagement as an intern with
VERIZON INDIA.

If the terms and conditions of this agreement are understood and accepted, please sign and return the
attached copy of this Agreement.
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Yours sincerely,
For Verizon Data Services India Pvt. Ltd.

Balamurugan Muthukumaraswamy

Senior Manager - Talent Acquisition

Acknowledgement

I hereby accept the internship assignment on the terms and conditions set out in the foregoing Agreement.

Signature: _______________________
Name:
Date:

Regd. & Corporate Office:  8th Floor, Citius Block- B, Olympia Technology Park. Plot no. 1, SIDCO Industrial Estate, Guindy. Chennai- 600 032 . India.
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 December 23, 2021 
                                                                                                                                        

 Employment Letter 
 

Bhargavi Chelupuri,  

H.NO:2-93,Somadevarapally, Dharmasagar, 

Warangal,Telangana-506371. 

 

Dear Bhargavi, 

 

We are very pleased to hire you as Software Engineer Trainee in our organization with the date of 

joining as January 13, 2022. Your base of operation is Hyderabad, India. 

 

You will be paid with a monthly stipend of Rs. 30,000/- (Rupees Thirty Thousand only) during the 

Training Period, with the applicable tax (if any) and your services will be rendered to one of our 

customer,Experian. 

 

Following are the terms and conditions which are applicable for you during your tenure with us: 

 

1) You must abide by Caspex & Experian’s rules and regulations, these may change at any time 

based on various criteria. 

 

2) You are expected to keep the asset which we provide (if any) safe and return the same at any 

required instance in good condition. If not, the company reserves the right to make necessary 

monetary deductions as deemed fit, from your stipend, and take appropriate action. 

 

3) You should maintain utmost confidentiality of information of our business & processes that 

you may be exposed to or come across while working with us or thereafter. 

 

4) You are expected to start with us on the above-mentioned Joining Date and the duration of 

your training period will be Six months. This said duration may vary at any given time based 

on your performance and client requirements. 

 

5) You may be assigned to any shift and work in any section/department/unit/location of our 

company or its affiliates based on client’s requirement.  

 

6) Your attendance will be closely monitored and you must submit a weekly timesheet along 

with the respective client manager’s approval to the concerned Caspex HR personnel. 

Without a properly filled timesheet, your stipend cannot be processed. 
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7) You can avail one sick leave per month only based on the respective Client Manager’s 

approval.  

 

8) You can avail the Holidays as per the Client’s Calendar Holiday List, based on respective Client 

Manager’s approval.  

 

9) Your stipend is always calculated only based on the number days worked. If you take leave 

on any working day after obtaining the respective client manager’s approval, it will still be 

considered as Loss of Pay (LoP) and the monthly stipend will be calculated accordingly.  

 

10) Your trainings will be arranged in various modes like classroom/on the job/any other mode. 

This depends on how the client structure the training program.  

 

11) If the client finds your performance unsatisfactory during your tenure, they hold the right to 

terminate you at any time without any notice.   

 

12) Lastly, if you fail to join us on the above-mentioned Joining Date, then this Employment Letter 

will be null and void at the discretion of Caspex Tech LLP. 

 

We take great pleasure in welcoming you to our organization and we wish you all the very best! 

 

Yours Sincerely, 

For Caspex, 

 

 

 

 

Arundhathi Naikal 

Director – Human Resources 

 

I, _____________________________, hereby confirm that I have read and understood the above and accept 

the same.  

 

 

Signed:   __________________________                                        Date:   ___________  
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Annexure: CTC Breakup         
          
Name: Bhargavi Chelupuri     
DOJ    : January 13, 2022       

Component 
Compensation Stack-up (In INR) 
Monthly Annual 

Basic     11,827 1,41,924 
Flexible Compensation (FAP)   16,373                       1,96,476 
 Base Salary 28,200 3,38,400 
Employer PF Contribution   1,800 21,600 
CTC                   30,000 3,60,000 
          
 

  
 

      

  

          

          

          

          

          

          

          

          

          
 

 

• Please note, above is subject to deductions for Employee’s contribution to PF, Professional 

Tax, Income Tax and other statutory deductions that may be applicable 

• As per IT Act, it is mandatory for all individuals working in India whose receipts are subject 

to deduction of tax at source (the deductee) to furnish his/ her PAN details to the deductor 

(Company), failing which the deductor (Company) w.e.f April 2012 will deduct Tax at Source 

at rates higher than normal as per norms. 



GE Corporate                                                                        

GE India Industrial Pvt Ltd 

A-18, First Floor, Okhla Industrial Area, 

Phase II, 

New Delhi - 110020,          

      

                                                                                                                                 

10 March 2022  

  

  

Sripriya Chennuri  

15-17-492/1, vijaynagar colony, vishalmart,khammam, 24-1-126,Afzal nagar, darga, kazipet, 

Khammam- 507001, Telangana India  

 

Dear Sripriya Chennuri  

 

Congratulations!  

You have been selected as an Intern- Software Development Intern with GE Corporate. Your 

assignment will begin from 4 April 2022 and end on 1 July 2022.  

  

Subject to the compliance with terms enclosed herewith as Annexure 1, during the above period you will 

be paid a stipend amount of Rs. 25000 /- (Rupees Twenty-Five Thousand) per month. This offer is 

subject to your joining us on the mentioned date and time. Annexure 2 and 3 provide helpful information. 

You hereby consent that your engagement will be terminated with an immediate effect if the compliance 

terms and conditions stated in Annexure 1 are not complied.  

  

Please note that this offer letter constitutes neither an offer of employment nor commitment to offer 

employment with the company to you in the future.  

  

This offer is valid until 7 days from the date of this letter. Look forward to your acceptance.  

  

For GE India Industrial Pvt. Ltd  

  
  
 Harpriya Mehta - Senior HR Manager – Talent Recruitment Service Delivery  

  

Enclosure:  

  

Annexure 1 – Compliance Terms and Conditions  

Annexure 2 – Reporting Time /Joining Formalities/Facilities  

Annexure 3 – Benefits  

 

 

 

 

 

 

 

 

 



Annexure 1  

  

  

GE Code of Conduct  

Personnel engaged by GE or working in GE premises have made a personal commitment to 

follow:  

  

• Obey the applicable laws, rules and regulations governing GE’s business conduct 

worldwide.  

• Be honest, fair and trustworthy in all of your GE activities and relationships.  

• Avoid all conflicts of interest between work and personal affairs.  

• Foster an atmosphere in which fair employment practices extend to every member of the 

diverse GE community.  

• Strive to create a safe workplace and to protect the environment.  

• Sustain a culture where ethical conduct is recognized, valued and exemplified by all 

employees.  

  

GE Compliance Obligations  

Improper Payments  

• Always adhere to the highest standards of honesty and integrity in all contacts on behalf of 

GE. Never offer bribes, kickbacks, illegal political contributions or other improper payments 

in cash or kind to any customer, government official or third party.  

  

Money Laundering Prevention  

• Follow all applicable laws that prohibit money laundering and identify warning signs that may 

indicate money laundering or other illegal activities or violations of GE policies.  

  

Privacy  

• Never acquire, use or disclose any information in ways that are inconsistent with GE privacy 

policies or with applicable privacy and data protection laws, regulations and treaties.  

  

Complying with Competition Laws  

• Never propose or enter into any agreement with a GE competitor to fix prices or resale prices, 

terms and conditions of sale, costs, profit margins, or other aspects of the competition for 

sales to third parties.  

  

Environment, Health & Safety  

• Learn how to conduct your activities handle new products hazardous materials in 

compliance with all relevant environmental and worker health and safety laws and 

regulations and conduct your activities accordingly.  

• Report to GE management all spills of hazardous materials; any concern that GE products 

are unsafe; and any potential violation of environmental, health or safety laws, regulations 

or company practices or requests to violate established.  

  

Fair Employment Practices  

• Extend equal opportunity, fair treatment and a harassment-free work environment to all 

employees, co-workers, consultants and other business associates without regard to their 

race, color, religion, national origin, sex (including pregnancy), sexual orientation, age, 

disability, veteran status or other characteristic protected by law.  

  



Security and Crisis Management  

• Protect access to GE facilities from unauthorized personnel and report any apparent security 

lapses.  

  

Intellectual Property  

  

• Identify and protect commercially significant GE intellectual property in ways consistent 

with the law.  

• Consult with GE counsel in advance of soliciting, accepting or using proprietary information 

of outsiders, disclosing GE proprietary information to outsiders or permitting third parties 

to use GE intellectual property.  

• The interns hereby undertakes that they shall protect all the intellectual property rights of 

GE and any information shared by them shall deemed to be confidential and they need to 

protect it.  

• Any technology/ material developed in their course of engagement shall be exclusive 

property of GE and GE shall have complete rights and ownership of such products. The 

hereby assigns and agrees to assign to GE and to cause its personnel to assign to GE, 

without additional compensation, all of such technology/ material and associated 

intellectual property rights.  

• All made under this Agreement including any associated intellectual property rights 

belongs to GE.   



  

Annexure 2  

  

  

  

Reporting Time on Day one:  

  

• You are requested to report at the Centre at 09.00 AM. The induction program begins at 

09:30 AM  

  
  

TRAINING ROOM 2, GROUND FLOOR, ODYSSEY BUILDING JOHN F. WELCH 

TECHNOLOGY CENTRE,  PLOT # 122, EPIP, PHASE 5, WHITEFIELD ROAD,  BANGALORE - 

560 066  

  

•  You will have to carry a copy of your internship letter and show it to security at the Entrance 

Gate.  

  

In case of any issues please mention the name of your  

Assignment Leader – Sachin Shukla  

Mail ID- sachin.shukla1@ge.com  

 

Joining Instructions:  

• You shall safeguard any information regarding the company’s business or any other 

relevant information.  

• You will sign the Innovation and Proprietary agreement to protect the interests of the 
company as you might be exposed to classified projects during the course of your 
training.  

• You shall abide by the rules and regulations of the company.  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

mailto:sachin.shukla1@ge.com


Annexure 3  

 Benefits:   

   

• Canteen/Transport facilities – concessional and discounted charge 

• Gymnasium – concessional and discounted fee   

 

 Travel Reimbursement:  

• You are entitled to IInd class AC tickets or economy class flight tickets from your institute/ place 

of residence in India to the assigned work location and back. 

• You are entitled to reimburse local conveyance from your place of stay to the assigned work 

location on your first day. This will be reimbursed along with your train fare/ economy air tickets  

 

 

Accommodation:  

• You will be entitled for reimbursement of Boarding and Lodging expenses up to a maximum limit 

of Rs. 3,000/- per day, for initial 7 days of joining. This will be paid on submission of bills.  

• You will be responsible for your own accommodation for the remaining period of your internship 
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17-Jan-2022
 
Ramanolla Venkata Manasa Vyjayanthi
B.Tech Computer Science
BVRIT Hyderabad College of Engineering for Women, Hyderabad 
 
Dear Ramanolla Venkata Manasa Vyjayanthi, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
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payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:
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INTERNSHIP LETTER 

Vyshali Reddy  Banda
Flat No 103,Millenium Elite - A,Sathyam Valley,Bachupally, FlatNo-103,Millenium Elite Block 
A,Sathyam Valley,Bachupally
Hyderabad,Telangana – 500090
TS
IN

Dear Vyshali Reddy,

On behalf of Amazon Development Centre (India) Private Limited, a company incorporated under the 
laws of India, having its registered office at # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. 
Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka India (hereinafter the “Company” or 
“Amazon India”), we are very pleased to issue this Internship Letter for the position of an Intern at 
Hyderabad, India. 

Your internship with the Company will be subject to your acceptance of this Internship Letter and the 
terms and conditions set forth hereinbelow on or before 10 business days in the manner provided for by 
the Company.

Upon your acceptance of this Internship Letter, the same shall form a valid and binding agreement 
between Amazon India and you, and you shall be bound by the terms and conditions stipulated herein 
below. 

1. Date of Commencement

Your internship with Amazon India will commence on 17-Jan-2022 and shall end as per the 
provisions contained in Section 12 herein below. The said duration of internship shall hereinafter 
be referred to as the “Term”.

2. Duties

2.1 You will be engaged in the position of Support Engineer Intern. Your manager will advise 
you about your duties and responsibilities after your joining with us. You will be expected 
to perform your duties to the best of your ability at all times as per the responsibilities 
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advised by your manager at the time of joining or as amended from time to time, as well as 
such other tasks as may be required by Amazon India.

2.2 You will be required to comply with Amazon India’s rules, regulations and policies from 
time to time in force, including, without limitation, those policies set out in Amazon India’s 
Policies and Procedures (as may be applicable to you), as communicated to you. Amazon 
India reserves the right to change Amazon India’s Policies and Procedures from time to 
time at its sole discretion and you shall be bound by the same, so far as may be applicable 
to you. 

2.3 You acknowledge that during the Term, as the business of Amazon India changes, it may be 
necessary to rotate you in other departments / units. Amazon India therefore reserves the 
right to change your role and responsibilities from time to time at its sole discretion and 
without assigning any reason, it being understood that you will not be assigned 
responsibilities which you cannot reasonably perform. 

2.4 Unless specified in writing, you shall not be authorised to enter into any contractual 
obligations on behalf of Amazon India or its affiliates including creating a lien (statutory or 
other), security interest, mortgage, pledge, assignment, encumbrance, chattel or 
conditional sale or other title retention agreement or any other financial obligations or 
otherwise on behalf of Amazon India or its affiliates.

3. Hours of Work

The normal business hours of the office, at which you work, will apply to you and these will be 
advised on commencement of internship and when there is a change. You may be required to 
work in shifts for different workhours or workdays during the week depending on the business 
or team that you may be working for. You will be advised by your manager or department about 
such requirements at the time of joining and from time to time during the course of your 
internship, as appropriate. Certain business teams also operate on 24x7 basis and hence, may 
have rotational shifts or related requirements for their respective team members. Please refer 
to Amazon India’s Policies and Procedures for further details.

4. Place of Work

Your initial place of work will be at Amazon India’s facility in Hyderabad. However, you should be 
aware that the Company and/or its affiliates have offices throughout the world and because of 
the nature of your duties, the Company has the right to transfer you from one place to another 
or from one section to another or from one unit to any other unit of the Company, its parent 
company or to any of its sister concerns, which are either existing or may be set up in future. 
The decision of the Company in this regard shall be final and binding on you. As you are joining 
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during the period of the Covid-19 Pandemic, you may be permitted to work from a location of 
your choice in India with the prior approval of your manager under the condition that you are 
willing to get back to the location mentioned above as and when required by Amazon. 

5. Remuneration

5.1 Your internship stipend will be Rs.50,000 per month made payable in arrears and subject to 
all lawful deductions of tax.

5.2 Amazon India has the right to deduct from your stipend any sums which you may owe 
Amazon India, including without limitation, any over-payments or loans made to you by 
Amazon India or any demand raised by any judicial or quasi-judicial authority for your acts 
or omissions and / or losses suffered by Amazon India as a result of your negligence or 
breach of the terms contained in this Internship Letter/Amazon India’s Policies (as may be 
applicable to you), or your failure to return Amazon India’s property.

5.3 You will be reimbursed for any reasonable expenses incurred by you in the course of the 
performance of your internship on behalf of Amazon India, subject to your compliance with 
the Expenses Policy contained in Amazon India’s Policies and Procedures (as may be 
applicable to you).

6. Leave and Benefits

You will not be entitled to any leaves or such other employee benefits during the term of your 
internship with Amazon India.

7. Confidential Information and Confidentiality Obligations

7.1 “Confidential Information” means and includes any information that relates to the business 
of the Company that is not generally available to the public.  Without limiting the 
foregoing, Confidential Information includes:

(1) the identity of, contractual terms with, and any information relating to, the 
Company's business partners, customers, services clients, sellers, agents, 
employees, contractors, investors, joint venturers, vendors, or suppliers and the 
terms on which the Company does business with each such entity, or generally;

(2) computer code (including source code and object code) or software developed, 
modified, or used by the Company;
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(3) data of any sort compiled by the Company, including, but not limited to, data 
relating to products and services, advertising and marketing, and existing or 
prospective customers, clients, vendors, or business partners;

(4) algorithms, procedures or techniques, or the essential ideas and principles 
underlying such algorithms, procedures or techniques, developed by, or whose 
workings are otherwise known to, the Company (but excluding any public 
domain algorithms, procedures, or techniques), whether or not such algorithms, 
procedures or techniques are embodied in a computer program, including, but 
not limited to, techniques for identifying prospective customers, communicating 
effectively with prospective or current customers, reducing operating costs, or 
increasing system reliability;

(5) the fact that the Company uses, has used, or has evaluated for potential use any 
particular database, source of data, algorithm, procedure or technique, or the 
essential ideas and principles underlying such algorithm, procedure or 
technique, developed or supplied by a party other than the Company (including 
any algorithms, procedures or techniques in the public domain), whether or not 
such algorithms, procedures or techniques are embodied in a computer 
program;

(6) pricing or marketing strategies developed, investigated, acquired (from a third 
party or otherwise), evaluated, modified, tested or employed by the Company, 
or any information related to, or that might reasonably be expected to lead to, 
the development of such strategies;

(7) information about the Company's future plans, including, but not limited to, 
plans for expanding into new products, geographical areas, market segments, or 
services;

(8) any information that would typically be included in the Company's financial 
statements, including, but not limited to, the amount of the Company's assets, 
liabilities, net worth, revenues, expenses, or net income; 

(9) the following information which shall hereinafter be referred to as the 
“Disclosure Information”:

(a) any and all algorithms, procedures or techniques related to the 
Company's business activities or to your work with the Company, and 
the essential ideas and principles underlying such algorithms, 
procedures or techniques, conceived, originated, adapted, discovered, 
developed, acquired by the Company (from a third party or otherwise), 
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evaluated, tested, or applied by you during the course of your 
internship with the Company, whether or not such algorithms, 
procedures or techniques are embodied in a computer program; 

(b) any and all pricing or marketing strategies, the essential ideas and 
principles on which such strategies are based, and any information that 
might reasonably be expected to lead to the development of such 
strategies, conceived, originated, adapted, discovered, developed, 
acquired by the Company (from a third party or otherwise), evaluated, 
tested, or applied by you during the course of your internship with the 
Company;

(c) information relating to any and all products and services, and the 
essential ideas and principles underlying any and all products and 
services, conceived, originated, adapted, discovered, developed, 
acquired by the Company (from a third party or otherwise), evaluated, 
tested, or applied by you during the course of your internship with the 
Company, whether or not such products or services are marketed, sold, 
or provided by the Company; and

(d) any other ideas or information conceived, originated, adapted, 
discovered, developed, acquired by the Company (from a third party or 
otherwise), evaluated, tested, or applied by you during the course of 
your internship with the Company, if the idea or information could 
reasonably be expected to prove useful or valuable to the Company;

(10) any other information gained in the course of your internship with the Company 
that could reasonably be expected to prove deleterious to the Company if 
disclosed to third parties, including without limitation, any information that 
could reasonably be expected to aid a competitor or potential competitor of the 
Company in competing more effectively with the Company;

(11) any information received by the Company from third parties, whether or not 
under obligation of confidentiality;

(12) any information derived from any of the above, including any intellectual 
property rights attached thereto; and

(13) any copies of the above mentioned information.
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7.2 Confidentiality Obligations:

(i) You acknowledge that you have acquired and/or will acquire Confidential 
Information during the course of, or incident to, your internship with the 
Company, and that the ability of the Company to continue in business could be 
seriously jeopardized if such Confidential Information were to be used by you or 
by other persons or firms to compete with the Company. Accordingly, you agree 
that you shall not, directly or indirectly, at any time, during the term of your 
internship with the Company or at any time thereafter, and without regard to 
when or for what reason, if any, such internship shall terminate, use or cause to 
be used any Confidential Information in connection with any activity or business 
except the business of the Company, and shall not disclose or cause to be 
disclosed any Confidential Information to any individual, partnership, 
corporation, or other entity unless such disclosure has been specifically 
authorized in writing by the Company, or except as may be required by any 
applicable law or by order of a court of competent jurisdiction, or any regulatory 
or governmental body. Further, you agree that you will give the Company 
prompt notice of any such order/direction of a court/ regulatory or 
governmental body so that the Company may seek relief by way of a protective 
order or other appropriate remedy, and further will provide any assistance 
which the Company may reasonably require in order to secure such order or 
such remedy (with your expenses reasonably incurred in providing such 
assistance to be reimbursed by the Company). In the event such protective 
order or other remedy is not obtained, you shall furnish only that portion of the 
Confidential Information which is legally required by the governmental entity or 
regulatory authority; and will use reasonable efforts to obtain confidential 
treatment for any Confidential Information so disclosed.

(i) During the course of your internship with the Company and at the date of 
termination thereof (hereinafter the “Date of Termination”), you shall promptly 
disclose and deliver over to the Company, without additional compensation, in 
writing, or in such form and manner as the Company may reasonably require, 
the Disclosure Information defined in Section 7.1(9) hereinabove, to the extent 
that such disclosure could reasonably be expected to be of interest to the 
Company. 

(i) Nothing in this Internship Letter shall be deemed to dilute or waive any rights 
related to the protection of trade secrets that the Company may have under 
common law or any applicable statutes.
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8. Intellectual Property Rights

8.1 All patents, copyrights, trade secrets, trade/commercial names, proprietary rights, logos, 
slogans and all other intellectual property rights developed by or for the Company by any 
person, including but not limited to intellectual property rights relating to any and/or all of 
the Confidential Information, (“Intellectual Property Rights”) shall be owned by the 
Company. 

8.2 For good and valuable consideration, the receipt and sufficiency of which is hereby 
acknowledged, you hereby agree to irrevocably, perpetually and unconditionally sell, 
assign, transfer and convey to the Company and its successors your entire right, title and 
interest in the Confidential Information and/or Intellectual Property Rights and any 
improvements thereto throughout the world, including, without limitation:

(i) all patents, copyrights, trade secrets, trade/commercial names, logos, other 
proprietary rights and all other intellectual property rights in the Confidential 
Information  and all rights to secure registrations, renewals and extensions of 
the same;

(i) all rights to make, have made, use, practice, import, export and otherwise fully 
exploit the Confidential Information  and any and all improvements that you or 
Company may hereafter make or develop;

(i) all rights to file and prosecute applications for patent, copyright and all other 
intellectual property protection covering the Confidential Information and 
improvements thereon, and the processes and designs embodied therein, in 
India, the United States and in every other country and jurisdiction throughout 
the world;

(i) all rights under any patent, copyright and all other intellectual property which 
may be issued on the Confidential Information or the improvements thereon, 
and any processes and designs therein, and all rights to enjoy the same; and

(i) all documents, notes, notebooks, drawings, schematics, prototypes, 
magnetically encoded media, electronically stored information, or other 
materials related to the Confidential Information.

8.3 During the period of your internship with the Company and as may be reasonably necessary 
subsequent to your internship, you agree to cooperate with the Company as may be 
necessary to obtain patent, copyright and all other intellectual property protection for the 
Intellectual Property Rights and improvements thereto throughout the world and agree to 
do such further acts and execute and deliver to the Company such instruments as may be 
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required to perfect, register or enforce the Company's ownership of the rights assigned, 
transferred or conveyed.  If such cooperation is required after the Date of Termination, the 
Company shall compensate you at a reasonable rate for the time and related expenses 
actually spent by you at the Company’s request.  If you fail or refuse to execute any such 
instruments, you hereby appoint the Company as your attorney-in-fact to act on your 
behalf and to execute such instruments.  This appointment shall be irrevocable and 
deemed to be a power coupled with an interest. 

8.4 For the purposes of the assignment, transfer or conveyance referred to hereinabove, you 
acknowledge and covenant that your internship with the Company and the benefits 
received thereunder shall be treated as good and valuable consideration and that you are 
not entitled to any further consideration in any form or manner whatsoever in relation 
thereto.

8.5 Notwithstanding any other provision hereof to the contrary, this Internship Letter does not 
obligate you to assign or offer to assign to the Company any of your rights in an invention 
for which no equipment, supplies, facilities, Intellectual Property Rights, Confidential 
Information or trade secret information of the Company was used and which was 
developed entirely on your own time, unless (a) the invention relates (i) directly to the 
business of the Company, or (ii) to the Company's actual or demonstrably anticipated 
research or development, or (b) the invention results from or is related to, any work 
performed by you for the Company. 

8.6 No Grant of Rights.
You agree that all rights, title and interest in the Intellectual Property Rights and 
Confidential Information shall be owned exclusively by the Company. Nothing herein 
contained shall be construed as a grant by implication, estoppel or otherwise, of a license 
of any kind by either you to the Company, or by the Company to you, for example, to make, 
have made, use or sell any product using the Intellectual Property Rights, Confidential 
Information, or as a license under any patent, patent application, utility model, copyright, 
mask work right, or any other intellectual property right.

9. Data Protection

9.1 You authorise Amazon India to collect, process and transfer all your personal information 
obtained by Amazon India for the purpose of proactively managing the relationship.

9.2 You further authorise the transfer to, and storage of, your personal information in the 
worldwide database currently located in Seattle, Washington, U.S.A. (or such other 
location as Amazon India determines from time to time). Human Resources and selected 
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management throughout the Amazon group worldwide will be authorised to access this 
database.

10. Exclusivity

During your internship, you will be required to devote your full time, attention and abilities to 
your assignment, and to act in the best interests of Amazon India at all times.  You shall not, 
without the written consent of Amazon India, be in any way directly or indirectly engaged or 
concerned in any other business or undertaking or undertake any internship therein.

11. Relationship of parties 

This internship opportunity neither creates the relationship of employer and employee between 
the Company and you, nor does it assure or guarantee future employment with the Company.

12. Termination of Internship

12.1 Your internship will automatically end on 24-Jun-2022, unless terminated earlier as per the 
provisions of this Section. 

12.2 This Internship Letter may be terminated either by the Company or by you at any point of 
time during the Term, without providing any reasons for such termination. Such 
termination shall be valid and effective only if communicated to the other party in writing 
at least one day prior to the date of termination.

12.3 On the expiry or sooner termination of your internship for any reason whatsoever, you will 
return to Amazon India, without delay, all assets belonging to Amazon India, 
correspondence, records, specifications, models, notes, formulations, lists, papers, reports 
and other documents and all copies thereof and other property belonging to Amazon India 
or relating to its business affairs or dealing which are in your possession or under your 
control. At Amazon India’s option, you agree to provide a written certification of your 
compliance with this Section. Further, you agree to sign a termination certificate in 
accordance with Amazon India’s Policies and Procedures, which will reaffirm your 
compliance of your post-termination obligations, including return of Amazon India’s 
property/properties and releasing Amazon India from all claims, liabilities and obligations.  
Where Amazon has made any excess payment to you as part of your relieving formalities, 
whether or not such excess payment is termed “Full and Final Settlement”, you shall be 
obligated and liable to repay such excess amount forthwith upon being notified by 
Amazon.

13. Background Investigation
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13.1 It is Amazon India’s policy to investigate all its new interns. Your internship is conditional 
upon the information contained in your application form and/or curriculum vitae being 
true and accurate, including (but not limited to) your educational and professional 
qualifications, the documents furnished by you being genuine, and upon reference checks 
to be conducted by Amazon India being successfully completed.

13.2 You authorise Amazon India to conduct such searches with government or enforcement 
authorities as are necessary to enable it to verify that you do not hold any criminal 
convictions.

14. Foreign Nationals

14.1 In case you are not an Indian national and, under any law, are required to obtain applicable 
visa / work permit / authorisation or permission from appropriate government authorities 
to work in India, you are required to ensure all such permissions are obtained before 
commencement of internship with Amazon India.

14.2 You are also required to ensure all future correspondence and permissions for continued 
stay and internship in the country as per the governing law are complied with at all times. 
If required, Amazon shall be at liberty to demand copies / originals of such permission. 

14.3 It is made clear that possessing valid work permit / authorisation at all times of your 
internship is an inherent requirement of your internship with Amazon India. Any time after 
the execution of this Internship Letter, if it is found that you do not have required work 
permit / visa, Amazon India shall terminate your internship, without notice, with 
immediate effect, without any liability towards you.

15. Representations and Warranties

You hereby represent and warrant to the Company that:

15.1 you shall not, during the course of your internship with the Company, use or disclose any 
document/s that in any way constitutes confidential, proprietary of trade secret 
information of a third party, except pursuant to written authorization by such third party to 
do so;
 

15.2 you are not in unauthorized possession or control of any document/s that in any way 
constitutes confidential, proprietary of trade secret information of a third party;
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15.3 You confirm that there are no other agreements executed by you with third parties that 
conflict with the terms and conditions of your internship with Amazon India or that restrict 
your ability to execute this Internship Letter.

15.4 You hereby represent and warrant that the information furnished by you for the purpose of 
your internship with the Company is true and correct to the best of your information, 
knowledge and belief.

16. Notices

All notices issued by you to the Company or by the Company to you shall be sent either by 
registered post, courier through a recognised courier service provider or email transmission 
which shall be deemed to have been received the next working day provided the notice is also 
sent by registered post the next working day after email transmission.

17. Waiver

Failure of the Company to insist upon strict adherence of any term of this Internship Letter on 
any occasion/s shall not be considered a waiver thereof or deprive the Company of the right 
thereafter to insist upon strict adherence to that term or any other term of this Internship 
Letter. 

18. Severability

The holding of any provision of this Internship Letter to be illegal, invalid, or unenforceable by a 
court of competent jurisdiction shall not affect any other provision hereof, which shall remain in 
full force and effect.

19. Liability for Breach 

You acknowledge and accept that your breach of any of the terms contained in this Internship 
Letter and/or Amazon India’s Policies and Procedures (as may be applicable to you) may cause 
the Company irreparable harm for which there is no adequate remedy at law, and therefore, the 
Company shall be entitled to the issuance by a court of competent jurisdiction of an order of 
injunction, restraining order, or other equitable relief in favor of itself, without the necessity of 
posting a bond, restraining you from committing or continuing to commit any such violation.  
Exercise or waiver by the Company of its rights to obtain an injunction, restraining order, or 
other equitable relief hereunder shall not be deemed a waiver of any right to assert any other 
remedy the Company may have at law or in equity.  In any legal action or other proceeding by 
the Company against you in connection with this Internship Letter (e.g., for recovery of damages 
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or other relief), the Company will be entitled to recover its reasonable attorneys' fees and other 
costs incurred.

20. Governing Law and Jurisdiction

Your internship, and any disputes which may arise under, out of, or in connection with your 
internship, shall be governed by and construed in accordance with the laws of India; and the 
Courts having territorial jurisdiction over the registered office of the Company shall alone have 
exclusive jurisdiction to try and entertain such disputes to the exclusion of any other Courts 
situated elsewhere.

21. Agreement/Modifications

The terms described in this Internship Letter and in Amazon’s Policies and Procedures (as may be 
applicable to you), will cumulatively constitute the terms of your internship, and shall supersede 
any previous discussions, offers, or agreements relating to your internship, or the subject matter 
hereof. Any additions to, deletions of, or modifications of these terms are valid and effective 
only if the same are carried out in writing and signed by you and an officer of Amazon India.

22. Headings

The Section headings appearing in this Internship Letter are used for convenience of reference 
only and shall not be considered a part of this Internship Letter or in any way modify, amend or 
affect the meaning of any of its provisions.

23. Survival

Your obligations under Sections 7, 12, 17, 18, 19, 20 and this Section 23 hereof shall survive the 
termination of this Internship Letter and of your internship with the Company.
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You undertake to be bound by any rules and regulations enforced by Amazon India from time to time in 
relation to the conduct, discipline, medical leave and holidays or on any matters relating to service 
conditions which will be deemed as rules, regulations and order as a part of these terms of internship. 

For and on behalf of Amazon Development Centre (India) Private Limited

AUTHORIZATION

By

ACCEPTANCE

I acknowledge receipt of this Internship Letter and, after reading and understanding the same, I 
accept the same on the terms set out herein.

Signed by:Shruti R Swamy
Date: 2022.01.11 19:20:34 +05:30
Location: India
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15-Jan-2022
 
Mary Pranavi Allam
B.Tech Computer Science & Engineering
BVRIT Hyderabad College of Engineering for Women, Hyderabad 
 
Dear Mary Pranavi Allam, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
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payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:





 

Dell International Services India Pvt. Ltd. 
Corporate Identification Number :U74999KA1996FTC055568 

Registered Office : Divyashree Greens, Sy .Nos. 12/1,12/2A,13/1A, Challaghatta Village, 
Varthur Hobli, Bangalore-560071,Main: +91-08028077000 Fax:+91-8041520030 

Dell.com 

 

Internal Use - Confidential 

 
 

 

To: Vaishnavi Yelisetti 
 
Congratulations, you are being offered an Internship role with Dell Technologies! 
 
 

We are pleased to inform that you have been selected and shortlisted for the role of 
Undergraduate at I3 Grade.    
 
You will be based out of Bangalore/Hyderabad location.  
 
Your stipend will be INR 25,000 per month.  
  
Post your confirmation, completion and clearance of graduation and after due internal approvals 
on your candidature a definitive formal letter of employment with compensation break-up and date 
of joining will be issued which will be the final offer from the Company. 
    
Should you have any queries please feel free to contact: UR_India@Dell.com  
 
Kindly confirm your acceptance to enable us to consider your candidature. 
  
Feel free to reach out to us for any additional information. We look forward to hearing back from 
you very soon! 
  
  
Best Regards,  
 

 
Savneet Shergill 
Senior Director - Talent Acquisition 
Dell Technologies 

  
  
 

mailto:UR_India@Dell.com


 

 
 
 
 

Letter of Intent (LOI)
  

Superset ID: 1248210
 
November 02, 2021
 
Dear ESTER RANI VAGMARE,
 
This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")
 and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Analyst Trainee. Upon final
scrutiny, a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment
Agreement") will be issued.
 
Your annual total remuneration will be INR 401,988/-. This includes an annual incentive target of INR 22,500/-. This amount
may vary depending on individual and Cognizant's performance. The detailed information on compensation and benefits will
be provided in your Offer Letter.
 
This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.
 
This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 3 weeks from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.
  
For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below
link. 
Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).
 
https://campus2cognizant.cognizant.com/Pages/Prelogin
  
Thank you for the interest and stay tuned to hear from us.
 
Yours sincerely,
 
For Cognizant Technology Solutions India Pvt. Ltd.
 
Maya Sreekumar
 
Vice President - Human Resources
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INTERNSHIP LETTER 

Sreeja  Nomula
7-88,Battonibavi,  Puttapaka(V), Narayanapur(M) 
Yadadribhongir(D) – 508253
TS
IN

Dear Sreeja,

On behalf of Amazon Development Centre (India) Private Limited, a company incorporated under the 
laws of India, having its registered office at # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. 
Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka India (hereinafter the “Company” or 
“Amazon India”), we are very pleased to issue this Internship Letter for the position of an Intern at 
Bangalore, India. 

Your internship with the Company will be subject to your acceptance of this Internship Letter and the 
terms and conditions set forth hereinbelow on or before 10 business days in the manner provided for by 
the Company.

Upon your acceptance of this Internship Letter, the same shall form a valid and binding agreement 
between Amazon India and you, and you shall be bound by the terms and conditions stipulated herein 
below. 

1. Date of Commencement

Your internship with Amazon India will commence on 17-Jan-2022 and shall end as per the 
provisions contained in Section 12 herein below. The said duration of internship shall hereinafter 
be referred to as the “Term”.

2. Duties

2.1 You will be engaged in the position of Programmer Analyst Intern. Your manager will 
advise you about your duties and responsibilities after your joining with us. You will be 
expected to perform your duties to the best of your ability at all times as per the 
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responsibilities advised by your manager at the time of joining or as amended from time to 
time, as well as such other tasks as may be required by Amazon India.

2.2 You will be required to comply with Amazon India’s rules, regulations and policies from 
time to time in force, including, without limitation, those policies set out in Amazon India’s 
Policies and Procedures (as may be applicable to you), as communicated to you. Amazon 
India reserves the right to change Amazon India’s Policies and Procedures from time to 
time at its sole discretion and you shall be bound by the same, so far as may be applicable 
to you. 

2.3 You acknowledge that during the Term, as the business of Amazon India changes, it may be 
necessary to rotate you in other departments / units. Amazon India therefore reserves the 
right to change your role and responsibilities from time to time at its sole discretion and 
without assigning any reason, it being understood that you will not be assigned 
responsibilities which you cannot reasonably perform. 

2.4 Unless specified in writing, you shall not be authorised to enter into any contractual 
obligations on behalf of Amazon India or its affiliates including creating a lien (statutory or 
other), security interest, mortgage, pledge, assignment, encumbrance, chattel or 
conditional sale or other title retention agreement or any other financial obligations or 
otherwise on behalf of Amazon India or its affiliates.

3. Hours of Work

The normal business hours of the office, at which you work, will apply to you and these will be 
advised on commencement of internship and when there is a change. You may be required to 
work in shifts for different workhours or workdays during the week depending on the business 
or team that you may be working for. You will be advised by your manager or department about 
such requirements at the time of joining and from time to time during the course of your 
internship, as appropriate. Certain business teams also operate on 24x7 basis and hence, may 
have rotational shifts or related requirements for their respective team members. Please refer 
to Amazon India’s Policies and Procedures for further details.

4. Place of Work

Your initial place of work will be at Amazon India’s facility in Bangalore. However, you should be 
aware that the Company and/or its affiliates have offices throughout the world and because of 
the nature of your duties, the Company has the right to transfer you from one place to another 
or from one section to another or from one unit to any other unit of the Company, its parent 
company or to any of its sister concerns, which are either existing or may be set up in future. 
The decision of the Company in this regard shall be final and binding on you. As you are joining 
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during the period of the Covid-19 Pandemic, you may be permitted to work from a location of 
your choice in India with the prior approval of your manager under the condition that you are 
willing to get back to the location mentioned above as and when required by Amazon. 

5. Remuneration

5.1 Your internship stipend will be Rs.50,000 per month made payable in arrears and subject to 
all lawful deductions of tax.

5.2 Amazon India has the right to deduct from your stipend any sums which you may owe 
Amazon India, including without limitation, any over-payments or loans made to you by 
Amazon India or any demand raised by any judicial or quasi-judicial authority for your acts 
or omissions and / or losses suffered by Amazon India as a result of your negligence or 
breach of the terms contained in this Internship Letter/Amazon India’s Policies (as may be 
applicable to you), or your failure to return Amazon India’s property.

5.3 You will be reimbursed for any reasonable expenses incurred by you in the course of the 
performance of your internship on behalf of Amazon India, subject to your compliance with 
the Expenses Policy contained in Amazon India’s Policies and Procedures (as may be 
applicable to you).

6. Leave and Benefits

You will not be entitled to any leaves or such other employee benefits during the term of your 
internship with Amazon India.

7. Confidential Information and Confidentiality Obligations

7.1 “Confidential Information” means and includes any information that relates to the business 
of the Company that is not generally available to the public.  Without limiting the 
foregoing, Confidential Information includes:

(1) the identity of, contractual terms with, and any information relating to, the 
Company's business partners, customers, services clients, sellers, agents, 
employees, contractors, investors, joint venturers, vendors, or suppliers and the 
terms on which the Company does business with each such entity, or generally;

(2) computer code (including source code and object code) or software developed, 
modified, or used by the Company;
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(3) data of any sort compiled by the Company, including, but not limited to, data 
relating to products and services, advertising and marketing, and existing or 
prospective customers, clients, vendors, or business partners;

(4) algorithms, procedures or techniques, or the essential ideas and principles 
underlying such algorithms, procedures or techniques, developed by, or whose 
workings are otherwise known to, the Company (but excluding any public 
domain algorithms, procedures, or techniques), whether or not such algorithms, 
procedures or techniques are embodied in a computer program, including, but 
not limited to, techniques for identifying prospective customers, communicating 
effectively with prospective or current customers, reducing operating costs, or 
increasing system reliability;

(5) the fact that the Company uses, has used, or has evaluated for potential use any 
particular database, source of data, algorithm, procedure or technique, or the 
essential ideas and principles underlying such algorithm, procedure or 
technique, developed or supplied by a party other than the Company (including 
any algorithms, procedures or techniques in the public domain), whether or not 
such algorithms, procedures or techniques are embodied in a computer 
program;

(6) pricing or marketing strategies developed, investigated, acquired (from a third 
party or otherwise), evaluated, modified, tested or employed by the Company, 
or any information related to, or that might reasonably be expected to lead to, 
the development of such strategies;

(7) information about the Company's future plans, including, but not limited to, 
plans for expanding into new products, geographical areas, market segments, or 
services;

(8) any information that would typically be included in the Company's financial 
statements, including, but not limited to, the amount of the Company's assets, 
liabilities, net worth, revenues, expenses, or net income; 

(9) the following information which shall hereinafter be referred to as the 
“Disclosure Information”:

(a) any and all algorithms, procedures or techniques related to the 
Company's business activities or to your work with the Company, and 
the essential ideas and principles underlying such algorithms, 
procedures or techniques, conceived, originated, adapted, discovered, 
developed, acquired by the Company (from a third party or otherwise), 
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evaluated, tested, or applied by you during the course of your 
internship with the Company, whether or not such algorithms, 
procedures or techniques are embodied in a computer program; 

(b) any and all pricing or marketing strategies, the essential ideas and 
principles on which such strategies are based, and any information that 
might reasonably be expected to lead to the development of such 
strategies, conceived, originated, adapted, discovered, developed, 
acquired by the Company (from a third party or otherwise), evaluated, 
tested, or applied by you during the course of your internship with the 
Company;

(c) information relating to any and all products and services, and the 
essential ideas and principles underlying any and all products and 
services, conceived, originated, adapted, discovered, developed, 
acquired by the Company (from a third party or otherwise), evaluated, 
tested, or applied by you during the course of your internship with the 
Company, whether or not such products or services are marketed, sold, 
or provided by the Company; and

(d) any other ideas or information conceived, originated, adapted, 
discovered, developed, acquired by the Company (from a third party or 
otherwise), evaluated, tested, or applied by you during the course of 
your internship with the Company, if the idea or information could 
reasonably be expected to prove useful or valuable to the Company;

(10) any other information gained in the course of your internship with the Company 
that could reasonably be expected to prove deleterious to the Company if 
disclosed to third parties, including without limitation, any information that 
could reasonably be expected to aid a competitor or potential competitor of the 
Company in competing more effectively with the Company;

(11) any information received by the Company from third parties, whether or not 
under obligation of confidentiality;

(12) any information derived from any of the above, including any intellectual 
property rights attached thereto; and

(13) any copies of the above mentioned information.
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7.2 Confidentiality Obligations:

(i) You acknowledge that you have acquired and/or will acquire Confidential 
Information during the course of, or incident to, your internship with the 
Company, and that the ability of the Company to continue in business could be 
seriously jeopardized if such Confidential Information were to be used by you or 
by other persons or firms to compete with the Company. Accordingly, you agree 
that you shall not, directly or indirectly, at any time, during the term of your 
internship with the Company or at any time thereafter, and without regard to 
when or for what reason, if any, such internship shall terminate, use or cause to 
be used any Confidential Information in connection with any activity or business 
except the business of the Company, and shall not disclose or cause to be 
disclosed any Confidential Information to any individual, partnership, 
corporation, or other entity unless such disclosure has been specifically 
authorized in writing by the Company, or except as may be required by any 
applicable law or by order of a court of competent jurisdiction, or any regulatory 
or governmental body. Further, you agree that you will give the Company 
prompt notice of any such order/direction of a court/ regulatory or 
governmental body so that the Company may seek relief by way of a protective 
order or other appropriate remedy, and further will provide any assistance 
which the Company may reasonably require in order to secure such order or 
such remedy (with your expenses reasonably incurred in providing such 
assistance to be reimbursed by the Company). In the event such protective 
order or other remedy is not obtained, you shall furnish only that portion of the 
Confidential Information which is legally required by the governmental entity or 
regulatory authority; and will use reasonable efforts to obtain confidential 
treatment for any Confidential Information so disclosed.

(i) During the course of your internship with the Company and at the date of 
termination thereof (hereinafter the “Date of Termination”), you shall promptly 
disclose and deliver over to the Company, without additional compensation, in 
writing, or in such form and manner as the Company may reasonably require, 
the Disclosure Information defined in Section 7.1(9) hereinabove, to the extent 
that such disclosure could reasonably be expected to be of interest to the 
Company. 

(i) Nothing in this Internship Letter shall be deemed to dilute or waive any rights 
related to the protection of trade secrets that the Company may have under 
common law or any applicable statutes.
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8. Intellectual Property Rights

8.1 All patents, copyrights, trade secrets, trade/commercial names, proprietary rights, logos, 
slogans and all other intellectual property rights developed by or for the Company by any 
person, including but not limited to intellectual property rights relating to any and/or all of 
the Confidential Information, (“Intellectual Property Rights”) shall be owned by the 
Company. 

8.2 For good and valuable consideration, the receipt and sufficiency of which is hereby 
acknowledged, you hereby agree to irrevocably, perpetually and unconditionally sell, 
assign, transfer and convey to the Company and its successors your entire right, title and 
interest in the Confidential Information and/or Intellectual Property Rights and any 
improvements thereto throughout the world, including, without limitation:

(i) all patents, copyrights, trade secrets, trade/commercial names, logos, other 
proprietary rights and all other intellectual property rights in the Confidential 
Information  and all rights to secure registrations, renewals and extensions of 
the same;

(i) all rights to make, have made, use, practice, import, export and otherwise fully 
exploit the Confidential Information  and any and all improvements that you or 
Company may hereafter make or develop;

(i) all rights to file and prosecute applications for patent, copyright and all other 
intellectual property protection covering the Confidential Information and 
improvements thereon, and the processes and designs embodied therein, in 
India, the United States and in every other country and jurisdiction throughout 
the world;

(i) all rights under any patent, copyright and all other intellectual property which 
may be issued on the Confidential Information or the improvements thereon, 
and any processes and designs therein, and all rights to enjoy the same; and

(i) all documents, notes, notebooks, drawings, schematics, prototypes, 
magnetically encoded media, electronically stored information, or other 
materials related to the Confidential Information.

8.3 During the period of your internship with the Company and as may be reasonably necessary 
subsequent to your internship, you agree to cooperate with the Company as may be 
necessary to obtain patent, copyright and all other intellectual property protection for the 
Intellectual Property Rights and improvements thereto throughout the world and agree to 
do such further acts and execute and deliver to the Company such instruments as may be 
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required to perfect, register or enforce the Company's ownership of the rights assigned, 
transferred or conveyed.  If such cooperation is required after the Date of Termination, the 
Company shall compensate you at a reasonable rate for the time and related expenses 
actually spent by you at the Company’s request.  If you fail or refuse to execute any such 
instruments, you hereby appoint the Company as your attorney-in-fact to act on your 
behalf and to execute such instruments.  This appointment shall be irrevocable and 
deemed to be a power coupled with an interest. 

8.4 For the purposes of the assignment, transfer or conveyance referred to hereinabove, you 
acknowledge and covenant that your internship with the Company and the benefits 
received thereunder shall be treated as good and valuable consideration and that you are 
not entitled to any further consideration in any form or manner whatsoever in relation 
thereto.

8.5 Notwithstanding any other provision hereof to the contrary, this Internship Letter does not 
obligate you to assign or offer to assign to the Company any of your rights in an invention 
for which no equipment, supplies, facilities, Intellectual Property Rights, Confidential 
Information or trade secret information of the Company was used and which was 
developed entirely on your own time, unless (a) the invention relates (i) directly to the 
business of the Company, or (ii) to the Company's actual or demonstrably anticipated 
research or development, or (b) the invention results from or is related to, any work 
performed by you for the Company. 

8.6 No Grant of Rights.
You agree that all rights, title and interest in the Intellectual Property Rights and 
Confidential Information shall be owned exclusively by the Company. Nothing herein 
contained shall be construed as a grant by implication, estoppel or otherwise, of a license 
of any kind by either you to the Company, or by the Company to you, for example, to make, 
have made, use or sell any product using the Intellectual Property Rights, Confidential 
Information, or as a license under any patent, patent application, utility model, copyright, 
mask work right, or any other intellectual property right.

9. Data Protection

9.1 You authorise Amazon India to collect, process and transfer all your personal information 
obtained by Amazon India for the purpose of proactively managing the relationship.

9.2 You further authorise the transfer to, and storage of, your personal information in the 
worldwide database currently located in Seattle, Washington, U.S.A. (or such other 
location as Amazon India determines from time to time). Human Resources and selected 
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management throughout the Amazon group worldwide will be authorised to access this 
database.

10. Exclusivity

During your internship, you will be required to devote your full time, attention and abilities to 
your assignment, and to act in the best interests of Amazon India at all times.  You shall not, 
without the written consent of Amazon India, be in any way directly or indirectly engaged or 
concerned in any other business or undertaking or undertake any internship therein.

11. Relationship of parties 

This internship opportunity neither creates the relationship of employer and employee between 
the Company and you, nor does it assure or guarantee future employment with the Company.

12. Termination of Internship

12.1 Your internship will automatically end on 24-Jun-2022, unless terminated earlier as per the 
provisions of this Section. 

12.2 This Internship Letter may be terminated either by the Company or by you at any point of 
time during the Term, without providing any reasons for such termination. Such 
termination shall be valid and effective only if communicated to the other party in writing 
at least one day prior to the date of termination.

12.3 On the expiry or sooner termination of your internship for any reason whatsoever, you will 
return to Amazon India, without delay, all assets belonging to Amazon India, 
correspondence, records, specifications, models, notes, formulations, lists, papers, reports 
and other documents and all copies thereof and other property belonging to Amazon India 
or relating to its business affairs or dealing which are in your possession or under your 
control. At Amazon India’s option, you agree to provide a written certification of your 
compliance with this Section. Further, you agree to sign a termination certificate in 
accordance with Amazon India’s Policies and Procedures, which will reaffirm your 
compliance of your post-termination obligations, including return of Amazon India’s 
property/properties and releasing Amazon India from all claims, liabilities and obligations.  
Where Amazon has made any excess payment to you as part of your relieving formalities, 
whether or not such excess payment is termed “Full and Final Settlement”, you shall be 
obligated and liable to repay such excess amount forthwith upon being notified by 
Amazon.

13. Background Investigation
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13.1 It is Amazon India’s policy to investigate all its new interns. Your internship is conditional 
upon the information contained in your application form and/or curriculum vitae being 
true and accurate, including (but not limited to) your educational and professional 
qualifications, the documents furnished by you being genuine, and upon reference checks 
to be conducted by Amazon India being successfully completed.

13.2 You authorise Amazon India to conduct such searches with government or enforcement 
authorities as are necessary to enable it to verify that you do not hold any criminal 
convictions.

14. Foreign Nationals

14.1 In case you are not an Indian national and, under any law, are required to obtain applicable 
visa / work permit / authorisation or permission from appropriate government authorities 
to work in India, you are required to ensure all such permissions are obtained before 
commencement of internship with Amazon India.

14.2 You are also required to ensure all future correspondence and permissions for continued 
stay and internship in the country as per the governing law are complied with at all times. 
If required, Amazon shall be at liberty to demand copies / originals of such permission. 

14.3 It is made clear that possessing valid work permit / authorisation at all times of your 
internship is an inherent requirement of your internship with Amazon India. Any time after 
the execution of this Internship Letter, if it is found that you do not have required work 
permit / visa, Amazon India shall terminate your internship, without notice, with 
immediate effect, without any liability towards you.

15. Representations and Warranties

You hereby represent and warrant to the Company that:

15.1 you shall not, during the course of your internship with the Company, use or disclose any 
document/s that in any way constitutes confidential, proprietary of trade secret 
information of a third party, except pursuant to written authorization by such third party to 
do so;
 

15.2 you are not in unauthorized possession or control of any document/s that in any way 
constitutes confidential, proprietary of trade secret information of a third party;
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15.3 You confirm that there are no other agreements executed by you with third parties that 
conflict with the terms and conditions of your internship with Amazon India or that restrict 
your ability to execute this Internship Letter.

15.4 You hereby represent and warrant that the information furnished by you for the purpose of 
your internship with the Company is true and correct to the best of your information, 
knowledge and belief.

16. Notices

All notices issued by you to the Company or by the Company to you shall be sent either by 
registered post, courier through a recognised courier service provider or email transmission 
which shall be deemed to have been received the next working day provided the notice is also 
sent by registered post the next working day after email transmission.

17. Waiver

Failure of the Company to insist upon strict adherence of any term of this Internship Letter on 
any occasion/s shall not be considered a waiver thereof or deprive the Company of the right 
thereafter to insist upon strict adherence to that term or any other term of this Internship 
Letter. 

18. Severability

The holding of any provision of this Internship Letter to be illegal, invalid, or unenforceable by a 
court of competent jurisdiction shall not affect any other provision hereof, which shall remain in 
full force and effect.

19. Liability for Breach 

You acknowledge and accept that your breach of any of the terms contained in this Internship 
Letter and/or Amazon India’s Policies and Procedures (as may be applicable to you) may cause 
the Company irreparable harm for which there is no adequate remedy at law, and therefore, the 
Company shall be entitled to the issuance by a court of competent jurisdiction of an order of 
injunction, restraining order, or other equitable relief in favor of itself, without the necessity of 
posting a bond, restraining you from committing or continuing to commit any such violation.  
Exercise or waiver by the Company of its rights to obtain an injunction, restraining order, or 
other equitable relief hereunder shall not be deemed a waiver of any right to assert any other 
remedy the Company may have at law or in equity.  In any legal action or other proceeding by 
the Company against you in connection with this Internship Letter (e.g., for recovery of damages 



  

12

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th 
Floor, Dr. Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka 

India

Tel. : + 91 - 80 - 6787 3000,  Fax : +91 - 80 - 3007 1031 / 33 CIN : 
U72200KA2004FTC034233

or other relief), the Company will be entitled to recover its reasonable attorneys' fees and other 
costs incurred.

20. Governing Law and Jurisdiction

Your internship, and any disputes which may arise under, out of, or in connection with your 
internship, shall be governed by and construed in accordance with the laws of India; and the 
Courts having territorial jurisdiction over the registered office of the Company shall alone have 
exclusive jurisdiction to try and entertain such disputes to the exclusion of any other Courts 
situated elsewhere.

21. Agreement/Modifications

The terms described in this Internship Letter and in Amazon’s Policies and Procedures (as may be 
applicable to you), will cumulatively constitute the terms of your internship, and shall supersede 
any previous discussions, offers, or agreements relating to your internship, or the subject matter 
hereof. Any additions to, deletions of, or modifications of these terms are valid and effective 
only if the same are carried out in writing and signed by you and an officer of Amazon India.

22. Headings

The Section headings appearing in this Internship Letter are used for convenience of reference 
only and shall not be considered a part of this Internship Letter or in any way modify, amend or 
affect the meaning of any of its provisions.

23. Survival

Your obligations under Sections 7, 12, 17, 18, 19, 20 and this Section 23 hereof shall survive the 
termination of this Internship Letter and of your internship with the Company.
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REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th 
Floor, Dr. Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka 

India

Tel. : + 91 - 80 - 6787 3000,  Fax : +91 - 80 - 3007 1031 / 33 CIN : 
U72200KA2004FTC034233

You undertake to be bound by any rules and regulations enforced by Amazon India from time to time in 
relation to the conduct, discipline, medical leave and holidays or on any matters relating to service 
conditions which will be deemed as rules, regulations and order as a part of these terms of internship. 

For and on behalf of Amazon Development Centre (India) Private Limited

AUTHORIZATION

By

ACCEPTANCE

I acknowledge receipt of this Internship Letter and, after reading and understanding the same, I 
accept the same on the terms set out herein.

Signed by:Shruti R Swamy
Date: 2022.01.11 19:28:02 +05:30
Location: India



24-Aug-2021

Personal  & Confidentia l

Ms.Vineela Gunturi

1-26/1, Rajupalem, Gundepudi,
Allavaram Mandal, East Godavari,
Andhra Pradesh-533217

Dea r Vineela Guntur i,

We are pleased to offer you an internship at Harman Connected Services Corporation India Private Limited
(“Harman India” or the “Company”) Bangalore office.

Compensation: Your stipend will  be INR 20,000/- per month

Date of reporting:  Your  da te of reporting (read Online onboarding) at Ha rma n India wil l be September 6,
2021.  In the event of your fai ling to do so, the offer made herein sha ll sta nd wi thdrawn, unles s the
onboa rdi ng da te i s extended a nd communicated to you in wri ting by the Compa ny. In ca se you need to
extend your  onboa rding da te please communicate the sa me to us . Plea se note that the terms of this offer
are str ictly confidential  between you a nd the Company

Hours of Work:  The Compa ny observes  a 5-workda ys /week wi th working hours between: 9.00a m to 6.00pm.

Dur ing the time that Work From Home is a n option, you wil l be required to work as  per the timings
required by your manager

Period of Internship:  The dura tion of your  internship wi th Harma n I ndi a i s September 6, 2021 to July 31,
2022.

Conveyance and Stay: You wil l make, a t your  own cos t, a rra ngements for s tay in Ba ngalore and travel to
and from office to your pla ce of sta y, when the Work From Home option ends

Leave: One day per month till  the end of your interns hip.

Presentation on Completion of Internship: You wil l be expected to prepare a  report and ma ke a
presenta tion of your  lea rning and contributi on

Certificate of Successful Complet ion of Internship: Wi ll be provided by Ha rman.

Terminat ion: The Compa ny retai ns the right to terminate the interns hip without giving notice, on the
grounds of mis conduct or behavior  inconsis tent with the fulfi llment of the express ed or implied
conditions of s ervice. The Compa ny reserves  the ri ght to recover any outs tanding s ums from the s tipend
money pa ya ble to you.

Non-Compete: During your training period with Harman India , you shall not di rectly or  indirectl y, run,
opera te, control, be employed by or  provi de any services to any competitor of the Compa ny. You s ha ll
under  no circums tances  work for or  operate a bus iness competing a ga ins t the Compa ny, that is, any
bus iness , trade or  occupation which is  enga ged in the Audi o, Infota inment a nd Na vigati on bus iness
inc luding al l related software engineering a nd development busi nes s i n I ndi a.



Confidentiality and Intellectual Property of Prior Employer(s): Upon your reporting, you will  be expected to
sign the Company’s standard form of Invention and Secrecy Agreement. You also hereby undertake that you
have duly, or will duly within seven (7) da ys  of accepting this offer, dis close to the Company in writi ng any
and al l a greements rela ting to your  pr ior  employment that ma y a ffect your eligi bil ity to be an Intern  with
the Company. Further, you agree not to br ing any third party confidenti al information to the Company,
inc luding that of your former employer(s), a nd tha t you wil l not i n a ny wa y utili ze any such informa tion,
other tha n i n the manner that ma y be directed by the Company whil e relea sing s uch i nformati on.  If any
dec larati on given or information furni shed by you to the Company proves  to be fal se or if you are found to
have will ful ly s uppress ed or concea led a ny ma ter ial  information, in such ca ses , you wil l be li able to be
removed from the contract of the Company without a ny pri or notice.
All Interns a re expected to ma intain the highest level  of ethica l conduct a nd are requi red to si gn our  Code
of Ethi cs acknowl edgment certifi cate.

Dispute Resolution: Any di spute rel ating to your employment s ha ll be resolved as per  the a ppl ica ble
employment la ws  in India. It i s hereby agreed that the a ppropria te courts  at Ba nga lore, Karna taka s ha ll
have excl us ive jur isdiction over the di sputes  ar isi ng out of or  in connecti on with your employment with
the Company

Additional Information:  We request you to furnish the following i nformati on, certi fica tes /documents for
the Company’s records on the day of joining to our L&D/HR representative:

 Authoriza tion l etter from your  Insti tute.
 Date of Birth proof; a ddres s a nd ID Proof
 Educa tional  quali fication - Copi es of your degrees , diplomas etc .
 Two (2) copi es of your recent Pas sport size color photographs

We welcome you to our  organiza tion a nd look forward to having a mutua lly beneficia l a ssoci ation.

Sincerely,
Harman Connected Services Corporation India Private  Limited

Vinay Bharti,
Senior Director – Human Resources
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To: Vegi Nikhitha 

 
Congratulations, you are being offered an Internship role with Dell Technologies! 
 
 

We are pleased to inform that you have been selected and shortlisted for the role of 
Undergraduate at I3 Grade.    
 
You will be based out of Bangalore/Hyderabad location.  
 
Your stipend will be INR 25,000 per month.  
  
Post your confirmation, completion and clearance of graduation and after due internal approvals 
on your candidature a definitive formal letter of employment with compensation break-up and date 
of joining will be issued which will be the final offer from the Company. 
    
Should you have any queries please feel free to contact: UR_India@Dell.com  
 
Kindly confirm your acceptance to enable us to consider your candidature. 
  
Feel free to reach out to us for any additional information. We look forward to hearing back from 
you very soon! 
  
  
Best Regards,  
 

 
Savneet Shergill 
Senior Director - Talent Acquisition 
Dell Technologies 

  
  
 

mailto:UR_India@Dell.com
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3 February 2022  

  
  

Nikhitha Vegi  

  No: 13-1-89/1/35 Heera House,   

  Mothinagar,Hyderabad,Telangana,500018  

  India  

  
Private & Confidential  

  

Dear Nikhitha,  

  

INTERNSHIP AGREEMENT  

As part of the course curriculum in pursuance of your degree at your College, you had represented that you are required to 

complete a project assignment with Dell International Services India Pvt Ltd (7450) (Dell or “the Company”).  

  

You have been approached to do the said Project with Dell in Hyderabad, India and Dell is pleased to offer you an Internship with 

effect from 7 March 2022 to 20 May 2022.  

  

The Terms and conditions of your Internship shall be as follows:  

  

a) You will be assigned a Project Guide during your internship with Dell. The details about your project will be provided to you  

upon you joining the Internship with Dell. You are expected to apply your best degree of professional, technical and administrative 

skills and experience, work diligently and evidence care and economy in the use of office equipment and supplies. Your progress 

will be reviewed from time to time by your Project Guide.  

  

b) The deliverables of your Project shall be as detailed in Annexure to this Agreement.  

  

c) You will be paid a consolidated monthly stipend of Rs 35,000.00 (the “Stipend”) during your internship at Dell. Statutory  

withholdings and taxes as applicable shall be deducted from your monthly Stipend. You will not be entitled to any of the other 

Benefits assigned to employees of Dell.  

  

d) Code of Conduct: Dell looks forward to the application of the best of your skills and experience, during your Internship with 

Dell. In addition, at all time during your Internship with Dell, you shall comply with Dell’s Code of Conduct that has been 

attached in this mail, as applicable from time to time.  

  

e) Confidentiality Obligation: You will not use, publish, misappropriate or disclose any "Confidential or Proprietary 

Information", during or after your internship, except as authorized / approved in writing by Dell. Such Information shall include 

what you learn or originate during your Internship, which is not available or readily ascertainable from public sources, and 

includes such information  

disclosed by others in confidence to Dell. If in doubt, you will promptly consult your Project Guide at Dell. Confidential and 

Proprietary Information includes, but is not necessarily limited to, the information described in subparagraphs below.  

  

i. Computer products, Dell’s processes and device strategies planned or under development, including device specifications,  

system architecture, logic designs, circuit implementations and plans for unannounced and announced products;  
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ii. Software products in use, planned or under development, including operating systems adaptations or enhancements,  

language compilers, interpreters and translators, system design and evaluation tools, and application programs;  

  

iii. Information relating to Dell’s employees; actual and anticipated relationships between Dell and other companies; sales  

levels, profit levels, pricing and other unpublished financial data; and budget, staffing, compensation, equipment and related 

plans; Information relating to Dell's customer and vendor relationships. This includes performance requirements, development 

and delivery schedules, device and product pricing and quantities, and other information communicated to Dell by customers or 

vendors. You will not use in your Internship or disclose to Dell any confidential or proprietary information of a third party unless 

Dell first receives written authorization from the third party allowing the use or disclosure of such information and unless Dell 

agrees in writing to receive such information on terms acceptable to Dell. You will abide by the restrictions imposed on the 

disclosure and use of such third party information.  

  
You acknowledge that a violation of the provisions of this Agreement dealing with Confidential and Proprietary Information and 

Intellectual property may cause significant harm to Dell and that remedies at law may be inadequate to protect against a breach 

of such provisions. Accordingly, you agree that Dell shall be entitled, in addition to any other relief available to it, to the granting of 

injunctive relief without proof of actual damages or the requirement to establish the inadequacy of any of the other remedies 

available to it. You agree not to assert any defense in proceedings regarding the granting of any injunction or specific 

performance based on the availability to Dell of any other remedy.  

  

f) Data Protection: Dell will obtain, hold and use personal data relating to you in the context of your Internship, including, but not 

limited, your name, number, address, emergency contact details (e.g. home telephone number), educational details/ history/ 

qualifications and any other internship history done earlier, Internship Project description.  

  

The purposes of such processing are to administer and manage the internship relationship Dell shall have with you, and may 

include disaster recovery data duplication, paying Stipends, Internship development and training, regulatory and legal  

compliance, carrying out activities related to compliance with Dell’s policies and procedures, providing references and information 

to future your employers, governmental and regulatory agencies (includes tax, social security authorities) in a take-over or 

merger, providing information to a future purchaser or potential purchaser of Dell or any part of Dell's business or a potential or 

future service provider as part of due diligence. You hereby consent to such data processing by Dell, any other Dell company or 

any third party charged with providing services, information or benefits related to the internship and you further consent to transfer 

of data to a Dell company or third party even if such company or third party is situated outside India in a country which does not 

offer a level of data protection compared to the level applied in India. Dell will put in place adequate safeguards with such third 

parties to ensure an adequate level of data protection.  

  

g) Intellectual Property and Copyright: During your Internship with Dell, you will promptly disclose to Dell, all Intellectual 

Property developed by you, solely or jointly with others, in the course of your Internship. Intellectual Property includes each 

discovery, idea, improvement, or invention you create, conceive, develop or discover, alone or with others, which relates to 

Dell's business or results from the use of Dell's equipment, supplies, facilities, or information. All Intellectual Property, in 

whatever form, is Dell's property. You will assign and agree to assign to Dell and its nominees, without additional 

compensation, all of your worldwide and perpetual rights in Intellectual Property. You will assist Dell in all ways, including 

giving evidence and executing any documents deemed helpful or necessary by Dell to establish, perfect, and register 
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worldwide, at Dell’s expense, such rights in Intellectual Property. You will not do anything in conflict with Dell's rights in 

Intellectual Property and will cooperate fully to protect Intellectual Property against misappropriation or infringement by third 

parties. If you come across any cases of infringement of the rights of Dell in its Intellectual Property, you will promptly notify 

Dell of such Infringement and assist Dell in all ways to protect its Intellectual Property.  

  

You hereby agree that Dell will be the copyright owner in all works of every kind and description created or developed by you, 

solely or jointly with others, in connection with any work with Dell. If requested to, and at no further expense to Dell, you will 

execute in writing any acknowledgments or assignments of copyright ownership of such Copyrightable Works as may be 

appropriate for preservation of the worldwide and perpetual ownership in Dell and its nominees of such copyrights.  

  

On the date your internship with Dell ends, you will promptly deliver to a designated representative of Dell all originals and copies 

of all materials, documents and property of Dell which are in your possession or control. You will also cooperate in conducting 

your exit with a designated representative of Dell. The purpose of the exit meeting will be to review confidential and proprietary 

information known or possessed by you and to confirm Dell's rights regarding non-solicitation, the protection of the confidential 

and proprietary information and the disclosure to Dell and its ownership of intellectual property.  

  

h) Network Usage: You shall comply with applicable Dell regulations relating to the usage of Dell Network.  

  

i) Nothing in this arrangement can be construed to create an employer – employee relationship between Dell and you. You do  

not have any authority to assume or create any obligation or liability of any kind on behalf of Dell.  

  

j) Misconduct - If at any time during your Internship, in the opinion of the management of Dell, which shall be final and binding, 

you are involved in or found guilty of dishonesty, negligence or indiscipline in discharge of your duties or any other conduct 

considered by the management of Dell to be detrimental to the interests of Dell, or in violation of one or more terms of this 

Agreement, then your Internship with Dell shall be liable to be terminated with immediate effect, without any payment of 

Stipend thereof.  

  

k) This Agreement shall be governed by Indian Law. The Courts at Bangalore shall have exclusive jurisdiction to settle any  

disputes.  

  

Regards,  

Savneet Shergill  

Talent Acquisition Sr. Director  

  
  
  

Health and safety  

By accepting the terms and conditions of this internship agreement you hereby agree to abide by all rules regarding Health, 

Safety requirements and other policies of the Company. You are responsible for your own safety and the company is not in any 

way liable for any damage caused to you owing to your negligence or lack of due care in performance of your internship activity at 

Dell.  
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Work Hours: Your work hours/timings will be between 9am to 6 pm.  

  

  
Acceptance  

In accepting the internship with Dell, I hereby agree to abide by the terms and conditions set out in the above and all policies and 

regulations of Dell as may be amended from time to time.  

  
  
  

                      
{{SigB_es_:signer1:signatureblock}}  {{Dte_es_:signer1:date}}   

Nikhitha Vegi                                                   7 March 2022 
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